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The W.B. National University of Juridical Sciences
| Dr. Ambedkar Bhavan =~

Salt Lake, Kolkata

28" Meeting of the Executive Council

22"! February, 2009

AGENDA NOTES

Agenda Item No. 1  Confirmation of the Minutes of the 27™ Meeting of the
Executive Council held on 23™ August, 2008.

Minutes of the 27" Meeting of the Executive Council of NUJS held on 23" August,
2008 are enclosed as Annexure 1A for confirmation.
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W. B. NA’I_‘IONAL UNIVERSITY OF JURIDICAL SCIENCES
Dr. Ambedkar Bhavan
Salt lake, Kolkata

Minutes of the Twenty-seventh Meeting of the Executive Council of
W.B. National University of Juridical Sciences
. Held on Saturday, 23 August, 2008
AtDr. Ambedkar Bhavan, Salt lake, Kolkata.

e e -

The Twenty-seventh Meeting of the Executive Council was held on Saturday, 23 Augﬁst , 2008 at Dr.
Ambedkar Bhavan, Salt lake, Kolkata. Following Members were present :-

1.

“Hon’ble Mr. Justice S.B. Sinha

Judge, Supreme Court of India,-New Delhi.

Hon’ble Mr. Justice Chlttatosh Mookerjee
Former Chief Justice of Calcutta & Bombay High Courts
Kolkata.

Hon’ble Mr.Justice P.C.Ghose
Judge Calcutta High Court,Kolkata

Prof. M.P. Smgh
Vice Chancellor and Chalrman Executive Council
NUIJS, Kolkata.

—

Mr.K.K.Venugopal
Senior Advocate
Supreme Court of India
New Dethi ’

Mr.Dipankar P.Gupta
Senior Advocate
Supreme Court of India
New Delhi

Mr.Nisith Adhikary
Additional Advocate General
West Bengal

Mr.R.N.Dutta
Former Sherrif e—
Calcutta

‘Mr.Prasad Ranjan Ray
Principal Secretary to the
Govt.of West Bengal
Higher Education Department.
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- 10. Mr. A. Roy. B -

Secretary to the Government of West Bengal,
Judicial Department. - - _ -
Kolkata ’ ‘

117Mr. Nandan Nawn - : ) _ -
Lecturer in Economics, - -
WBNUIJS, Kolkata.

| 12. Mr. Anirban Mazumder . -

_ Lecturer in Law
WBNUJS,Kolkata -

 Mr. N.Konar, Registrar, WBNUIJS & Ex-Officio Secretary to the Cduncil.vi/as also present.

Hon’ble Mrs.Justice Ruma Pal,Former Judge,Supreme Court of India and Professor, Ford
Chair,CHRCS,WBNUJS,Kolkata,Meinber, Hon’ble Mr.Balai Chandra Ray, Advocate General, West
Bengal,Member, Hon’ble Mr. Rabilal Maitra Minister in Charge, Law and Judicial Department, Govt.
of West Bengal, Member, Professor’ T.K. Oommen, Emeritus Professor, School of Social
Systems,Jawaharlal Nehru University,New Delhi,Member,Mr. Samar Ghosh, Principal Secretary to the
Gowvt. of West Bengal, Finance Department, Member, Prof.P.Balaram,Director,lISc.,Bangalore could
not attend the meeting due to preoccupations. :



The‘ We‘s__t 'Bengal N étional University of J uridical Scieﬁces

Minutes of the- 27th Meeting of the Execut:.ve Counc:.l of

- WBNUJS held on Saturday, 23 August 2008

Agenda item

“Resolution

Remarks/Action

: Taken

(
(,

B Sl
( No.
o
(. 1
[ 2.

1 Confirmation of

the minutes of the
26th Meeting of

the Executive
Council held on
15" March

Ratification of -the
minutes of the 22™
,23 24" and 25"
Meetmgs of the
Standing
Committee held on
I* March 2008,12"

April 2008 17"
May 2008 and 21*
June 2008

respectively

'Th_e rhe'eting started. with the Vice Chancellor welcoming

Honourable Mr.justice P.C. Ghose and Mr. Dipankar Gupta.

The Minutes of the 26™ Meeting of the -Executive Council-held

on 15" March 2008 were confirmed with the following
observations:

“The University should request the Chief Justice of India to
convene a meeting of the vice Chancellors/Directors of the
National Law Universities in regard to common issues like

revision of fees, non availability of faculty, common acatemic |

sessions, etc.

The Executive Council ratified the minutes of the 22 ,23,24 and
25 meetings of the Standing Committee held on
1/3/2008,12/4/2008,17/5/2008 and 21/6/2008 respectively
with the following observations:

The Executive Council observed that the University should take
necessary steps to  protect the IP address in the Library in
relation to access to online sites like “Westlaw’, etc  from
misuse. The Executive Council also observed that the internet
connection in the Library should be upgraded and in this regard
it sanctioned an amount of Rs.25000/- . It also observed that
M/s. Ernet will be commencing work on the University Campus
networking and the University should ensure that the work is
done immediately and payments may be made on a phase wise
manner according to the University budgetary allocation.

Mr.Dipankar Gupta, Member, General Council and Executive
Council observed that the vacant rooms in the various centers
and schools of the University need to be furnished. In this.
regard, Mr.Gupta offered to donate an amount to the
University for renovating and furnishing the library and rooms
of the Centre for Human Rights and Citizenship Studies in the
University.

o

The V.C wrote to the
Qi who held a_rﬁeeting
of the V.C ‘s /Director’s
on 31/1/2009.

Necessary steps ‘have
been taken and M/s.
Ernet is likely to start
work soon.

Mr.Gupta donated
Rs.10 Lakhs for the
furnishings,equipments
and airconditioning of
CHRCS. The work for
this has
undertaken.

been
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_No.

‘Agenda Item

Resolution B

-Remarks/Actio
n Taken

The members of the Executive Council -received a copy of a letter -
addressed to Hon’ble Mr.Justice S.B.Sinha from the Students
Juridical Association of the University in regard to various
upgrading of infrastructural facilities at the University. In this
regard, the Executive Council observed that the‘University may
hold meetings with the Students General body at least once in an
academic year to address the problems of the students. It also
directed the University to immediately start work on the University
auditorium. The Executive Council also sanctioned an amount of -
Rs.3 Lakhs for the construction of the University Gymnasium and
Rs.4 Lakhs for the construction of outdoor playgrounds . The
Executive Council also authorised the Vice Chancellor to outsource
appointment of a Physical Instructor as and when a Physical
Instructor’s services are required.

The Executive Council also observed that the University may
create a “ Grievance Cell” for addressing the problems of the
students and employees of the University. it also suggested that
the Executive Council should consider the possibility of meeting
more frequently on quarterly basis. '

- —

The V.C. meets the
General Body- of
the students from
time to time. The
Gymnasium  has
been constructed
and - Common
Rooms. in the
‘Hostels have been
furnished. The
Auditorium is
almost ready for
use and the 3™
Convocation was
held in it on
1/2/2009. -
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Agenda Item.

M.PSingh,”  Vice
Chancellor,
WBNUIS. . -

| The Executive Councrl

Umversrty ‘Professor Singh. joined the Un1vers1ty in
December 2006 as Vice Chancellor

"RESOLUTION -

- The Execu_tr;/e Council aoproved the extension of-the
{ tenure of Professor M.P.Singh for a further period of

three years under the exrstmg terms and condmons

also noted - that AProfessor
M.P.Singh has been appointed as a Visiting Professor

for. a period of three years at Renmm Umversrty of |

China Beumg

1sl. Remarks/Action -
No.. _ B - - =~ _ 7 |Taken -_ = ~-
3. Tenure of Professor Professor M.P.Singh has a tenure of two years with the

Letter to-that effect has

been issued :
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Sl Agenda Iltem | Resolution - | Remarks/Action
No. " ' - : Taken
4. _Seléction Mr.Chittadip Bandyopadhyay, Registrar, WBNUJS was

Committee for
the selection of
Registrar

| The following are the terms of appointment of the Regi_strar

relieved from the University on 30/4/2008. Mr.N. Konar,
Coordinator of the School of Legal Practice and Development
is currently officiating as the Registrar of the University. The

University is going to seek applications to the post of
Registrar by public advertisement

a. The Executive Council shall approve panel(s) of
experts for Varlous appointments from which the vice
Chancellor shall nominate two persons on ‘the
Selection Committee. The Registrar shall be appointed

" by the Executive Council based on the
recommendations of a Selection Committee
consisting of the Vice Chancellor as Chairman and
two experts from outside the University nominated by
the Vice Chancellor from among a panel of names

approved by the Executive Council as members.

b. The Selection Committee, after considering the
- applications of all eligible candidates received in
response to the advertisement for the post ,shall
submit a panel of not more than three persons suitable
for the post from out of whom the Executive Council
shall appoint one as the Registrar either on a
permanent basis or for a specified term of not less than

5 years at a time.

c. The post of Registrar shall carry the same pay scale as
in the case of a professor in the University.

In the 8" meeting of the Executive Council dated
13/4/2002(Agenda Item No:4),the Executive Council had
directed that the Registrar should be selected through
advertisement and open selection by a Selection Committee
constituted by the Vice Chancellor with himself as the
Chairman, a nominee of the Executive Council as member
and an expert in educational administration nominated from a
panel of names approved by the Executive Council as
member. The Selection Committee thus constituted should
recommend a panel of at least two names to the Executive
Council from whom the Council may choose one for
appointment.

RESOLUTION

The Executive Council observed that the University should follow the
regulations for appointment of the Registrar. It also constituted a
Selection Committee with the following members :
a.Prof.Dr.M.P.Singh,Chairperson

b.Prof.D.Chattopadhyay,Pro-Vice ChancelIor(Academlc),Umvcrsnty of
Calcutta.
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| Revised

Estimates 2008-

109 and Budget

Estimates 2009-
10. - '

| Audited

Annual
Accounts
2007-08 and .
Auditors
Report. -

Annual Report
of the
University for
the period
2007-2008

c.Mr.Rahul Mitra,Price Waterhouse Coopers Ltd.

d.Director, Indian Institute of Management ,Calcuﬁa or his nominee.

The Revised Estimates 2008-09 and Budget Estimatgi were
prepared and placed. .

"RESOLUTION

The Executive Council recommended that the budget proposals be
placed before the General Council for consideration with the
observation that provision for Rs.7 Lakhs may be made for the
proposed expenditire to be incurred for the construction of the
Gymnasium and Outdoor playgrounds in the University.

The annual accounts of the University for the year 2007-2008
have been duly audited by the statutory auditors M/s D.P. Sen
& Company, Kolkata.

The auditors’ report which is unqualified, along with the
annual accounts was placed for coftsideration.

RESOLUTION

The Executive Council noted that the auditor’s report on the
accounts of the University for the year 2007-2008 was unqualified.
It directed that the report together with the annual accounts 2007-
2008 be placed before the General Council for consideration.

A draft Annual Report for the period of 2007-2008 was
prepared for consideration.

RESOLUTION

The Vice Chancellor informed the Executive Council about the
laudable achievements of the students during the year under
report. The Executive Council noted them with appreciation and
directed that the report be placed before the General Council for
consideration and direction.

Selection Committee
Lamie
has .then met and

recommended a
panel. -
As directed,the

matter was placed in
the General Council
meeting.

As directed, the
matter was placed in
the General Council
meeting.

r——
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& Professors in
the University '

Report  of  the
Committee formed
for review of job
content and career
progression for the
administrative staff
working in  the
University.

The matter was also placed in the 12" meeting of the
Academic Council dated 26/7/2008.The Academic
Council had recommended the implementation of the

UGC regulations.

RESOLUTION
The Executive Council approved the proposal for

implementing the revised UGC regulations for the
appointment and Career Advancement Scheme of
Lecturers, Readers and Professors . The Executive
Council observed that the implementation of the scheme
may be done from the date of joining of the teachers.
However, eligibility/claim for implementation may be
done on a case to case basis by the Standing Committee
on the report of the Vice Chancellor.

The matter arises out of the 23 meeting of the Standing
Committee dated 12™ April 2008.

The Standing Committee had recommended that a review
of the job content of the administrative staff including
prospects of promotion be undertaken. In this regard the
University had proposed to form a committee for
reviewing the job content of the Administrative staff and
also for proposing a career advancement scheme.

The Standing Committee had accepted the proposal and
recommended that a Committee may be formed by the
Vice Chancellor under the Chairmanship of Mr. Satrajit
Chaudhuri, Permanent Invitee to the Standing
Comnmittee.

Accordingly, a committee was formed by the University

under the chairmanship of Mr.Satrajit Chaudhuri with the

.| following members:

sl.  FAgendaitem Resolution - Remarks/Action
| No. ) . . _ - - Taken

8. uGC Regu_}atnon The University proposes to implement the revised UGC .
on minmum ulations for the appointment and Career Advancement
qualification for | °8 PP e
appointment & Scheme of Lepturers, Readers and Professors.. Details of |
Career regulations regarding qualification for the appointment
Advancement  of | and Career advancement were placed.
Lecturers, Readers’
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10.

Appointment of
Statutory Auditors

1. Mr.N.Konar, Mémber

‘| 2. Mr.A.Mazumder, Member -

3. Mr.S.Guha, Member-Secretary

The Committee submitted an initial report which was

R placed.The Standing Committee had directed that that the

matter’ may be placed- in the next meeting of the
Executive Council along with the report received from
the Indian Institute of Psychometry, who are to make an
assessment of personnel in regard to all existing sections

of the University in relation to the existing work in the
University. The Indian Institute of Psychometry has |

written to the University expressing their inability to

undertake the work.

RESOLUTION

The Executive Council deferred the matter.

The matter arises from the 24™ meeting of the Standing
€ommittee dated : 17/5/2008.(Agenda Item No:8)

In terms of élause 24(2) of the Schedule of the WBNUIJS
Act, 1999, annual accounts of the University shall be
audited by the statutory auditors appointed by the
Executive Council. M/S D.P. Sen & Co. 22 Ashutosh
Chowdhury Avenue, 2" Floor, Flat No. 22, Kolkata —
700 019 was appointed statutory auditors by resolution
dated 18/9/2005 of the Executive Council (Agenda item
No 10 of 20" Meeting Annexure 8A) for three years, to
cover audit of accounts of 2005-06 to 2007-08.

The Standing Committee directed that the University
may reappoint the existing auditor’s M/s.D.P.Sen & Co.
for a further term of three years under the existing terms
and conditions and recommended the matter to the
Executive Council for approval.

RESOLUTION

S ——

The Executive Council approved the reappointment of
M/s.D.P.Sen & Co. for a further term of three years from
2008-09 to 2010-2011.

10
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Resolution - -

Remarks/Action

Deposit.

the  Standing Committee  dated
17/5/2008.(Agenda Item No:9).

In order to ensure timely settlement of hostel
dues by the students, it was decided in the

- 12™ meeting of the Standing committee dated

2/9/2006 that the University will realise in
advance a-*sum of Rs. 10,000/- (Ten
Thousand only) per student per semester.
The bills of the students for Mess, Electricity

and Cyber usage in the hostel would be |

submitted by the respective Students’
Committee to the University for settlement
by adjustment of the deposits made. The
balance amount remaining in individual
account is refunded to each atthe end of the
semester. This system has been working
since Winter Semester 2006. It has been
noticed that the bills payable by students
during the Winter Semester 2007 exceeded

‘Rs. 10,000/- (Ten Thousand only) thereby

affecting the adjustment of dues in time. Due
to hike in the bills, this is likely to continue.
It is therefore proposed to increase the
amount of adjustable deposit from Rs.
10,000 to Rs. 12,500/- per semester. This
may be made effective from Winter Semester
2008.The Standing Committee had accepted
the proposal of increasing the amount of
adjustable deposit from Rs.10000/- to
Rs.12500/- per semester from the Winter
Semester 2008 and recommended the matter
to the Executive Council for approval.

RESOLUTION

The Executive Council approved the
proposal for increase in the-adjustable
deposit from Rs.10000/- to Rs.12500/- per
semester with effect from the winter
semester.

-Sl. Agenda item _
No: o Taken - -
11. Increase in Adjustable . Hostel The matter arises from the 24" meeting of _

ey

11
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constituted to revise the
existing and
regulations of the
University to implement
the decisions of the
Executive Council in its
meeting dated 15/3/2008.

rules -

was felt that a uniform policy should be followed.
The Executive Council in-its 25™ meeting dated :

-1.15/9/2007 accordingly directed that a Committee be

formed to review the current terms of service being

followed by the University with the following

members:

1. Prof(Dr.)M.P.Singh-— Chairperson

2. Hon’ble Mr.Justice Chittatosh Mookérjee

3. Prof. T.K.Oommen
4. Mr.Nandan Nawn

The Committee had its meeting and formulated a
report, which was placed in the 26™ meeting of the
Executive Council dated 15/3/2008.The Executive
Council approved the report of the committee with
the observation that the existing rules and
regulations may be examined for any change in this
regard.

Subsequently , the University formed a Committee
for examining the existing terms and regulations’ of
the University in regard to implementation of the
report with the following members:

1.Mr.Satrajit Chaudhuri, Permanent Invitee to the
Standing Committee, Chairman

2.Mr.N.Nawn .

3.Mr.S.Guha

The report of the committee was placed.

RESOLUTION

The Executive Council approved  the
recommendations made by the committee.

Sl. | Agenda Item Resolution - - Remarks/Action |
No. - T Taken
12. | Report of the Committee In the matter of terms of service of employees,"it

12



L~

13,

Creation~of the post of
Librarian i

| open advertisement in the pay scale of Rs. 16400-450-

The matter arises out of the 25" meeting of the
Standing Committee dated 21/6/2008.(Agenda Item

the University requires recruiting a full time
Librarian and accordingly, the University pro'p'oses
to create the post of “Librarian” for the Library.
Currently, the _Unive_rsity has only .an Assistant
Librarian .The Librarian is to be recruited by way of

22400 and on the recommendatign of a Selection
Committee duly constituted with the approval of the
Executive Council. B

The following are the terms of appdintmeht of the
Librarian: '

The Librarian shall be a whole time officer of the

The Librarian shall be appointed by the Executive
Council based on the recommendations of a
Selection Committee consisting of the Vice

Chancellor as Chairman, with two experts from
outside the University nominated by the Vice
Chancellor from out of a panel approved by ‘the
Executive Council. ‘

Selection Committee, after considering the
applications of all eligible candidates received in
response to the advertisement for the post ,shall
submit a panel of not more than three persons
suitable for the post, one of whom shall be
appointed by the Executive Council.

The Librarian will have the following essential
qualifications: (1): A Master’s Degree in Library
Sciences from a recognised University or its
equivalent. .(2) Ten years of experience in
management of a library in an automated
environment.(3) The candidate must be between 35
to 65 years of age. The incumbent should also
preferably be a Law graduate.

University in the scale of a Professor. —

No.5).The Standing Committee had observed that |

/3
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_provisions and "good practices with respect to

It is also desirable that the incumbent has also got |-

the following expertise : (1) should have a strong

background in Library systems management and |
-should be highly proficient in computerized library

management  systems preferably in  Legal
institutions.(2.) Should ~ also ~possess sound
knowledge of prevalent national standards, statutory

Library management & relevant

MIS, ERP
solutions. )

Provision for this may be made in the revised
budget estimates 2008-09 for an initial expenditure
of Rs.536000/- (approximate) per annum under
Salary A/C. '

RESOLUTION

The Executive Council approved the proposal for
creation of a post of Librarian and also authorized
the Vice Chancellor to form a Selection Committee
for the selection of the Librarian.

Appropriate  action
has been taken.




January/February 2009.

Sl. Agenda Item Resolution - Remarks/Action
"‘No. ' : _ - - Taken '
14. Proposed ~ draft of | The Matter arises out of the 21*" meeting of the
University Leave Rules. Standing. Committee dated 14/12/2007.The -
: Standing Committee had directed that draft
Leave” Rules be prepared and placed before the
- Executive Council. Co _
A propesed draft of University Leave Rules was |
prepared and placed. »
RESOLUTION
The Standing
The Executive Council directed that the draft “Leave | Committee has
Rules” may be examined by the Standing Committee | @Ppointed a committee
and recommended to the Executive Council for | Ne@ded by Hon'ble
consideration. Mr.Justice  Chittatosh
- Mookerjee to examine
and finalise the “Leave
Rules”
15. Convocation 2008. . . . v
The University is to make necessary
arrangements in regard to the third Convocation
for @ee its fourth batch which passed out in April
2008.In this regard the University has kept a
provision of Rs.500000/- in the Budget Estimates
2008-09.The University had an approximate
expenditure of Rs.3.22 Lakhs (Approximately) on
account of the Second Convocation.
RESOLUTION
The Executive Council directed that the University
should request the Chancellorto give a suitable date Third  Convocation
for hosting the Convocation sometime in | W35 held on
1/2/2009.

15
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Formation of a

Planning Beard.

'The matter arises out of the 26 .-

meeting of the Executive Council dated
15/3/2008. i

The Executive Council in the meeting
had authorised the Vice Chancellor to
form a Planning Board for the
preparation of a vision
document/statement of the Umver51ty

Accordingly, the Vlce Chancellor has

_formed a Planning Board with the |
 following members: -

1. Vice Chancellor, WBNUJS -

~ Chairman

2. Hon*ble Mr. Justice Chittatosh
Mookerjee, Chairman, Finance
Committee — Member

3. Hon’ble Mrs. Justice Ruma Pal
— Member

4. Secretary to the Government of
West Bengal, Judicial
Department — Member.

5. Mr. R.N. Dutta, Member,
Executive Council — Member

Mr. N. Nawn, Lecturer in Economics,
WBNUIJS may act as a Secretary to the
Committee.

The matter was also reported in the 23"

meeting of the Standing Committee
dated 12/4/2008.(Agenda Item No.11).

RESOLUTION

The Executive Couricil noted the matter. -

The Vice Chancellor has nominated
Prof. Amit Jyoti Sen, Faculty of
Behavioural Sciences, Indian
Institute of Management, Calcutta
to the “Planning Board”. The
Registrar has been nominated as ex
officio member to the “Planning
Board”

Two members of the University
Faculty has also been nominated to
the “Planning Board” —
Ms.R.Goswami,Lecturer(Sociology)
and Ms.J.Joseph,Lecturer(Law).

/6
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(+  Agendaltem No:2 _ .

e Ratification of the minutes of the 26" 27t ;28"'» and 29™ Meetings of the Standing
Committee held on 2 August 2008.27" September 2008 1" November 2008 and 2"
December 2008 respectively. oo - :

The minutes of the 26" 27" 28" and 29™ Meetings of the Standing Committeé held on 2
August 2008,27" September 2008 ,1* November 2008 and 2" December 2008 respectively are
enclosed in Annéxurc 2A for ratification. ’

Panm
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THE_WEST BENGAL NATIONAL UNIVERSITY OF JURIDICAL
SCIENCES

MINUTES OF THE 26" MEETING OF THE

STANDING COMMITTEE

HELD ON 2 AUGUST 2008

18
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THE W. B. NATIONAL UNIVERSITY OF JURIDICAL SCIENCES

- . Dr. Ambedkar Bhavan
- ; Salt lake, Kolkata -
Mmutes of the Twenty-sixth Meeting of the Standmg
- Committee

The W. B National University of Juridical Smences
-Held on 2 August 2008 )
At Dr. Ambedkar Bhavan, Salt lake Kolkata. -

f The Twenty -sixth Meetmg of the Standing Committée was held on 2 August 2008 in

Dr. Ambedkar Bhavan, Salt Lake, Kolkata Followmg members were present:-

i: Prof. (Dr.) M. P. Smgh, Chalrman
- " Vice Chancellor, WBNUJS *

2. Hon’ble Mr. Justice Chittétosh Mookerjee, Member
Former Chief Justice of Calcutta & Bombay High Courts, Kolkata.

3. Hon’ble Mrs.Justice Ruma Pal, Special lnvitée
Former Judge of Supreme Court of India
Kolkata

4. Mr. Nisith Adhikary, Member,
Additional Advocate General,
West Bengal.

5. Mr. A.K.Roy, Member,
Secretary to the Govt. of West Bengal,
Judicial Department ,
6. Mr.Satrajit Chaudhuri, Permanent Invitee
Ombudsman, Insurance Regulatory Authority

7.  Mr.R.N.Dutta, Special Invitee
Member, Executive Council, WBNUJS

8. Mr.Anirban Mazumder, Member
Lecturer in Law, WBNUJS.

9. Mr.Nandan Nawn , Member
Lecturer in Economics , WBNUJS.

Mr. Niharendu Konar, Registrar, WBNUIJS was also present as the Ex-Officio Secretary to the
Committee. :

Hon’ble Mr. Justice P.C.Ghose, Member Judge, Calcutta High Court, Mr. Balai Chandra Ray,
Member, Advocate General, West Bengal, Dr. Tapas Banerjee, Sr. Advocate, Calcutta High
Court, Member,Mr.D.C.Chakroborty, Jt. Secretary, Higher Education, Government of West

13



Bengal , Prmc1pal Secretary Fmance Department Govt. of West Bengal, Member could not

attend the meeting due to preoccupations.

20



] WBNUJS held on Saturday, 2" August 2008.

The West Bengal National University of J uridical_Scienées

Mj.nutés_ of the 26" Meeting of the étanding Committee of

Agenda item

Resolution - -~

Remarks/Action

S1.-
4 No.
i 1.
{
(
(
( ~
(
( 2.

Confirmation -of the-
minutes of the 25t
Meeting of the Standing

| Committee held on 21

June 2008.

Requirement of staff in

the Centre for Human
Rights and Citizenship
Studies

'| consider the recommendation of the

The Minutes of the 25t Meeting of the Sta-nding -

Committee held on 21 June 2008 were confirmed
with the following obsérvation/direction:

In regard to Agenda Item No:3, Point .0 should

' read as:

Point O. should read as “RETURN POLICY. Upon expiration of
the term of this agreement, the User shall return the computer,
all related equipment and all software to the WBNUJS. The

_responsible administrator shall promptly check in all equipment.
A Laptop User Agreement Form must be completed for the
WBNUJS to consider the equipment returned. If the User does
not return the Laptop by the expiration date or oz
discontinuation/ resignation/ termination which ever is earlier,
the User's salary or any monics owed by the WBNUJS may be
withheld without prejudice to any other prescribed law available
to the User, until all equipment is returned.”

The University has recently received a letter from
Honourable Mrs.Justice Ruma Pal Former Judge,
Supreme Court of India and Professor, Ford
Foundation Chair on Human Rights in the Centre
for Human Rights and Citizenship Studies at the
University regarding the lack of infrastructure in
terms of personnel and research facilities in the
Centre. She has also recommended appointment of

| Ms.Payel Rai Chaudhury as a Lecturer on ad hoc

basis.The Ford Grant of USD 250000 does not
ordinarily provide for support staff. Keeping in
view the express need of a Researcher to be
associated with the Chair Professor, remuneration
of Ms.Payel Rai Chaudhury is being borne out of
the Grant. She is currently drawing a salary of
Rs.10000/-(consolidated) per month and is on a one
year contract with effect from 18/11/2007 . However,
proceeds of the Ford Corpus Fund.is too meagre to
take care of full pay and allowances of a Lecturer.
Need for providing appropriate and adequate
manpower at the CHRCS, an integral part of the
University, is a functional priority. Hence, subject
to creation of a suitable post, the University may
Ford Chair
Professor for appointing Ms.Payel Rai Chaudhury
as a Lecturer on ad hoc basis for a limited period to
begin with. In that event her salary will have to be
paid out of the University fund.

Taken

RN

s




R

In regard to support staff like the services of a Data
Entry Operator and Attendant, the University has
recruited an Attendant and Data Entry Operator
for the centre. Their services are currently being
shared between the Centre .and a School of _the
Umvers1ty

RESOLUTION - -
The Standing Committee deferred the matter with
the direction that the University may place the
report of the “Selection Committee” in regard to Ms.
Payel Rai Chaudhury in the next meeting of the
Standmg Committee for its consideration.

Accordingly, the
matter has been
processed
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Remarks/Acti |

Sl. | Agenda Item ) Resohlt_ioxf ]
No. - - - | on Taken
3. Purchase of Maruti SX 47ZXi- | The matter arises out.of the 25t meeti.ng of i

for the use of the Vice

Chancellor -

the Standing Committee(Agenda Item
No:2)As directed, the Standing Committee -
had directed that the University can explore
the possibility of buying a Maruti “Dzire”.
However, it has been learnt that “Dzire” -
being a newly launched vehicle is not readily
available and there is a long period of waiting
from the date of booking upto a maximur of
three months. Subsequently, the University
decided to buy a Maruti SX4 ZXi vehicle for
the use of the Vice Chancellor . Quotations

were obtained from M/s.Machino Techo Sales °

Ltd, M/s.Jalan Distributors and M/s Dewars
Garage; dealers of Maruti cars in Kolkata
and accordingly tabulated. The best offer was
given by M/s Machino Techno Sales Ltd after
discounts. Accordingly, the University has
procured a white colour ,Maruti SX 4 ZXi

car from M/s. Machino Techno Sales Ltd., for
an on road price of Rs.783499/- inclusive of ex
showroom price, road tax, company
registration, insurance and other

miscellaneous charges.
RESOLUT_ION

The Standing Committee noted the matter
with the direction that the University should
avail of an extended year of warranty for the
vehicle.

As directed,
the University
has availed of
an extended

year of
warranty by
paying an
amount of
Rs.3990/- to
M/s. Machino
Techno Sales
Ltd.

- 23,
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Agenda Item Resolution Remarks/Action
No. ‘ _ - , Taken
4. Legal notice’s in relatlon to | The University has recently received two

“and University

Common Law Admission Test
Admission
during academic session 2008~
09. ’ '

-legal notice’s as per the following details®

A writ petition being W.P. No 7399/2008 -,
Kumari Baghel Vs Convenor, CLAT
2008 NLSIU,Bangalore and others in
which NUJS has been made a party has
been filed in the High Court at Jabalpur.
The petitioner wants the transfer of her
entire fee amount deposited by her in
NUJS to NLIU, Bhopal in the event of her
admission there. The University has
received no intimation- regarding her
admission in Bhopal neither does the
University have any detail of her account

‘withdrawn from the-University soon after
her admission here. She now claims
refund of her entire amount. She has also
not submitted “ No Objection Certificate”
required for refunding her dues. However,
_“No Objection Certificate” at the instance
of the University was issued after making
deductions on account of hostel and
library and also the proportionate
deduction which was accepted by the
Standing Committee in its meeting dated
21/6/2008. A demand draft was sent to her
but she regretted to accept it.
The University has referred the matter to
the Advocate General , Madhya Pradesh-
Mr.Ravi Nandan Singh. Mr.Singh has
agreed to represent the University in the
Writ Petition before the Hon’ble Court.
Necessary notifications stating that she is
not entitled to “refund” of the entire
amount as claimed by the writ petitioner
has been supplied to the Hon’ble Advocate
General.
a. A Writ Petition being WP No
W2008,Nagar Shankar Rajendra
Vs The Vice Chancellor, WBNUJS
and others with an accompanying
letter from Mr.Bhashkar Prosad
Banerjee,Advocate. The Petitioner
is claiming admission in NUJS on
merit basis in terms of the SC
quota . However, his name was
initially not forwarded to NUJS by
Convenor, CLAT.
The University has referred the matter to
Mr.Sambuddha Chakraborty, Advocate.

with NLIU, Bhopal. However, she has |

24
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1 the Hon’blq Court.

- University should await the Hon’ble

Mr.Chakraborty has agreed to represent
the University in the Writ Petition before
RESOLUTION

The Standing Committee . noted the
matter with the direction that -the

Courts written orders.

Written

Order’s

from the court are

awaited.
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Sl. . | Agenda Item Resolution R - Rémarks/Action e
' No. - C - - - Taken [
(. : g
4 _ _ i
) 5. | Appointment of Visitiﬁg The_Uni\}ersity had initially invited

Faculty

—_

Mr.S.K.Nandy , a former faculty of the
University now with IIT, Kharagpur to
take up Property Law Classes since
Mr.Konar-is officiating as Registrar and
occasionally taking classes on Property
Law. Mr.S.K.Nandy took some classes
during his vacation period from IIT,
Kharagpur and was paid a lump sum
amount of Rs.7000/- for taking classes
for the month of June 2008.Subsequently,
the University has invited Mr.Deepak
Chaterjee, a former faculty of the
University to take Property Law Classes
in the University for the remaining period
of this semester. He is being paid an
amount of Rs.7000/-(Consolidated) per
month for his services .

RESOLUTION

The Standing Committee
matter.

noted the




Agenda Item

Resolution

Remarks/Action )
Taken

_Establishmept of Canteen
Facilities in the University.

TN

The University has recently received a
letter from Ms. Jasmine Joseph, Warden
in Charge of the Hostels of NUJS along
with a proposal for the establishment of a
Canteen in the Hostels. The Mess in the
Hostels is currently run by the students
on the basis of adjustable deposits being
-| deposited by the students per semester.

RESOLUTION
| The Standing Committee agreed in
principle to the proposal for the

establishment of a Canteen and directed
that the propesal should be reworked by
a committee taking into consideration all
financial and administrative aspects. The
Standing Committee authorised the Vice
Chancellor to form a committee to look
into the proposal.

As directed, - a
committee has
‘been set up by the
Vice Chancellor.

P
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' Resolution

Remarks/Action.

air conditioning Room No: 328  from -
M/s.Refrigeration Controls (India) Pvt. Ltd
,authorised dealers of . M/s.Voltas
Limited.They have proposed an )
expenditure of Rs.719700/-, inclusive of all
applicable taxes, etc. The University
proposes to undertake the work and
adequate provision for the same may be
made in the revised budget estimates
2008-09. The expenditure is to be made
from the Campus Development A/c.

RESOLUTION -
The Standing Committee approved the
proposal of air conditioning Room No.328.

matter is being

processed.

'Sl | Agenda Itém ) |
No. - i Taken -
7. ﬁ]l(f ;}‘208nd1t10nmg of Room The University has received a proposal for |-

Accordingly, - the '
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Agenda Item

Resolution

Taken

Remarks/Action‘

Students Common Room .

Renovation of Vice
Chancellor’s Room and Ante
chamber.

Recently, during the visit of the Hostel
blocks by the Vice Chancellor, Mrs. Justice

| Ruma Pal,” Professor Ford ‘Foundation

Chair, CHRCS, and Mr. Rathin Dutta,
Member, Executive Council, it was decided
that the common/recreation rooms of the

Hostel blocks need to be furnished |

properly. Each Hostel has a- common

| /recreation room. The Gents Hostel

common/recreation room has only one
Table Tennis board and one -functional
Carom Board. The Ladies - Hostel
common/recreation room does not have
any indoor sports facility. The University
proposes to .create a common/recreation
room as per following details:

Item Quantity Estimated Cost (Rs.)

1.Table Tennis Board
(Stag Make) One 14500.00

2. Carom Board ( English Ply) Two 9000.00(Rs.1500/-each)

3. Curtains As required 10,000.00{Lump

Sum)

4. Proper Seating Arrangement Two Sets 40,000.00(Rs.20000/
with Centre Table each)

5. POP and Painting of Recreation Two Rooms 40,000.00(Lump
Room Sum)

6. Miscellaneous 7.500.00

To furnish the common rooms the total
estimated expenditure would be around
Rs.120500/- and adequate provision for the
same may be made in the revised budget
estimates 2008-09. The expenditure is to
be made from the Sports Material A/c,(
S1.No.’s 1,2, & 6),Campus Maintenance
A/c(SLNo’s 3 and 5), Furniture A/c (
SL.No.4). -

RESOLUTION

The Standing Committee approved the
proposal.

The University proposes to renovate the
Vice Chancellor’s room and ante chamber.
Accordingly quotations were obtained from
selective interior designers/decorators and

matter 1s
processed

Accordingly,

the
being

tabulated by the University under the




{ University Engineer, Mr. B. Guha Ray.

(ALl Inclusive)
| ®s)-
1 1. M/s. Dekor Rs.455447/
2. M/s. La Maison -Rs.511_7_06/' ’
3. M/s. Décor — X- : i
Interior Pvt. Ltd Rs.348529/-

supervision and advice of the Visiting

The following rates were 6btainégll : ]

Interior Decorator/Designer Price Quotéd

The Lowest received tender was from M/s
Décor X Interior Pvt Ltd , and on further
negotiation they gave a discount of 6% on'
the quoted amount. Accordingly, the
University has placed an order on
M/s.Decor X Interior Pvt. Ltd.The
University has also made provision for this
expenditure in the revised budget
estimates 2008-09.The expenditure is to be
booked under Furniture & Fixture
A/C/Campus Maintenance A/c as relevant
to the items concerned :

RESOLUTION

The Standing Committee noted the matter
with the observation that a list of old
existing furniture in the Vice Chancellor’s
room may be prepared and place before
the committee in its next meeting.

o—

As directed, a list
of old existing
furniture in the
Vice Chancellor’s
room has been
prepared and
placed.
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Resolution _

Sl. ‘| Agenda Item - - Remarks/Action
No: - SR - Taken
10. | Quarterly étate;nent of Statement of accounts for the 1st quarter ended
" | Accounts 30/6/2008 of the financial Year 2008-09 was
) placed. ' )
- RESOLUTION -
= | The Standing Committee noted the matter.
. . . . . N ) _ .
1L | B iced Estimates 2008- The Revised Budget Estimate for 2008-09 and

'09 & Budget Estimates
2009-10

Budget Estimates 2009-10 were prepared and
placed. :

RESOLUTION

The Standin,g Committee recommended that the
budget may be placed before the next meeting of
the Executive Council for approval.

As directed the
matter was placed
in the next
meeting of the
Executive Council.




St
r No.

Agendaitém .

Resolution _ ) o - -

Remarks/Actioﬁ
Taken _

12.

13.

"Out door Sports facility

Appointment of Accounts
Officer.

~ | (one)

The Sports Committee of the Stﬁdents has
been making demands for Sports facilities-in

the University. Accordingly the University in

consultation. with the Visiting University
Engineer has drawn up a requirement for

the outdoor sports facility in the Campus lawn

area. Total cost involvement for installation of
1. Basketball Court (one) 2. Volleyball Court

be made in the revised budget expenditure
2008-09 and the expenditure is to be booked
under the Campus Development Fund A/C.

RESOLUTION:

The Standing Committee agreed to the
proposal in principle with the observation
that detailed drawings, etc are to be worked
out and placed in its next nfe€ting.

The matter arises out of the 25t meeting of
the Standing Committee.(Agenda Item No:
10)Mr.D.Kanunjna has expressed his
unwillingness to continue further beyond the
period of his current contract. Accordingly, to
facilitate smooth transfer of charge the
University wishes to relieve him from his
services on 11/8/2008(forenoon).
Mr.Kanunjna has also agreed to hand over
charge on 11/8/2008(forencon). The University
has received an application from Mr.Shiharan
Kumar Basu,a retired Senior Audit Officer, in
the Office of the The Pr.Director of Audit(C
),Kolkata.The University may consider
appointment of Mr.Basu as Accounts Officer
with effect from 11/8/2008(forencon) on re-
employment terms .

RESOLUTION
The Standing Committee while accepting the
resignation of Mr.Kanunjna w.ef

11/8/2008(forenoon) placed on record its deep
appreciation of the services rendered by him.
The Standing Committee also approved the

terms of appointment of Mr.Shiharan Basu as
Accounts Officer w.e.f 11/8/2008(forenoon).

3. Badminton Court (two). is-Rs. 4,
- 02.000.00. Provision for this expenditure may

the
been

Accordingly,
matter has
processed.

Mr.Basu has joined
office w.e.f
11/8/2008(Forenoon)

.
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No.

_Agenda Ttem"

Resolution -

Rem arl_(s/Ac_tion

AAL

| Additional Agenda _

Gymnasium for Students

Request for Pay Protection
received from Ms.Anupama
Ghoshal,Lecturer in Political
Science

The matter arises out of the 21st meeting

of the Standing Committee dated

14/12/2007(Agenda Item No  5)The | »

Standing Committee had directed that the
University may explore-the possibility of
outsourcing such facilities or make formal
institutional arrangements with SAI for
use of their Gymnasium by the students of
the - University.  Accordingly,  the
University had approached SAI, Salt
Lake. However, till date they have not
responded favourably. The University has

‘been constantly receiving requests from |

students for the construction of a

| Gymnasium within the University |
premises. In this regard a proposal of the

requirement of equipments has been made
by the Campus Supervisor and Faculty
Advisor, Sports Committee for setting up
a Gymnasium in Room No: 007.The
total expenditure works out to about
Rs.3.50 Lakhs approximately. Provision
for this expenditure may be made in the
revised budget estimates 2008-09.The
expenditure is to be made from the
Equipments Alc. '
RESOLUTION

The Standing Committee agreed to the
proposal in principle and directed the
University to work out a detailed proposal
and place it in the next meeting.

The matter arises out of the 12t meeting
of the Standing Committee dated
2/9/2006(Additional Agenda Item No
AA2) The University had received a
request from Ms.A.Ghoshal,Lecturer in
Political Science(Since January 2005) for
pay protection since she was already

'| drawing Rs.8275/- as a Lecturer in

Political Science in Kalyani
Mahavidyalaya(from 16/5/2003 to
6/1/2005) before joining the West Bengal
National University of Juridical Sciences.

Ms. Ghoshal joined the University on
7/1/2005 and her basic was fixed at
Rs.8000/- per month as recommended by

r T:akén - -

Accordingly, the
matter has been
processed
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the Selection Committee. She is currently

'| drawing a-basic pay of Rs.8825/- in the

scale of Rs.8000-275-13500.

The _Standing_Con;mittee had regrettéd

that her request for pay protection cannot

| be accepted sinmce she was serving - ~
| elsewhere before joining this University

and her case does not fall within the

| purview of pay protection. The University
| has again received a request from

Ms.Ghoshal for reconsideration of her
case.Subsequently, the University wrote to
a State University — “Jadavpur
University” to confirm about the rules
being followed in the State University in
regard to consideration-of past service
including pay protection. Accordingly the
University has received a reply from
Jadavpur University. Ms. Ghoshal will get
her pay fixed at Rs.9100/- instead of
Rs.8825/- (current basic pay) if her request
is reconsidered in view of the letter
received from Jadavpur University.

| RESOLUTION

The Standing Committee approved the
increment of Ms.Ghoshal as a special case
without any precedent.

o —

Order
1ssued.

Accordingly, Office

has been
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No.

Agenda Item

Resolution

Remarks/Action
Taken

i Ad;litid_nal Agenda

Campus  Building Loan

upward revision of ROL

“ Revenue Expenditure” for
Revised Estimates 2008-09 &
Budget Estimates 2009-10

The Corporation Bank vide their letter
dated 17/7/2008 informed that the rate of
interest in the Term Loan for constiuctiomr
of NUJS Campus has been increased from
11.25% to 11.75% w.e.f /7/2008 Repayment
at the current rate of 63 Lakhs per  _
quarter is not enough to complete
repayment by 2015-2016 as per

agreement. This will enhance the interest .

burden substantially. To obviate the time
and cost overrun, it is 1mperat1ve that the
rate of repayment _per quarter is enhanced
to 70 Lakhs with immediate effect. It is
proposed that the Government be
informed of this change with a request to-
restore the annual grant to at least

“Rs.2.80 crores ,per annum.

RESOLUTION

The Standing Committee directed that
the University may write to the
Government for the change with a request
to restore the annual grant to at least
Rs.2.80 crores ,per annum.

"The Revised Budget Estimate for 2008-09

and Budget Estimates 2009-10 in
relation to Capital Receipt, Capital
Expenditure and Revenue Receipt have
been placed in the meeting (Agenda Item
No. 11).The Revised Budget Estimate for
2008-09 and Budget Estimates 2009-10
in relation to Revenue Expenditure was
prepared and placed.

RESOLUTION

The Standing Committee directed that
the budget in relation to Revenue
Expendlture may also be placed before the
next meeting of the Executive Council for
approval.

As directed, a
letter has been
written to the
Government.

As directed, the
matter was placed
in the  next
meeting of the
Executive Council.
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Proposal -and MOU  from-
Herbert Smith-for sponsoring:
a Moot Court Competition. -~

from Herbert Smith, a U.K. based law firm
for sponsoring a national moot court
competition . - ;

The proposal and the MOU was placed. -

RESOLUTION

The Standing” Committee directed that
the- University should review the ‘clause
about the laws which will govern the
MOU It suggested
preferably fall under Indian Laws.

The Um'versify has- received a pr_éposal

that it should |

. The ‘University
has entered into
the MOU
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THE_WEST BENGAL NATIONAL UNIVERSITY OF JURIDICAL

SCIENCES .

MINUTES OF THE 27™ MEETING OF THE

STANDING COMMITTEE

HELD ON 27" SEPTEMBER 2008
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THE W. B. NATIONAL UNIVERSITY OF JURIDICAL SCIENCES
_ - Dr. Ambedkar Bhavan : :
- B . Sait lake, Kolkata _ _

Minutes of the Twenty-seventh Meeting of the Standing
| s Commnittee - | :
" .~ The W.B. National University of Juridical Sciences . -
" Held on 27 September 2008 T
At Dr. Ambedkar Bhavan, Salt lake, Kolkata.

" The Twenty-seventh Meeting of the Standing Committee was held on 27 September 2008 in

Dr.Ambedkar Bhavan, Salt Lake, Kolkata. Following members were present:-
1. Prof. (Dr.) M. P. Singh, Chairman
’ Vice Chancellor, WBNUIS

2. Hon’ble Mr. Justice Chittatosh Méokerjee, Member
‘Former Chief Justice of Calcutta & Bombay High Courts, Kolkata.

3. Hon’ble Mrs.Justice Ruma Pal, Special Invitee
Former Judge of Supreme Court of India
Kolkata

4. "Hon’ble Mr.Justice P.C.Ghose, Membér
Judge,Calcutta High Court
Kolkata

5. Mr. Nisith Adhikary, Member,
Additional Advocate General,
West Bengal.

6. Mr.R.N.Dutta, Special Invitee
Member, Executive Council, WBNUJS

7. Mr.Anirban Mazumder, Member
Lecturer in Law, WBNUIS.

8. Mr.Nandan Nawn , Member
Lecturer in Economics , WBNUJS.

Mr. Niharendu Konar, Registrar, WBNUJS-was also present as the Ex-Officio Secretary to the
Committee.

Mr. Balai Chandra Ray, Member, Advocate General, West Bengal, Dr. Tapas Banerjee, Sr.
Advocate, Calcutta High Court, Mr. A.K.Roy, Member, Secretary to the Govt. of West Bengal,
Judicial Department , Mr.D.C.Chakroborty, Jt. Secretary, Higher Education, Government of West
Bengal , Principal Secretary, Finance Department, Govt. of West Bengal, Member,Mr.Satrajit
Chaudhuri, Permanent Invitee could not attend the meeting due to preoccupations. '

(SN}
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The West Bengal Nafio:q’al U'ni\(e_rsity of Juridical Sciences _

Minutes of the 2_7"‘h Meeting of the Standing C'_ommii:fee of -

WBNUJS held on_Sai:u‘rday, 27 September 2008.

Centre for Human Rights
and Citizenship Studies

Committee(Agenda Item No:2)The University had
received a letter from Honourabie Mrs. Justice Ruma Pal
Former Judge, Supreme Court of India and Professor, Ford
Foundation Chair on Human Rights in the Centre for
Human Rights and Citizenship Studies at the University
regarding the lack of infrastructure in terms of personnel
and research facilities in the Centre.She has also
recommended appointment of Ms.Payel Rai Chowdhury as
a Lecturer on ad hoc basis.The Ford Grant of USD 250000
does not ordinarily provide for support staff. Keeping in
view the express need of a Researcher to be associated with
the Chair Professor, remuneration of Ms.Payel Rai
Chowdhury is being borne out of the Grant. She is currently
drawing a salary of Rs.10000/-(consolidated) per month
and is on a one year contract with effect from
18/11/2007.However, proceeds of the Ford Corpus Fund is
too meagre to take care of full pay and allowances of a
Lecturer. Need for providing appropriate and adequate
manpower at the CHRCS, an integral part of the University,
is a functional priority. Hence, subject to creation of a
suitable post, the University may consider the
recommendation of the Ford Chair Professor for appointing
Ms.Payel Rai Chowdhury as a Lecturer on ad hoc basis for
a limited period to begin with. In that event her salary will
have to be paid out of the University fund. The services ofa
Data Entry Operator and Attendant is currently being

| shared between the School of Legal Practice and

Development and the Centre. The Standing Committee had
deferred the matter with the direction that the University
may place the report of the “Selection Committee” in
regard to Ms. Payel Rai Chowdhury in the next meeting of
the Standing Committee for its consideration. Accordingly,
the report of the “Selection Committee” was placed.

sl. Agenda Item | Resolution . Remarks/Action _
No. ) ’ B | Taken
1. Confirmation  of  the The Minutes of the 26" Meeting of the . Standing |
minutes of the 26" | Committee held on 2 August 2008 were confirmed.
Meeting of the Standing ’ :
Committee  held on 2
August 2008. -
2. Requirement of staff in the | The matter arises out of the 26" meeting of the Standing
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RESOLUTION

The Standing Commlttee resolved that- the
University may create a post of Lecturer i in Human
Rights for the Centre and also directed that
selection of Ms.Payel Rai Chaudhuri is to be done |
through a “Selection Committeee”.

Honourable Mrs.Justice Ruma Pal ,Professdr Ford

Foundation Chair on Human Rights in the Centre for

Human Rights and Citizenship Studies at the University-

observed that Mr. Dipankar Gupta, Member, General

Council and Executive Council of the ‘University had |

offered to donate an amount to the University for the
purpose of renovating and furnishing the library and rooms
of the Centre for Human Rights and Citizenship Studies in
the  University. The -Committee accepted the offer of
Mr.Gupta and directed that the proposal received from M/s
Eastman, authorised dealers of Godrej be accepted subject
to a report from the A.O. and the work on renovation and
furnishing the library and rooms of the Centre may
commence upon receipt of the donation from Mr.Gupta .

.

As directed, the 7

matter is
accordingly being
processed.

e,

r—

A
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sl. . [Agendaltem " Resolution - - Remarks/Actio

T No. o 3 . - - n Taken

3. Common Law Admission Test : The University has recently learned that the
Estimatéd Income - committee of CLAT(Common Law Admission Test)

' * |will'be givinga 1/7(LLB) and 1/6(LLM) part of its
balance receipts after adjusting all its expenditure
for conducting the CLAT, to  the concerned
member Institutes/Universities under CLAT. The
estimated details of the amount were placed in the
meeting.

RESOLUTION _ _
The Standing Committee directed that for As directed, the
this year the amount received -from the :

tt
Committee of CLAT may be transferred to ‘::z::o:;in | beinls
the Moot Court Fund for facilitating a8 gly being
’ processed

sponsorship of students who are representing
the University in International Moot Court
Competitions. In this regard it alsc directed |
that the Accounts Officer may frame a
scheme with  rules, regulations and
‘ guidelines, for implementing the scheme of
University sponsorship of students to
International Moot Court Competitions and
place it in the Finance Committee and
Standing Committee for consideration.

Legal notice’s in relation to | The matter arises out of the 26th meeting of the

Common Law Admission Test and | gianging Committee dated : 2/8/2008 (Agenda Item
University Admission  during | . 8)

academic session 2008-09:A Report

The University had received two legal notice’s as
per the following details:

a. A writ petition being W.P. No 7399/2008 ,
Kumari Baghel Vs Convenor,CLAT
2008,NLSIU,Bangalore and others in which
NUJS has been made a party has been filed
in the High Court at Jabalpur. The petitioner
wants the transfer of her entire fee amount
deposited by her in NUJS to NLIU, Bhopal
in the event of her admission there. The
University has received no intimation
regarding her admission in Bhopal neither
does the University have any detail of her
account with NLIU, Bhopal. However, she
has withdrawn from the University soon
after her admission here. She now claims
refund of her entire amount. She has also not
submitted “ No Objection Certificate”
required for refunding her dues. However,
“No Objection Certificate” at the instance of

_the University was issued.after making
deductions on account of hostel and library

i1
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and also the proportionate deduction which
was accepted by the Standing Committee in
its feeting dated 21/6/2008. A demand draft
was sent to her but she regretted to accept it.

The University had referred the matter to the
Advocate General , Madhya Pradesh- Mr.Ravi
Nandan Singh. Mr.Singh has agreed to represent
the University in the Writ Petition before the
Hon’ble Court. Necessary notifications stating
that she is not entitled to “refund” of the entire
amount as claimed by the writ petitioner has
been supplied to the Hon’ble Advocate General.

As on date, direction from the Hon’ble court is
awaited.

b. A Writ Petition being WP No W2008,Nagar
Shankar Rajendra Vs The Vice Chancellor,
WBNUIS and others with an accompanying
letter from Mr.Bhashkar  Prosad
Banerjee,Advocate. The Petitioner is
claiming admission in NUJS on merit basis
in terms of the SC quota . However, his
name was initially not forwarded to NUJS
by Convenor, CLAT.

The University had referred the matter to
Mr.Sambuddha Chakraborty, Advocate.
Mr.Chakraborty has agreed to represent the
University in the Writ Petition before the
Hon’ble Court.

Subsequently, the court had directed that the
University' may admit the candidate in terms of
the available General category  seats.
Accordingly, on being approached by the
candidate and in terms of the direction of the
Hon’ble Court the University admitted the
candidate under the seats reserved for the
General category. However, the candidate
withdrew his candidature after attending classes
for a day in the University.

RESOLUTION

The Standing Committee noted the matter
and approved the action taken by the
Registrar. .
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Request for using University
Vehicle during emergency.

| The University has récently procured a Maruti

SX4 Zxi for the use of the Vice Chancellor.

The University now has three vehicles, the new
Maruti SX4, -a Toyota “Qualis” and 2 Mini Bus
whichisto be sold. :

The University has received a request from
Ms.Jasmine Joseph, Warden — in — Charge for
using the Toyota Qualis for emergency purpose
in order to transport students residing in the
Hostels to the nearby hospitals/nursing homes
during emergency and also for other
emergencies which may arise in relation to
administration of the Hostels. The transportation
expenses for this purpose can be made from the
Vehicle Maintenance A/c.

RESOLUTION

The Standing Committee directed that
the University may sell the Toyota Qualis
and also explore the possibility of entering
into an agreement with  nearby
Hospitals/Nursing  Homes fambulance
hiring /car hiring agency for transporting
University Hostel students during medical
emergency.

As directed, the
matter is accordingly
being processed
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_Remarks/Action _

Architect who has interior designing experience
in connection with renovation of the already
existing tooms. This is especially needed for
completing the X1 plan proposal to the UGC in

Counselling  Centre, renovation - of . Room
No.328(into a Seminar Hall), other rooms and
faculty cubicles which need to be renovated. In
this regard a professional opinion is required
before the proposal can be finalised and vetted
by the University authorities. The University
proposes to create the post of a part time
Interior Decorator/Architect at a consolidated
salary not exceeding Rs.1 5000/- per month .The
selection can be made from a list of recently
retired Government Architects who have past
experience  in designing/renovating.
Alternatively, the University can also advertise
for the post. Provision for this will have to be
made in the Budget Estimates 2008-09 and
Revised Budget Estimates for 2009 -10- on
account of “Salary”.

RESOLUTION

The Standing Committee directed that the
University may approach the Government of

Chief Government Architect as and when
required .

—

terms of designing of Moot Court Hall, Client |

West Bengal for utilizing the services of the |

sl. | Agendaitem Resolution _
No. - ' - . Taken .
6. Appointment of an Architect It has been felt that the University needs an
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Computer Centres in Universities” during the XI
plan proposes to create three posts as per the
following details:

A. One System Analyst : Rs.12000-420-
18300

B. One Technical Assistant : Rs.5500-175-
~9000.

C. One Personal Assistant : Rs.5000-150-
8000.

The salary of the above mentioned staff will be
assisted by the UGC as per actual for a period of
three years beginning from the year in which the
system is installed or from the year in which the
first post is filled up, whichever is later. After
three years the continuation of these posts will
rest with the University and to this effect the
University will have to give an undertaking to the
UGC. The creation of these posts is essential
since the University is also to start work on the
Campus Wide Networking” project which has
been given to M/s. ERNET India.

RESOLUTION

The Standing Committee approved the proposal
for the creation of the three posts and directed
that the University may approach the UGC for
the funds required for the “Computer Centre”.
The Standing Committee also observed that the
continuation of these posts beyond three years
were subject to the requirement of the
University.

sk - - Resolution _ Remarks/Action
No. ; ) - ) Taken o
‘7. UGC Scheme for : The Universiﬁ as per guidelines fora “ Special
establishing/Upgrading Computer | Scheme of Establishing/Up gradation of
Centres - _ e

As directed, the
University has
written to the UGC.
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Resolution

Remarks/Action
Taken

Campus Building Loan Upward

revision pf ROI

The Corporation Bank vide their letter dated
-30.08.2008 informed that the rate of interest in
the Term Loan for construction of NUJS Campus
| has been increased from 11.50% to 12% w.e.f.

11.08.2008. A Copy of the bank letter was
placed.- Repayment at the current rate of Rs. 63
Lakhs per quarter is not enough to complete
repayment by 2015-2016 as per agreement. This
will enhance the interest burden substantially. To
obviate the time and cost ov_erfun, it is imperative
that the rate of repayment per quarter is enhanced
to 77 lakhs with immediate effect. The W.B.
Government has sanctioned Rs. 2,56,49,613
(Rupees Two Crores Fifty-Nine Lakhs Forty-
Nine Thousand Six Hundred- Thirteen only)as
financial grant for the year 2008-2009.1¢ is
proposed that the Government be informed of
this change with a request to restore the annual
grant to at least Rs. 3.08 crores per annum.

RESOLUTION

The Standing Committee directed that the
University may approach the Government of
West Bengal for increasing the annual grant
with immediate effect.

As directed,
University
written to
Government.

the
has
the

46




TN,

—~

Sl

Gymnasium

) | Standing Committee dated 2/8/2008.The Sports

Committee of the Students has been making
demands for Outdoor Sports facilities and
Gymnasium in the University. The Standing
Committee had agreed to the proposal with the
direction that the University should putup a .
detailed proposal with drawings of the proposed
sites for the playground, etc. Accordingly the
University approached SAI , who have now ‘
‘given a report .

RESOLUTION

received from SAl and directed that the work
for providing Outdoor_ Sports facility and
Gymnasium may be done as per guidelines
received from SAL

The Standing Committee approved the proposal

Agenda Item Resolution _ Remarks/Action
No. | o - Taken '
9 Ougdobr Sports facility and -| The matter arises out of the 26" meeting of the

The University has
constructed a
Gymnasium as per
the guidelines
received from SAl.
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Agenda ltem

Resolution

Remarks/Action
Taken

10,

Implementation of Sixth
Central Pay Commission

-the Government - on

The Sixth Central Pay Commission was setup to evolve a
proper pay package for -the Central Government
employees and_employees of organizations following
Central Government pay structure The Commission,
headed by Justice B N Srikrishna, submitted its Report to
) 24thMarch,2008.
As per Office Order No. 1/1/2008-IC of Ministry of
Finance, Government of India dated 30™ August 2008 ,
and the Gazette of India —Extraordinary, Part 1, Section I
of 29" August 2008 the Government has.accepted the

| report subject to certain modifications. The Revised pay

structure as approved by the Cabinet was placed.For the
Financial Year 2008-09 budgetary allocation for the head:

| ‘Salary’ is Rs. 205.00 lakhs. Till 31/08/2008 total

expenses incurred under this head is Rs. 69.17 lakhs. It
has been decided by the Government of India that the
revised salary for all Central Government Employees
along ‘with the organizations adopting Central
Government rules will be paid from the month of
September *08. As this University in most cases follow
the Central Government rules for its day to day activities,
the salary of Administrative ‘Staff only may be paid from
the month of September’08 at revised rate while the
salary of Academic Staff may be continued to pay at the
existing rate till the report of Chadda Commission set up
for revision of the pay of college and university teachers
is released and accepted by the Government. For
payment of salary from the month of September 2008 as
per the Sixth Central Pay Commission, a tentative sum
of Rs. 43.00 lakhs will be required which can be
accommodated from the current year’s budget. As per
the Sixth Central Pay Commission, and as approved by
the Government the employees are also entitled to
receive arrear salary w.e.f. 01/01/2006. The payment of
arrear as directed by the Government of India needs to be
paid in two instalments of 40% and 60% during the
Financial Year 2008-09 and 2009-10 respectively. This
payment will entail an expenditure of Rs. 18 lakhs for
the Financial Year 2008-09 and Rs. 22 lakhs in 2009-10,
for administrative only. The amount of arrear salary of
Rs. 18 lakhs (approx) can also be accommodated in the
current year’s budget.

RESOLUTION

The Standing Committee noted the matter and directed
that the Accounts Officer may place a detailed report of
the total expenditure involved in regard to the salary of
Administrative staff and also faculty after the Chaddha

2| Commission Report is accepted by the Government.

As directed, the
matter is accordingly
being processed
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Children E_&ucation i

Allowance Scheme

. The Sixth Pay Comm1551on recommended enhancement

of the-children education Allowances and merger_of the
same with ‘Reimbursement of Tuition. Fees which has

_been accepted by the Government as such. As a result,

all Central Government Employees are to be given a

reasonable reimbursement of Educational Expenses

unlike earlier restriction like reimbursement of only

" tuition fees of up to Rs. 40 per month per child (Classes 1

to X) and Rs 50 (Classes XI and XII), although it is Rs
100 per month for special (challenged) children.

‘Salient Features of reimbursement of children education

allowance are:

"o Children Education Allowance and
Reimbursement of Tuition fees have been
merged and the new scheme is known as
Children Education Allowance Scheme.

e This scheme can be -availed by
Government employees up to a maximum
of Two Children

e This is applicable for school going
children only (nursery to 12th Std
including 11th and 12th std conducted by~

~Junior colleges)

e The Scheme has no nexus with the
performance of the children in the class.

e The reimbursement is applicable for
admission fees, laboratory fees, special
fee charged for agriculture, music,
electronics or any subject, fee charged for
practical work, fees for use of any aid or
appliance by the child, library fees,
games/sports fees, fees for extracurricular
activities, purchase of one set of text
books and notebooks, two sets of
uniforms and one set of school shoes.

e The annual ceiling for reimbursement of
children education allowance is fixed at
Rs.12,000/-.

e Hostel subsidy will be reimbursed upto
maximum limit of Rs.3000/- per month
per child. However, both hostel subsidy,
and children education allowance can not
be availed concurrently.

e The maximum limits in Children
Education allowance and Hostel subsidy
would be automatically raised by 25%
every time the dearness allowance on the
revise pay structure goes up by 50%. As
such, an employee getting Rs 1,000 would
get Rs 1,250 per child per month and
hostel subsidy would increase up to Rs
3,750 when Dearness Allowance becomes
50 per cent of the basic salary.

«  This scheme is effective from 01-09-08.
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Pay Fixation of
Mr.P.Mukherjee, Library
Assistant.

e Reimbursement of the children education
allowance and Hostel -subsidy would be
made on production of original receipts
self certified by the employee.

For the Financial Year 2008-09 budgetary allocation for
the head ‘Salary’ is Rs. 205.00 lakhs. Till 31/08/20087]
total expenses -ineurred under this head is Rs. 69.17
lakhs. Implementation of the Children .Education
Allowance Scheme for all administrative staff will
currently involve an approximate monthly expenditure of
Rs.12,000 which can be accommodated in-the current
year’s budget. - ' - -

RESOLUTION

| The Standing Committee deferred the matter.

The University has received a request from
Mr.P.Mukherjee, Library Assistant for fixation of his
basic pay from Rs.4000 to Rs.4500 in the pay scale of
Rs. 4000~ 100-6000. Pay fixation of existing Library
Assistants to Rs.4500/- were done as a special case by
the Executive Council and Library Assistant who got
their pay fixed at Rs.4500/- are not allowed to draw an
increment for the first five years of their service in the
University from the date of appointment in the pay scale
of Rs.4000-100-6000.Mr.P.Mukherjee was appointed as
a Library Assistant in the pay scale of Rs.4000-100-
6000 from 4/9/2007.Prior to that he was a Library
Assistant on consolidated pay for a period of two years
.Provision for this pay fixation will have to be made in
the Budget Estimates 2008-09 and Revised Budget
Estimates for 2009 -10 on account of “Salary”

RESOLUTION

The Standing Committee deferred the matter and
directed that the Accounts Officer may place a detailed
report in regard to the admissibility of pay fixation of
Mr.P.Mukherjee.

As  directed, the
matter is accordingly
being processed
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-| Attendant

| Revision of Pay Scale of

Mr.R.K.Singh, Driver cum

Revision of Pay Scale of
Mr.Manik Mallick and
Mr.U.Metya,Attendants

Requirement of Aquaguards
in the Hostels.

The University has received a letter from

Mr.R.K.Singh,requesting for revision of his pay scale in -

terms of a Driver in the Central Government. The -
University currently has two Driver- cum Attendants -
Mr.RK.Singh and Mr.S.N.Das. Provision for this
revision of pay scale if the request is accepted -will-have
to be made in the Budget Estimates 2008-09 and Revised
Budget Estimates for 2009 -10 on account of “Salary™.

RESOLUTION

The Standing Committee deferred the matter. -

The University has been receiving requests from Mr.
Manik Mallick and Mr.U.Metya, both attendants ,
requesting for revision of ‘their pay scales in terms of
“Technician - Plumbing and Electrical” . Provision for
this revision of pay scale if their requests are accepted
will have to be made in the Budget Estimates 2008-09
and Revised Budget Estimates for 2009 -10 on account '
of "Salary” _ '

RESOLUTION
The Standing Committee deferred the matter.

The University has received a request from the Hostel
Welfare Committee of the students to procure
“Aquaguard — cooler cum purifier” for both the hostels.
As on date, the University has three existing
aquagard — cooler cum purifier” in the Hostels..Two in
the Gents hostel and one in the Ladies hostel. All of
them are on the ground floor of the respective hostels.
The University now proposes to procure four( two for
the Gents and two for the Ladies) more “Aquaguards “
at a total cost of Rs.107440/-(@ Rs.26860/- each). A
quotation received from M/s.Eureka Forbes was placed.
Provision for this expenditure exists in the Budget
Estimates 2008-09.

RESOLUTION

The Standing Committee directed that the University
should procure ordinary “Aquaguard” machines and
provide two of them on each floor of the Hostels. The
total expenditure for procuring these water coolers
should not exceed Rs.1 lakh.

As directed, the
matter is accordingly
being processed

—
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List of old f‘umituré in-the
Vice Chancellor’s =~
Chamber. . -

The matter arises out of the 26" meeting of the Standing

~ 4 Committee dated 2/8/2008.(Agenda Item no.9)

The Standing Committee had directed that a list of old
existing furniture in the Vice Chancellor’s room may be
| prepared and place he_fore the committee in its next
meeting. ) )

Accordingly, the following is the list of old furniturein -
the Vice Chancellor’s chamber:

1. One Executive table (Godrej — T 202)
2. One L shaped side table (Godrej make).
3. One Executive Chair(Godrej make)

4. Eight red cushion plastic chairs ( “Supreme”
make)

5. One Computer Table( Godrej make)

~—| RESOLUTION

The Standing Committee directed that the Univers.ity
may maintain a register of all old furniture and also
arrange to distribute them to the various schools,
centers and departments of the University as and when
required.

S —

As  directed, the
matter is accordingly
being processed
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Agenda ltem . _ _

regard , Mr.Pradipto Saha currently working as an

attendant in the Accounts Section can be considered
for filling up the-vacancy of a Data Entry Operator in

7| the Accounts Department. Mr.Pradipto Saha’s

application and - Bio — Data was placed .Mr.Pradipta
Saha’s performance in the Accounts Department has
been found to be good and he also has the requisite
qualifications for working in the Accounts
Department. There are precedents of appointments in

{ the University from the post of Attendant to a senior

post. Mr. Premananda Mukhefjee was appointed as a
Library Assistant after being a Library Attendant .
The University can fill up the vacant post of an
Attendant for the Accounts Department; if this
proposal is accepted by way of advertisement or from
the panel which is expected to be created after—
selection of the two Library Attendants for which a
public advertisement has already been placed.

RESOLUTION

The Standing Committee accepted the resignation of
Mr.Probal Chanda and directed “that he may be
released with effect from 3/10/2008. The Standing
Committee also directed that the matter regarding
recruitment of Mr.Pradipta Saha may be deferred
and in this regard it requested the Vice Chancellor to
place a report for consideration.

sl. Resolution - | Remarks/Action
No. - - y N Taken -
17. Resignation of = ~ Mr.Probal Chanda,Data Entry Operatbr in Accounts il )
- Mr.P.Chanda,Data Entry has resigned from his post with effect from 3/10/2008
Operator. : “The University. has accordingly released him. In this -

As  directed, the
matter is accordingly
being processed
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Resolution

Remarks/Action -
Taken

AA2.

AA3.

Additional Agenda

Renewal of contract with’
Corporation Bank

Draft Proposal of UGC XI Plan of
the University

Constitution of a  Building

Committee.

The matter arises out of the 25" meeting of the |

Standing *Committee dated 21/6/2008(Agenda
Item No: 6) .The Corporation Bank, NUJS
Branch has requested vide letter dated 07.04.08
to renew the lease périod for a further block of 5
years beginning June 2008. The Standing
Committee had authorised the Registrar to
negotiate'with the Bank for a higher rent since
the proposed increase (as per agréement) is not
commensurate with current market rates. The
University has written a letter to the bank, a reply

‘from them is awaited.

RESOLUTION
The Standing Committee noted the matter.

The University will be applying for financial
assistance from the University Grants
Commission under the XI plan(2007-
2012).Accordingly a draft proposal has been
prepared for submission to the UGC.

RESOLUTION

The Standing Committee noted the matter and
directed that the proposal may be sent to the
UGC, immediately.

In terms of the guidelines laid down by the
UGC for applying under the X1 plan (2007 -
2012).The University needs to form a “Building
Committee” .The “Building Committee™ will be
responsible for finalizing the plans and estimates
of the various building projects proposed to the
Commission and for ensuring the completion of
the buildings in accordance with the approved -
plans and estimates and also for proper
utilization of the funds received from the UGC,
the Government and from the University’s own
resources.

Accordingly, a “Building Committee™ has

As directed, the
University has sent
the proposal to the
UGC.
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Other Matters

Appointment  of Honorary
Lecturers and visiting faculty.

been formed with the following members:

a. Vice Chancellor, Chairperson -
b. Mr. Anjan Kumar Saha, Executive
Engineer,PWD, Bidhannagar, Div — I:
- nominated by PWD, Govt.of West -
‘Bengal. ’ .
¢. Mr.Rathin Dutta, representative of the
- Planning Board. ) _
- d. Mrs.Justice Ruma Pal, asa professor of
the University. - o
e. Mr.S.Basu, Accounts Officer . -
- f. University Librarian, as a representative
of the user department. S
g. Mr.B.K.Guha Roy, University Engineer.
h. Registrar, Member-Secretary.

RESOLUTION

The Standing Committee noted the matter and
resolved that all decisions of the ‘Building
Committee’ may be placed before the Finance
Committee/Standing Committee for
consideration.

The Standing Committee observed that. the
University should invite members of the Bar for
teaching in the University as honorary
lecturers/visiting/part time faculty in view of the
dearth of law teaching faculty in the University.
The Standing Committee also observed that the
University should explore the possibility of
appointing a Pro Vice Chancellor (Academic) .
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THE W. B.NATIONAL UNIVERSITY OF JURIDICAL SCIENCES
. _Dr. Ambedkar Bhavan
- Salt lake, Kolkata _
Mmutes of the Twenty-eighth Meeting of the Standing Commlttee
The W.B. National University of Juridical Sciences -
~ -Held on 1 November 2008
At Dr. Ambedkar Bhavan, Salt lake, Kolkata.

The ]"Wenty:eighth Meeting of the Standing Committee was held on 1 November 2008 in Dr.Ambedkar-
Bhavan, Salt Lake, Kolkata. Following members were present:- ‘ _

“1. Prof. (Dr.)-M. P. Singh, Chairman
" Vice Chancellor, WBNUJS

2. Hon’ble Mr. Justice Chittatosh Moékerjee, Member
Former Chief Justice of Calcutta & Bombay High Courts, Kolkata.

3. Hon’ble Mrs.Justice Ruma Pal, Special Invitee
Former Judge of Supreme Court of India
- Kolkata

4. Mr. Nisith Adhikary, Member,
Additional Advocate General,
West Bengal.

5. Mr.R.N.Dutta, Special Invitee
Member, Executive Council, WBNUIJS

6. Mr.Satrajit Chaudhuri, Permanent Invitee

7. Mr.Nandan Nawn , Member
Lecturer in Economics , WBNUJS.

Mr. Niharendu Konar, Registrar, WBNUJS was also present as the Ex-Officio Secretary to the
Committee.

Hon’ble Mr.Justice P.C.Ghose, Member,Judge,Calcutta High Court,Kolkata,Mr. Balai Chandra Ray,
Member, Advocate General, West Bengal, Dr. Tapas Banerjee, Sr. Advocate, Calcutta High Court, Mr.
A.K.Roy, Member, Secretary to the Govt. of West Bengal, Judicial Department , Mr.D.C.Chakroborty, Jt.
Secretary, Higher Education, Government of West Bengal , Principal Secretary, Finance Department,
Govt. of West Bengal, Member, Mr.Anirban Mazumder, Member,Lecturer in Law, WBNUIS could not
attend the meeting due to preoccupations.
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The West Bengal Natlonal Un1vers1ty of J ur1d1ca1

Minutes of the 28" Meeting of the Standing Committee of
_WBNUJS held on Saturday, N

~~-  Sciences - - -

1 November 2008.

Agenda Item

Resolution

appointment and also recommended the proposal to the
Executive Council for ratification with the observation that
Mr.Basheer may be on probation for a period of one year .

sl. Remarks/Action.
| No. ) ; B Taken
1. Confirmation of  the | The Minutes of the 27"  -Meeting of the Standing
: minutes of the 27" | Committee held on 27 September 2008 were conﬁrmed )
| Meeting of the Standing | with thefollowmg observations:
Committee held on 27
September 2008. The resolution for Agenda Item No: 2, ﬁrst paragraph .
should read as:
“The Standing Committee resolved that the
University may create a post of Lecturer in Human
Rights for the Centre and also directed +hat |
selection is to be done through a Selection
Committee and on the basis of recommendation of
the Professor Ford Foundation Chair on Human Rights in
the Centre for Human Rights and Citizenship Studies.”
2. Appointment of a Professor | Tpe University proposes to appoint a Professor to the IPR
to the IPR Chair in the Chair in the University.
University created by the
Ministry of Human Accordingly, a CV received from Mr.Shamnad Basheer
Resources and was placed for consideration.
Development, Government
of India. RESOLUTION
The Standing Committee accepted the proposal of | pr.Basheer has
appointing Mr.Shamnad Basheer as Professor to the IPR | joined the
Chair as per terms and conditions laid down by the University from
Ministry of Human Resources and Development for the 10/11/2008.




S~

Sl. Agenda Item Resolution. . T } Remarks/Actio
No. : - N ST nTaken . - '_
3. Finalisation of contrdct'or for Stage | The Univérsify has received a report in regard to -

Craft, Lighting and Acoustics work
in the University Auditorium

finalisation of eontractor for the Stage craft, Lighting

"and Acoustics work to be undertaken for the
completion of the University Auditorium from
M/s.Polaris. Their report was placed.

‘| The University has also decided to include the -

supply and installation of a “Sound System” for the
auditorium in the first phase of work for the
auditorium by way of “Closed Tenders” .

RESOLUTION

The Standing Committee accepted the
recommendation of M/s. Polaris and directed that
work for completion of the auditorium should
commence immediately and the University should
issue work orders after having them vetted by the
Accounts Officer and Mr.Jayanta Mitra, the
consultant Engineer . The Standing Committee aiso

accepted the proposal for supply and installation of

a “Sound System” for the auditorium in the first
phase of work for the auditorium by way of
“Closed Tenders” . It also directed that the work of
the contractors (1) M/s. Curtain Centre and
(2)M/s.United Projects should be supervised by the
visiting University engineer Mr.B.Guha Roy.

The Work- Orders
were accordingly
issued on
5/11/2008.
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THE W. B. NATIONAL UNIVERSITY OF JURIDICAL SCIENCES
. o ~_ Dr. Ambedkar Bhavan ’ : -
- - - _  Salt fake, Kolkata
Minutes of the Twenty-ninth Meeting of the Standing Committee
- The W.B. National University of Juridical Sciences ’
- - Held on 2 December 2008
At Dr. Ambedkar Bhavan, Salt lake, Kolkata.

The Tw;:nty-eighth Meeting of the Standing Committee was held on 2 December 2008 in Dr.Ambedkar
Bhavan, Salt Lake, Kolkata. Following members were present:- - '

1. Prof. (Dr.) M. P. Singh, Chairman
Vice Chancellor, WBNUIJS

2. Hon’ble Mr. Justice Chittatosh Mookerjee, Member
Former Chief Justice of Calcutta & Bombay High Courts, Kolkata.

3. Mr. Nisith Adhikary, Member,
Additional Advocate General,
West Bengal.

4. Mr.R.N.Dutta, Special Inviteer
Member, Executive Council, WBNUJS

5. Mr.Nandan Nawn , Member
Lecturer in Economics , WBNUJS.

6. Mr.Anirban Mazumder, Member,
" Lecturer in Law, WBNUIJS

Mr. Niharendu Konar, Registrar, WBNUJS was also present as the Ex-Officio Secretary to the
Committee.

Hon’ble Mrs.Justice Ruma Pal, Special Invitee, Former Judge of Supreme Court of India,Kolkata,
Hon’ble Mr.Justice P.C.Ghose, Member,Judge,Calcutta High Court,Kolkata,Mr. Balai Chandra Ray,
Member, Advocate General, West Bengal, Dr. Tapas Banerjee, Sr. Advocate, Calcutta High Court, Mr.
A.K.Roy, Member, Secretary to the Govt. of West Bengal, Judicial Department , Mr.D.C.Chakroborty, Jt.
Secretary, Higher Education, Government of West Bengal , Principal Secretary, Finance Department,
Govt. of West Bengal, Member, Mr.Satrajit Choudhuri, Permanent Invitee could not attend the meeting
due to preoccupations.
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The West Bengal National Un1vers1ty of J ur1d1cal

Sc1ences -

Minutes of the 29th Meet:.ng/f_of the Stand:l.ng Comm:.ttee of

WBNUJS held on Sedmadi?

2 December 2008.

sl. Agenda Item Resolution Remarks/Action
No. _ - ) Taken
1. Confirmation of  the | The Minutes of the 28" Meetingr of the Standing |
minutes of the 28" | Committee held on | November 2008 were confirmed.
Meeting of the Standing : ’
Committee held on 1
November 2008.
2. The matter arises out of the 25" meeting of the Standing

Sale of University Mini
Bus.

C—

Committee dated : 21/6/2008.The Standing Committee had
resolved that the University may invite bids for the sale of
the bus. The University had also approached Automobile
Association of Eastern India for a reserved price/present
value of the bus to enable the University to sell the bus.
They have given a reserve price of Rs. | Lakh after
inspection of the University Mini Bus. Subsequently the
University invited bids by way of public advertisement in “
Anandabazar Patrika”. The sealed tenders received for sale
of university minibus, were opened on 26.09.2008 at 3.00
p.m. in room no. 006 in the presence of the Registrar,
AR(Admin), Accounts Officer and Secretary, Purchase
Committee along with representatives of bidders. Total 25
(Twenty five) sealed tenders were received and opened on
that day.The highest price for sale of university minibus
has been quoted by Mr. Shyamal Bera of 26H/17, Radha
Madhab Dutta Garden Lane, Beleghata, Kolkata — 700 010
and the price offered by him is Rs. 2,11,000/- (Rupees Two
lakhs eleven thousand only).The University accordingly
wrote to him to confirm his bid formally. Mr.Bera has
confirmed his bid. The University proposes to sell the Mini
Bus at Rs.211000/- to Mr.Shyamal Bera of 26H/17, Radha
Madhab Dutta Garden Lane, Beleghata, Kolkata — 700 010.

RESOLUTION
The Standing Committee accepted the proposal of selling
the University Mini Bus to Mr.Shyamal Bera.

Reply from Mr.Bera
is awaited.




sl Agenda Item - Resolution - . ' Reharksy’Actig 1

No. | - - - - - - | nTaken - _
- - | Finalisation of contractor for Civil The University has received a report in regard to ERE

3. and General _interioework in the finalisation of contractor for the Civil and General )
~ | University Auditorium ‘ interior work to be undertaken for the completion of

-- . the University Auditorium from M/s.Polaris. Their
. | report was placed along with the report of the
Visiting University Engineer Mr.B.Guha Roy."

RESOLUTION T -
The Standing Committee accepted the
recommendation of M/s. Polaris along with their -
detailed analysis report in confirmation with their
recommendation. )

As recommended by M/s.Polaris the work order isto |
be placed on M/s.Curtain Centre who are also’
offering an overall discount of 7 % on their quoted
rates. - - '
M/s.Polaris who were present in the meeting also
stated that the rates submitted by M/s.Satellite
Electronics appears to be too low and not at par
— with current market rates. M/s.Polaris also felt that
’ M/s.Satellite Electronics will perhaps compromise
on quality since their rates are lower than current
market rates. It was also observed that if the civil and
general interior work is granted to M/s. Curtain
Centre than they will be able to coordinate and
complete the work in time since they are already
working on the Auditorium Acoustic treatment
work. The Sample chairs for the University
auditorium were also placed in the meeting and the
Standing Committee selected the sample chair
shown by M/s.Curtain Centre for installation in the
University Auditorium.

The Standing committee directed that the University
should issue the work order to M/s.Curtain Centre
after having it vetted by the Accounts Officer and
Mr. B.Guha Roy, the Visiting University Engineer .

The Standing Committee also accepted the request
received from M/s.Curtain Centre for a 10%
mobilisation advance on the total value of the order.

It also directed that the work of the contractor -
M/s. Curtain Centre should be supervised by the
visiting University engineer Mr.B.Guha Roy.
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Additional Agenda

Renovation of Vice Chanéellor"s

Room and Ante chamber.

The matter arises out of the 26" meeting of the

" Standing' Committee dated : 2/8/2008.(Agenda Item
No: 9). The University had proposed to renovate the
Vice Chancellor’s room and ante’chamber.
Accordingly quotations were obtained from selective
interior designers/decorators and tabulated by the
University under the supervision and advice of the
Visiting University Engineer, Mr. B. Guha Ray. The
Lowest received tender was from M/s Décor X
Interior Pvt Ltd , “and on further negotiation they
gave a discount of 6% on the quoted amount.

.| Accordingly, the University placed an order on

M/s.Decor X Interior Pvt. Ltd for Rs.312368/-. The
University also made provisidn for this expenditure
in the revised budget estimates 2008-09. The
expenditure is to be booked under Furniture &
Fixture A/C/Campus Maintenance A/c as relevant to
the items concerned.

Subsequently, the University had consulted the
Government Architect who suggested.further
renovation and also redesign of the Vice
Chancellor’s chamber. Accordingly on the
suggestion of the Government Architect and the
University Engineer fresh quotations were obtained
from the firms who had quoted for the earlier
proposed work. Accordingly the quotations obtained
were tabulated and placed in the meeting.

RESOLUTION

The Standng Committee accepted the proposal with
the direction that the proposal may also be placed in
the next meeting of the Finance Committee.

C—
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Appointnient of Pr.Gautam Ray

Agenda Item No:3

- The matter arises out of the 23r& meeting of the Staridding Comimittee dated 1/3/2008( Agenda Item No:2).

Dr. Gautam Ray, Commissioner of Customs, Kolkata(Annexure 3 A) approached the University for
teaching in the University. Accordingly a propdsal had been worked out and placed in the meeting of the
Standing Committee.The Standing Committee approved the appointment of -Dr.Gautam Ray on lien from
the Central Government and also directed the University to approach the Government for his one year
deputation. Accordingly, the University has now received a letter from the Ministry of Finance confirming

~ his deputation to the University as a Professor for a period -of one year.in the pay band- 4(Pay Scale

Rs.37000-67000) with a Grade Pay of Rs.10000/-.(Annexure 3B).

Appointment of teachers at NUJS is made in accordance with second proviso to clause 9(1) and
clause 17 schedule to WBNUJS Act 1999 [NUJS Regulatioi Chapter II, Clause B]. Teachers can
also be appointed by.invitation, which covers the instant proposal. Powers to appoint teachers has

been vested with the Executive Council in Clause 9(1) of the Schedule ibid.Particular of service of
Dr. Ray, as ascertained from him, are as under:

Date of Birth: 01.07.1955
Date of Joining: July 1979
Old Scale of Pay: Rs 18400-500-24400

Revised Scale of Pay as per office order F.No. A-35017/33/2008-Ad. 1l dated 22
December, 2008

Pay Band: - Rs. 37000-67000
Increment: I* July every year
Whether belonging to CCS(IRS) since beginning:  Yes

Appointment of Dr. Ray can be made in terms of the DOPT order dated 05.01.1994, as

amended from time to time, with the prior concurrence of Central Government ( Lending
Department).(Annexure 3C).



——
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In the event of the proposal being favourably chsidered, Dr.- Ray will be ¢ntitle<i to
remunerations etc. as follows:. _ ' ' ;

‘1.  Pay_& Allowances: The pay band of Professor in the University (Rs -
~ 37400-67000) is higher than the pay band attached to the post held by Dr.
Ray in the Central Government. - :
- Pay and allowances to be authorised to him initially are as under: -

01.03.0930.06.00 | 01.07.09-28.02.10 -

Tay: Re | ) 43,000 44,590

AGP. Rs | — 10000] - 10,000

IDA: Rs | 8480 | - 8734

TRARs ‘ {5900 6577
[Transport - - VI — 317

Allowance: Rs
Rs 81,092 per month 83,413 pel:l_nonth
Rs. 9,91,672 per annum )

2. Increment: He will be granted increments as due in his parent office, L.e.
in July every year.

3. Accommodation: Dr. Ray is presently occupying official accommodation
at Dover Lane for which he does not draw HRA and is required to pay a
nominal licence fee. Assuming that he is permitted to retain the
accommodation while on deputation. It is likely that he may vacate the
Govt. accommodation after joining the University, which cannot be
ensured at this stage.

4. Other allowances and benefits: Benefits like use of official car and
official telephones, as are being provided to Dr. Ray by the Central
Government, may not be extended as these are not available to Professors
of NUJS.

5. Medical Facilities: Dr. Ray is a CGHS beneficiary. However, since NUIJS
is not covered by the Scheme, he will be entitled to draw Rs. 3600.00 per
annum according to NUJS Healthcare Benefit Scheme.
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6. Pension_Contribution& Leave Salary : NUJS being an autonomous
body, is liable to pay to the Central Government Foreign service
contributions as per norms, which is calculated below: .

Pension Contribution i ) - )
_ - Monthly - |
_ rate of
Max. of | ) - - Contribution _
Grade Pay + | Lenngth of " % of Months - - - | Amount
Period DP (RS.) _ Service Contribution . "(Rs.) - | Months | (Rs.)
1.3.09~- | : :
31.10.09° 36600 29-30 23 8 67344
11109 T
28.02.09 36600 31-32 23 | 78'418 ' 4 33672
101016
Leave Salary Contribution
. Grade Pay + % rate of | Monthly
Period DP (RS.) contribution rate Months Amount (Rs.)
1.3.09-
30.06.09 53000 11 5830 4 23320
1.7.09 —
28.02.09 54590 11 6005 8 48040
71360
Total Contribution : Leave Salary Contribution + Pension Contribution
1,72,376

Note -- As the decision of the Govt. Of India in regard to determination of maximum of
grade pay (i.e. whether as per maximum of Pay Band like maximum of pay scale of the
pre-revised scale or otherwise) is awaited, calculation of pension contribution in respect
of Dr. Ray have been made according to the formula adopted by the Govt. of India earlier
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in such cases. On receipt of clear interpretation/government order in thlS regard

contnbutlon no such clanﬁcatlon is requlred and therefore done as per ex1st1ng rules

* The University fnay like to consider making an offer to Dr. Ray specifying in details its

expectation of his services as a Professor and the remuneration etc: that may be paid to
him as per prevallmg rules.

Submitted for consideration.

N —

7d1fferences if any, will be calculated and adjusted accordingly. In the case of leave salary -

IY:
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) Dr. Gautam Ray -~ T S

_ ©  Commissioner of Customs, Kolkata R

. o - e-mail: gaummrayﬁ@hognaiLcom i

] - R - " - Phone: 2461-8585 ® T s B '
TR o L nesne . -

Educaimn B - e e e e |

s j}M,A.(Econqm'ics) and Ph.D (Boston University)

 Bachelor of Laws (LL.B.) (Delhi University) -~ -~

M.Sc. (Chemistry) (Calcutta University) -

B.Sc. (Honours) (Chemistry) (Presidency College, Calcutta) -
e Summary | o "
Commissioner of Customs, Kclkata since September 2005
Secretary, Raja J. Chelliah Committee on Tax Reforms res
the report on indirect taxes and tariff (1991through 1993) _ _
Director  (Fiscal policy) & 0.S.D to Prof. Raja.].: Chelliah, Minister-of-State in
charge of Fiscal Affairs, Ministry of Finance,.'Governm_cnt“ of India
responsible for monitoring implementation of Chelliah Committees Report including
ftintroduction of services tax and capacity building for futroduction of vaiue sodod ax
freplacing sales tax in states ( 1993-1995) ‘
Also held the posts of Commissioner of Centra: ‘Excise and Service :
~ommissioner of Settlement Commission,- -Customs angd- Central Excise; Depity
ecretary, Ministry of Welfare, Government of India; Urder Secretary (Tdx Research
Ministry of Finance, Government of India; Assistant Director, Eastern Reg
raining Institute, Customs and Central -excise
2xcise, Hooghly Division, West Bengal , :
Vorked as Coordinator of the World Bank aided program “C
ntroduction of Value Added Tax in India” in 1994-95.
Taught International Finance, Business Finance, Intemational Finan
?Moncy and Capital Market, and Modeling Business Decisions and
Department of Finance and Economics, Boston University Schoo! of

Developed models linking economic growth. with investments on knowledge-capital

sand social capital, and a general equilib _"i:ill*n-',mode.l;jcapﬁning' the contribution of
itransport infrastructure network in economic'growth o _ -
Represented government of India in various official delegations in Japan, Indonesie
1aitand, Singapore _ : o ‘

wo (2) years experience in training revenue officials, of Eastern Regici «

g Dcsigned training module, curricula and courseworlk: for these cfficiais

rds and Honors . L -

Visited Center for Transportation Studies, Boston University in Fall 2004

Visited Graduate School of Civil Engineering, Kyoto “University in November-
‘December, 1999. ‘ ' oA

and was

TRV
FEEAT N

P

ional
; and Assistant’ Collector, Centra!

—

apacily Building for

Nt npeme e e
Cutognzs ai the

“- e N fa
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ponsible for preparatios o7
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- Awarded World Bank Graduate Scholarship in 1995 by the Economic Developiient
nstitute, World Bank. S ' T
Empanelled as a fiscal expert in International Monetary Fund, Washington D.C in -
September 1993 - . S B -
Represented India in, the 8™ Asian Administrators Program held in Tokyo in 1951,

governments in their study tour of VAT in selected developing countries in 1994-93.

ecent Papers

Perspective from A Growthffhcorc_tic Framework” Mim'co..' L :
Ray Geautam 2007 .“Union Budget 2007-2008- An :Abpraisélf’ Presented at Bengal

National Chamber of Commerce and Industries on 2*¢ March, 2007

Ray, Gautam 2006 “Endogenous Growth and Regional Development: A New
Modeling Approach” in Kobayashi, Lakshmanan, and Anderson (eds), “Structiral

Change in the Transportation and Communication in the Knowledge Soziery”,

Northampto, MA: Edward Elgar Publishing ,Inc.-

Ray - Gautam 2006 - “India’s Foreign Trade: Emerging Trends and Future Scenarin®
Presented at the Workshop organized by. Finance. and Investment Club, 'Indian
Institute of Management, Kolkata on November 27,2006. .
Ray Gautam 2006 “TRIPS Compliant Measures for Enforcement of Inteliectual
Property Rights in India” Key-note address at the Conference on PR o.pani 2
jointly by Cll and US Embassy at Kolkata on 8" May, 2006. -
Ray Gautam 2006 “Role of Customs in Enforcement of IPR” Special Addiess a.
the conference on IPR organized jointly by CIl and US Embassy at Kolkata on May
9,2006 S U P :
Ray Gautam - 2005 “Policy Perspectives for Liberalizing Inidia’s Education Systern”
Mimeo - _ T e
Ray Gautam 2005 * Measuring output and productivity in government offices™
Mimeo I ' ' .
¢ Ray Gautam 2004 “Using the CENVAT model to calculate State-levej VAT The
Economic Times, Kolkata, July 7, page 11
s Ray, Gautam 2004 “ A Model for Estimating Evasion” of VAT in Secicoic
Manufacturing Companies in India”. Mimeo R ' '

¢ Ray, Gautam, Lakshmanan, T.R. and Anderson; - William P. 2001 “Increasing Returng
» to Scale Inherent In Affluent Knowledge-Rich Economies: A Theoretical Inquiry”
] o Grow(h and Change,32(4): 491510 R

; » Ray, Gautam. “ Mechanics of Economic Growth and Development in Knowledpe-

,_ Driven Economies: A Unifying Analytical Framework™ Working Paper Series, ji::v
1 2000, Center for Ti ransporra(ic;‘n Studies, Boston Univérsity,‘_.'Bb;tonf Presentac . iz
P A International Symposium on Transportation and Communication held a: Kyoio
. ~ University between 29" and 31% May 2000. -~ g . | :

» Ray, Gautam * Modeling Transportation and Land.use in A Generai Lquilibriura

, Framework” Presented at the International Symposium on Transportation- and

i Communication organized jointly by the Center for Transportation Studies, Bostor;

Ny

Provided technical assistance to .a: delegation of ‘finance “ministers . of siate .

e Ray Gautam 2007 “Acquisition of Agricultural Land fc)—f-Capita} Investment: -
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- - * F.No.A-3501 7/3'3/42008-Ad-11

- -~ - .. . Govemment of India %W 7 'g
- - Ministry of Finance
— Department of Revenue . -
Central Board of Excise & Customs _ -

******* ) - -

- o " North Block, New Delhi

- , - - ' - Dated, the 22nd December, 2008
- To - ' v

The Reglstrar

West Bengal National Umversxty of Juridical Scnences

. Dr. Ambedkar Bhawan,

12-LB Block, Sector-III, Salt Lake City,
Kolkata - 700 098

Subject:  Appointment of Dr. Gautam Ray, IRS as Professor of Law on deputation basis in
the West Bengal National University of Juridical Sciences - regarding

Sir,

I am directed to refer to your letter No.NUJS/Admin/2008 dated 11.09.2008 on the
subject mentioned above and to convey cadre clearance and vigilance clearance in respect of
Dr. Gautam Ray, IRS(C&CE:1979) for his appointment as Professor of Law in the West
Bengal National University of Juridical Sciences (WBNUIJS) on deputation basis for a period
of one year from the date of his joining. Following acceptance of recommendations of the
6th Central Pay Commission, Dr. Gautam Ray has been placed .in the Pay Band — 4 (Pay-
Scale : Rs.37000-67000) with a Grade Pay of Rs.10000/- per month. The pay of Dr. Ray may
be protected in terms of DOP&T’s instructions on the subject as undertaken by the WBNUIJS
in their earlier reference dated 08.05.2008.

2. It is requested that the offer of appointment alongwith terms & conditions for

deputation of Dr. Ray may be sent to this Deparlment so as tc decide the date of his relieving
after finalisation all terms & conditions.

Yours faithfully,

C/@QMJ““’X/
( R. Sanchwal )
Dy. Secretary to the Government of India

Telefax : 2309 2401



No.2/29/91-Estt(Pay i) o
. Government of India T : -
Ministry of Personnel Public Grievances & pensions -
- - - Department of Personnel & Training - - -

New Delhi the 5" Jan.94

- - OFFICE MEMORANDUM - _ -

~ Subject :- Transfer on deputation/foreign service of Central Govt. Employees to ex-cadre posts under the

Central Govt./ State Govts./Public Sector Undertakings /Autonomous Bodies Universities/UT
= - Administration, Local Bodies etc. and Vice - versa - Regulation of pay, deputation (duty)
Allowance, tenure of deputation / foreign service and Other terms and conditions — regarding-

" A need has been felt for some time past to consolidate at one place the various instructions/orders that

have been issued from time to time and are still in force on the above mentioned subject. It was also felt
necessary to review the entire matter- and bring about rationalization  and uniformity in the
instructions/orders. Accordingly it has been decided to bring out a self-contained O.M. on the subject:
incorporating the provisions of various orders quoted in the margin, with suitable modification, where

_necessary. The Ministry of Finance, etc. are requested to bring to the notice of all administrative

Ministries concerned the contents of this O.M. for information, guidance and compliance.

2. Application

2.1 These orders will apply to all Central Govt. employees who are regularly appointed on
deputation/foreign service in accordance with Recruitment Rules of the ex-cadre posts under the
same or some other Departments of Central Govt. or under the State Governments/Union Territories
Administration /Local Bodies or Under Central/State PSts/Autonomous Bodies etc. (where such
foreign service has been permitted in relaxation of appointment on immediate absorption conditions).
These orders will also cover the cases of regular appointment as per Recruitment Rules in the Central

. Government on deputation/foreign service of employees of State Government /Central/State
- PSUs/Autonomous bodies, Local Bodies etc. However, the following cases shall not be covered
" under these orders for whom separate orders exist:- '

{a) Members of the All India Services and those deputed to posts whose terms are regulated under
specific statutory rules or orders; ‘ '

(b) Officers appointed on deputation to posts in the Central Secretariat such as Under Secretary,
Deputy Secretary, Director, Joint Secretary, Additional Secretary, Secretary etc. for whom
separate orders as issued from time to time will continue to apply:

(c) Depuytation to posts outside India;

(d) Appointments of a specific category of employees to a specified class of posts where special
orders are already in existence such as appointments made in the Personal Staff of Minister etc.,

to the extent the provisions contained therein are at a variance with those contained in these
orders; -

(e) Appointments of the nature of deemed deputation or transfers to ex-cadre posts made in

exigencies of service with the specific condition that no deputation(duty) allowance to be
admissible —e.g.

(i) interim arrangements in the event of conversion of a Govt. office/organisation or a portion

thereof into a PSU/autonomous body or vice versa; and (ii) appointments to the same post in
another cadre. _ :

3



'3.- Scope of Term ‘deputationfforeign service — Restrictions on treating an appoinﬁnent as On
deputationfforeign service. : ) ' : ;

" 3.1+ The term deputatiohlfoteign’sewice_will éo;ler only those a—ppointmentsvt'hat are made by transfer on a
- temporary basis provided the transfer is outside the normal field of deployment and is in the public
- interest. T ’

- The question whether the transfer is outside the normal field of deployment or not will be decided by -
. the authprity which controls the service or post from which the employee is transferred.

- 3.2"Appoin'tm_ent of sefving employees made either byﬁ promotion or by direct recruitment with open
market candidates whether on permanent or temporary basis. shall not be regarded as ~
deputation/foreign service. : )

33 Permanent appbintment made by ﬁansfer will also not be treated as dép’utationlforeign service.

3.4>¥Te4n-1porary appointment made ‘on the basis of personal requésts of employees will also not be treated
- as deputation/foreign service. ’ :

3.5 in case of appointments on deputation/foreign service from Central Govt. to Central. Govt. and in

( B : those cases where the scale of pay and deamess allowance in the parent cadre post and ex-cadre

0 post are similar a person in a higher scale of pay shall not be appointed on deputation to a post in a
lower scale of pay. ' : :

3.6 In case of appeintment on deputation/foreign service from Central Govt. to Public Sector Undertaking
SN - and in those cases where the pay scale and DA in the parent cadre post and ex-cadre post are
( dissimilar, no appointment on deputation/foreign service shall be made if by raisirg the grade pay by
one increment plus dearness allowance(s) including interim relief, if any, admissible i¢ a person in
P parent cadre post-exceeds the emoluments comprising pay plus dearness allowance(s) including
(. interim relief, if any at the maximum of the ex-cadre post.

4. Exercise of option

4.1 An employee appointed on deputationfforeign service may elect to draw either the pay in the scale of
(" pay of deputation/foreign service post or his basic pay in the parent cadre plus deputation(duty)
vl allowance thereon plus personal pay, if any. ’

4.2 The borrowing authority should obtain the option of the employee within one month from the date of
joining the ex-cadre post unless the employee has himself furnished the option.

b ";;‘_f 4.3 The option once exercised shall be final, However, the employee may revise the option under the
following circumstances which will be affective from the date of occurrence of the same.

(a) When he receives proforma promotion or is appointed to non-functional selection grade in his
parent cadre.

t (b) When heis reverted to a lower grade in his parent cadre; r—
] ]

(c) When the scale of pay .of the parent post on the basis of which his emoluments are regulated
during deputationlfore_lgn service or of the ex-cadre post held by the employee on
deputationfforeign service is revised either prospectively or from a retrospective date.

(d) Based on the revised/same option of the employees, in the event of proforma promotion
appointment to non-functional Selection Grade revision of scales of pay in the parent cadre, the
pay of deputationists will be refixed with reference to the revised entitlement of pay in the parent
cadre. However, if the Initial option was for the pay scale of the deputation post and no change in

T
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option already exercised is envisaged the pay already drawn in deputatlon post wilt be protected_
if the pay refixed is less. . o .

Note: Revision in thé rates of DALHRA or other allowance e:ther in the parent or borrowmg orgamsatlon
: shall not be an occasion for revision of the earller option,

4.4 If the pay of an employee in his cadre post undergoes downward revision, the pay in the ex-cadre
post is also liable to be refixed on the basis of revised pay and in accordance with the revised 0ptl0l‘l»
or exlstmg optlon if the employee does not revise his optlon

5. Pay ﬁxation

5.1 When an employee on deputatuonlforelgn service elects to draw in the scale of pay attached to the ex-
cadre post, his pay may be fixed as under;

(|) Deputation from Central Govt. to Central Govt.
Pay may be fixed under normal rules.
(ii) In foreign service/Reverse Foreign Service

(a) when the pay scale of the post in the parent cadre and that attached to ex-cadre pest are
based on same index level and the DA pattern is also same, the pay may be fixed under the
normal, Fundamental Rules.

(b) If the appointment is made to a post whose pay structure and/or DA pattert is dissimilar to
that in the parent organisation, pay may be fixed by adding to his grade pay, one increment in
the scale of his regular parent post ( and if was drawing pay at the maximum of the scale, by
the increment last drawn) and equating the pay so raised plus dearness allowance {and
additional or ad-hoc dearness Aliowance, Interim relief etc., if any) with emoiuments
comprising of pay plus DA, ADA, lnterim relief etc., if any, admissible, in the borrowing
organisation and the pay tmay be fixed at the stage in the pay scale of the ex-cadre post at
which total emoluments admissible in ex-cadre post as above equal the emoluments draweu in
the cadre and if there is no such stage, pay may be fixed at the next higher stage;

(iii) pay fixed under (i) and (ii) shall neither be less then the minimum of the scale of the ex-cadre post
nor shall it exceed the maximum of that scale;

5.2 In cases of appointment from one ex-cadre post to another ex-cadre post where the employee opts to
draw pay in the scale of the ex-cadre post, the pay in the second or subsequent ex-cadre posts,
should be fixed under the normal rules as with reference to pay in the cadre post only. In respect of
appointments to ex-cadre posts on time scale of pay identical with the time scale of pay of ex-cadre
post(s)_ held on an earlier occasion(s) the benefit of proviso 1 (iii) to FR 22 will be admissible.

5.3 In cases of appointments to a second or subsequent ex-cadre post(s) in a higher pay scale than that
of the previous ex-cadre post, the pay may be fixed with reference to the pay drawn in the cadre post
and if the pay so fixed happens to be less than the pay drawn in the previous ex-cadre post, the
difference may be allowed as personal pay to be absorbed in future increases in pay. This is subject
to the condition that on both the occasions the employees should have opted to draw pay in the
scales of pay attached to the ex-cadre posts.

Note-1 : The term parent post basic pay means the post held on regular basis in the parent
organisation and pay drawn/admissible in such a post respectively.

Note-2 : An officer who may be holding a higher post on adhoc basis in the cadre at the time of
proceeding on deputation/foreign service would be considered to have vacated the post held on
adhoc basis and proceeded on deputation/foreign service from his regular post. Durlng his

5
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deputatx"ohlfore_igri service, he -shall earn notional increments, in h|§ régular post only. On his
reversion if he is re-appointed to the higher post on regular or ad-hoc basis his pay will get fixed with
reference to the pay admissible in the lower post as on date 6f promotion. In such cases, if his pay

" gets fixed at a stage loweér than that of his jumor(s) who continued to serve in the cadre, no stepping

up will be admissible as per extent rules in so.far as Central Govt. employees are concerned.
However, if the pay so fixed is less than the pay drawn earlier while holding the post on ad-hoc basis
the pay earlier drawn will be protected. Therefore, those Central-Government employees who are
already tiolding a higher post on ad-hoc basis or expecting it shortly in the parent cadre may weigh
all relevant considerations before opting for deputationfforeign service. This note of caution will be

" applicable to employees of other organisations wishing to apply for posts on deputatlon in_Central

Govt. if govemment by similar rules in parent organisation.

] N_ote-3 : Pay of ofﬁcer ap'pointed. on dep_utationlforeign Service on adhoc basis pending selection of a

regular incumbent may also be regulated in accordance with provisions of Para 5.1 & 6.1 of this O.M.

_subject to the condition that if the said officer does not fulfill the eligibility conditions laid down in the

Recruitment Rules of the ex-cadre post, his pay in the scale of the ex-cadre post, if so opted, shall be
subject to the restrictions under FR 35. Where the Recruitment Rules of the post have not been
notified, such restrictions may be enforced if he is ineligible to hold a post in equivalent/analogous
grade in his own cadre. This will also cover appointments in personal staff of dignitaries other than
Ministers who have been allowed to make appointments of their personal staff at their discretion.

‘Note-4 : The provisions of this Rule as well as Rule 6 will not apply to appoidtmehts on Personal Staff

of Ministers. Such appointments will be regulated by separate speuf‘ ic orders lssued by the Govt. in
that behalf.

6. Deputation (duty) Allowance

6.1 The deputation(duty) allowance admissible shall be at the following rates:

|

6.2

(a) 5% of the employee's basic pay subject to a maximum of Rs.250/-p.m. when the transfer is within
the same station;

(b) 10% of the employee’s basic pay subject to a maximum of Rs.500/-p.m. in all other cases;
The deputation(duty) allowance as above shall be further restricted as under:-

(i) Pay Plus Deputation (duty) Allowance does not exceed the maximum of scale of pay of ex-cadre
post;

(ii) In the cases where pay scales are dissimilar then pay plus deputation(duty) allowance plus
DA/ADA/IR etc. does not exceed the pay at the maximum of ex-cadre post plus DA & IR etc.

(iii) Pay plus deputation (duty) allowance as above shall at no time exceed Rs.7300/-p.m..

Note:1. The term ‘same station’ for this purpose will be determined with reference to the station where
the persons was on duty before proceeding on deputation.

Note:2. When there is no change in the headquarters with reference to the last post held, the transfer
should be treated as with in the same station and when there is change in headquarters it would be
treated as not in the same station. So far as places falling within the same urban agglomeration of the
old headquarters are concerned they would be treated as transfer within the same station.

Special rates of deputation(duty) allowance may be admissible under separate orders in any
particular area on account of the condition of living there being particularly arduous or unattractive.

Where special rate is more favourable then that under para 6.1 above, employees deputed to the area
will be given the benefit of the special rate.

.16



6.3 Whenever extension of the period of deputatmn for the fifth- year or the second year in excess of the .
period prescribeéd in the Recruitment Rules is granted, it would be on the specific understandmg that
the officer would not be entitled to draw deputation(duty) allowance. The offiters who opted to draw _
pay in the scale of the ex-cadre post shall however continue to draw pay m that scale during the

" extended tenure also. ] - -

6.4 If an employee with the permission of the competent authority proceeds on deputationfforeign service '

' from one ex-cadre post to another ex-cadre post in the same or another organization without
reverting to his parent cadre, and’if the second ex-cadre post is at the same station as the first ex-
cadre post, then the rate of depumtlon (duty) alfowance would remain unchanged

6.5-In cases where a person on depuwtlonlforelgn service is transfefred by the borrowing authority from
one station to another without any change in the post tield by him, the rate -of deputation (duty)
allowance will remain the same as was declded at the time of initial posting and will not undergo any
change -

7. Admissibility of other pay allowances & benefits While on depui:atio_nlforeign service.

74 Any project allowance adm:ssnble in a project area in the borrowmg organisation may be drawn in
addition to deputatlon (duty) allowance..

7.2 Any special pay granted to an employee in the parent Department under FR 9(25) or a corresponding
rule of parent organisation should not be allowed in addition to deputation (duty) allowance. However
. the borrowing department may allow in addition to deputation (duty) allowance under special
circumstances any special pay attached to the post held by the employee in his/her parent
Department, by suitably restricting the deputation (duty) allowance. This will require the specific and
prior approval of department of Personnel & Training. ’

7.3 In case special pay is attached to the scale of pay of the ex-cadre post and the employee has opted to

draw pay also in that scale, in addition to his pay in that scale, he will also be entitled to draw such

. special pay. However, such special pay will not be admissible if he has opted to draw grade pay plus
‘deputation allowance. '

’ 7.4 Personal pay, if any, drawn by an employee in his parent department will continue to be admissible
on deputation/foreign service if he opts to draw grade pay plus deputatlon allowance. No deputation
allowance on this personal pay will however, be admuss:ble

7.5 Increments:- The employee will draw increment in the parent grade or in the grade attached to the
deputation post as the case may be, depending on whether he has opted for his own grade pay plus
deputation (duty) allowance or the time scale of the deputation post. If he has opted for time scale of
the deputation post, notional increment shall also continue to accrue to him in the post held on
regular basis in parent cadre/organisation for the purpose of regulation of pay on reversion back to
parent post at the end of tenure.

7.6 -Admissibility of allowances and benefits While on deputation/foreign service.

borrowing organisation, shall not be admissible to the officer on deputation/ foreign service, even

]’ (a) such allowances as are not admissible to regular employees of corresponding status in the
if they were admissible in the parent organisation:

Al
(b) Following allowances will be regulated with mutual consent of the lending and borrowing
organisation: '

(i) HRA/CCA

(ii)y Joining Time and Joining Time Pay.




N

N

(ili) - Travelling Allowances and Transfer T.A.

- () Children Education Allowance.

W e | | T

(c) Fo!iowing "Allowances/Facilities will be regulated in accordance with the rules as explained
against each. ) . - _ - o

(i) Dearness Allowance- The employee shall be entitled to dearness allowance at the rates
prevailing in the borrowing organisation or in the lending organisation depending on
whether he has opted for to draw pay on the time scale of the ‘ex-cadre post or his own~

grade pay plus deputation (duty) allowance.

‘\1 (i) Medical Facilities — This will be regufated in accordance with the rules of borrowing
) \\ : organisation. n :

- (iii) Leave — An officer on deputation/foreign service shall be regulated by the leave Rules of the

parent organisation. if however an employee proceeds from vacation department to non-

" vacation department, or vice-versa, he shall be governed by leave Rules of the borrowing

organisation. At the time of reversion from the deputation post to the parent cadre, the

borrowing organisation may allow him-her leave not exceeding two months. The employee
should apply for further leave to his cadre controlling authority.

7.7 Leave salary and Pension Contribution.

(i) As at present allocation of leave salary and pension .contribution between different
Ministries/Departments of Ceatral Govt. and between Central and State Govt. has been dispensed
with . In such cases of deputation from Central Govt. to State Govt. and vice-versa, liability for
bearing leave salary vests with the Department from which the officer proceeds on leave or which
sanctioned leave and no contributions are payable to the landing organisation. Liability for
pension/employee’s contribution to CPF will be borne by the parent department, to which the officer
permanently belongs at the time of retirement and no proportionate contribution will be recovered.

(i) In case of deputation of central Govt. employees on foreign services to Central Govt. employees on
foreign services to Central Public Sector Undertakings/state Public Sector Undertakings and
Autonomous Bodiesletc. leave salary contribution (except for the period of leave availed on foreign
service) and pension Contribution/CPF (Employer’s share) contribution are required to be paid either
by the employee himself or by the borrowing organisation to the Central Govt.

(iii) In cases of reverse deputation from Central Public Sector Undertakings/State Public Sector
Undertakings, Autonomous Bodies to Central Govt. the question regarding leave salary and pension
contribution will be decided by mutual consent.

8. Tenure of deputation/foreign service. '

8.1 The period of deputatiodlforeig*ﬁ?:.ervice shall be subject to a maximum of three years in all cases
except for those posts where a longer period of tenure is prescribed in the Recruitment Rules.-

8.2 The Administrative Ministrylbonowihg organisation may grant extension beyond this limit upto one
year, after obtaining orders of their Secretary (in the Central Govt. and Chief Secretary in the State
Govt.). Equivalént level officer in other cases where such extension is considered in public interest.

8.3 The borrowing Ministries/Departments/Organisations -,may extend the period of deputation for the fifth
year or for the second year in excess of the period prescribed in the Recruitment Rules where
absolutely necessary, subject to the following conditions;



N
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() while according extension for the fifth year, or the second year in excess of the period
prescribed in the Recruitment Rules the directive issued for rigid application of the tenure rules
should -be taken.into consideration and only in rare and exceptional circumstances such
extension should be granted. : : :

(i) The extension should be strictly in public interest and with the specific prior approval of the .
concerned Minister of the borrowing Ministry/Department and in respect of other organisation,
with the approval of the Minister of Ministry/Department with which they are administratively
attached. - : - :

~(ili) Where such _eid:ension is granted, it would be on the specific understanding that the officer

would not be entitled to draw deputation (duty) allowance. o _

(iv) - The extension would be subject to the prior approval of the landing organisation, the officer on

deputation, and wherever necessary, the UPSC/State Public Service Commission and
Appointments Committee of the Cabiret (ACC). : )

(v) If the borrowing organisation wishes to retain an officer beyond the prescribed tenure, it shall
initiate action as above for seeking concurrence of landing organisation, individual concerned -
etc. 6 months before the date of expiry of tenure. In no case it should retain an officer beyond
the sanctioned term unless concurrence of lending organisation has been received. ' '

Note:- For extension of foreign service of Central Government officers to Public Sector Undertakings
‘beyond 3 years, approval of ACC would be necessary in terms of instruction of Department of Public
Enterprises on the subject.

8.4

8.5

8.6

8.7

8.8

In cases where extension is beyond the fifth year or second year in excess of the period prescribed in
the Recruitment Rules, the same would be allowed only after obtaining the approval of the
Department of Personnel and Training whether Central Govt. is the lending organisation or the
borrowing organisation, proposal in this regard should reach this Department with the approval of the
Minister of the borrowing department at least three months before the expiry of the extended tenure
with full particulars. A check-list for such particulars is annexed. :

When extension of period of deputation/foreign service for the first and the second year in excess of
period prescribed in the Recruitment Rules is considered by the borrowing organisation under power
delegated to them, the period for extension may be so decided upon so as to ensure that officer
concerned is allowed to continue on deputation till the completion of academic year in cases where
the officer has school/college going children. No proposal for further eéxtension beyond the second
year in excess of period prescribed in the RRs shall be forwarded to this Department on the
consideration that the officer has school/college going children. Extension beyond this period will be
considered only if it is strictly in public interest.

For computing the total period of deputétionlforeigﬁ service the period of deputation/foreign service
in another ex-cadre post(s) held preceding the current appointment without a break in the same or
some other organisation shall also be taken into account.

if during the period of deputation/foreign service the basic pay of an employee exceeds the maximum
of the scale of pay of the post or the fixed pay of the post, on account of proforma promotion in his
cadre under the next Below Rule or otherwise, the deputation/foreign service of the employee should
be restricted to a maximum period of six months from the date on which his pay exceeds such
maximum and he should be reverted to his parent department within the said period.

If during the period of deputation, on account of proforma promotion in the parent cadre under the
Next Below Rule, the employee becomes entitled to a scale of pay higher than the scale of pay
attached to the ex-cadre post, he may be allowed to complete the normat tenure of deputation subject
to 8.7 above but no further extension of the period of deputation should be allowed in such cases.
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" 9..Prémature reversio:i of deputationist to parent cadre.

Normally-, ‘when an employee is appointed on depuﬁt_ionl fo;eigq service, his servicés are placed at the

= 5 .

disposal of the.parent Ministry/Department at the end -of the tenure. However, as and when a situation
- arises for premature reversion to the parent cadre of the deputationist, his services could be so returned
-after giving advance intimation of reasonable period of the lending Ministry/Department and the employee

- concerned. ) -

_10. Relaxation of conditions.

_Personnel & Training. _ _

[Any-relaXation of these terms and conditions will te_quire the prior concurrence of the department of-

- 41. In-sofar as [iérsons serving in the Indian Audit and Accounts Department are concerned, theée orders
are bring issued after consultation with the comptroller and Auditor General of India. T

12. These orders take effect from the date of iss‘ue.‘ln case of persons already on députatidnlforeign
service, if the modification incorporated in these orders are not ‘beneficial, helshe may opt to retain the
earlierterm(s). i : _
(Hindi version w_i-ll follow).

(Sot. Revathy Iyer )

Diputy Sacratary to tus Govt. of India

To

All Ministries/Departments of the Govt. of india etc -

8
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S 195Mealfeady senctioned, subjett fo 8.7 above but no further ext

: - _. - No.2/29/91-Estt, Pay IT
— ) - T Goveg'n_menjr-of India B
: o Ministry of Personnel, Public Grievances.and Pensions
; ' : - Department of Personnel & Training

a o . . v | oes” - T -

. o ~_New Delhi, the 25% June 2006

a7 " i Vs il M 500
I
t

- - B " UFFICE MEMORANDUM
.- LSubject: - 'D'e_puTaﬁon- df Central Government Employeés fo’ ex-cadre posts
o 6 mmder. .Central/State Governments' and -on Foreign Service to
B E Central/State PSUs/Autonomous Bodies. ’

L

Refgrént_:_é is invited..to this Department's OM of even number

R | ' dJa;edbﬂ‘ J'apuary1994 which' lays down the guidelines relating t6 deputation of

N Fentral’ Government ' Employees Yo ‘ex-éadre posts under Central/Staie

: i _ i"dt'-a"B_.B' of this OM layé dowin that 'if ‘during the period of
i depitation, on accotint 6f pro-forma promotion in the parent cadre under the

i Nekt Below Rule, thesemployee becomes entitled to a'scale of pay higher than

the normal tenure of deputation, subject to the provisions laid down in Para 8.7

but no further extension of the period of deputation should be allowed in such
s - |

, .. ... The proposal for incorporating a provisicn for making the of ficers

" “on dépgi_'fafidn éli;qibl'é‘_ for the benefit of pro-forma promotion if it becomes due

“to them while théy are in the extended period of deputation, has been under

“Consideration uf the Government. It has now been decided that if an-officer

becomes due for pro-forma promotion in his parent cadre while in the extendzd

period of deputation, he may be allowed the benefit of pro-forma promotion and

i #camplete the extended tenure already sanctioned but inay
further extension in the deputation period.

-5 ma

not be given any

aily - Accardingly, Pqra 8.8 of OM dated 5.1.94 is amended to read as
i, Unders : ' LA : _ :
",‘--‘;".\ﬂ:..‘ﬁ 8 s

Lﬁi . -_" ¥ durmg '-f_he period of deputation, on account of pro-forma
ore

prdindtion in the parent cadre under the Next Below Rule, the employee becomes
entitled to a scale of pay higher than the scale of pay attached to the ex-cadre
post, he may be allowed to complete the normal/extended tenure of deputation

_ ension of the period
of deputation should be allowed in such cases.”

o In 50 far as the persons serving in the Indian Audit & Accounts
Department are -concerned, these orders are being issued after consultation -

. with the Comptroller & Auditor General of Indiq,

, " ‘(Rifa Mc;fhur)
Deputy Secretary to the Government of India

‘To Al Ministries/Department of the Goverhment of India

. ¢
! . .

Governments and on Foreign Service to Central/State PSUs/Autonomous Bodies,

i " the gcale of pay-attdthed to the ex-cadre post, he may be allowed to complete
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Agenda Item No:4 - o A o

Honorary Professorship to Professor D.Banerjea. -

The matter arises out of the llth';ne_etin_,;g of the Academic Council dated 29/3/2008 (Agenda
Item No: 21) _ IR o ‘ R

The Acédemic Council had resolved to confer a hbnora‘x‘y Professorship to Prof.D.Banerjea, the

former Principal Co-ordinator, School of Criminal JuSti_ce and Administration in the University. '

The Academic Council had also suggested that the financial implications on the Uhiversify may be -

decided in consultation with Prof.D.Banerjea.

The University had consulted with Prof.Banerjea who .aésur'ed that whenever he visits the

University ,it will be at his own cost and the University will not have to bear any expenses in this
regard.

Subsequently, the University has issued a letter to Prof.D.Banerjea conferring the honorary
Professorship .

Submitted for information.

2



L

~ Agenda Item N0'5 i : . . .

- Appomtment of a Professor to the IPR Chalr in the University created_by the Ministry of ‘
'Human Resources and Development Government of India - ‘A Report.

The matter arises out of the 28" meetmg of the Standmg Commlttee dated : 1/11/2008 (Agenda -
Item No: 2). : o

The S'tariding Committee had accepted the proposal of appointing Mr.Shamnad Basheer(Annexure.
5A) as Professor to the IPR Chair in the University as per terms and conditions laid down by the
Ministry of Human Resources and Development for the appointment.aind- also recommended the
proposal to the Executive Council for ratification with the observation that Mr.Basheer may be on
probétion for a period of one year. Subsequently, Professor Basheer joined the University on
10/11/2008.

Submitted .

89
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— ~ SHAMNAD BASHEER - | -
Emﬂ:.mg@_gmﬂm Tek -1-91 9818825148

~ Associate, Oxford IP Research Center (OIPRC), Unlverslty of Oxford o -

"DPhil Student, University of Oxford
Adjunct V5|t|ng Profesor, NALSAR Proximate- Educatlon, NALSAR UnlverSIty

s Frank H. Marks Vsntmg Assocrate Professor of Inte!lectual Property Law George

- Washington University, Washington, US. :
Invited Research Fellow, Institute of Intellectual Property (IIP), Japan (2003-2004)
Visiting Scholar, University of Illmons at Urbana Champalgn, Iflinois (September 2005-
January 2006). ]
Invited Lecturer, LSE Summer School inIP |aw
Invited Lecturer, Mumch IP Law Center and GW Law School in IP Iaw

2002-2005: Obtained two postgraduate degrees in law (BCL and MPhil) from Oxford with a
distinction.

1994-99: Graduated with BA LLB (Hons.) from the National Law School of India University
(NLSIU), India (South Asia’s leading law school)

Cumulative Grade Point Average (C.G.P.A.): 5.3/7 (ranked amongst the top 5 students).

2008: Awarded a scholarship to visit the Max Planck Institute for Intellectual Property for 6
months

2007: Awarded the first place in a writing contest held by ATRIP for an article dealing with
the Novartis-Gleevec patent case in India.

2004: Awarded the second prize in a writing contest held by the Stanford Technology Law
Review for an article on biotechnology and patent law in India.

2004: Awarded the MS Lin Scholarship to attend the Inter Pacific Bar Association (IPBA)
conference in Seoul.

2004: Selected from a wide variety of students across Europe to attend a EU funded bio-
ethics workshop in Italy.

2003: Awarded the Wellcome Trust studentship prize and the Clarendon Scholarship for
the Mphil/Dphil at Oxford.

2003: Awarded a distinction on the BCL at Oxford.

2003: Awarded the IBA (International Bar Association) scholarship. :

2002: Awarded the Shell Centenary-British Chevening Scholarship for the BCL at Oxford.

2001: Awarded the second best prize by the Institute of Company Secretaries of India (ICSI).
for an article on “Internet and Intellectual Property Rights”.

~ 2005: Solicitor, UK S -



) '2002_;Pateht _agent, registered with the Patent O_fﬁce,—inc_lia -

1999: Advocate, Bar Council of India (called to the Bar in August 1999)

Intéma;t]onal.Bar Associéﬁon‘(lBA) - - - ,
- Inter Pacific Bar Association (IPBA) - B o

. Rated as one of .thellea_ding technology lawyers in India by the IFLR 1000 guide (a Euromoney

publication} in 2002.

Anand and Anand—Intellectual Property Law Firm, Delhi .
- # Period : January 2000—present. o |

» Position : Was a Senior Associate and Head of Technology and Media Law Division.’
Am currently Of Counsel to this firm. - :

» Practice Areas : Intellectual Property Laws, Law/policy relating to Biotechnology,
Pharmaceuticals, Information Technology, Telecommunications, International Trade Law.

Highlights of experience in(’:lud_g_s:

-« Undertook an extensive survey of Indian Patent Law and prepared - reports on the

compulsory licensing regime, experimental use provisions and patent pooling in India on
behalf of the Institute of Intellectual Property (1IP), Tokyo and Japanese Patent Office
(JPO) in March-July 2004. These reports will be published in 2005.

» Conceptualising one of India’s most successful cable piracy campaigns on behalf of a
Foreign Sports channel, obtaining India’s first “John Doe” order on behalf of them and
executing the sald order throughout India during the tenure of the world cup football
matches.

s Advised pharmaceutical companies on various aspects of patent law in India.

Led the team that prepared the report on “the need for a sui-generis database protection
in India” on behalf of the World Intellectual Property Organisation (WIPO).

 Assisted the Government of India in several IP (Intellectual Property) legislation drafting
initiatives Including:

> Advising on the TRIPS compatibility of the Indian Semi Conductor Act

Verist Research Pvt Ltd: a legal outsourcing corporation in New Delhi, India.
» Period . January 2005—Jan 2006. —
» Position : Marketing Director. Presently a consultant.

Intellectual Property Consultanty/Other Assignments:’

1. EU TIDP Project, 2006: Consultancy to the EU in preparing a report on the state of Ip
infrastructure in India.

2. Consultancy to law firms on various aspects of Indlan intellectual property.

3. Commissioned by the IPI (Intellectual Property Institute) and JPO (Japanese Patent
Office) to.prepare reports on various aspects of Indian intellectual property. ’




1. Perspectives on Patent Law in India (forthcoming
2009, with Prashant Reddy) ] _ :
2. The WIPO Development Agenda: - Factoring in the “Technologically
: Proficient” Developing Countries, Stratégies for the WIPO Development
- Agenda (with Annaiisa Primi: forthcoming book edited by -Jeremy De

book by Lexis-Nexis, -

- Beer)- . _ : ' - : -
- 3. The Doctrine of Equivalents in Various Patent Régimes: Does Anybody
Have it Right? (forthcoming. publication in AIPPI, Japan [co-author with

5 others, Including The Hon. Sir Nicholas Pumfrey and Justice
Meirbeck]). ' ' , R o

4. Turning TRIPS On Its Head: Cross Retaliation at the WTO (SSRN copy:

_ submitted to law reviews) B ’

5. "The "Efficacy” of Indian Patent Law: Ironing out the Creases in Section

' 3(d)”S SCRIPT-ed 2 (August 2008) (with Prashant Reddy) ,

6. Popping Patented Pills: Europe and a Decade's Dose of TRIPs EIPR Volume
28 Issue 4 (May 2006) (with David Vaver). . :

7. India’s New Patent Regime: Aiding Access or Abetting Genericide International
Journai of Biotechnology, 8 (5) 2006. o _ ' . '

8. Regulatory Data Protection under Article 39.3 of TRIPS:. Towards a
Compensatory Liability Standard, India Paper No 108, Intellectual Property
Institute (IPI), London <http://www.ip-institute.org.uk/pub.html>. ,

S. TRIPS Compatibility Review of the Patents Amendment Act 2005, India Paper
No 106, Intellectual Property Institute (IPI), London <http://www.ip-
institute.org.uk/pub,htmi>. _

10. 7Taming of the Flu: Working Through the Tamiflu Patents in India Journal of
Intellectual Property Rights 11(2)(2006) 113-124 (with Tahir Amin).

11. India’s Tryst with TRIPS: The Patents (Amendment) Act 2005 1 Indian J. L. &
Tech. 15 (2005). '

12. Policy Style Reasoning at the Indian Patent Office Issue Na 3, Intellectual
Property Quarterly (IPQ) (paper based on BCL thesis submitted at Oxford that
was the winner of second prize in a contest by Stanford Technology Law
Review (STLR)). -

13. Block Me Not: Genes as Fssential Facilives? Journal of Law, Technology and
Policy (2005) Issue No 2, 55.

14. Trademark Issues on the Internet: Domain Name Dispute Resolution, chapter
in book titled ‘Information Technology Law in India’ (Indian Law Institute, New
Delhi, 2004).

15. Unleashing the True Potential of Convergence: Will the Law be a Damp Squib,
‘Computer and Telecommunications Law Review’ (Sweet and Maxwell, London
November 2002).

16. IP Owners Win Indlan World Cup Contest ‘Managing Intellectual Property’
(Sweet and Maxwell, London, August 2002). : -

17. Media Laws in India ‘Investing in Indla’ (Asia Law and Practice, Euromoney
Publications (Jersey) Limited, 2002).

18. E-cornmerce in India: An E-volving E-jurisprudence‘Asian E-volution’ (Asia Law
& Practice, Euromoney Publications (Jersey) Limited, 2001),

19. Establishing Rights/Legitimate Interests in a Domain Name: Cyber squatters
Get Creative *Computer and Telecommunications Law Review' (Sweet and

Maxwell, London, January 2001). : :




1. Indlan Patent Law and its Tryst with TRIPS: EGA 4™ legal Forum (Brussels, Jan
- 30, 2008) S R
- 2. Patents and Innovation in India, National Academy of Sciences (Washington
- DC, 24 Sept 2007) | - S -
" 3. Are Pharmaceutical Inventions a. Special Class: Invited Speaker by the
University of Augsburg (Germany, 20 July 2007) o _
4. Bridging IP Disputes: Towards a "Middle Path”: World IP Day (IPI,
Washington, 26 April 2007) T :
5. Enforcement of Patents in India: The Likely Scenario, American Society of
International Law (Washington, 27 March 2007) ' : '
6. Patents and Access to Medicines Invited panelist by UNDP to workshop titled
*Access to Treatment for HIV/AIDS in Arab States’ (Cairo, 17 November 2005).
7. Unblocking Gene Patents: An Antitrust Approach Invited speaker by the
Shandong University of Technology (Zibo, China 24 September 2005).
8. Impact of Indias Patent Amendment on the Pharmaceutical Industry ‘Invited
~ Speaker to a workshop by the Hastings Centre’ (New York, 14 July 2005).
9. Genes as Essential Facilities: An Antitrust Approach, ‘CLASF Conference’
(London September 2004).
10. Policy Options For Assuring Affordable Access To Essential Medicines ‘The
Third Bellagio Dialogue On Development And Intellectual Property’ (organized
by ICTSD and UNCTAD, Bellagio, Italy 12-16 October 2004)
11. Creativity and Human Society *Queen Mary ESRC Research Seminar Series’ 29-
30 November 2004 (Invited Panelist) '
12. Block Me Not: Genes as Essential Facilities ‘Fifth Asian Bioethics Conference
(ABC5)' (Tsukuba, Japan 13-16 February 2004).

Editorial Experience: Editor: Oxford Commonwealth Law Journal (2003-04)

- Editor: PharmAsia (Portal dealing with pharmaceutical news from Asia)

Online Initiatives: Founder member of SpicyIP, a blog that discusses intellectual property
and innovation pelicy in India

Languages : English, Hindi, Malayalam. _

Volunteer Work: Expert assistance on competition law and IP to the Oxford Public Interest
Group.

Sports: Judo (brown belt); middle distance running (Univ winner)
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Agenda Item No: 6

- REPORT ON SIXTH PAY COMMISSIONAND UGC PAY-REVIEW COMMl'ITEEALONG
“WITH DECISION OF THE GOVT. OF INDIA THEREON . s

The erth Central Pay Commission was setup to evolve a proper pay package for the Central Government
employees and employees of the organlzatlon following - Central Government Pay Structure. The
Commission, headed by Justice B.N. Srlknshna ‘submitted its_ report to the Government on 24™ March,
2008. . )

As per Government of India, Ministry of Finance, Department of Expdr. (Implementation cell)’s OM NO. .
FNO. 1/1/2008-1C, New Delhi, the 30" August, 2008 published in the Gazette of India Extraordinary-Part-
1-Section 1, the Government has accepted the Report subject to certain modifications. The revised 'payv
structure has been approved by the Cabinet.'On_ 29.08.2008, the Union_Cabinet gave its approval for
irr\plernentation of the recommendations of the Sixth Central Pay Commission (CPC). The revised. pay
scales will come to effect from 01.01.2006 and revised rates of allowances from 01.09.2008. The cabinet
has also_decided that arrears will be paid in cash in two installments —first instaliment of 40% during the
current year (2008-09) and the remaining 60% in the next finahcial_year (2009-10). '

The cabinet has broadly accepted the recommendations of sixth CPC with some modifications in the wake

~ of representations received from various sections/assocrations of Central Government Employees. The
new system of of four pay bands with 20 Grade Pays recommended. by the Commission has been accepted
with some minor modifications.

The minimum Basic pay for a government servant has been increased to Rs. 7000 from Rs. 6600
recommended by sixth CPC. Consequently, the total emolument of an employee at the lowest level will
exceed Rs. 10,000 p.m. including allowances.

The other highlights of the Cabinet decision covering all Central Government employees are:

1. Enhancement in the fitment in revised pay bands, which was recommended by the
sixth CPC to be based on multiplication factor of 1.74 to 1.86. This would result in
increased emoluments for Government employees.

2. Increase in the rate of annual increment from 2.5% to 3%

3. Removal of campus restriction for grant of Transport Allowance
Increase in Transport Allowance at the lowest level to Rs. 600 (from Rs. 400 in Al/A
class cities recommended by the sixth CPC) and Rs 400 (from Rs. 300 in other cities
recommended by the sixth CPC) —

The basic pay drawn as on 01.01.2006 on the existing fifth central pay commission pay scales will be
multiplied by a factor of 1.86 and then rounded off to next multiple of 10. This will be the pay in
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the revised running Pay Band. Grade Pay, as approved by the Govérnment, corresponding to the pre-
revised pay scale, will then be added to the pay in the revised PaY'Band. The total pay in-the Pay Band

*and Grade Pay will be the revised Basic Pay as on 01.01.2006.

Rate of annual increments will be 3% and the rate of variable increment for high achievers in PB- .
3 will be 4%. o ; - . )

There will be a uniform date of annual increment, viz 1°7 July of every year. Employees

- completing 6 months and above in the revised pay structure as on 1% July will be eligible to be granted

the increment. The first increme'nt after fixation of pay on 01.01.2006.in the revised-pay structure will be
granted on 01.07.2006 for those employees for whom the date of next increment was between 1% July, - -

2006 to 1% January, 2007.

The revised Dearness Allowance (DA) as on January’06, July '06;‘Ja_nu‘ary '07, July ‘07, January '08
and July’08 are estimated to be 0%, 2%, 6%, 9%, 12% and 16% respectively.

- Campus restriction for grant of Transport Allowances will be removed. Consequently, employees
living in campuses will -also be eligible for Transport Allowance. Further, Transport Allowance for the

employees at the lowest levels will be increased to Rs. 600 (from Rs. 400) in A1/A class cities and Rs. 400

(from Rs. 300) in other towns.

New Transport AI‘Iavance — Employees drawing grade pay of Rs. 5400 and above will be eligible
to receive TA of Rs. 3200 and Dearness Allowance (DA) thereon (A1/A class_cities) and Rs. 1600 and DA
thereon (other places). Similarly, employees drawing grade pay of Rs. 4200 to Rs. 4800 wil! be eligible to
receive TA of Rs. 1600 and DA thereon (A1/A class cities) and Rs. 800 and DA thereon (other places).
Employees drawing grade pay of below Rs. 4200 will be eligible to receive TA of Rs. 600 and DA thereon
(A1/A class cities) and Rs. 400 and DA thereon (other places). Further, employees in Pay Band-1 with Rs.
7440 (corresponding both 4000 basic pay in pre-revised pay scales) and above as pay in the pay band
will be eligible for grant of Transport Allowance at the rate of Rs. 1600 and DA thereon (A1/A class
cities) and Rs. 800 and DA thereon (other places)

All provisions concerning travel under Leave Travel Concession (LTC) are to be retained except
frequency of travel in home town concession (upto three times during the first two blocks of 4years

after joining the service)

Employees provided with quarters within 1 km of office will also be eligible for Transport
Allowance. Physically disabled employees will draw at double the normal rate subject to a maximum of

Rs. 1000 + DA

Non-practicing Allowance —25% of (Band Pay + Grade Pay) subject to the condition that basic
and NPA does not exceed Rs. 85000

Other compensatory Allowances viz. Remote Locality Allowances increased.

Special Compensatory Allowance of Gandhinagar and Border Area Allowances abolished.
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Specral Duty Allowances to North East Region adm|55|b|e to all employees. Condition of postmg'
from out5|de N.E.-Region and All India Transfer Llab|I|ty are dlspensed with

Island special Duty Allowance- cond-ition of all India transfer Iabualltyis withdrawn.

Cycle Allowance , washing allowance, cash handing allowance, night duty allowances, split duty

_allowance doubled. » - - : - .

Machine allowance withdrawn.

All the r‘evised allowances, other than Dearness Allowances, will be effective from 1* day of -

'September 2008

At least three promotlons have been assured for all civilians employees under the modified

, assured career” p‘rogressmn (ACP) scheme and the civilians would get it- after 10, 20 and 30 years of

service
Clty compensatory Allowance as guven earlier has been abollshed by the sixth CPC.

Employees living in X (earller cIassufled as'Al}), Y (earller classified as A, B-1, & B-2) and Z (earlier
classified as C and unclassnfled) will be eligible for HRA of 30%, 20% and 10% (on fixed pay and grade
pay) respectively.

A——

The Sixth CPC recommended enhancement of the children education allowances and merger of
the same with reimbursement of tution fees which has been accepted by the Govt. as such. As a result,
all central government employees are to be given a reasonable reimbursement of educational expenses
unlike earlier restriction, as made by Fifth Central Pay Commission, like reimbursement of only tution
fees of upto Rs. 40 per month per child (classes I-X) and Rs. 50 (classes XI-XHi) although it is Rs. 100 per
month for specially (challenged) children. '

Now, children education allowance and reimbursement of tution fees are merged and
reimbursement of children education allowance will be paid upto the maximum of Rs. 1000 per child per
month subject to maximum of two children. Hostel subsidy will be reimbursed upto the maximum limit
of Rs. 3000 per month per child. The limits would be automatically raised by 25% every time the
Dearness Allowance on the revised pay Band'goes up by 50

It may be mentioned that so far there was no provision/scheme in this University for
reimbursement of tution fees to any of its employees but it may be incidentally indicated that the
Transport Allowance which came into effect from January, 1996 following the recommendation of fifth
pay central commission got its implementation in this University only from December, 2007. —

In the event of implementation of the scheme of payment of Children Education Allowance to
all the eligible employees, of this University the total involvement of money towards this effect will be
around Rs. 60,000 for each year.
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However, following instruction es in .the Govt. of ‘India , Mlmstry of Finance, Dept of Expendlture
(Implementation cell)’s 0.M.No. dated 30.08.2008_and the M. O F. (Dept. of Expendlture) s Resolution
dated 29.08.2008, referred to above, as also in terms of Rule 6 of central civil sefvices (Revused_Pay)
Rules, 2008 and as provuded in the Notification of MOF(Department of Expendlture) New Delhi the 29™.
August, 2008, government servants are required to exercise_their option for drawal of thelr pay in
revised pay structure in the format prescribed in the second schedule to the Rules (Copy enclosed)

Annexure-GA -

] The manner of initial fixation of pay in the revised pay structure has been indicated in Rule 7 of .
CCS(RP) Rules, 2008 (Copy enclosed)—Annexure 6B. On the basis of the Rule, detailed fixation tables for ‘
each stage in each’ of the pre-revised scales have-been worked out in the manner recommended by the

~ Sixth Pay Commission, and since enclosed as "Annexure — | of the said OM and-that have been used for -

the purpose of fixation in the revised pay structure ason 01.01. 2006.

_The tables in_Annex_ure - 1 of the aforesaid office memorandum (om) will be appliceole in cases
where in cases of up-gradation of post and merger of pre-revised pay scale, fixation of pay will be done
as prescribed in Note 2A'and ZB below Rule 7{!) (copy already enclosed in Annexure GB) and in the
manner indicated in illustration 4 of the explanatory Memorandum to the CCS(RP) Rules, 2008(Copy
enclosed)-Annexure- 6C.

The Government of India, Ministry of Human Resource Development, (MHRD) Department of-Higher
Education, New Delhi in its letter no 1-32/2006-U.II/U.I dated the 31.12.2008 addressed to the
Secretary, UGC, New Delhi, B.S.Z. Marg, New Delhi - 110002 under the subject scheme of revision of pay
of teachers and equivalent cadres in University and colleges along with scheme of revision of pay scales
for the posts of Registrar, Deputy Registrar, Assistant Registrar, Controller of Examination, Deputy
Controller of Examination, Assistant Controller of Examination, Finance Officer, Deputy Finance Officer,
Assistant Finance Officer following the revision of Pay scales of Central Government Employees on the
recommendation of the Sixth Central Pay Commission intimated that the Government of India have
decided after taking into consideration, the recommendation made by the UGC based on the decisions
taken at the meeting of the Commission held on 7-8" October 2008 to revise the pay scale of teachers
in Central Universities fully funded by the Central Government. The revision of pay scales of teachers
and officers of the Universities shall be subject to various provisions of the scheme of revision of pay
scales as contained in the letter mentioned above and Regulations to be framed by the UGC in this
behalf in accordance with the scheme included in the said letter. The revised pay scales and other
provisions of the schemes for both teachers and officers have been detailed in the letter referred to and
enclosed herewith for reference and perusal (Annexures 6D & 6E)

In most of the respects, the aforesaid scheme is at par with that of the scheme adopted for
revision of pay scales of the Central Government employees on the basis of recommendation of sixth
Central Pay Commission as also accepted by the Government of India and as detailed in the note while
reporting as to the Administrative Staff of this University following the decision of the Central
Government on the basis of recommendation of the Vith Central Pay Commission
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Thése are : -

1. Increments _ : -

2. Pay Commission Formula - ' -

3: Allowances

As decided by the Government, the revised pay "and revised rates of Dearness Allowances under this
scheme for both teachers and ofﬁcers shall be effective from 01.01. 2006. The revised rates of all other
applicable allowances such as HRA, Transport Allowance, Children Education-Allowance etc and the non-
compounded advance increment shall take effect from 01. 09.2008. -

Payment of arrears upto 40% of the total arrears shall be made during the current financial year i.e.

2008-09 after deduction of admissible incoine tax.

An undertakmg shall be taken from every benefuuary under this scheme to the effect that- any
excess payment made on the account of incorrect fixation of pay in the revised pay in the revised pay
bands or grant of inappropriate pay band/academlc grade pay or any other excess payment made shall
be adjusted against the future payment due or otherwise to the beneficiary in the same manner as
provided in the Ministry’'s OM No. F23-7/2008-IFD dt 23.10.2008 read with Ministry of Finance
(Department of Expd) OM NO-1-1/2008 —iC Q 30.08.2008

The revised pay in the relevant pay band and the Academic Grade Pay together with the applicable
allowances including arrears of Salary shall be paid to all eligible beneficiaries under this scheme

pending issue of Regulation by the UGC.

This scheme is subject to the guidelines issued by the Ministry of Finance (Department of Expdr)
under OM No 7-23/2008-E.lIl dated 30.09.2008. '

However, on the basis of the guidelines given by the respective Ministry (M.H.R.D) following the
decision of the Government the revision and fixation of pay in respect of V.C., Associate Professors,
Lecturers, Assistant Librarian, Registrar, Accounts Officer and Assistant Registrars of the University along
with other Administrative staff as per guidelines of Ministry of Finance, Govt. Of India have been made
and put up (Statement | & ll) for information.
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_ The total involvement of expenditure for payment of arrear salary (40%) dufing this financial yéa’r for
both academic staff and ad_ministrative_ staff at the revised rates of pay w.e.f. 01.01.2—00§ to August 2008 ~

will be as follows: - .

A

Academic Staff

Rs. 18,07,811

1.
- 2. 7 Administrative'Sta‘ff | Rs. _15,64,39—8
| 3. Lib_r'ary Staff | Rs. 2,35,223 )
| Total Rs. 36,07,432
L : _

And the arrear of pay and allowances per month for the following three category of employees will be as '

- follows w.e.f. 01.09.2008

B.
1. Academic Staff Rs.9,72,612
2. Administrative Staff Rs. 5,67,028
3. Library Staff Rs. 1,60,259
Total Rs. 16,99,727

o~

As we know the salary of staff of all the employees of this University are funded from the tuition
fees received from time to time from the student and accumulated in the student fee account the
balance in which on date is Rs. 96,12,387 and Rs. 74,58,632 in main expenditure (WBNUJS A/C) totaling
to Rs. 1,70,71,019 (Rs. 1.70 lakhs approx.) which may cater to the demands of monthly payments of
salary for both teaching and nonteaching staff upto July 2009 w.e.f 1.9.2008, if allowed to be paid.

it would not, however, be sufficient to meet the future demands of payment on the said score.
Therefore, this is the high time to consider for revision of tuition fees immediately both for existing and
future students. A proposal in the form of revision of tuition fee of the next year students w.e.f. 2009
‘has been put forward by Dr. A.K. Poddar, Associate Professor of Law and Member, IC-CLAT NUJS to the
University authority along with minutes of the meeting of Core Committee held on 3-4'" November 2008
(copy enclosed) where all the members of the core committee were of the opinion that on account of
sharp increase in the salaries of the staff members of the National Law Schools in view of the proposed
UGC/Govt. Pay scales, there was an immediate need to increase the Tuition Fee . The Committee
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The Committee suggested that the University may charge a minimum of Rs. 70 000 p a. towards

the tuition fee for the BA/BSc LL.B. Hons Course

: However, it has further suggested that thiﬁs recornmendation shall be considered as a gutdeline

only. ST

students

1. BA/BSC LLB = 490

2. WM.- 10

and in next year only 125 student is expected to come (as per availability of seats) to take admnssuon in

the first year LLB course

So if the tuition fee at the proposed revised rate of Rs. 70000.00 is charged per student per year .
from the next semester to be commenced from 01.07. 2009 then the total collection on that account will
be around Rs. 58.80 Lakhs which will not meet the demands of expenditure on account of saIary of the
employees but if the revision is considered to be made-for both existing and the future students at the

In this context ‘it may be said that at present this University has the followmg number of

rate of Rs. 50000 for existing and Rs. 85000 for future students then the total receipt will be as follows.

Existing No. of
Students

Proposed Increased Rate
in Excess of the Present

Amount to be received

(Rs. In lakhs)

400

20,000

80.80

Future No. of

Proposed Increased Rate

Amount to be received

Students in Excess of the Present

(Rs. In lakhs)
120 85,000 80.85
Total 1.65

and then there will be no shortfall in payment of revised salary from August 2009 onwards and arrear
payment of 40% in 2009-10 and 60% in 2010-11.

The proposal was placed in the Finance Committee and Standing Committee meetings dated
17/1/2009.The Standing Committee hpdl directed that the University may implement the proposed
revision of pay scales from 1/1/2009 and defermsd the payment of arrears.

Submitted for directions.

96



; -L' | ._ | _’ A- " . »‘MMEXUJ%E*@%~

THE SECOND SCHEDULE -

Forinof Option .

[See Rule 6¢0] -

*(1) I _ IR hereby elect
' the reV1sed pay str uctuxe w1th effecl from 1st ]anuary 2006.

(i) I ’ . L - hereby elect
to continue on the .existing scale of pay of my
substantive/ officiating post mentioned below until:

* the date of my next increment
The date of my subsequent increment
raising my pay to Rs.
I vacate or cease to draw pay in the existing scale.
The date of my promotion to

Existing Scale

Signature
Name
Designation
Office in which
employed
Date:
Station:

* To be scored out, if not applicable.

—
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upgradation of pay scale etc., the Government servant may elect to -
switch over to the revised pay structure from the date of such

' promotlon, upgradat1on, etc. -

Explanation 1 - The option to retain the ex1st1ng scale under
the provisos to this rule shall be admissible only in =
- respect of one existing scale. - o
Explanatzon 2 - The'aforesaid optic)n shall not be admissible to |
any person appointed to a post on or after the 1t day
of January, 2006, whether for the first-time in
Government service or by transfer from another post
and he shall be allowed pay only in the revised pay
structure

Explanation 3 - Where a Government servant exerc_ises the

option under the provisos to this rule to retain the
existing scale in respect of a post held by him in an
officiating capacity on a regular basis for the purpose
of regulation of pay in that scale under Fundamental
Rule 22, or any other rule or order applicable to that
post, his substantive pay shall be substantive pay
which he would have drawn had he retained.the
existing scale in respect of the permanent post on
which he holds a lien or would have held a lien had
his lien not been suspended or the pay of the
officiating post which has acquired the character of
substantive pay in accordance with any order for the
time being in force, whichever is higher.

6. Exercise of Option -

(1) The option under the provisos to Rule 5 shall be -
exercised in writing in the form appended to the
Second Schedule so as to reach the authority
mentioned in sub rule (2) within thiee months of the
date of publication of these rules or where an existing -
scale has been revised by any order made subsequent

to that date, within three months of the date of such
order: -
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- ANTERURE B
the revised pay structure on and from the 1st day of
: January, 2006 or such later date as is most beneficial to
their dependents, if the revised pay structure is-more
7 favourable and in such- cases, necessary action for-

payment of arrears should ‘be; _teiken by the Head of E
Office. < - -

Note 3 - Persons_ who were on earned leave or any other leave o
on 1.1.2006 which entitled them to leave salary will be
allowed the benefits-of this rule. - - S

7. Fifd_tio‘n of initial pay in the revised pay structure: - -

()  The initial pay of a Government servant who elects, -

- oris deemed to have elected under sub-rule (3) of rule
6 to be governed by the revised pay structure on and
from the 1st day of January, 2006, shall, unless in any -
case the President by special order otherwise directs,
be fixed separately in respect of his substantive pay in
the permanent post on which he holds a lien or would
have held a lien if it had not been suspended, and in

respect of his pay in the officiating post held by him, in
the following manner, namely :-

(A) . inthe case of all employees:-

Lo () the pay in the pay band/pay scale will be
determined by multiplying the existing basic pay
as on 1.1.2006 by a factor of 1.86 and rounding off
the resultant figure to the next multiple of 10.

(ii) if the minimum of the revised pay band/ pay

scale is more than the amount arrived at as per (i)
above, the pay shall be fixed at the minimum of
the revised pay band/ pay scale;

Provided further that:-



I

Where, in the fixation of pay, the i:)ay of -

Government servants drawing pay at two or

_Imore consecutive stages in an existing scale-gets

bunched, that is to say, gets fixed in the revised

" pay structure at the same stage in the pay band,
~ then, for every two stages so bunched, benefit of
-one increment shall ‘be given so as to avoid

bunching of more than two stages in the revised

" running pay bands.. For this purpose, the:
- increment will be calculated on the pay in the pay |-
~ band. Grade pay would not be taken -into :.

*account for the purpose of granting increments-to :

alleviate bunchh_ig.

In the case of pay scales in higher administrative
grade (HAG) in the pay band PB-4, benefit of
increments due to bunching shall be given taking
into account all the stages in different pay scales
in this grade. In the case of HAG+ scale, benefit

of one increment for every two stages in the pre-

revised scale will be granted in the revised pay
scale. -

If by stepping up of the pay as above, the pay of a
Government servant gets fixed at a stage in the
revised pay band/ pay scale (where applicable)
which is higher than the stage in the revised pay
band at which the pay of a Government servant
who was drawing pay at the next higher stage or
stages in the same existing scale is fixed, the pay

-of the latter shall also be stepped up only to the
- extent by which it falls short of that of the former.

The pay in the pay band will be determined in
the above manner. In addition to the pay in the
pay band, grade pay corresponding to the
existing scale will be payable. '

Note - Illustration 1 on the above is provided in the

Explanatory Memorandum to these Rules.
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(D)

In. the case of employees who are in receipt' of
special pay/ allowance in addition to pay in the

replacement by a pay band and grade pay without any
special pay/allowance, pay shall be fixed in the revised:
pay structure in accordance with the provisions of
clause (A) above. _ - -

In the case of employees who are in receipt of
special pay component with any other nomenclature in
addition to pay in the existing scales, such as personal

. pay for' promoting small family norms, special pay-to
- Parliament Assistants,‘Central"(Deputation on Tenure)

Allowance, ’efc.,_ and in whose case the same has been
replaced in the revised pay structure with

~ existing scale which has been recommended for

corresponding allowance/pay at the same rate or ata

different rate, the pay in the revised pay structure shall

. be fixed in accordance with the provisions of clause (A)

above. In such cases, the allowance at the new rate as
recommended shall be drawn in addition to pay in the
revised pay structure from the date specified in the
individual notifications related to these allowances,

In the case of medical officers who are in receipt
of non-practising allowance, the pay in the revised pay
structure shall be fixed in accordance with the
provisions of clause (A) above except that, in such
cases, the pre-revised dearness allowance appropriate
to the non-practising allowance admissible at index
average 536 (1982 = 100) shall be added while fixing
the pay in the revised pay band, and in such cases,
non-practising allowance at the new rates shall be
drawn with effect from 1.1°2006 or the date of option
for revised pay structure, in addition to the pay so
fixed in the revised pay structure. Illustration 2 in this
regard is at in the Explanatory Memorandum to these

Rules.
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o Noteli-

n (a) In the case of Group D eniployees, the pay in the
revised pay structure will be fixed initially in the -1S pay .

“band as per Clause (A) above with the appropriate grade
' pay and arrears pa1d accordmgly Thereafter, pay of such

‘of those Group D employees who already. possess the
revised ‘minimum qualificatiofis recommended by the -
Commission prescribed. for entry into PB-1 would be
fixed -with- effect from 1.1. 2006 in PB-1 with grade pay of

- Rs. 1800

“(b) Such of those existing Group D employees who do
not possess the revised minimum qualifications for entry
into PB-1 would be "retrained by -the concerned
Department preferably within a period of six months so
that payment of arrears on account of upgradation are
not delayed. After re-training, these Group D staff will
also be placed in the Pay Band PB-1 with the grade pay of
Rs.1800 with effect from 1.1.2006 and arrears drawn
accordingly. Once placed—in the PB-1 Pay Band, this
category of Group D staff will regain their seniority vis-a-
vis the other category of Group D staff that already
possessed the minimum qualifications and were,
therefore, placed in the PB-1 Pay Band as on 1.1.2006.
Inter-se seniority of all the employees in erstwhile Group
D will be fully maintained with Group D employee in a
higher pre-revised pay scale being placed higher vis-a-vis
an employee in a lower pay scale. Within the same pre-
revised pay scale, seniority which existed prior to
revision would continue.

(c) Arrears shall be payable with effect from 1.1.2006 in
both the cases i.e. to those Group D employees who
possess the qualifications and are placed in PB-1 straight
away and those Group D employees who do not possess -
the qualifications and are placed after re-training.
Illustration 3 in regard to fixation of pay for Group D
staff is in the Explanatory Memorandum to these Rules.

Note 2 - Where a post has been upgraded as a result of the

recommendations of the Sixth CPC as indicated in Part B
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or Part C of the First Schedule to these Rules, the ﬁxatlon
of ‘pay in the apphcabie pay band will be done in the
. mianner prescribed in accordance with Clause (A) (i) and -
" (ii) of Rule 7 by multiplying the existing basic pay as on.
1.1.2006 by a factor of 1.86 and rounding the resultant .
_figute to the next multiple of ten. The grade ~pay
- corresponding to the upgraded scale as indicated -in-
~ Column 6 of Part B or C will be payable in addition.
Illustration. 4 in this regard 1s in the Explanatory
Memorandum to these Rules :

Note3 - A Government se_rvant who is on leave on the 1stday
of January, 2006 and-is entitled to leave salary shall
become entitled to pay-in the revised pay structure from -
1.1.2006 or the date of option for the revised pay
structure. Similarly, where a government servant is on
study leave on the first day of January, 2006 he will be
entitled to the benefits under these Rules from 1.1.2006 or
the date of option. e

Note 4 - A Government servant under suspension, shall
continue to draw subsistence allowance based on existing
scale of pay and his pay in the revised pay structure will
be subject to the final order on the pending disciplinary
proceedings.

Note 5 - Where a Government servant is holding a permanent
post and is officiating in a higher post on a regular basis
and the scales applicable to these two posts are merged
into one scale, the pay shall be fixed under this sub-rule
with reference to the officiating post only, and the pay so
fixed shall be treated as substantive pay.

The provisions of this Note shall apply mutatis
mutandis, to Government servants holding in an
officiating capacity, posts on different existing scales -
which have been replaced by the revised pay structure.

Note 6 - Where the “existing emoluments’ exceed the revised
emoluments in the case of any Government servant, the

-
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absorbed in future increases in pay.

difference éhall be allowed as- 'p_ersorial' pay to- be

Note 7 - Where in the fixation of pay under_sub-rule (1), the
pay of a Government servant, who, in the existing scale
was drawing immediately béfore the 1st day of January,

- 2006 more pay than another Government servant junior
to him in the same cadre, gets fixed in the revised pay
band at a stage lower than that of such junior, his pay
shall be stepped upto the same stage in the revised pay.

- band as that of thejunior. ‘ —‘

Note 8 - Where a Government servant is in receipt of personal
pay on the 1st day: of January, 2006, which together with
his existing emoluments exceeds the revised emoluments,
then, the difference representing such excess shall be
allowed to such Government servant as personal pay to
be absorbed in future increases in pay.

Note 9 -- In the case of employees who are in receipt of
personal pay for passing Hindi Pragya, Hindi
Typewriting, Hindi Shorthand and such other
examinations under the “Hindi Teaching Scheme”, or on
successfully undergoing training in cash and accounts
matters prior to the 1st day of January, 2006, while the
personal pay shall not be taken into account for purposes
of fixation of initial pay in the revised pay structure, they
would continue to draw personal pay after fixation of
their pay in the revised pay structure on and from the 1st
day of January, 2006 or subsequently for the period for
which they would have drawn it but for the fixation of
their pay in the revised pay structure. The quantum of
such personal pay would be paid at the appropriate rate
of increment in the revised pay structure from the date of

fixation of pay for the period for which the employee
would have continued to draw it. -

Explanation - For the purpose of this Note,

“appropriate rate of increment in the
revised pay structure” means 3% of the sum
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© of the pay in the pay band.and the grade’

“pay at the stage at which the-pay of the
- employee -is fixed in the revised. pay
structure. -

100 -  In cases whele a sénihr Govei‘nment servant -
. promoted to a higher post before the 1¢t day of January,

2006 draws less pay in the revised pay structure than his
junior who is promoted to the higher post on or after the
1st day of January, 2006, the pay in the pay band of the
senior Government servant should be stepped up to.an
amount equal to the pay in the pay band as fixed for his -
junior in that higher post. The stepping up should be
done with effect from the date of promotion of the i junior
‘Government servant subject to the fulflllment of the
following cond1t10ns, namely - :

(a) both the junior and the senior Government
servants should belong to the same cadre and the
posts in which they have been promoted should be
identical in the same cadre.

(b) the pre-revised scale of pay and the revised
grade pay of the lower and higher posts in which
they are entitled to draw pay should be identical.

(c) the senior Government servants at the time of
“promotion should have been drawmg equal or
,// more pay than the junior.

/ (d) the anomaly should be directly asa result of the

application of the provisions of Fundamental Rule
22 or any other rule or order regulating pay fixation
on such promotion in the revised pay structure. If
even in the lower post, the junior officer was
drawing more pay in the pre-revised scale than the
senior by virtue of any advance increments granted
to him, provision of this Note need not be invoked
to step up the pay of the senior officer.
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(2) - Subject to the provisions of rule 5, if the pay as fixed

- in the officiating post under sub-rule (1) is lower than
-the pay fixed in the substantive post, the former shall
_ - be fixed at the stage next above the substantive pay -

o8 Fixation of pay in the revised péy structure. of employees

- appointed as fresh recruils on or after 1.1.2006 - Section II of Part -
- A of the First Schedule of these Rules indicates the entry level pay
in the-pay band at which the pay of direct recruits to a particular
post carrying a specific grade pay will be fixed on or after
- 1.1.2006. ' -

P “This will also be applied in the case of those recruited
between 1.1.2006 and the date of issue-of this Notification. In such

~ cases, where the emoluments in the pre-revised pay scale(s) [i.e.,
basic pay in the pre-revised pay scale(s) plus Dearness Pay plus
Dearness Allowance applicable on the date of joining] exceeds the
sum of the pay fixed in the revised pay structure and the
applicable” dearness allowance thereon, the difference shall be
allowed as personal pay to be absorbed in future increments in

pay.

9. Rate of increment in the revised pay structure -The rate
of increment in the revised pay structure will be 3% of the sum of
the pay in the pay band and grade pay applicable, which will be
rounded off to the next multiple of 10. The amount of increment
will be added to the existing pay-in the pay band. Illustration 5
in this regard is in the Explanatory Memorandum to these Rules.
In the case of PB-3, variable rates of increment at 3% and 4% have
been provided. The higher rate of increment will be granted to not
more than 20% of the strength of officers in PB-3.

10.  Date of next increment in the revised pay structure -
There will be a uniform date of annual imerement, viz. 1st July of
every year. Employees completing 6 months and above in the
revised pay structure as on 1%t of July will be eligible to be granted
the increment. The first increment after fixation of pay on 1.1.2006
in the revised pay structure will be granted on 1.7.2006 for those
employees for whom the date of next increment was between 1%t
July, 2006 to 1stst January, 2007.

'
\
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- . Provided that in. the case of persons who had been

R drawmg maximum of thé existing scale for more than a year as on

" the 1%t day of January, 2006, the next increment in the revised pay
structure shall be allowed on the 1st day of January, 2006
Thereafter the prov1s1on 6f Rule 10-would apply._-

Provrded that in cases where an employee reaches the
maximum of his pay band,-shall be placed in the next ‘higher pay
-band after one year of reaching such a maximum. At the time of
’ placement in the higher pay band, benefit of one increment will be:
provided. Thereafter, he will continue. to move in the higher pay
‘band till his pay in the pay band reaches the maximum of PB-4,
after which no further 1ncrements will be granted

Note 1 -  In cases where two existing scales, one being a
promotional scale-for the other, are 'merged, and the
junior Government servant, now drawing his pay at

- equal or lower stage in the lower scale of pay, happens to
draw more pay in the pay ‘band in the revised pay
structure than the pay of the senior Government servant
in the existing higher scale, the pay in the pay band of the

~ senior government servant shall be stepped up to that of
his junior from the same date and he shall draw next
increment in accordance with Rule 10.

11. Fixation of pay in the revised pay structure subsequent to
the 1¢* day of January, 2006. - Where a Government servant
continues to draw his pay in the existing scale and is brought over
to the revised pay structure from a date later than the 1%t day of
January, 2006, his pay from the later date in the revised pay
structure shall be fixed in the following manner:-

(i) Pay in the pay band will be fixed by adding’ 'fHe
basic pay applicable on the later date, the dearness pay
applicable on that date and the pre-revised dearness
allowance based on rates applicable as on 1.1.2006. This
figure will be rounded off to the next multiple of 10 and
will then become the pay in the applicable pay band. In
addition to this, the grade pay corresponding to the pre-
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revised - pay -scale will be payable. Where the
) Government servant is in receipt of spec1al pay or-non-
- pracusmg allowance, the methodology. followed will be |
- as prescrlbed in Rule7 (i), (B), - )
(C) or (D) as applicable, except that the ba31c pay and
- _“dearness pay to be taken into account will be the basic -
pay and dearness pay applicable as on that date but

“dearness allowance will be calculated -as per rates

- apphcable onl. 1 2006. e

“12.  Fixation of pay on reuppomtment after the 1st day of

January, 2006 to-a post held prior to that date - A Government

~ servant who had officiated in a post prior to the 1st day of January,

2006 but was not holding that post on that _date and who on
subsequent appointment to that post draws pay in the revised pay
structure shall ‘be allowed the benefit of the proviso to
Fundamental Rule 22, to the extent it would have been admissible
had he been holding that post on the 1st day of January, 2006, and
had elected the revised pay structure on and from that date.

13. Fixation of pay on promotion on or after 1.1.2006 - In the
case of promotion from one grade pay to another in the revised
pay structure, the fixation will be done as follows:-

(i) One increment equal to 3% of the sum of the pay in
the pay band and the existing grade pay will be
computed and rounded off to the next multiple of 10.
This will be added to the existing pay in the pay band.
The grade pay corresponding to the promotion post will
thereafter be granted in addition to this pay in the pay
band. In cases where promotion involves change in the
pay band also, the same methodology will be followed.
However, if the pay in the pay band after adding the
increment is less than the minimum of the higher pay
band to which promotion is taking place, pay in the pay
band will be stepped to such minimum.

(i1) In the case of promotion from PB-4 to HAGH+, after -

adding one increment in the manner prescribed in Rule 9,
the pay in the pay band and existing grade pay will be



added and the resultant flgure will become the basm pay

~ in HAG+. This shall not exceed Rs. 80,000, the maximum ,

- of the scale. For Government servants in recelpt of NPA, -

. pay plus NPA will not exceed Rs 85, 000 o o

4. Mode of payment of arrears af'_pizy - The arrears shall be -
paid in eash in two instalments. The first instalment should be

restricted to 40% of the total arrears. The remaining- 60% of arrears

should be pald during the next f1nanc1a1 year

| Explan_atton - »For the purposes of th'lS rule:

(a)  “arrears of pay” in relatlon to a Government
servant, means the d1fference between

(1) the aggregate'of the pay and allowances to
which he is entitled on account of the revision
of his pay and allowances under these rules,
for the relevant period. Revised allowances
(except for dearness allowance and' non-
practising allowance) will be payable only
with effect from 1.9.2008; and

(ii)  the aggregate of the pay and allowances to
which he would have been entitled (whether
such pay and allowances had been received or
not) for that period had his pay and
allowances not been so revised.

(b) “relevant period” means the period
commencing on the 1t day of January, 2006 and
ending with the 31st August, 2008.

15. ™ Owerriding effect of Rules - The provisions of the
Fundamental rules, the Central Civil Services (Revision of Pay)
Rules, 1947, the Central Civil Services (Revised Pay) Rules, 1960,
the Central Civil Services (Revised Pay) Rules, 1973, Central Civil
Services (Revised Pay) Rules, 1986 and CCS (Revised Pay) Rules,
1997 shall not, save as otherwise provided in these rules, apply to
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cases where pay is regulated under these rules, to the extent -theyr
- are inconsistent with these rules. )

.o 16 Power torelax - Where the President is satisfied that the
operation. of all or any of the ‘provisions of these rules causes
‘undue hardship in any particulat case, he-may, by order, dispense
with or relax the requirements of that rule to such extent and
subject to such conditions as he may consider necessary for

= . dealing with the case in a just and equitable manner.

17. Interpretation - If any questiori' arises relating to the
interpretation of any (_)f the provisions of these: rules, it shall be
referred to the Central Government for decision.
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o o " Annexped -0F-
- - . Fitment Tables Min1sTR Y of Fiir
o - = > . 2 0.M. 0, Drs. 30.8.
(o - : Pre-revised scale (S ~1)- - Revised Pay Band + Grade Pay i
; e Rs.2550-55-2660-60-3200 - -1S Rs.4440-7440 + Rs.1300 )
{ - - - . _ ) . - = .
_ ) L Revised Pay o
~ Pre rev1se§ Bé_sm Pay Pay'in the Pay Band G;:;e BI:Z\ilcxslf;ly i
. 2550 7 - 4,750 1,300 6,050
‘ . 2,605 . 4,850 ©-1,300 |. 6,150
, - 2,660 4,950 1,300 | 6,250
¢ ' ' 2,720 5,060 1,300 6,360
. : 2,780 5,180 - 1,300 6,480
¢ 7 - . - 2,840 5,290 - 1,300 6,590
: - 2,900 ~ 5,400 1,300 - 6,700
I 2,960 5,510 1,300 6,810
3,020 5,620 1,300° 6,920
. : ' 3,080 5,730 1,300 7,030
{ 3,140 5,840 1,300 7,140
. 3,200 T . 5,960 1,300 7,260
{ 3,260 6,070 1,300 7,370
\ 3,320 6,180 1,300 7,480
. (» 3,380 6,290 1,300 7,590
(
v - —C
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( piractor (1C)
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Pre-revised _scale‘(é -6) .

- Revised Pay Band + Grade Pay _

- Rs.3200-85-4900 ‘PB-1Rs. 5200-20200 + Rs.2000 -
i} _ - -l Revised Pay-
( ) B »Pre revxse_zd Basic Pay Pay in the Pay Band " | Gl::;le' BI::‘ircst::dy |
3 3,200 6, 060 2000 | -8,060
! 3,285 " 6,110 2000 | -8110
3,370 - 6,270 2,000 8,270
- 3,455 - 6430 2,000 8,430
3,540 6,590 . - 2,000 8,590
3,625 6,750 2,000 8,750 -
- 3710 - 6,910 2000 | 8910
) 3,795 7,060 .- 2,000 9,060
€ 3,880 7,220 2,000 9,220
_ 3,965 7,380 2,000 9,380
( 4,050 7,540 2,000 9,540
4,135 - 7,700 2,000 9,700
( 4,220 7,850 2,000 9,850
4,305 8,010 2,000 =T 10,010
4,390 8,170 2,000 10,170,
L 4,475 8,330 2,000 10,330
‘ 4,560 8,490 2,000 10,490
‘ 4,645 8,640 2,000 10,640
4,730 8,800 2,000 10,800
( 4,815 8,960 2,000 10,960
: 4,900 9,120 2,000 11,120
, 4,985 9,280 2,000 11,280
L 5,070 9,430 - 2,000 11,430
5,155 9,590 2,000 11,590
(
( ]
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Pre-revised scale (S~ 7) _ Revised Pay Band + Grade Pay- -

Rs.4000-100-6000 PB-1Rs.5200-20200 + Rs2400 =~ _
- - ) -_Revised Pay ~ B
‘ Pre-revised Basic Pay . . " | Grade™ | Revised -
- 7 o ‘ Pay in the Pay Band _ Pay Basic Pay
. 4,000 - 7,440 - |72400 - | 9840
_ 4,100 - ] 7,630 - 2400 . | 10,030
4,200 B - 780 | 2400 | 10220 | .
4,300 o 8000 . _2,400 10,400
4400 - 8,190 | -2400- | 10590
4,500 8370 - 2,400 10,770’
4,600 _ 8,560 12400 | 10,960
4,700- " 8,750 1 2400 11,150 |
4,800 ‘ 8930 - 2,400 - | 11,330
©4900. . : 9,120 2,400 11,520
5,000 9,300 | 2400 | 11,700
5100 a 9,490 2,400 11,890
5,200 9,680 2400 12,080
5,300 9,860 2,400 12,260
5,400 10,050 2,400 12,450
5,500 10,230 2,400 12,630
5600 - 10,420 2,400 12,820
5,700 10,610 2400 | 13,010
5,800 10,790 2,400 13,190
5,900 10,980 2,400 13,380
6,000 11,160 2,400 13,560
6,100 11,350 2,400 13,750
6,200 11,540 2,400 13,940
6,300 11,720 2,400 14,120
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) _ j Pre-revised scale (S-S)
.~ - Rs.4500-125-70000

- Revised Pay Band + Grade Pay | -
PB-1 Rs.5200-20200 + Rs.2800 .. T

Pre-revised Basic Pay

Revised Pay’

Pay in the Pay Band

‘Grade | Revised
Pay Basic Pay .

4,500

_ 8,370 2,800 | 11,170
" 4,625 8,610 2800 | 11,410
" 4,750 8,840 2,800 - 11,640

4,875 9,070 2,800 11,870
5,000 9,300 2,800 12,100
5,125 9,540 2,800 12,340
5,250 9,770 2,800 12,570
5,375 10,000 2,800 12,800
5,500 10,230 . 2,800 13,030
5,625 10,470 2800 | 13,270
5,750 10,700 2,800 13,500
5,875 10,930 2,800 13,730
6,000 11,160 2,800 13,960
6,125 11,400 2,800 14,200
6,250 11,630 2,800 14,430
6,375 11,860 2,800 14,660
6,500 12,090 2,800 14,890
6,625 12,330 2,800 15,130
6,750 12,560 2,800 15,360
6,875 12,790 2,800 15,590
7,000 13,020 2,800 15,820
7,125 13,260 2,800 16,060
7,250 13,490 2,800 16,290
7,375 13,720 2,800 16,520
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- Rs.5000-150-8000 -

- Pre-revised scale (5-9) - = Revised Pay Band + Grade Pay

PB-2 Rs.9300-34800 + Rs.4200

_ _ ] _Revised Pay  _ -
Pre revxsed- Ba_s:c Pay | Pay in the Pay Band »GI::;eL_ | Bliz\ircls;;ly

5000 - .. 9,300 4,200 13,500

5,150 9,580 4,200 13,780

- - 5,300 - . 9,860 4,200 14,060
5,450 10,140 4,200 14,340

- 5,600 10,420 4,200 14,620
5,750 10,700 4,200 14,900
5,900 10,980 4,200 15,180
6,050 11,260 4,200 15,460
6,200 11,540 4,200 . | 15,740
6,350 11,820 4,200 | 16,020
6,500 12,090 4,200 16,290
6,650 12,370 4,200 - | 16,570
6,800 12,650 4,200 16,850
6,950 12,930 _ - 4,200 17,130
7,100 13,210 4,200 17,410
7,250 13,490 4,200 17,690
7,400 13,770 4,200 17,970
7,550 14,050 4,200 18,250
7,700 14,330 4,200 18,530
7,850 14,610 4,200 18,810
8,000 14,880 4,200 19,080
8,150 15,160 4,200 19,360
8,300 15,440 4,200 19,640
8,450 15,720 4,200 19,920
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Pre-revised s.cile' (8-12) - _ Revised Pay Band + Grade Pay - - i ' e

Rs.6500-200-10500 - . PB-2Rs.9300-34800'+ Rs.4200 ~ T -
i - - ) ) — Revised Pay . : _ ) -
) Ifre_rev1s<_ed BasicPay | Ii'ay i_n the Pay Ban d G;:;d,‘e | _B I:«:‘irclslf:y _ _ _
6,500 12,090 - 4,200 | 16,290 | ;
i 6,700 12,470 ~ 4200 | 16,670
6,900 12,840 4,200 | - 17,040
. 7,100 13,210 4,200 17,410
7,300 " 13,580 - 4,200 17,780
7,500 13,950 4200 | 18,150
7,700 14,330 . ‘4200 | 18530
7,900 14,700 4,200 { 18,900
8,100 " 15,070 - 4,200 | 19,270
8,300 15,440 4200 | 19,640
8,500 15,810 4,200 20,010
8,700 16,190 4,200 20,390
8,900 16,560 4,200 20,760
9,100 16,930 4,200 21,130
9,300 17,300 4,200 21,500
9,500 17,670 4,200 21,870
9,700 18,050 4,200 22,250
9,900 18,420 4,200 22,620
10,100 18,790 4,200 22,990
10,300 19,160 4,200 23,360
10,500 19,530 4,200 23,730
10,700 19,910 4200 | 24110
10,900 20,280 4,200 24,480
11,100 20,650 4,200 24,850
ad— — —C
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Pre-revised scale (S - 15)

Revised »Pay.'_ Band + Grade Pay

Rs.8000-275-13500 - PB-2 Rs.9300-34800 + Rs.5400
Revised Pay - -
Pre reVlS_ed B-aSlC Pay I_’ayj nthe Pay Band | G;:;e ] BI:_z\ilclslf:y -

8,000 ' 14,880 5,400 20,280
-8,275 - - 15,400 5400 - | 20,800
8,550 15,910 - 5,400 21,310

- 8,825 16,420 5400 | ©21,820-
9,100- 16,930 5,400 22,330
9,375 17,440 5400 -| 22,840

9,650 17,950 5400 - | 23350
9,925 - 18,470 5400 | 23,870
10,200 18,980 5,400 - 24,380
10,475 19,490 5,400 24,890
10,750 20,000 - 5,400 25,400
11,025 - 20,510 5,400 25,910
11,300 21,020 5,400 26,420
11,575 21,530 5,400 26,930
11,850 22,050 5,400 27,450
12,125 22,560 5,400 27,960
12,400 23,070 5,400 28,470
12,675 23,580 5,400 28,980
12,950 24,090 5,400 29,490
13,225 24,600 5,400 30,000
13,500 25,110 5,400 30,510
13,775 25,630 5,400 31,030
14,050 26,140 5,400 31,540
14,325 26,650 5,400 32,050

-
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h Pfe-.r‘eviséd scale (S - 21) . " Revised Pay Band # Grade Pay

Rs.12000-375-16500 -~ -  PB-3.Rs.15600-39100 + 7600
_ : ) ‘ Revised Pay .
Pre “?V?S‘ff‘ Basic P % | Pay in the Pay Band -.Qlf_:_;‘e B‘;Z‘i’clslfady-
12,000 22,320 7,600 29,920
12,375 23,020 - 7,600 30,620
_ 12,750 23,720 - 7,600 31,320
13,125 24420 - 7,600 | 32,020
13,500 25,110 7,600 | 32,710
S 13875 - 25810 - 7,600 . |" 33,410
- 14,250 26,510 7,600 34,110
14,625 27,210- " 7,600 34,810
15,000 27,900 7,600 | 35,500
15,375 28,600 7,600 36,200
15,750 ~ 29,300 7,600 36,900
16,125 30,000 7,600 37,600
16,500 30,690 7,600 38,290
16,875 31,390 7,600 38,990
17,250 32,090 7,600 39,690
17,625 32,790 7,600 40,390

Pre-revised scale (S - 22)

Rs.12750-375-16500

Revised Pay Band + Grade Pay

PB-3 Rs.15600-39100 + 7600

Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;d’e Blies\izcxs;:;ly
12,750 23,720 7,600 31,320
13,125 24,420 7,600 32,020
13,500 25,110 7,600 32,710
13,875 25,810 7,600 33,410
14,250 26,510 7,600 34,110
14,625 27,210 7,600 34,810
15,000 | 27,900 7,600 35,500
15,375 28,600 7,600 36,200
15,750 29,300 7,600 36,900
16,125 30,000 7,600 37,600
16,500 30,690 7;600 38,290
16,875 31,390 7,600 38,990
17,250 32,090 7,600 39,690
17,625 32,790 7,600 40,390
e
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Pre-revi'sed scale (S-26). - Revised Pay Band +-Grade Pay

Rs.16400:450-20000 _ ~ - _PB-4 Rs.37400-67000 + 8900 B - -
o ) - - Revised Pay L
_Pre_ re_vxsed_Bas:c Pay Pay in the Pay Band G;:;le ‘ ‘Bliz\ircxs;ac; {1
16,400 T 39690 - | 8900 - 48590 |-
-~ 16850 - |- 40890 - 8900 |- 49,790
17,300 - T 40,890 8,900 | 49,790
“17750 - 1 4210 T 8900 | 51,020
18,200 Jo 42120 | 8900. | 51,020
18,650 © 43390 - -~ 8,900 52,290
19,100 - - 43390 8900 |- 52,290
19,550 . 44,700 8,900 53,600
20,000 . 44,700 ' 8900 | 53,600 -
20,450 46,050 8900 | 54950 |
20,900 | 46,050 8900 | 54,950
21,350 : 47,440 8,900 56,340
Pre-revised scale (S - 27) Revised Pay Band + Grade Pay —_
Rs.16400-450-20900 PB-4 Rs.37400-67000 + 8900
Revised Pay
Pre-revised Basic Pay Pay in the Pay Band G;:;e Bliz;rcls;;iy
16,400 39,690 8,900 48,590
16,850 40,890 8,900 49,790
B 17,300 40,890 8900 | 49,790
17,750 42,120 8,900 51,020
18,200 42,120 8,900 51,020
18,650 43,390 8,900 52,290
19,100 43,390 8,900 52,290
19,550 44,700 8,900 53,600
20,000 44,700 8,900 53,600
20,450 46,050 8,900 54,950
20,900 46,050 8,900 54,950
21,350 47,440 8,900 56,340
21,800 47,440 8,900 56,340
22,250 48,870 8900 | 57,770 |
O - e
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7.

_ Qtage 2 : Fixation of Gr oup D em

Grade Pay attached to the scale .

. : _‘: o "-ﬂﬂv&ézéfzﬁééc- |

Rs.1300-

Revised basic pay - total of pay in [\s 6590

the pay. band and grade pay

or after retrammg -

1.

2.

6.

. Existing Scale of Pay
_ Pay Band apphc able

_ Ex1st1ng basic pay as on 1.1. 2()06

Pay after multiplication by a
factor of 1.86

Pay in the Pay Band PB-1

Stage in the Pay Band after
including benefit of bunching, if
admissible

Grade Pay attached to the scale

Revised basic pay - total of pay in
the pay band and grade pay

ployee possessing requisite qualificatior

Rs.2500-55-2660-60-3200

PB-1 Rs.5200-20200

- Rs.2840

Rs.5282 (Rounded off to
Rs.5290)

Rs.5290

Rs.5530

Rs.1800

Rs.7330

Illustration 4 : Pay fixation in cases where posts have been upgraded

12 0 T



.

| ExistingScaleofPay  ~ _Rs.6500-200-10500
- . (Corresponding Grade Pay

T Rs.4200)

2.~ PayBand apphcable . B ":_PB'-Z_RS,93OO.-348007
3. Upgraded to the Scale of Pay ~ Rs.7500-250-12000
- . (Corresponding Grade Pay
. Rs:4800)

4. Existing basic pay as on 1.1.2006 I\_s.7300

5. Pay after multiplicationby a~ Rs, 13578 (Rounded off to
factor of 1.86 - Rs.13580) ‘
6.  Pay in the Pay Band PB3-2 Rs.13580
7.  Stage in the Pay Band after Rs.13580
including benefit of bunching, if ‘

admissible

8. Grade Pay attached to the scale of  Rs.4800
Rs.7500-250-12000

9. Revised basic pay - tota] of pay in  Rs.18380
the pay band and grace pay

1llustration 5 : Pay fixation on grant of increment in the revised
pay structure_

1. Pay in the PB-2 _ Rs.9300

2. Grade Pay Rs.4200
3. Total of pay + grade pay 'Rs.13500
4. Rate of increment 3% of row 3
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ARREAR CALCULATION FROM 1-1-2006 TO 31-08-2008
Name- - Designation . Dept Amount 40% 60% ,
Prof. M.P. Smgh - Vice- Chancellor. " {Aca 5696251 227850 341775]
_[Prof. B.S. Chimni- Vice-Charicellor Aca | 359125| 143650 = 215475
Dr. TVGNS Sudhakar- Associate Professor- |Aca 216894/ _ 86758 130137
Dr.oJ. K-Das - Associate Professor Aca | 111555  44622| - 66933
Dr. Sreenivas Sulu Associate Professor - |Aca 120260[ . 48104 72156). -
Dr A.K. Poddar |Associate Professor Aca | . ’233258 - 93303 139955
Ms. Sangita Chanda -  |Assistant Professor Aca 134432 53773 - 80659
Mr. S.K. Khan _|Assistant Professor . [Aca- | 197544] 79018 118526
Ms. A Ghosal Assistant Professor Aca 188533 75413 113120
. B. Dey Assistant Professor Aca | 215566 " 86226 129340
Br. Rukmini Sen {Assistant Professor - |Aca 201572 80629 120943
Ms. Kavita Singh Assistant Professor |Aca 199642 - 79857] 119785
Ms. Jasmine Joseph Assistant Professor |Aca | 120516 48206 72309
Mi. Anirban Mazumder  [Assistant Professor Aca 159870 63948 95922
Lir. S. Routh Assistant Professor Aca 12420 4968 7452
Ivir. Anirban Chakraborty |Assistant Professor Aca 81728 32691 49037
IMs. Lovely Dasgupta Assistant Professor Aca 156179 . 62472 93708
IAr. Nandan Nawn Assistant Professor Aca 207804 83121 124682
I4r. Shameek Sen Assistant Professor Aca 82670 33068 49602
Mr. Sandeepa Bhat Assistant Professor Aca 79696 31878 47818
Ms. Sujata Roy Assistant Professor Aca 82670 33068 49602
lis. T . RayChadhuri Assistant Professor Aca 82313 32925 49388
Ms. Vaneeta Patnaik Assistant Professor Aca 82334 - 32934 49400
Mr. M.V. Shiju Assistant Professor Aca 80366 32146 48220
Mr. Souvik Chaterjee Assistant Professor Aca 44895 17958 26937
Mr. Kumar A.K. Pandey |Assistant Professor Aca 36134 14453 21680
Ms. Sheela Rai Assistant Professor Aca 173482 69393 104089
Dr. Bindu Ronald Assistant Professor Aca 101852 40741 61111
Ms. Ruchira Goswami Assistant Professor Aca 186593 74637 111956
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- |IName T - tDesignation - - |{Dept | Amount 40% 60%

{Mr. C. Bandyopadhyay |Registrar .~ - Adm | 739656 295862 443793
Mr. S.K. Pal - |Registrar _ |JAdm | 420570 168228 252342
|Mr. S.K. Bose Accounts Officer ~ [Adm | .10816 4327 6490
IMr. Dibakar Kanunjna - . |Accounts Officer - |Adm 539812 215925 323887
Mr. S. Guha “1Assistant Registrar Adm 178416| - 71367 107050
Dr. D. Saha Assistant Registrar Adm | 80007 32003 48004
Mr. Nabendu Dam Campus Supervisor - |Adm | 133880 - 53552] . 80328
{iis. Urmi Majumder P.A. to Vice-Chancellor |Adm 62629 25052 37577
Mr Rajesh Kr Singh " |Driver-cum-Attendant - |Adm 44407 17763 26644
ivir. Sambhu Nath Driver-cum-Attendant . |Adm 44407 17763 26644
ir. Siddheswar Mondal |Attendant. ‘ ~ |Adm 44679 17872] 26807
Mr. Sufal Biswas Attendant - Adm 44679 17872 26807
Mr. Uttam Metya Attendant Adm | 44679 17872 26807
Mr. Bipul Biswas Attendant ~ |JAdm 44679 17872 26807
Mr. Santanu Dey ° Attendant Adm 44679 17872 26807
iir. Pradipto Saha Attendant Adm 44679 17872 26807
Mr. Ali Imam Siddiqui Attendant Adm 44679 ~ 17872 26807
Mr. Subrata Thakar Attendant Adm 31407 12563 18844
ivir. Suken Biswas Attendant Adm 32805 13122 19683
Mr. Deb Bhusan Nag Attendant Adm 30872 12349 18523
ivir. Manick Mondal Attendant Adm 33045 - 13218 19827
Mr. Parag Mukherjee D.E.O Adm 22865 9146 13719
Mr. Abhijit Nandi D.E.O Adm 94126 37651 56476
Mr. Purendu Saha D.E.O Adm 94126 37651 56476
Mr. Sovan Chadhuri D.E.O Adm 94126 37651 56476
Mr. Piniki Saha D.E.O Adm 94126 37651 56476
Mr. Prithwish Saha D.E.O Adm 94126 37651 56476
Mr. Probal Chanda D.E.O Adm 94126 37651 56476
Mr. Anirban Banerjee D.E.O Adm 94126 37651 56476
i/ir. Subhendu Bhattacharya |D.E.O Adm 94126 37651 56476
Mr. Dwaipayan Basu D.E.O Adm 94126 37651 56476
Mr. Nurul Ansar D.E.O Adm 94126 37651 56476
Ms Anindita Talapatra D.E.O Adm 46060 18424 27636
Mir. Avijit Biswas D.E.O Adm 72623 29049 43574
Mr. Nandini Das Biswas |D.E.O Adm 73742 29497 44245
Mr. Debodeep Roy D.E.O Adm 30965 12386 18579
Ms. Molly Nandi Rec cum TeleOperator |Adm 27994 11198 16796
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IName - |Designation Dept | Amount 40% 60%
Library - T . . _ -
Ms. Tutu Mukherjee Assistant Librarian Lib 178402 71361 - 107041
Ms. Soma Dutta Lib. Assistant Lib 73201 29280] . 43921
Ms. Shrabani Ghosh * |Lib. Assistant Lib 73201 29280 43921
. {Mr. Dipto Sengupta Lib. Assistant Lib - 73201 29280/ ~ 43921
Ms. Shampa Kaur “|Lib. Assistant ) Lib 58375 23350 35025
vr. P Mukherjee - Lib. Assistant Lib | 27925 . 11170 16755
Mr. Biresh Bhattacharya |Lib. Attendant - |Lib 44679] = 17872 26807
Mr. Ashim Kundu Lib. Attendant Lib 44679 17872{- . 26807|
Mr. Rajesh Roy Lib. Attendant Lib -14395 - 5758 - 8637
90185811 3607432| 5411149
Arréar Calculation 100% 40% 60% ,
-{Academic Staff 4519527 1807811 2711716
Administration Staff .3970996] 1564398 2346597
Library Staff ’  588059] 235223 352835
Total - 9018581 3607432} 5411149

o ——
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B " As per 5th :
_ Pay As per6th Pay Commission™
R [Total without B - _ ,
- "HRAJTA/ _ [Total without HRA/ TA] - - .
i L | Old B T Grade »
- | Basic* _ Increme] Pay As - . | Differen| Cum.Dif

“Month Basic| Total | 1.86 | Basic |Degree| - nt per UGC{-DA | Total ce - f .
-6-Jan 8275 |15392] 15391.51{ 15400 21400 | -0-7|121400] 6009 | 6009 | ol Jan-06] 24
6-Feb 8275 | 15392] - 15400 21400 0 |21400] 6009 | 12017 | o] Feb-06| 24
6-Mar 8275 {15392 15400 21400 | 0 121400] 6008 | 18026 | 0| maro08] 24
6-Apr 8275 | 15392 15400 21400 | O |21400| 6009 | 24034 | 0| Apr-06].24

" 6-May 8275 1156392 15400 21400 | O |21400] 6009 | 30043 | 0| May-06] 24

_ 6-Jun 8275 115392 115400 ] 21400 | O 121400} 6009 | 36051 |-0| Juno0s| 24
. 8-Jul 8275 116012 15400 650. | 22050 | 441 |22491| 6479 | 42530 | 2| Ju-06] 29
6-Aug 8275 | 16012 16050 22050 | 441 |22491] 6479 | 49009 | 2 | Aug-06] 29
6-Sep | 8275 | 16012 16050 22050 | 441 122491] 6479 | 55488 | 2| sep-06] 29
- 6-Oct 8550 | 16544 16050 22050 | 441 122491] 5947 | 61434 | 2| oOci-06] 29
B6-Nov 8550 [ 16544 16050 22050 | 441 122491) 5947 | 67381 | 2 | Nov-06} 29
6-Dec 7998 | 15476 16050|- 22050 | 441 [20992] 5515 | 72897 | 2| Dec-0s] 29
7-Jan 8550 | 17314 16050 22050 [1323123373| 6059 | 78956 | 6| Jan-07] 35
7-Feb 8550 | 17314 16050 | 22050 |1323]23373| 6059 | 85015 | 6| Feb:07] 35
7-Mar 8550 | 17314 16050 22050 }1323123373] 6059 | 91074 | 6 | Mar-07] 35
7-Apr 8550 | 17314 16050 22050 [1323]23373] 6059 | 97134 | 6| Apr-07} 35
7-May 8550 | 17314 16050 22050 [1323[{23373| 6059 | 103193 6| May-07] 35
7-Jun 8550 {17314 16050 22050 [1323]23373} 6059 | 109252 | 6 | Jun-07] 35
7-Jul 1200025380} 22320 122320 31320 |2819]34139| 8759 | 118011 9| Ju-07] 41
7-Aug 12000} 25380 22320 31320 |2819]|34139| 8759 | 126770/ 9| Aug-07| 41
7-Sep 12000125380 22320 31320 |2819{34139| 8759 ) 135528 9| Sep-07] 41
7-Oct 12000125380 22320 31320 |2819|34139| 8759 | 144287 | 9| Oct-07] 41
7-Nov 12000( 25380 22320 31320 |2819134139] 8759 | 153046 | 9 | Nov-07| 41
7-Dec 1200025380 22320 31320 [2819134139| 8759 | 161805 9 | Dec-07] 41
8-Jan 12000} 26460 22320 31320 |3758;35078| 8618 | 170423 {12| Jan-08| 47
8-Feb 12000} 26460 22320 31320 [3758}35078| 8618 | 179042 | 12| Feb-08} 47
8-Mar 12000| 26460 22320 31320 [3758}35078| 8618 | 187660 [ 12| Mar-08] 47
8-Apr 12000| 26460 122320 31320 [3758|35078| 8618 | 196278 | 12| Apr-08§ 47
8-May 12000| 26460 22320 31320 |3758|35078] 8618 | 204897 | 12| May-08| 47
8-Jun 12000] 26460 22320 31320 {3758|35078] 8618 | 213515} 12| Jun-08| 47
8-Jul 12000| 26460 22320 31320 {5011]|36331| 9871 | 223386 16| Jui-08| 47
8-Aug 12000] 26460 22320 31320 {5011136331] 9871 |233258 | 16] Aug-08] 47
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Thirban Mazumder [

Arrears Table for the Period 01-01-2006 to 31-08-2008 ) ]

: __ - B S | I _
As per 5th Pay . - . T L
- | Commission As per 6th Pay Commission
{Total without - L -
HRA/TA/ [Tatal without HRA / TA}
= Grade
Oid Pay As - .
. Basic * - increm |- per Differe | Cum.Di| | .

Month | Basic | Total { 1.86 | Basic |Degree| ent UGC | DA | Total nce ff.  INDA ODA
6-Jan | 9100 {16926 | 16926 | 16930 22930 0 22930 | 6004 | 6004 | o.| uvan-0s| 24
5-Feb | 9100 | 16926 16930 - . ) 22930 0 22930 ] 6004 | 12008 | 0 | Feb-0s|. 24
5-Mar | 9100 | 16926 {16930} 22930 0 229301 6004 | 18012} 0 | Maro06| 24
6-Apr | 9100 | 16926 16930 | - o 2293041 .0 22930 | 6004 | 24016 | o | Apr-06] 24
8-May | 4110 | 7645 7619 10319 0 [ 10319 2674 {26690 | 0 | may-0s| 24
6-Jun ' 1 ’ 0 0 26690 | o | Jun-06|] 24
6-Jul 0 0 26690 | 2 { .Ju-08] 29
3-Aug Q 0 26690 | 2 | Aug-06] 29
o-Sep - 0 -0 26690 | 2 | sep-0s| 29

1 6-Oct 0 0 26690 | 2 | octos| 20
3-Nov 0 0 26690 | 2 | Nov-0s] 29
6-Dec . 0 0 26690 | 2 | Dec-0s] 29
7-Jan | 9925 | 20098 16930 2070 1 25000 | 1500 | 26500 ] 6402 | 33092 | s | Jan-v7] 35
7-Feb | 9925 | 20088~ 19000 25000 | 1500 | 26500 | 6402 | 39494 | 6 | Feb-07| 35
7-Mar | 9925 | 20098 19000 25000 | 1500 | 26500 | 6402 | 45896 | 6 | mar07| 3
7-Apr | 9925 | 20098 ' 19000 25000 | 1500 | 26500 | 6402 | 52298 | 6 | Apr07| 35
7-May | 9925 | 20098 19000 25000 | 1500 | 26500 | 6402 | 58700 | 6 | mMay-07] 35
7-Jun | 9925 | 20098 19000 25000 | 1500 | 26500 | 6402 | 651021 6 | Jun-07| 35
7-Jul | 9925 | 20991 19000 750 | 25750 2318 | 28068 | 7076 | 72178 | 9 { Ju-07{ 41
7-Aug | 9925 | 20991 19750 25750 | 2318 | 28068 | 7076 | 79254 | 9 | Aug-07| 41
7-Sep | 10200 | 21573 19750 25750 | 2318 | 28068 | 6495 | 85748 | 9 | sep-07| 41
7-Oct | 10200 | 21573 19750 25750 | 2318 | 28068 | 6495 | 92243 | 9 | oOct-07{ 41
7-Nov | 10200 | 21573 19750 25750 | 2318 | 28068 | 6495 | 98737 | 9 | Nov-07| 41
7-Dec | 10200 | 21573 19750 25750 | 2318 | 28068 | 6495 [105232| 9 | Dec-07| 41
8-Jan | 10200 | 22491 19750 26750 [ 3090 | 28840 | 6349 [111581] 12| Jan-08] 47
8-Feb | 10200 | 22491 19750 -1 25750 | 3090 | 28840 | 6349 |117930] 12| Feb0s| 47
8-Mar | 10200 | 22491 19750 25750 | 3090 | 28840 | 6349 {124279( 12| Mmar-08] 47
8-Apr | 10200 | 22491 19750 25750 [ 3090 | 28840 | 6349 |130628( 12| Apr-0s| 47
8-May | 10200 | 22491 19750 25750 | 3090 | 28840 ] 6349 |136977( 12| may-08| 47
8-Jun | 10200 | 22491 19750 25750 1 3090 | 28840 | 6349 |143326{ 12| Jun-08| 47
8-Jul | 10200 | 22491 19750 780 | 26530 { 4245 | 30775 | 8284 [151610( 16| Jut-08] 47
8-Aug | 10200 | 22491 20510 26510 | 4242 | 30752 | 8261 |159870| 16| Aug-08] 47
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¥ S S
WIr.S. Guha [ | [ 1 | - ] -
l i Aspersth | - : - T T -
[ - Pay As per 6th Pay Commission - - .
| [Total without , - B -
I T HRA/TA/ -_[Total without HRA/ TA]™ - - -
i - - Grade _ )
' , _ Old Basic Increm | Pay As A
{ _Month |Basic| Total | *1.86 Basic| Degree [ ent per UGC| DA | Total | Difference Cum.Diff.|]
I 6-Jan | 8000]74880] 14880 14880] - 20280 | 0 120280{ 5400 | 5400 g Jan-06] 24
" 6Feb | 800014880 14880 . 20280 | 0 [20280] 5400 10800 | o [ Feb-05| 24
! 6-Mar 8000 {14880 14880 20280-| 0 {20280 5400 16200 | o [ ‘Mar-06| 24
. 6-Apr | 8000 | 14880 14880 20280 0 ]20280] 5400 21600 | o] Apr-0s| 24
6-May | 8000 | 14880 14880( 20280 |0 120280 5400 27000 - [ o [ May-08] 24
~ "6-Jun._ | 8000 14880 14880 20280 | 0 [20280] 5400 32400 [0 Jun-os| 24
6-Jul | 8000 [ 15480 14880 610 20890 | 418 [21308] 5808 - 38228. 2] “uros 29
6-Aug - | 8000 | 15480 15490 20890 | 418 21308 5828 44056 | 2 | Aug-06] 29
6-Sep  [-8000 [ 15480 115490 20890 | 4187 (21308 5828 .| 49883 [ Sep-06| 29
~76-Oct 8000 | 15480 15490 20890 | 418 [21308 5828 95711 ] 2| oct-06] 29
6-Nov 8275116012 15490 20890 | 418721308 5296 61007 | 2] Nov-06] 29
6-Dec 8275116012 15490 20890 | 418 [21308 5296 66303 ] 2| Dec-06| 29
7-Jan .| 8275]16757 15490 20890 |1253[22143[ 5387 71689 [ 6] van-07| 35
("' ' ~ 7-Feb 827516757 15490 20890 [1253[22143 5387 77076 [ 6] Feb-07] 35
’ 7-Mar | 827516757 15490 20890 ]1253122143 5387 82462 | 6| Mar-07| 35
, 7-Apr 8275 ]16757 15490 20890 [1253[22143] 53g7 87849 | 6| Apr-o7|35
‘\/ 7-May 8275116757 15490 20890 |1253]22143[ 5387 93235 | 6| may-07] 35
7-Jun 8275 [ 16757 15490 20890 |1253[22743 5387 98622 | 6| sun-07]35
, ~7-Jul 8275117502 15490 630 21520 [1937 23457] 5955 104577 [ 9| Ju-o07] 41
{ 7-Aug 8275117502 16120 21520 193723457 5955 110532 | 9] Aug-07] a1
‘ 7-Sep 827517502 16120] . 21520 [1937[23457 5955 116487 | 9| sep-07| a1
. 7-Oct 827517502 16120 21520 1193723457 5955 122442 | 9] oct-07] 41
[ 7-Nov 8550 [ 18083 16120 21520 [1937[23457 5374 127816 | 9| Nov-07] a1
i 7-Dec 8550 | 18083 16120 21520 [1937(23457 5374 133190 | 9| pec-07] 41
( ; 8-Jan 8550 {18853 16120 21520 |2582[24102 5250 138439 [12]| san-08| 47
i 8-Feb 8550 | 18853 16120 21520 [{2582[24102 5250 143689 |[12] Feb-08] 47
8-Mar 8550 {18853 16120 21520 [2582]24102 5250 148938 |12 mar08] 47
{ _ 8-Apr 8550 118853 16120 21520 [2582[24102 5250 154188 |12[ Apros| 47
8-May 8550 {18853 16120 21520 |2582[24102 5250 159438 | 12] May-08] 47
) 8-Jun 8550 | 18853 16120 21520 [2582[24102 5250 164687 [12] Jun-os] 47
( 8-l 8550 | 18853 16120 650 22170 [3547[25717 6864 171552 [16] su-08] a7
8-Aug 8550 | 18853 16770 22170 |3547(25717 6864 178416 [ 16] Aug-os| 47
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R g - . — -
h 5. Tutu Mukherjee | ] ] -
(- [ As per 5th Pay o s B )
- Commission As per 6th Pay Commission - I ~ -
[Total without T T - ~
(- HRA/TA/CCA] . [Total without HRA/ TA] _
|- Co ] i Grade Pay =
- 1 . Old Basic Degrefincrem{ As per ©T] .
! _E " | Basic| Total| *1.86 |[Basic|- e ent | UGC DA | Total | Difference{ Cum.Diff. . -
6-Jan | 8000 [14880] 14880 |14880 ) 20880 | -0 [20280[ 5400 5400 | 0] Yan-08} 24
B -6-Feb | 8000114880 ~ }114880 20880 [ O [20280 5400 | 10800 | 0| Feb-08| 24
6-Mar | 8000 [ 14880 148801- 20880 0 [20280] 5400 | 16200. | o | Mar-06] 24
- | 6-Apr |'8000 | 14880 14880 - 20880 - |- Q [20280]| - 5400 21600 | 0.] Apr-06] 24
‘/ | 6-May | 800014880 14880]- 20880 |- 0 |20280] 5400 27000 -| o [ May-06] 24
' 6-Jun -] 8000 | 14880 14880( - 20880 { 0. 20280 5400 32400 | o] Jun-06] 24
6-Jul 8000 [ 15480 - 14880 630 21510 [ 430 |21308| .5828. 38228 - [ 2| Jul-06] 29
I 6-Aug | 8000 [ 15480 15510 - 21510 | 430-/21308| * 5828 44056 | 2 [-Aug-06] 29
_ 6-Sep | 8000 | 15480 15510 21510 _ | 430 [{21308| 5828 49884 |2 | Sep-06f 29
6-Oct | 8000 | 156480 15510 21510 | 430-|121308| 5828 55712 | 2| Oct-06] 29
( 6-Nov | 827516012 15510 21510 |:430 {21308 5295 | 61007 [ 2 Nov-0s] 29
6-Dec | 8275]16012 15510 - 215610 | 430 }21308] 5295 66302 | 2| Dec-0s] 29
) 7-Jan | 827516757 15510 21510 [1291]22143| 5385 71687- | 6 | Jan-07| 35
( 7-Feb | 8275[16757 15510 21510- [1291]122143| 5385 | 77072 | 6| Feb-07]| 35
7-Mar | 8275|16757 15510 21510 [1291122143{ 5385 82457 | 6| Mar-07{ 35
- 7-Apr | 8275 |16757 15510 21510 [1291/22143| 5385 87842 | 6| Apro7f 35
‘ 7-May | 8275]16757 15510 21510 |1291}22143| 5385 93227 | 6| May-07] 35
7-Jun | 8275|16757 15510 21510 1291]|22143| 5385 98612 [ 6| Jun-07f 35
7-Jul 827517502 15510 650 22160 |1994(23457] 5955 104567 | 9| Jul-07| 41
’ 7-Aug | 827517502 16160 22160 ]1994]23457| 5955 110522 | 9 | Aug-07| 41
7-Sep | 827517502 16160 22160 ]1994|23457| 5955 116477 | 9| Sep-07| 41
( 7-Oct | 827517502 16160 22160 |1994]23457| 5955 122432 | 9| Oct-07] 41
7-Nov | 8550 (18083 16160 22160 1199423457 5374 127806 | 9 | Nov-07] 41
. 7-Dec | 8550 (18083 16160 22160 [1994{23457| 5374 133180 | 9| Dec-07| 41
{ 8-Jan | 855018853 16160 22160 |2659124102] 5249 138429 [12| Jan-08| 47
8-Feb | 8550 (18853 16160 22160 [2659(24102] 5249 143678 | 12| Feb-08] 47
( 8-Mar | 8550[18853 16160 22160 ]2659|24102| 5249 148927 | 12| Mar-08] 47
8-Apr | 855018853 16160 22160 }2659(24102] 5249 154176 |[12{ Apr-08{ 47
8-May | 8550 [ 18853 16160 22160 |2659]|24102| 5249 169425 |12} Mmay-08] 47
(' 8-Jun | 8550 | 18853 16160 22160 |2659]24102] 5249 164674 | 12| Jun-08] 47
8-Jul 8550 | 18853 16160 670 22830 |3653{25717| 6864 171538 |[16] Jul-08] 47
8-Aug | 8550 [18853| 16830 22830 |3653]25717| 6864 178402 | 16| Aug-08] 47
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,Aﬁ\.fgg:‘w [ | l
' | Aspersth - ] _ i
) Pay _ As per 6th Pay Commissien
TlTotal without| - v o ’ -
HRA/TA/ [Total without HRA / TA] -
- _ - - | -Grade -
: : _ Old Basic _ Increm | Pay As- -
_Month | Basic| Total | *1.86 |Basic| Degree | -ent per UGC| DA | Total | Difference| Cum.Diff. =
6-Jan | 585010881 10881 [10890 K 15090 | 0 [15090]. 4209 4209 | o[ Jan-0s| 24|
6-Feb 5850 | 10881. 10890 15090 | .0 [15090] 4209 8418 | o[ Feb-0s[ 24
- 6-Mar 585010881 10890 ~15090 | 0 |15090] 4209 | 12627 | o| maros| 22
6-Apr "} 602511207 10890 15090 [ 0 |[15090] 3884 -16511 | o| apros| 24
6-May [ 602511207 |10890] - 15090 | 0 [15090] 3884 20394 - | o | May-08] 24
6-Jun [ 6025 [11207 10890] - 15090 0 -|15090| .3884 24278 | o| Jun:08] 24] -
6-Jul - .] 6025]11658 10890 460 15550 | 311 (15861} 4203 28480 | 2| uul-08] 29
6-Aug 6025 |11658 111350 - 15550 | 311 [15861| 4203 32683 | 2| Aug-08] 29
" 6-Sep 6025 | 11658 11350 15550 | 311 [15861| 4203 36885 | 2| sep-0s] 29
6-Oct | 8500 [12578| 12090 [12090 16290 ["326 [16616] 4038 | 40924 | 2| octos| 29
6-Nov | 6500 12578 - 112090 16290 | 326 |16616| 4038 44962 | 2| Nov-08] 29
6-Dec | 6500 [ 12578]. 12090( 16290 | 326.[16616] = 4038 49000 | 2| pecos] 29
7-Jan - | 6500.] 13163 12090 16290 | 977 [17267] 4105 | 53105 [ 6| Jano7 35[
7-Feb ] 6500 (13163 12090 16290 | 977 {17267 4105 57210 | 6| Feb-07] 35
7-Mar | 6500 | 13163 112090 16290 | 977 117267 4105 61315 | 6| Mar-07| 35
" 7-Apr 6500 [ 13163 12090 16290 | 977 [17267{ 4105 65420 16| Apro7] 35
7-May | 6500 {13163 12090 16290 | 977 {17267 4105 69525 | 6 | May-07| 35
7-Jun 6500 | 13163 12090 - 16290 | 977 [17267] 4105 73630 | 6| Jun-07} 35
7-Jul 6500 {13748 12090 490 16780 |1510(18290[ 4543 78172 9| Jul-07] 41
7-Aug 6500 [ 13748 12580 16780 |1510[18290] 4543 82715 | 9| Aug-07] 41
7-Sep 6700 [ 14171 12580 16780 [1510]18290] 4120 86835 | 9| sep-07] 41
7-Oct 6700 ]14171 12580 16780 {1510[18280| 4120 90954 | 9| oct-07] 41
7-Nov 6700 | 14171 12580 16780 |1510{18290] 4120 95074 | 9| Nov-07| 41
7-Dec 6700 {14171 12580 16780 [1510]18290] 4120 99194 | 9 [ Dec-07{ 41
8-Jan 6700 | 14774 12580 16780 |2014]|18794| 4020 103214 | 12| Jan-os] 47
8-Feb 6700 | 14774 12580 16780 {2014{18794| 4020 107234 | 12| Fev-08] 47
8-Mar 6700 | 14774 12580 16780 12014[18794| 4020 111254 |12 war-c8| 47
8-Apr 6700 [ 14774 12580 16780 [2014[18794| 4020 115274 |12 Apr-os| 47
8-May | 6700 (14774 12580 16780 [2014{18794| 4020 119294 | 12{ may-08| 47
8-Jun 6700 | 14774 12580 16780 [2014|18794| 4020 123314 12| Jun-os| 47
8-Jul 6700 | 14774 12580 510 17290 |2766[20056] 5283 128597 |16| su-o8] 47
8-Aug 6700 | 14774 13090 17290 |2766]/20056] 5283 133880 |16/ Aug-08| 47
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1€ Urmi Mazumder | | I 1 | - | .
' As per 5th ) .. - - o -
Pay As per 6th Pay Commission — _ .
[Total without - .- - - ) -
HRA/TAT | [Total without HRA / TA] B
- - i T Grade - - R

- - Old Basic [Increm| Pay As o= , )

- Month Basic| Total | *1.86 | Basic | Degree ent {per UGC| DA Total | Difference| Cum.Diff. | - )
7-May 161 | 326 9300 [9300. - 13500 | 810 | 462 136 136 6 | May-07| 35|
7-Jun 5000110125 - 9300 13500 | 810.(14310| 4185 4321 6 | Jun-07] 35
7-Jul 5000 | 10575 9300 13500 |1215]|14715] 4140 - 8461 o1 Juto7| a1}

~ 7-Aug 75000 10575] .~ 9300 |. — 13500 [1215]14715( 4140 12601 | 9| Aug-07] 41
7-Sep 5000 ]10575 : . | 9300 | 13500 -[12156]14715] 4140 16741 9 | Sep-07] 41
7-QOct 5000 | 10575 9300 13500 [1215]14715] 4140 20881 | 9| Oct-07{ 41
7-Nov 5000 [ 10575 9300 13500 [1215]14715] 4140 25021 | 9| Nov-07| 41

. 7-Dec 5000710575 9300 13500 [1215]14715] - 4140 - 29161 | 9| Dec-07] 41
8-Jan 5000 {11025 9300 13500 |1620[15120 4095 33256 12| Jan-08 47
8-Feb 5000 [ 11025 9300 13500 [1620]15120| . 4095 37351 |12| Feb-08[ 47
8-Mar 5000 | 11025 9300 13500 |1620]15120| 4095 41446 |12{ Mar-08| 47
8-Apr. 5000 | 11025 1 9300 | 13500 -[1620] 15120} 4095 45541 |12} Apr-08| 47
8-May 5150 | 11356 9300 13500 [1620]15120] 3764 " 49305 | 12| May-08| 47
8-Jun 5150 | 11356 9300 13500 [1620}15120| 3764 53069 12| Jun-08] 47
8-Jul ‘5150 | 11356 9300 410 | 13910 |2226]16136 4780 57849 16| Jul08| 47
8-Aug 5150 | 11356 9710 13910 |2226]16136] 4780 '| 62629 |16{ Aug-08| 47
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- arNurul Ansar | - l | L |
RS As per 5th = : - .
- _ |- .Pay: Asper 6th Pay Commission _
[Total without - - -
_ HRA/TA/ [Total without HRA / TA] . - -
- - - Grade
T - . | Oid Basic : ~ |increm| PayAs |- -
Month Basic| Total | *1.86 |Basic|Degree| ent |perUGC] DA | Total { Difference| Cum.Diff.
_ 6-Jan 4500 | 8370 8370 | 8370 j 11170 | 0 {11170] 2800 2800 0| Jan-08] 24
b B-Feb 450018370 | - 8370 11170 0 {11170] 2800 . | . 5600 0 | Feb-06| 24
" 6-Mar 4500-] 8370 8370 11170-| 0 {11170]- 2800 8400 0 | Mar-06| 24
- 6-Apr _ | 4500 8370 8370 11170 0 {11170] 2800 11200 10| Apr-08| 24| .
6-May 4500 | 8370 8370 - 11170 0 [11170] 2800 - | 14000 | o[ may-08| 24
6-Jun 4500 |- 8370 8370 11170 0 [11170] 2800 16800 | 0| Jun-05{ 24
6-Jul 4500 | 8708 8370 340 11510 [ 230 [11740] 3033 19833 | 24 Jul-08] 29
6-Aug 4500 | 8708 8710 | - - 11510.[ 230 [11740] 3033. | 22865 | 2| Aug-08| 29
6-Sep 4500 | 8708 .| 8710 - 11510 | 230 |11740f 3033 | 25898 | 27| sep-08| 29
6-Oct 4500 | 8708 | . 8710 | 11510 | 230 [11740{ 3033 | 28931 | 2| oOct-08| 29
6-Nov 4625 | 8949 | 8710 j 11510 | 230 |11740f 2791 31722 | 2| Nov-08] 29
6-Dec 4625 | 8949 | 8710 11510 | 230 [11740 2791 34512 [ 2| Dec-06| 29
7-Jan 46251 9366 |- 8710 | - 11510 | 691 |12201| 2835 37347 | 6| Jan-07| 35
7-Feb 4625 | 9366 8710 | 11510 | 691 |12201] 2835 40182 | 6| Feb-07| 35
7-Mar 4625 | 9366 8710 11510 | 691 |12201| .'2835 43017 | 6| mar-07| 35
7-Apr 46251 9366 8710 11510 | 691 (12201 2835 45852 | 6| Apr07| 35
7-May 4625 | 9366 8710 11510 | 691 [12201] 2835 48687 | 6 | May-07| 35
7-Jun 4625 | 9366 8710 11510 | 691 (12201 2835 51522 | 6| Jun07| 35
7-Jul 4625 9782 8710 - 350 11860 |1067[12927| 3146 54668 | 9| Ju-07]| 41
7-Aug 4625 | 9782 9060 11860 | 106712927 3146 57813 | 9] Aug-07| 41
7-Sep 46251 9782 9060 11860 [1067]12927| 3146 60959 | 9| Sep-07] 41
7-Oct 4625 | 9782 9060 11860 |1067]12927| 3146 64104 | 9| Oct-07] 41
7-Nov 4750 | 10046 9060 11860 |1067]|12927| 2881 66986 | 9| Nov-07| 41
7-Dec 4750 {10046 9060 11860 [1067[12927| 2881 69867 | 9 | Dec-07| 41
8-Jan 4750 | 10474 9060 11860 |1423[13283| 2809 72676 12| Jan-08| 47
8-Feb 4750 | 10474 9060 11860 |1423|13283| 2809 75486 | 12| Feb-08| 47
8-Mar 4750 110474 9060 11860 [1423113283] 2809 78295 |12| Maro08{ 47
8-Apr 4750 {10474 9060 11860 |1423]13283] 2809 81105 |12| Apr-08| 47
8-May 4750 [ 10474 9060 11860 |1423]13283| 2809 83914 | 12| May-08{ 47
8-Jun 4750110474 9060 _ 11860 |1423|13283| 2809 86723 [12] Jun-08] 47
8-Jul 4750 | 10474 9060 360 12220 |1955|14175| 3701 90425 |16] Ju-08| 47
8-Aug 4750 {10474 9420 12220 |1955[14175 3701 94126 | 16| Aug-08{ 47
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i Jr. Dipto'_dngupta | | [ - | | I _ 3
- 'l ) ] : As per 5th . C )
[ Pay As per 6th Pay Commission -
- [Total , - T 1.
- without HRA otal without HRA / TA} _ -7 -
{ - - - : 1 | .Grade- - -
" Old Basic | Increm| Pay As” Z T
- ~Month Basic|TotaH *1.86 |Basic|Degree|{ ent |perUGC| DA | Total |Difference| Cum.Diff. |— -
( -] - 6&-dan 4500 [8370] 8370 | 8370 10770 { 0 [10770| - 2400 2400 | 0| Jan-U6f 24
_ --6-Feb _ | 45008370 8370 30770 | 0 {10770{ 2400 4800 - | 0| Feb-06] 24
. 6-Mar 4500 [ 8370 8370 10770 0 [10770] = 2400 7200 | 0| MarGs| 24
‘ - 6-Apr 4500 {8370 8370 10770 0 [10770( 2400 9600 | 0| Apr06| 24
6-May 4500 8370 18370 | ) 10770 | 0 [10770] 2400 { 12000 | 0| May-06] 24
i 6-Jun | 4500|8370 8370 . 10770 | 0 ]10770| 2400 14400 | 0| Jun-06] 24
‘ 6-Jul. | 45008708 8370 © 10770 .] 215 [10985] -2278- | 16678 [ 2| Ju-08] 29
6-Aug | 4500|8708 8370 ] 10770 | 215 /10985 2278 18956 | 2| Aug-06] 29
‘ 6-Sep | 4500-{8708] 8370 10770 | 215 [10985] 2278 21234 | 2| 'sep-06
"‘ 6-Oct 4500 {8708 8370 10770 | 21510985 2278 23512 | 2| Oct-08| 29
- 6-Nov | 4500 (8708 8370 10770 | 215 {10985| 2278" 25790 | 2| Nov-06| 29
- . 6-Dec 4500 {8708 8370 | 10770 | 215 [10985| - 2278 28067 | 2| Dec-08| 29| -
~ 7-Jan | 4500]9113 8370 40770 | 646 [11416] 2304 30371 | 6] Jan-07| 35
) "~ 7-Feb 4500 {9113 8370 10770 ] 646 [11416] 2304 | 32675 | 6| Fep-07{ 35
( 7-Mar 4500 {9113 8370 10770 | 646 |11416| 2304 34979 | 6| Mar07] 35
- 7-Apr 4500 /9113 8370 10770 | 646 [11416] . 2304 37282 | 6| Apr07| 35
. 7-May 4500 [9113 8370 10770 | 646 |11416] 2304 39586 | 6| May-07| 35
( © 7-Jun 4500 [ 9113 8370 10770 | 646 | 11416] 2304 41890 | 6] Jun-07| 35
7-Jul 450019518 8370 10770 | 969 | 11739 2222 44111 9] Jul-07| 41
; 7-Aug 4500 {9518 8370 10770 | 969 | 11739 2222 46333 | 9| Aug-07| 41
7-Sep 4500 {9518 8370 10770 | 969 | 11739} 2222 48555 | 9| sep-07| 41
7-Oct 4500 [ 9518 8370 10770 | 969 |11739] 2222 50777 | 9} Oct07| 41
( 7-Nov 45009518 8370 10770 | 969 |[11739| 2222 52999 | 9| Nov-07{ 41
7-Dec 4500 (9518 8370 10770 | 969 [11739] 2222 55220 | 9| Dec-07} 41
8-Jan 4500 [ 9923 8370 10770 [1292}12062{ 2140 57360 |12| Jan-08f 47
( 8-Feb 4500 19923 8370 10770 [1292]12062| 2140 59500 |12| Feb-08] 47
: 8-Mar 4500 [ 9923 8370 10770 [1292]12062| 2140 61640 |12} mar-08| 47
8-Apr 4500 9923 8370 10770 (1292112062 2140 63780 [12| Apr-08| 47
{ 8-May 4500 9923 8370 10770 [1292]12062] 2140 65920 | 12| May-08| 47
8-Jun 4500|9923 8370 10770 {1292]12062| 2140 68060 |12] Jun-08| 47
) 8-Ju! 4500 {9923 8370 10770 [1723]12493] 2571 70631 |16| Jul-08] 47
{ 8-Aug 4500|9923 8370 10770 [1723]12493| 2571 73201 | 16| Aug-08| 47
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ar.MollyNandi  { | !
f T As per 5th C- - B
- . Pay . - As per 6th Pay Gommission :
. [Total without - - T L
( HRA/TA/ otal without HRA / TA] - _
) B ) - Grade -
. - - -Old Basic| . Increm| Pay As |- - -
( Month Basic| Total | *1.86 | Basic|Degree|. ent. |[per UGC| DA | Total | Difference| Cum.Diff.

- 7-Oct- [3200[ 6768 | 5952 | 5960 | 500 | 8460 | 761 | 9221 2453 2453 | 9| oct-07] 41
o 7-Nov 3200 | 6768 .- 16460 ' 8460 | 761 | 9221 ] 2453 4907 ~ | 9| Nov-07} 41
‘ 7-Dec - | 3200 | 6768 6460 | 8460 | 761 9221 2453 7360 | 9| Dec07| 41

- -8-Jan 3200 | 7056 6460 |- 8460 |1015] 9475 2419 ~9779 ~{12| Jan08} 47|
{ 8-Feb 3200 | 7056 - | 6460 8460 |1015| 9475 |- 2419 12199 | 12| Feb-08} 47]-
‘ 8-Mar 3200 | 7056 6460 -| 8460 [1015| 9475 2419 | 14618 |12| Mar-08| 47

8-Apr 3200 | .7056. 6460 8460 [1015] 94751 2419 17037 12| Apr-08} 47
{ 8-May 3200 | 7056 1 6460 8460 [1015| 9475} 2419 19456 | 12| may-08[ 47
i 8-Jun 3200 | 7056 6460 - 8460 [1015| 9475 2419 21875 |[12] Jun08| 47
3 8-Jul 3200 | 7056 | 6460 | 260 8720 |[1395[10115[ 3059 24935 |[16] -Ju-08| 47
{ 8-Aug 3200 | 7056 6720 _ 8720 [1395/10115( = 3059 27994 " | 16| Aug-08] 47
.
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Mr. Rajesh Kr Singh | |
. As per 5th . . - - -
: . Pay As per 6th Pay Commission - - L
[Total » - . - - - -
- without HRA [Total without HRA / TA] . - -
i ] - B Grade | _ -
- " - | OId Basic | Increm| Pay As . 1 - .
Month Basic|{Total] *1.86 |[Basic|Degree| ent |[per UGC| DA | Total | Difference| Cum.Diff.
6-Jan 2770 {5152} 5152.2 | 5160 — - 6460 0 {6460 ] 1308 1308- § 0| Jan-06{ 24
6-Feb 2770|5152 ) 5160 .6460 | 0 | 6460 1308 2616 . | o | Feb-0s| 24
6-Mar 277015152 5160 _ 6460 0 | 6460 1308 3923 0 | Mar-06
6-Apr. 2770 | 5152 5160 6460. 0 | 6460 1308 . 5231 0| Apr-06| 24
6-May 2770 15152 5160 _ 6460 0 | 6460 1308 6539 0 | May-06| 24
6-Jun 277015152 5160 | : 6460 | 0 | 6460 1308 7847 0| Jun-06| 24
6-Jul 2770 15360| 5160 200 | -6660 | 133.1.6793 | - 1433 9280 2| Ju-os| 29
6-Aug - | 2770 |5360| 5360 6660 133 |-6793 1433 10713 | 27| Aug-08{ 29
6-Sep 2770|5360} 5360 6660 133 | 6793. 1433 12147 | 2 | Sep-06| 29|
6-Oct 2770 15360 -5360 6660 | 133 | 6793 1433 13580 | 2| octos| 29
6-Nov 2830|5476 - 5360 6660 133 [ 6793 1317 14897 | 2| Nov-08] 29
6-Dec | 2830 | 5476] . 5360 6660 | 133 | 6793 | 1317 16214 | 2 | Decos| 29
7-Jan 2830 | 5731 5360 - 6660 | 400 | 7060 1329 - 17543 | 6 | Jan-07] 35
7-Feb 2830|5731 5360 6660 | 400} 7060 1329 18872 | 6| Feb-07} 35
7-Mar | 28305731 5360 6660 | 400 | 7060 1329 20201 | 6| Mar07{ 35
7-Apr 2830|5731 5360 6660 400 | 7060 1329 21530 | 6| Apro07| 35
7-May 2830 | 5731 5360 6660 | 400 | 7060 1329 22858 | 6 | May-07]| 35
7-Jun 2830 [ 5731 5360 6660 | 400 | 7060 1329 24187 | 6| Jun-07| 35
7-Jul 2830 | 5985 5360 200 6860 617 | 7477 1492 25679 9| Jul-07| 41
7-Aug 2830 | 5985 5560 6860 | 617 | 7477 | . 1492 27171 9 | Aug-07}| 41
7-Sep 2830 | 5985 5560 6860 | 617 | 7477 | 1492 28663 | 9| Sep-07]| 41
7-Oct 2830 | 5985 5560 6860 | 617 | 7477 1492 30155 | 9| oct07| 41
7-Nov 2890|6112 5560 6860 | 617 | 7477 1365 31520 | 9| Nov-07]| 41
7-Dec | 2890|6112 5560 6860 | 617 | 7477 1365 32885 | 9| Dec-07{ 41
8-Jan 2890 | 6372 5560 6860 823 | 7683 | 1311 34196 |12] Jan-08| 47
8-Feb 2890|6372 5560 6860 823 | 7683 1311 35507 |412{ Feb-08] 47
8-Mar 2890 16372 5560 6860 823 | 7683 1311 36817 | 12| Mar-08| 47
8-Apr 2890 6372 5560 6860 823 | 7683 1311 38128 |[12] Apro08{ 47
8-May 2890|6372 5560 6860 | 823 | 7683 1311 39439 {12 may-08| 47
8-Jun 2890 | 6372 5560 6860 | 823 | 7683 1311 40750 | 12{ Jun-08| 47
8-Jul 2890|6372 5560 210 7070 1131} 8201 1829 42578 | 16| Jul-08| 47
8-Aug 2890 | 6372 5770 7070 1131} 68201 1829 44407 | 16| Aug-08| 47
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-Ar. Pradipto Saha_| [ - | 1! I E
As per 5th ) -
_Pay ~ - As-pér 6th Pay Commission _ - =
[ [Total T - - R - - T
without HRA| _[Total without HRA / TA] _ .
] “Grade -
_ |-Old Basic ~ lincrem| PayAs | - | T -
Month ~ | Basic|Total] *1.86 |Basic|Degree| ent }per ucc| DA | Total | Difference| Cum.Diff. | .
6-Jan 2560 |4743] 4743 4750 ) ~ 16050 |-0 | 6050 1307 1307 0| Jan-08| 24| .
6-Feb_ 2550 14743} T 14750 6050 0 .| 6050 1307 - 2614° | 0| Feb-06] 24
6-Mar 2550 | 4743 ] 4750 . _ 6050 0 | 6050 .- 1307 3921 0| mar-06] 24
~BApr | 2560 | 4743} 4750 | . =6080 | 0 | 6050| 1307 5278 | 0| Apr-08| 24
6-May - | 2550 {4743 -| 4756 - 6050 - 0 {6050 - 1307 6535 0| may-06] 24
B-Jun - | 2550 (4743 47501 - - 6050 0 {6050 1307 7842 0| Jun06] 24|
6-Jul 2550 | 4934 4750 190 6240 {125 6365 [ 1431 9273 2| Jutos| 29
6-Aug 2550 {4934 4940 ~ 6240 | 125 6365 1431 "10703 | 2| Aug-06] 29
6-Sep 2550 | 4934 4940 - 6240 | 125 | 6365 1431 12134 | 2 |-Sep-06] 29
6-Oct | 255014934 4940 6240 | 125 | 6365 1431 - 13564 | 2| Oct-06] 29
6-Nov 2605 | 5041]| 4940 6240 | 125 | 6365 1324 14888 | 2| Nov-06| 29
- 6-Dec 2605 {5041 4940 6240 125 | 6365 1324 16212 | 2 | Dec-06] 29
7-Jan 2605|5275 4940 6240 | 374 | 6614 1339 17552 | 6| Jan-07] 35
7-Feb 260515275 4940 6240 | 374 | 6614 1339 |- 18891 | 6.| Feb-07] 35
7-Mar 2605 {5275 4940 6240 | 374 | 6614 1339 20230 1 61 Mar-07] 35
7-Apr 2605 5275 4940 6240 | 374 | 6614 1339 | 21570 | 6| Apr-07] 35
: 7-May 260515275 4940 - 8240 | 374 | 6614 1339 22909 | 6| May-07] 35
7-Jun 2605 | 5275 4940 6240 | 374 | 6614 1339 24248 | 6| Jun-07} 35
7.Jul | 2605|5510 2940 790 | 6430 | 579 | 7000 | 1499 | 25747 | 9| Juo7| 4t
i 7-Aug 2605 5510 5130 6430 | 579 | 7009 1499 27246 | 9| Aug-07] 41
7-Sep 2605|5510 5130 6430 | 579 | 7009 1499 28745 | 9| Sep-07} 41
7-Oct 2605 | 5510 5130 6430 | 579 | 7009 1499 30245 | 9| oct-07] 41
7-Nov 2660 | 5626 5130 6430 | 579 | 7009 1383 31627 | 9§ Nov-07| 41
7-Dec 2660 | 5626 5130 6430 | 579 | 7009 1383 33010 | 9| Dec-07] 41
8-Jan 2660 | 5865 5130 6430 | 772 | 7202 1336 34347 12| Jan-08]| 47
" §Feb | 2660 | 5865 5130 5430 | 772 7202 | 1336 | 35663 | 12| Feb-08] 47
! 8-Mar 2660 | 5865 5130 6430 | 772 | 7202 1336 37019 |12| Mar-08] 47
. 8-Apr 2660 | 5865 5130 6430 | 772 7202 1336 38355 |12f Apr-08| 47
{ 8-May 2660 | 5865 5130 6430 | 772 | 7202 1336 | 39692 |12| May-08| 47
8-Jun 2660 | 5865 5130 6430 | 772 | 7202 1336 41028 (12| Jun-08| 47
8-Jul 2660 | 5865 5130 200 6630 [1061} 7691 1826 42854 |16{ Jul-08| 47
8-Aug 2660 | 5865 5330 6630 |1061| 7691 1826 44679 |16| Aug-08| 47
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No.1-32/2008-U.IL/UI(H) . - . T
- Government of India Sl
Ministry of Human Resource Development ~ - - .

e - Department of Higirer Education B o

L - New Delhn, dated the 3% December, 2008

“he Secretary, ’ I -

University -Grants Commlssmn o : i
Bahadur Shah Zafar Marg, - v -
New Dethi - 110 002 _ - - -

Subject:- Scheme of revision of pay of teache(s and EQu.valent cadres in universitres
' and colleges following the revision of pay. scales of Central Government
employees on the recommendations of the Sixth Central Pay Commission.

Sir,

I am directed to say that the Government of India have decided, after taking into’
-consideration the recommendations made by the University Grants Commission (UGC)
"based on the decisions taken at the reeting of the Commission held on 7-8 October

2008, te revise the pay scales of teachers in the Central Universities. The revision of pay
scales of teachers shall be subject to various provisions of the Scheme of revision of pay
scates as contained in this letter, and Regulations to be framed by the UGC in this behaif
imaccordance with the Scheme given below. The revised pay scales and other provisions
of the Scheme are as under:-

1. General

(i) There shall be only three designations in respect of teachers in universities and
colleges, namely, Assistant Professors, Assoclate Professors and Professors. However,
there shall be no change in the present designation in respect of Lubrary ‘and Physical
Education Personnel at various levels.

(i) No one shall be cligible to be appointed, promote:r! or designated as Professor,
un'ess he or she possesses a Ph.D. and satisfies other acacermic conditions, as laid down
vy the Uriversity Grants Cemmission (UGC) from time to time. This shall, however, not
affect those whe are already designated as 'Professor’,

i) The pay of teachers and equivalent positions in Universities and Collages shall be
fixed according to their designations in two pay bands of Rs, 156G0-39100 and Rs.
37400-67000 with appropriate "Academic Grade Pay” (AGF In short). Each Pay Band
shall have different stages of Academic Grade Pay which shall ensure that teachers and
other equivalent cadres covered urder this Scheme, sutject to other conditions of
eligibility being satisfied, have multiple opportunities fer upward movement during their
career,

(iv}  Posts of Professors shall be created in under-graduate (UG) colleges as well as In
post-graduate (PG) coileges. The number of posts of Professors in 3 UG College shal! be
equivalent to 10 percent of the number of posts of Assesiate Professors in that Coliege.
There shall be as many posts of Professors in each PG Uoliege as the number of
Departments in that Coliege. No new Departments shall be created in UG or PG Coileges
without prior approval of the UGC.

R\
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{v} - Up to 10% of the posts of ?mfessors in. universities shall be in- the hlgher
Academic Grade Pay of &s. 12000 with eligibility conditions to be prescr!bed by the UGC

{vi) Natnonal Eiigvbllity Test (NET) shall be compuisory for appointment at the entry |
level of Assistant Prafessor, subject to the exemptions to the degree of Ph.D. iff respect .
of those persons obtaining the award through a process of registration, course~-work and
_ external evaluation, as have _been/ or may be -lait -down by thé UGC through its
_regulations, and -so adopted by the University, NET shail not be requ&red for such

__ Masters’ programmes in disciplines for which thete is no NET.

2. Revised Pay Scales, Servme conditions and Career Advancement Scheme ‘
for teachers and equivalant positions: - - -

The pay structure for dnffment categor:es of- teachers anc equlvalent positions :
“shall-be as indicated below - .

{a) Assistant- Professor/Associate Professors/Professors in Colléges &
Unlversities - . e
) Persons entering the teaching profession in Universities and Colleges shal! be
designated as Assistarnt Professors and shail be placed in the Pay Band of Rs.15600-
" 39100 with AGP of Rs.6000. Lecturers already in service in the pre-revised scale of Rs.

8000-13500, shall be re- de*s:gnated as Assistant Professors with the said ‘AGP.of Rs.

6000 '

- :\/ (il), An Assistant Professor with compieted service of 4 years, possessing Ph.D

{ ‘ v

. ]

Degree in the retevant discipline shall be eligible, for moving up to AGP of Rs. 7000.

(i)  Assistant Prefessors possessing M. Phil degree or post-graduate degree in
professional courses approved by the relevant Statutory Boedy, such as LL.M/M.Tech etc.
shall be eligible for the AGP of Rs. 7, 000 after completion of 5 years service as Asslstant
Professor.

(iv)  Assistant Professors who do not have Ph.D or M.Phil or a Master’'s degree in the
relevant Professional course shall pe eligible for the AGP of Rs. 7,000 only after
completion of & years’ service as Assistant Professor.

(v}  The upward movement from AGP of Rs. 6300 to AGP of Rs. 7000 for all Assistant
Professors shall be subject to their satisfylng other conditions as lasd down by the UGC.

(vi) The pay of the incumbents tc the posts of Lecturer (senlor scale) (i.e. the un-
revised scale of Rs. 10,000-15200) shall be re-designated as Assistant Professor, and
shall be fixed at the appropriate stage in Pay Band of Rs. 15600-39100 based on their
present pay, with AGP of Rs. 7000.

(vil}  Assistant Professors with completed service of 5 years at the AGP of Rs. 7000
shall be eligible, subiect to other renqu:rements {aid down by the UGC, to move up to the
AGP of Rs, 8000.

(viil) Posts of Bgsociate Professur shatl be in the Pay Band of Rs.37400-67000, with

. AGP of Rs.9000. Directly recruited Associate Professors shall be placed in the Pay Band -

of Rs. 37400-67000 with an AGP of Rs. 8000, at the aapropr;ate stage i the Pay Band in
terms of the conditions of appointment.

{1x) Incumbent Readers and Lecturers (Selection Grade) who have completed 3 years
In the current pay scale of Rs. 12000-18300 oh 1.1,2006 shall bé placed in Pay Band of
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Rs. 37400-67000 with AGP Pay of Rs. 9000 and shell _bé. re-deslg‘nated as Associate
Professor. - ... : ; : o T : -

TSR oo

{x) - “Incumbent Readers and Letturers (Selection Grade).who had not completed three-
years In the pay scale of Rs. 12000-18300 on 1.1,2006 shall bé placed at the.
appropriate stage in the Pay Band of Rs. 15600-32100 with AGP of Rs. 8000 till they.
complete 3 years of service In the grade of Lecturer (Selection Grade)/Reader, and

thereafter shall be placed-in the higher Pay Band of Rs.37400-67000 and accordingly re-_

designated as Assoclate Professor. . ] -

{xi) Readers/ Lecturefs (Selection Gré&e) in service at present shall continue to be.
designated as Lecturer (Selection Grade) or Readers, 8s the case may b€, until they are

" placed In the Pay Band of Rs. 37,400-67000 and re-designated as Associate Prafessor in_

the manner described ih (x).above. » -

(xil)  Assistant Professors completing 3 years of teaching in the AGP of Rs. 8000 shall
be eligible, subjact to other conditions, that may be prascribed by the UGC and- the
university; to move to_the Pay Band of Rs. 37400-67000 Wig'n AGP of Rs. 9000 and to be

~ designated as Assoclate Professor.

V(xiii) Associate Professor. compléting 3 years of service in the AGP of Rs. 9000 and

possessing a Ph.D.degree in the relevant discipline shall be eligible to be appointed and
designated as Professor, subject to other conditions of academic performance as laid
down by the UGC and if any by the uriiversity. No teacher other than those with a Ph.D.
shall be promoted. appointed or designated as professor. The Pay Band for the post of

‘professors shall be Rs.37400-67000 w!th AGP of Rs. 10000,

(xiv} The pay of a directly recruited Professor shall be ‘fixed at a stage not below Rs,
43000 in the Pay Band of Rs. 37400-67000, with the applicable AGP of Rs. 10000.

(xv) Ten percent of the posts of Frofessors In a university shall be in the higher AGP of
Rs. 12000, however, teachers appointed to the posts shall centinue to be designated as
Professor. Eligibility for appointment as a Professor in th2 higher Academic Grade Pay
shall be as may be laid down by the UGC, and such eligitiiity conditions shall, inter alia,
include publications in paer reviewed/ refereed Researcit Journals, and the requirement
of at least 10 years of teaching as Professor and post-dactoral work of a high standard.
No perscn appointed directly as Professor in the AGP of Rs. 12000 shall be fixed at a
stage less than Rs. 48000 afong with the AGP. )

(xvi) For initial direct recruitment at the levael of Associate Professors and Professors,
the eligibility conditions in respect of academic and researcn requirements shail be as
may be or have been prescribed by the UGC through Regulations and as may be lald
down by the university. R v

(xvii) Discretiorary award of advance increments for those who enter the profession as
Associate Professors or Professors with higher merit, kigh number of research
publications and experience at the appropriate teve!, shall be within the competence cf
the appropriate authority of the concerned University or recrulting institution while
negotiating with individual <andidates in the._context of .the merits of each case, taking
into account the pay structure of other teachers in the faculty and other specific factors.

‘(b) - Professors in Under Graduate and Post Graduate Colleges:

(xviil) Ten percent of the number of sanctioned posts of Assoclate Professor in an Under
Graduate College shall be that of Professors and shall be subject to the same criterion
for selection/ appointment as that cf Professors In Universities, provided that there shall
not be more than one post of Professor In each Department; and provided further that
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Orie-fourth (25%) of the posts of ‘Professor in UG Coileges shall be directly recruited or

filed- on deputation by eligible teachers and the remaining three-fourths (7?5%) of posts
of Professors shail be filled by merit promotion from among eligibie Associate Professors
of the relevant department of the Under Graduate. College. Identification of posts of
Professor in an~ Under Graduate College for heing filled through - direct

consultationwith the College. Where the number of posts of Professor worked out.as a
percentage -of the number of posts of Associate Professor for merit promotion or direct
recruitment/ deputation is not.an integer, the same shall be rounded off to the next

- higher integer.- ) ) . © -

College ‘and sha!l be subject to the same criterion for.seiection/ appointment as that of
Professors it Un. +&rgities, provided that One-fourth (25%:) of the posts of Professor shall”
he' filted on deputation/direct recruitment from amaong eligible teachers and the
remaining three-fourths (75%) of posts shall be filled through merit promution . from
among the eligible ‘Associate Professors in the relevant department of the Post Graduate

" College. Identlfication of posts of Professor in a Post Graduate Coliege for being fiiled

through direct recruitment/deputation shall be within the competence of the University
acting in consuitation with the College. Where-the number of posts of professor for merit
promotion or drect recruitment/ deputation worked out as a percentage of the total

‘number of posts in a Post Graduate College is not an integer, the same shall be rounded

off to the next higher integer. The UGC shall Issue separate guidelines to ensure
availability of minirmum standards of acadermc infrastructure {library, research facilltles
etc.) for starting Post Graduate Courses in Colleges.

3. pay Scales of Pro-Vice Chancellor/Vice Chancelior of Universities:

) Pro-Vice-Chancallor

The posts of Pro-Vice Chancellor shall be in the Pay Band o7 Rs.3740C-67000 with AGP of
Rs. 100GC or Rs. 12000, as the case may be, along with 3 Special Allowance of Rs.4000

per moiich, subject -0 the condition that the sum total of pay in the Pay Band, the
Academic Grade Pay and the Special Allowance shall not exceed Rs. 80,000.

(i)  Vice Chanceallor

The posts of Vice Chancelior shall carry a fixed pay of Rs. 75000 along with a Special
Allowance of Rs, 5000 per month. -

4. Pay Scales ot Principais.in Colleges:
(i) Frincipal of Urder Graduate Coileges
Appaintiments to the posts of Principal 1n Under Graduate Colleges shall be based on the

conditions of elwthilty in respect of educational qualifications and teaching/research
experience laid dovir Dy the University Grants Commigsion and if any by the university

from time to time. The posts of Principal in Under Graduate Colleges shall be in the Pay

Band of Rs.37400-67000 with AGF of Rs.10000, plus a Special Allowance of Rs. 2000 per
month. Al' Principals in service shall be appropriately fixed in the Pay Band with the AGP

_of Rs. 10000. .

(if)  Principal of Post Graduate Colleges

Appointments to the posts of Principal in Post Graduate Colleges shall be based on the
conditions of eligibllity In respect of educational qualifications and teaching/research
- experience laid down by the Unlversity Grants Cormmissicn and if any by the university

| _recrultment/deputation shalt be within the competence of the University acting iIn~ -

(“xix)' There shall be one post of Proféssor_'_ in each t}epértment of a Post Graduate __
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Band of Rs:37400-67000 with AGP of Rs,10,000,. plus a Special Allowance of Rs. 3000
per month, All Principals in service shall be a'pp_ropflately fixed inl the Pay Band witht the

-~ _AGP of Rs. 10000, - - T - -

- 5, Pay Scales and Carear Advancement Scheme for Librarians etc:

S

Ce (| _Assistaht Librarian/ Coﬂegelibr_&riam - - ) __ -

K

(iy - Assistant Librarian/ Cé!lege Librarian in the pre-revised scale of pay of Rs. 8000-

) A _
--13500 shall be placed in the Pay Band ofRs.15600-39100 with AGP of Rs. 6000. -

Jity AW existing conditions of eligibility and academic qualifications |aid down by the
UGC shall contirue to be applicable for direct recruitment of Assistant Librarian/ College
Librarian, e - - I : .o

(b)  Assistant Librarian (Sr. Scale)/ College Librarian (Sr.Scale)

{ The posts of Assistant Librarian {Sr. Sc,al'e),l- College Li‘bra.-rian (Sr.Scale) in the

pre-revised scale of pay of -Rs. 10000-15200 shall be placed in the Pay Band of Rs:

15600-39100 with AGP of Rs.7GC0. ) :

(i) Assistant Librarian/ Coliege Librarian possessing Ph.D. in Library Science at the
entry ievel, after
eligible as per gu
Rs. 7000 with inthe Pay Baod of Rs. 15600-3¢100.

(it Assistant Librarian/ College Librarian not possessing Ph.D. but only M.Phil in
Library Science at the entry level after completing service of 5 years in the AGP of Rs.
6000, 1f atherwise eligible as per guidelines laid down by the UGC, shail become eligible
tor the higher AGP of Rs. 7C0C,

(v ARer compieting serv.ce of & years in the AGP of Rs. 6000 Assistant Librarian/
Cellege Librarian withioul the relevant Ph.D. and M.Ptil shall, if otherwise eligible as per
guidelines laid dowa by the UGC and if any by the university, move to the higher AGP of
Rs. 7000,

(v} The pay of the existing Assistant Librarian (Sr. Scale)/ College Librarian
(Sr.Scale) in the pre-revised scale of pay of Rs. 10000-15200 shall be fixed in the Pay
Band of Rs. 15600-39100 with AGF of Rs, 7000. at an zppropriate stage based on their
present pay, '

fey Deputy Librarian/ Assistant Librarian {Selection Grade)/College
Librarian (Selection Grade)

() Deputy Linrarans who are directly recruited at present snall be piaced in the Pay
Band of Rs. 15600-32120 with AG? of Rs. 8000 initially at the time of recruitment,

(i) on completicn of service of S years, Assistant Librarian (Sr.Scale)/ College
Librarian (Senior Scale! shall be eligible for the post of Deputy Llbrarian/ equivalent
posts in Pay Band of Rs. 15600-39100, with Academic Grade Pay of Rs.8,000, subject to
" their fuifilling other conditions of eillgibility {such as Ph.D. degree or equivalent published
work etc. for Deputy Libranian) as laid down by the UGC. They shail be designated as
Deputy Librarian/ Assistant Librarian (Selection Grade)/ College Librarian (Selection
Grade), as the case may be.

frdm time to time. - Posts of Princi_;‘:alv in Post Graduate Colieges shall also be in the Pay .

compieting service of 4 years in the AGP of Rs.6000, and if otherwise.
snes laid down by the UGC shall be eligible for the higher AGP of .
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- (i)  The existing process. of se%ection by a Selection Commli_:tée shafl continue_in
~ respect of promotion to the pest of Deputy Librarian and their equivalerit positions. -

(iv}  After-completing 3 years in the Pay Bard of Rs. 15600-39100 with an AGP of RS.

8000, Deputy Librarians/ equivalent positiois shail move tc the Pay Band of Rs. 37400-

67000 and AGP of Rs. 9000, subject to fulfilling other conditions of eligibility laid down

_ by the UGC and if any by the untversity, _ - _

{v) Assistant Librarians { Senior Scale) in. universities/ College Ubrarians {Senior
Scale) in the AGP ¢f Rs.7000 not possessing Ph.D. in Library Science” or equivalent
published werk but who fulfili- other criteria prescribed by the UGC and if any by the
university, shalt aiso pe eligible for being placed in the AGP of Rs. 8000. I

{vid  Incumbenis to the posts of Deputy Liprarian/ Assistant Librarian - (Selection

Grade)/Coilege Libranan {Selaction Grade) who nave completed three years in the pre-
revised pay scale of Rs. 12000-18300 on 1.1.2006 shall be fixed at an appropriate stage
in the Pay Band of Rs. 37400-67000 with an AGP of Rs. _90‘30. They shall coftinue to be
designated as Deputy Librarian/ Assistant Librarian-(Selection Grade)/College Librarian

(Selection Grade)

(viiy Incumbents to the posts of Deputy Librarian/ Assistant Librarian (Selection
Grade)jColiege Librarian {Selection Grade) who have not completed the requirement of
three years in the pre-revised pay scale of Rs. 12000-18300, for being eligible to be
placed in the higher Pay Band of Rs. 37400-57009, shaill be placed at an appropriate
stage with Acaderi: Grade Pay of Rs.8000 till they complete three years of service as
Ceputy cobrarian/ Assistant Librarian (Setection Grade})/ College Librarian {Selection
Grade). ’

(vii) Pay in regard <0 the d:rectly recruited Deputy Librarans shall be initially fixed in
Pay Band Rs. 15600-39100 with AGP of Rs. 8000. They shall move to the Pay Band of
Rs. 37400-67000 with AGP of Rs. 9000 after completing three years of service in the
AGP of Rg, 8000. .

(ix)  Tne existing concitions of eligibility and academic qualifications prescribed by the
UGC shall continue to be applicable for direct recruitment to the post of Deputy
Libranan.

{a} Librarian {University)

(1 The post of Llibrarien shail- be in the Pay Band cf Rs. '3‘/400-67000 with the
Academic Grade Pay of Rs. 10000. '

(iy  The existing conditions of eligibility and academic gualifications prescribed by the
UGC shalt continue to be applicabie for appointment to the post of Librarian (University).

(iii)y  Depuly Libranan completing service of three years in the AGP of Rs. 9000 and
otherwise eligibe 2> ner conditions prescribed by the UGC and if any by the university,
shall als be eligible to be considered for appointment to the post of Librarian through
open recruitment. )

(iv) Incumbent Librarian {University) shalt be placed at tne appropriate stage as per
the ‘fixation formula’ of the 6™ CPC In the Pay Band of Rs. 374G-67000 with AGP of Rs.
10000, o )
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-6, Pav St:ales and Career Aﬂvanmment 5cheme for Physlcal Education
Parsomlel. . e _ , R ' - . - =

(a) * Assistant: Director of physicat Eaucation( Assistant DPE)/ Co!lage .
" Director of thzfcai Education (caﬁege DPE) - S

() - The Assistant Oirector of Physrcal Educatxonl Conege DFE m the pre:revised pays
scale of Rs. 8000-13500 shall be placed in the Pay Band of Rs 15600 39100 with AGP of _

Rs. 6600 B} ] o

(if) Pay of incu zmbent Asqastant Directors of Physical Educahon/ College DPE shall be.
ixed at an appropriate stage in the Pay Band of Rs. 15600 39100 with an AGP of Rs,
6000 In accordance with the ‘fixation _formuta’ of the 6 CPC. i

(m) Al existing conciticns of engibility and acadermc quahﬁcatuons taid down by the -
UGC shali continue fo. be apphcable -for direct racruitmant of A=S|stant Director of
Physical Educaticn/(‘olleqe DPE.

(b) Assistant Dsrector of ths(cal Education (Semor Scale)/ College DPE
«{ Senior Scaie\ v

i » Aqsustant D:rectorq of Physical Education (Semor Scale)/ College DPE (Sénior'
Scale) in the pre-revised pay scale of Rs. 10000-15200 shall be placed in the Pay ‘Band
of Rs. 156GC-39100 with AGP of Rs. 7000.

’n) Assistant Directors of Physical Education (Senior Scale)/ College DPE  (Senior
Scale) possessing Ph.D. in Physical Education at the entry level of Assistant DPE/ Coliege
DPE in the AGP of Rs. 6000 shall, after completing service of four years in the AGP of
Rs.6D00. and if otherwise elicible as per guidelines prescrited by the UGC and If any by
the university, move to higher AGP of Rs. 7000 ir the Pay Band of ks. 15600G-3910C.

(i) Assistant Directors of Physical Education (Senior Scaie)/ College DPE  (Senior
Scale) possessing M.Phil in Physical Educaticn at the entry level of Assistant DPE/
College DPE in the AGP of Rs. 600C shall, after compiating service of five years in the
AGP of Rs. 6000, be elgible for the nigher AGP of Rs, 7000

(iv)  Assistant Directors of Physical Education/ Coilege DPEs without the relevant Ph.D.
and M.Phil shall, after completing service of six years 2s Assistant Director of Physical
Education/College DPE ir the AGP of Rs. 6000, and if otherwise eligible as per guidelines
prescribed by the UGC and if any by the university, be eligible for being placed in the
AGP of Rs. 7000,

{v) Pay of incumbenrt Assistant Directors of Physical Education (Senior Suale)/ College
DPE  (Senicr Scale) shall be fixed in Pay Band of Rs. 15600- 39100 at an appropriate
stage in the AGP of Rs. 7000, as per the 'fixation formuia’ of the 6™ CPC.

(¢) Deputy Dircitar of Physical Education/ Assistant Director of Physical
Education {Selectlon Grade)/ cmlege Director of Physical Education (Selection
Grade) —
(D) After completing service of five years in the Pay Band of Rs. 15600-39100 with
the AGP of Rs. 7000 and subject to satisfying other eligibility conditions laid down by the
UGC and if any oy the university, Assistant Director of Physicai Eaucation (Senjor Scale)/
College DPE {Senlor Scale) shall move to AGP of Rs. 8000 in the Pay Band of Rs. 15600-
39100. They shall be designated as Deputy Director of Physical Education/ Assistant DPE
{Selection Grade)/ College DPE (Selection Grade), as the case may be. ’




9

- - the AGP of Rs. 8000 and subject

ree years in the Pay Band of Rs. 15600-39100 and
ct to eligibliity laid down by. the UGC and If any by the .
university, Deputy DPE/. Assistant DPE (Selection Grade)/ College' DPE (Selection Grade)
shall move to the Pay Band of Rs. 37400-67000. with the AGP of Rs. 9000. They shall
continue to be designated as Deputy DPE/ Assistant DPE' (Selection Grade)/ College DPE

(i) After compl&ttngsewrae

- {Selection Grade) L _

(iti) - Al Incumbents to the post of Deputy DPE/ Assistant DPE {Selection Grade)/
-Cotlege DPE(Selection Grade) who have completed sarvice of at least three years in-the
un-revised Pay Scale of Rs. 12000-18300 as on 1.1.2006 shall be eligible to be fixed In -
the Pay Band of Rs.-37400-67000 with AGP of Rs. 8000, : ’

(iv) - All incurrbents to the pest of Deputy DPE/ Assistant DPE (Selection Grade)/

College DPE {Seizction Grade) whose services in the un-revised Pay Scale of Rs. 12000~
18300 fall short of three -years which would have marde them eligible to move to the
higher Pay Band, shall be placed at an appropriate stage at the AGP of Rs, 8000 inthe
Pay Band of Rs. 15600-35100 till they complete the required service of three years as
Deputy DPE/ ADPE (Selection Grade)/ College DPE (Selection Grade) in the un-revised

Pay Scale. - - _ -

" (v)  Pay of the directly recruited Deputy DPE .shall be initially fixed with the AGP of
Rs. 8000 in the Pay Band of Rs. 15600-39100, and after completing 3 years of service
directly recruited Deputy DPE and equivalents shall move to Pay Band Rs. 37400-67000
with AGP of Rs. 5000 o - - - }

(d)  Director of Physical Education (University):

0 Post of Director Physicai Education in universities shall be in the Pay Band of Rs.
37400-67000 with AGP of Rs. 10000, .

(il Post of Director Physical Education {University) shall continue to be filled through
direct recruitment and the existing conditions of eligibility i.e. the minimum qualificatior,
number of years of relevant experience and other conditions prescribed by tha UGC shall
continue to be tne eligibility for recruitment. - :

(i) Pay of the incumoents shall be fixed at the appropriate stage'ih the Pay Band of
Rs. 37400-67000 as per *fixation formula’ of the Government of india for 6™ CPC.

7. Incentlves for Ph.D./ M.Phn and other higher qualification:

) Five non-compounded advance increments shall be admissible at the entry level
of recruitment as Assistant Professor to persons possessing the degree of Ph.D. awarded
in the relevant disciptine by a university following the process of registration, course-
wark and external evalaation as prescribed by the UGC. — A -

(ii) M.Phil-degree holders at the time of recruitmera: to the post of Assistant Professor
shall be entitled to twu ~on-compounded advance increments,
RAAC A S

(i)  Toose possessing %ost Graduate degree In a ‘orofessional course such as

LLM/M.Tech etc., recogrised by the relevant Statutory Body/Council, shall alsc be

. . entitled to 2 non-cempounded advance increments at the entry ievel.

(iv)  Teachers who complete the:r Ph.D. degree whil€ ‘in service shall be entitied to
three non-compounded tncrements if such Ph.D. is in the relevant discipline and has -

been awarded by 8 university complying with the process prescribed by the UGC for
enrolment, course-work and evaluaticn etc. : : o ‘

.'.' . B‘\% ‘f‘ -

N




(v) = However, feachers in servicewho have been awarded Ph.D. at the:time of coming
nto force of this Scheme or hawing Usen enrolled: for Ph.D._have already -undergone
‘course-work, If any, as well as-evaluatipn, and only fotification In.regard 4o the award of
" PR.D. Is awalted, shall -also be -entitled- to the award of " three - non-compounded
~ -increments even. If the university awarding such Ph.D. has not yet ‘been. notified- by the

UGC as having complied with the process prescribed by the Commissiom; -

.-

_(vi)  In fe'sp_ect of -évery other case,' & teacher who is élready -enrolled for Ph.D. shall

‘. Y i ( _ avail the benefit of three non-compounded increments ‘only if the university awarding the

~

—

Ph.D. has been notified by the UGC to have complied with the process prescribed by the
Commission for the -award of Ph.D, in respect of either course-work -ar.evaluation ‘or
both, as the case may bg, ’ - -

- - .

benefit of three non-compounded increments on award of Ph.D, while in service cnly if
" such enrolment is with a university which complies with the entire process, including that
~ _ of enrolment as prescribed by the UGC. o ;

4 }ii)_ Teachers who acquire M._Phil—.”degr,ee-(:t a post gr‘adlxate degree in a professional
_Jcourse -récognised by the reievant Statutory Body/Council, while in service, shall be

entitied to one advance increment. If post graduate qualification in a particular subject

Is not a mandatory requirement at the entry level of recruitment, acquisition of such a
quaiification for in service candidates shall also entitle them to one advance Increment.

' (ix)  Five npon-compounded advance Incrernents shall be admissible. to Assistant

X Librarian/ College ‘Librarian who are recruited at éntry level with Ph.D. degree in.the -
discipline .of library science from a university complying with the process prescribed by
the UGC in respect of enroiment, course-work_and evaluation process for the award of
Ph.D. in library science. : '

(x) Assistant Librarian/ College iibrarian and other Library personnel -acquiring the
™ degree of Ph.D, at any time while in service, in the discipline of library science from a
~university complying with the process prescribed by the UGC in respect of enroiment,

course-work and evalustion shall be entitled to three non-compounded advance
increments. :

(xiy  However, persons in posts of Assistant Librarian/College Librarian or higher
positions who have been awarded Ph.D. in library scierice at the time of coming into
\p force of this Scheme or having been enrolled for Ph.D. in library sclence have already
" undergone course-work, If any, as well as evaiuation, and only notification in regard to
the award of Ph.D. is awaited, shail also be ertitied to the award of three non-
compounded increments even if the university awarding such Ph.D. has not yet been
notified by the UGC as having complied with the process prescribed by the Commission.

(xii) 1In respect of every other case-of persons in the posts of Assistant Librarian/
\/ College Librarian or higher positions who are already enrotled for Ph.D. shall avail the-
' benefit of three non-compounded increments only if the university awarding the Ph.D.
has been notified by the UGC to have complied with the process prescribed by the

Commissian for the awacd oF Ph.0. i resgect of either course-wark or evafuation or
both, as the case may be. :

'(xiii), Assistant Librarian/ Coliege Librarian and others in higher Library positions in
service who have not yet enrolled ‘or Ph.D. shall therefore derive the benefit of three
N non-compounded increments on award of Ph.D, while in service only if such enrolment is

with a university which complies with the entire process, including that of enrolment as
prescribed by the UGC,

e 150 -

j ' (vit)  Teachers m service-who have_'not.yet.enrolled for Ph.D, shall therefore derive the
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(xiv} Two non-co-npounded advance mcrements shaill be admissibie for Assistant
lerarlan/ College Librarian with: M:Phil degree in Library Sclence at the entry level,
Assistant Librarlan/ College- Libraridin-and those in higher positions acquiring M.PhH
‘degree in Library Sclence at any t‘me dunng the cwrse of their servnce, shall be entit!ed

"~ to one advancerincrement

{(xv) Five non-compounded advance incremenls shall be admlsslble bo Assistant
Director of Physical Education/ College Director of‘Physu:al Education who are recruited
at entry fevel with Ph.D. degree in the discipline of Physical Education from a university
complying with the process prescribed by the UGC in respect of enrolment course-work
and evalyation process for the award ‘of Ph.D. in Phys:cal Educatlon -

xvi} Persons in pocts of ‘Asmstant Director of Physical ‘Education/ College DPE or higher
posmons acquiring the degree of Ph.D in the discipline of Physicai Education, at any time

"while in service from a university rc'nplymg with the process prescribed by the UGC in -

respect of enrolment, course-work and evaluatron -shall - be entitled to three non-
compounded advance m\,ren*ent*; .

(xvii} However, persons in posts of Assmtant Director of Physmal Educatlon/ College”
"DPE or higher positions who Have been awarded Ph.D. in Physical Education at the time
of .coming Into force of this Scheme or having been enrolled for Ph.D. in Physical
Education have already undergone course-work, if-any, as well as evaluation, and only .
notification In regard to the award of Ph.D. Is awaited, shall also be entitled to the award
of three non-compounded increments even Iif the university awarding such Ph.D, has not
yet been notified by the UGC as having compued WIth the process prescribed by the
Commission. .

Oiviity In respect of every cther case of persons In the posts of Assistant Dir¢Ctor of
Physicai Education/ College DPE or higher positions whao are already enrolled for Ph.D. in
Physica! Education shall avail the benefit of three non-compounded increments only if
the university awarding the Ph.D. has been notified by the UGC to have complied with
the process prescribed by the Commission for the award of Ph.D, in respect of either
course-work or evaluation or both, as the case may pe.

{xix) Assistant Director of Physical Education/ College DPE and others In higher
Physicai Education positions in service who have not yet enrolled for Ph.D. shall
therefore derive the benefit of three non-compounded increments on award of Ph.D,
while in service only if such enrolment Is with a unlversity which complies -with the entire
process, including that of enrciment as prescribed by the UGC. '

(xx) Two non-compounded advance increments shall be admissible for Assistant
Director of Physical Education/ College DPE with M.Phil degree in Physical Education at
the entry level. Assistant Director of Physical Education/ College DPE and those In higher
positions acquiring M.Phil degree in Physical Education at any time during the course of
thelr service, shall be entitled to one advance increment,

{xxi) Not withstandw e anything in the foregoing clauses, those who have already
availed the benefits of advance increments for pessessing Ph.D./ M.Phil. at the entry
level under the earlier schoeme shall not be entitlad to the benefit of advance increments
under this Scheme.

"{xxii). For posts at the entry level where no such advance increments were admissible

for possessing Ph.D/ M.Phil. under the earlier scheme, the benefit of five advence
increments for possessing Ph.D./ M.Phil. shall be avallable to only those appolntments
which have been made on or after the coming into force of this Scheme:

19
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" (xxni) Teachers, Library and Physical Education cadres who have already availed the
benefits of increments as per existing policy for acquirlng Ph.D. /M Phll while in serwce,
\wwld not be entntted to benefits ander this Scheme o . .

8. Oﬂlervtems-and-condmons._ - _ e B

(a) Incremants' - ‘ ‘ - S

relevant Pay Band and the AGP as applicable for the stage ln the Pay Band

£ (i} Each advance increment shall also be at t_he_ rate of 3% of the su_m_total of pay in
jf he relevant Pay Band and the AGP as applicable and shall be non-compoundable. ~
i : - o )

(ii)  The number of additional increment(s) on placement at each highar stage of AGP
. . . shall be as per the existing scheme of increment on-promotion from lower Pay Scale to
k ' higher Fay Scale; however, In view of the considerable raise In effective pay between the
. - two Pay Bands, there shall be no additional increment on movement fram the Pay Band

(- ) of Rs. 15600-39100 to the Pay Band of Rs, 37400 67000,

: (iv)y Al iSSUGb relating to grant of advance increments to teachers engaged in
(’ . o engineering/ technical -courses in the university system shall be subject to
. ~ recommendations of the Commlttee separately constituted. by the Central Government
\/lor pay review of teachers in technical education.

(

b) Pay ‘fixation formula’:

(= ) The pay ‘fixation formula’ recommended by 6 Central Pay Commission as
" accepted by the Central Government shall be adopted for teachers and- equivalent
positions in the Library and-Physical Educatlon Cadres.

{c) Allowances:

{ (i) Allowances such as Leave Travel Concession, Special Compensatory Allowances,
Chlldren‘s Education Allowance, Transport Allowance, House Rent Aliowance, Deputation
l Allowance, Travelling Allowance, Dearness Allowance, area based Special Compensatory
Allowance etc. as applicable to teachers and Library and Physical Education Cadres, shall
be at par with those alcepted by the Central Government for Central Government
) employees on the recommendations of 6™ Central Pay Commtssion and shall be
( appncable from 1.09.2008.

JGC maintained universities/colleges and institutions deemed to be universities, the
rates of allowances as applicable to Central Government Group ‘A" employees shali be
adopted.

(, (in) For teachers and equivalent positions in lerary and Physical Education cadres in

(iti)  Teachers and equivalent pasitions in Llbrary and Physical Education cadres, In
UGC maintained unijversities/colleges and institutions deemed to be universities, with
visual,..orthopedic hearing o other disabilities under the provisions of ‘Persons with
Disabilities (Protection «f Rights, Equal Opportunities and Full Participation) Act, 1995’
_shall be entitled to twice the normai rate of transport allowance as arcepted by the
"Central Government on the recommendations- of 6" CPC for Central Government
Employees with disabilities.

EEES
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6] Each annual increment shall -be equrvalent to 3% of the sum tom! of pay in the -
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it service by- relaxlng the numb

Stuﬁyt.eam, ,

—--.Phﬂ’- ete. aﬂd Ph D h- the falavant. discfgiine whilé:

the - availability . of vacant positions for teachers and other cadres ‘in-colléges and =
universities, so-that a teacher and other cadres entering service without Ph.D: or M.Phil.

‘or higher qua!lﬂoatmn cou!d be encouraged to-acquire these qua[bﬁcations fri-the - reievant
- disciplines at the earllest rathar than at a-later stage ‘of the céreer,

(e) . Research Promaﬂcﬂ Grant.

I University Grants Commission shall prescribe & scheme with appropriate
guidelines for providing by way of appropriate ‘start up grants’ to teachers and other
cadres teking up research in all -disciplines including basic science research as
recommended by 'Prof. M.M: Sharma Committee on Strengthening of Baslc Science
Research’ and suitably adopted for research in social sciences/humanities and other
disciplines by the UGC.

) Age of Superannuation:

{i) In order to meet the situation arising out of shortage of teachers in unlversities
and other teaching institutions and the consequent vacant. positions therein, the age of
superannuation for teachers in Central Educational Institutions has already been
enhanced to sixty five years, vide the Department of Higher Education letter No.F.No.1-
19/2006-U.11 dated 23.3.2007, for those invoived in class room teaching In order to
attract eligible persons to the teaching. career and to. retain teachers in service for a
longer period. Consequent on upward revision of the age of superannuation of teachers,
the Central Government bhas already authorized the Central Universities, vide
Department of Higher Educat:on D.O. ietter No.F.1-24/2006-Desk{\#) dated 30.3.2007 to
anhance the age of superannuation of Vice- Cencellors of Central Univérsities from 65
years to 70 years, subject to amendmients in the respective statutes, with the approval
of the cainpetent authority { Visitor in the case of Central Universities).

(i) Subject to availabillty of vacant positions and fitness, teachers shail also be re-
employed on contract appointment beyond the age of sixty five years up to the age of
saventy yvears. Re-empicyment beyond the age of superannuation shall, however, be
cone selectively, for a limited period of 3 years ir the first instance and then for another
further ceried of 2 years purely on the basis of merit, experience, area of specialization
and peer grolup review and only against available vacant positions without affecting
sefection or promotlon prospects of eligible teachers.

(1§} Whereas the enhancement of the age of superannuation for teachers engaged in
ciass room teaching is intended to attract eligible persons to a career in teaching and to
ineet he shortage of teachers by retaining teachers in service for a. longer period, and
whereas there is no shortags in the categories of Librarians and Directors of Physical
Educaticn, the increész n the age of superannuation from the present sixty two years
shall not be avallable to the categories of Librarians and Directors of Physical Education.,

{g) Pension:

“{i)  For teachers and other cadres in UGC maintalned Institutions in receipt of

nenston, the Central Government rules for pension and gratuity as applicable to Central
Government employees shall be applicable.' Recommendations ‘of Sixth Central Pay
Commission in respect of pension for Central Government employees, including ellgibility
for full pension i.e. 50% of average pay or last pay drawr whichever is higher after 20
yvears of gqualifiring service, shall be adopted for cn{y those teachers and other cadres

F years to be.put in after-entry-while: keeplng In-niind v
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who are siready .on pension (N geritral Unive
deemed to be universities coming-srider the

© i) - -An-view of the new pension: scheme effective Trom:1.1.2004,-A0:new. cases of:

ttes/  college
éw of the UGC-.

conversion to pension-scheme-shali be altowed. ...

(h)  Family Pension:

()  Family Pension facilities as approved by the Central Government. In respect of
Central Government Employees on the recommiendations ‘of Sixth CPC shall be available
to teachers. and other cadres in Central Universities and other UGC maintained
institutions who are eligible for such Pension at present.

{0 Additional Quantum of Pansion to senior pensioners:

i The facility of additional quantum of pension accepted by the Central Government
an the recommmendation of 6% CPC for senlor pensioners of the Central Government shall
be extended to persons who are or were in teaching and other cadres on attalning the
age of eighty years if they%re already in pension scheme in Central Universitles and
other UGC malntained institutions. .

) Gratuity and Encashment of Leave: Facliities of gratuity and encashment of
jeave accepted by the Centrat Government on the recommendation of 6™ CPC for Central
Government employees shail be extended to teachers and other cadres in Central
Universities and other UGC maintained institutions.

(k) Ex-Gratia Compensation: Families of teachers and other cadres who die in
performance of their bona fide duties shall be compensated in the same manner as
similarly placed families of Central Government Employees. '

) provident Fund:

{0 In view of the present policy in regard to Contributery Provident Fund, the status
guo shall continue,

{m) Consultancy Assignments:

{i) University Grants Commissicn shall work out & suitable model, for which the
models of revenue sharing between institutions and consuitant-teachers prevailing {n-the
Indian Institutes of Technology, Indlan Institutes of Management and other institutions
may be taken into consideration.

{n) Anomalies of the last PRC:
¢y Anomalles and unimplementad recommendations of the last Pay Review
Committes, if any, shall be examined by the University Grants Commission In

consultation with the Finistry of Human Resource Development.

(0} Other recommendations of PRC and UGC:

{i)  Recommendations made by the Pay Review Committee and the UGC in regard to

‘the various selection processes, service and working conditions, training/ refresher
courses ete. shall be considered appropriately by University Grants Cormmission with the
appreval of the Central Government, wherever required, or under the Commisston’s
Regulations in accordance with the provisions of the University Grants Commission Act.




(p).  Applicability of the Schere: _ , .
() ~ This Scheme shall ‘be applicable to teachers and other equivalent cadres of

and the Institutions Deemed to be Universities whase maintenance expenditure is met
by the UGC. The implementation of the revised scales shall be subject to the acceptance
of all the conditions mentioned in this letter as weil as Reguiations to be framed by the
UGC In this behalf. Universities implementing this Scheme shall be advised by the UGC-
- to amend their relevant statutes and ordinances in tine with the UGC Regulations within .
three months from the date of issue of this letter. :

P
rreein b e

f- 0, This Scheme does not extend to the cadres of Registrar, Finance Officer and
Controller of Examinations for which a separate Scheme is being issued separatety.

() {(iify ~ This Schame dces not extend to tne Accempanists, Coaches, Tutors and
' Demonstrators, Pay and Grade Pav of the said categories of employees shall be fixed in
. the appropriate Pay Bands relative to their existing_Pay in each university/ institution
( corresponding to such fixatlorkin respect of Central Government employees as approved
by the Central Government on the basis of the recommendations of 6™ Central Pay

(» Commission. ’

{iv)  This Scheme does not extend to the posts of professionals like System Analysts,
Senior Analysts, Research Officers etc. whe shall be treated at par with similarty qualified
personnel in research/ scientific erganizations of the Centra! Government,

g {v} Thes Scheme may bes extended to universities, Colieges and other higher

educaticnal institutions coming under the purview of State iegislatures, provided State

Governments wish to adopt and impiement the Scheme subject to the following terms
and conditions:

{a) Financial assistance from the Central Government to State Governments opting to
revise pay scales of teachers and other equivalent cadre covered under the Scheme shall
( be limited to the extent of 80% (eighty percent) of the additional expenditure involved.in

the implementation of the revision: :

N

() The State Governmeni opt'ng for revision of pay shall meet the remeaining 20%
{twenty percent) of the additional expendlture from its own sources.

Vi

() Financial assistance referred to in sub-cleuse {a) above shall be provided for the
period from 1.01.2006 to 31.03.2010.

(d) The entire Hability on account of revision of pay scales etc. of university and
college teachers shall be taken over by the State Government opting for revision of pay
i scales with effect from 1.04,2010.

(e) Einancal ascicterce from the Central Government shall be restricted to revision of
pay scales in respect 0% c.aiy those posts which were m ex:stence and had been filled up
as on 1.01.200¢6.

) State Governments, taking into consideratior other lecal conditions, may also

_decide In their discretion, to introduce scates of pav higher than those mentioned in this
Scherne, and may give effect to the revised bands/ scales of pay from a date on or after
1.01.2006; however, in such casss, the details of modifications. proposed shali be
furnished to the Central Government and Centrai zssistance shalt be restricted to the Pay
Bands as approved by the Central Government and not to any higher scale of pay fixed
by the State Government(s).

—

—

Library and Physical Education-in all the Central Universities and Colleges there-under E



’ . condition that’ ~thﬂe::,—.ént;iré"‘.3chemé‘t"oﬁ tevision of “pay scales,” together withall" the

\ : ' conditions to be laid down by the UGC by way of Regulations and. other guidelines shall -
o be implemented by State Governments and Universities and Colleges coming under their . -

jurisdiction as a composite scheme without any modification except In regard to the date

| - of Implementation and scales of pay mentioned hefein above. - , ’

‘s,  Date of implementation of revised pay and allowance and payment of |
arrears: _ : ' ;

o effective from 1.01,2006. The revised rates of a!i other applicable allowances such as
House Rent Allowance, Transport Allowance, Children Educatlon Allowance etc. and the
non-compounded advance increments shalt take effect frem 1.09.2008.

. \/A) The revised Pay and revised rates of Dearness Allowance under this Scheme shail
b

_ : (i) Payment of arrears up to 40% of the total arrears shall be made during the
- current financial year i.e. 2008-09, after deduction of admissible income tax.
. A .

ST

(i)  An undertaking shall be taken from every beneficiary under this Scheme to the
- effect that any excess payment made on.account of Incorrect fixation of pay in the
( revised Pay Bands or grant of inappropriate Pay Band/ Academic Grade Pay or any other
excess payment made shall be adjusted against the future payments due or otherwise {0
tnhe beneficiary in the same manner as provided i this Ministry's 0.M. No. F.23-7/2008-
IFD dated 23.10.2008.. read with. Ministry of Finance {Department of Expenditure)
G.M.No.F.1-1/2608-1C dated 30.8.2008.

\ 16, The revised Pay in the relevant Pay Band and the Academic Grade Pay together
with the applicable allowances ncluding arrears of salary as mentioned above shall be

4 pald to all eligible beneficiaries under this Scheme pending issue of Regulations by the

) UGC.

(" 11, This Scheme is subject to the guidelines issued by the Ministry of Finance

- (Department of Expenditure) vide OM No. 7-23/2008-£.111 dated 30.09.2008,

( _ 12, Anomalies, if.any,' in the impiementation of this Scheme may be brought to the

notice of ~ the Department of Higher Education, Ministry of Human Resource
Development, for clarification/declsicn of the Central Government.

Yours faithfully,
( NN
—

{R.Chakravarty)

{ Deputy Secretary to the Government of India
Copy to:
{ 1. Vice Chancelicrs of all Central Universities, Instiutions Deemed to be Universities

fully funded by the Central Covernment.

{ 2. Principal Secretary to Prime Minister, South 3icck, Central Secretariat, New Delhi
- 3, Secretary (Coord:nation), Cabinet Secretariat, Rashtrapati Bhavan, New Delhi
/ 4, Secretary, Department of Expenditure, North Block, New Delhi-
5. Secretary, Department of Personnel & Training, North Block, New Delhi
( 8. Secretary, Department of Agriculture Research and  Education, Krishi Bhavan,

&ew Delhi.
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Member Secre..ary, Al ’ndta Council for Technn:'kE Educatton New Qelm B
) Chief Secretaries of all State- Governmentq - . -

— Secretary, I&"zructry of Hea!th and Family Walfare (Med:cau Education;, Nirman

Bhavan, New. Dethi.

Web Master, Mmlstry of Human Résource Development for pubﬂcatson on the

’websiteof the Mlmstry, hosted by the National Informatics Centre

) _ ' - (R.Chakravarty)
T Depu'y Secreiary (o the Government of India-

—
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T Ne.1-32/2006-U.H/UL)Y -
_ - -Government of India
- Ministry-of Human Resource Development
Department of Higher Education -

- - o -_New Delh, dated the-31% December, 2008

- The Secretary,
University Grants Commiss:on,
Bahadur Shah Zafar Marg, S ) :
"New Delhi --110 002, . o o -

Subjéct:- Scheme of revision of pay scales for the posts of Registrar, Deputy
-Registrar, Assistant Registrar, Controller. of Examination, Deputy
Controller of Examination, Assistan: Controiler of Examination,
Finance Officer, Deputy Finance Officer and Assistant ‘Finance Officer
following the revision of pay scales of Central Government
employees on the recommendations of the Sixth Central Pay
Commission- regarding.

——

Sir, i

‘ I am directed to say that following the revision of the pay scales of central
government employees in pursuance of the recommendations of the 67 Central
Pay Commission, the Ministry of Finance ( Department of Expenditure) had issued
guidelines regarding the pay revision of the employees of Quasi-Government
Organisations, Autonomous Organisations ana Statutory Bodies. etc, set up by
and funded/ controlled by the Central Government, vide their O.M. No. 7-
23/2008.E.11l dated the 30" September, 2008. Taking the relevant factors intc
consideration, it has been dec:ded by the Central Government to revise the pay
scales of the officers of the universities and deemed to be universities fully
funded by the Central Government, namely, Reqistrars, Deputy Registrars,
Assistant Registrars, Controllers of Examination, Deputy Controllers " of
Examination, Assistant Controllers of Examinations, Finance Officers, Deputy
Finance Officers and Assistant Finance Officers, as mentioned below. The revision
of pay scales, etc. shall be subject to various provisions as contained herein, and
Regulations to be framed by the UGC in this behalf.

) Registrar /Finance Officer / Controller of Examination

{a) Registrar /Finance Officer / Controller sfExamination i the pre-revised

‘scale of pay of Rs.16400-450-20900-500-22400 sha!! he placed in the Pay 3and

of Rs. 37400-67000 with a Grade Pay of Rs.10.00Q, and pay of these officers
shall be fixed at the appropriate stage in the Pay ba_xci ir accordance with the
guidelines issued by the Ministry of Finance, hased on lhe recommendations of
the 6% Central Pay Commission as accepted by Centra uuvornmenf The posts of
Registrar/ Finance Officer/ Controlier of Examinations shall continue to be fitled
through direct recruitment as per the existing criter: 3

- (b) The exustung minimum qualfications for direct re cruitment to the post of

Registrar and equivalent posts shall continue, namely, a Master's Degree with at
least 55% of the marks or its- equivalent grade of ‘8" in the UGC 7 point scale.

Conseguent on change in designation of teachers v:ae this Ministry’s letter_
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o R No.1-32/2006-U.11/U.I(H) dated 31* December, 2008, experierice required for the
- posts-of Registrars-and equivalent'shall be . _ - e
- - (i) at least 15 years'—of experience as_Assistant Professor in the AGP of

- R$.7000 and above or.with 8 years’ of service in the AGP of Rs,8000
and above including as Associate ‘Professor-along with experience in
_ . educational administration. or ) ST S

(i) Comparable ‘experience _in research establishment and/or . other
, . - * institutions of higher education, or : S , )
i _ Lo ‘ . L = : ]
’ - (i) 15 years of administrative experience, of which 8 years shall be as
Deputy Registrar or an equivalent post, ' o - .

Appropriate requlations shall be issued by the University Grants Commission in
- this regard. - T :

| (cy  The age of superannuation, as at present, shall continue to be 62 (sixty
(' - twojyears for Registrar and equivalent posts. S R
(i) Deputy Registrar / Deputy Finance Officer / Dy Controller. of
Examination ' : . o

el

(ay » Or appointment as Deputy Regisirar/ Deputy Finance Officer/ Deputy
s Controller of Examination, pay shall be fixed in the Pay Band of Rs. 15600-39100
with a Grade Pay of Rs. 7600. They shali move to the Pay Band of Rs. 37400~
67000 with -a Grade Pay of Rs. 8700, after complefing 5 years of service as
Deputy Regtstrar/ Deputy Finance Officer / Deputy Controlier of Examination. On
) moving to the higher Pay Band, they shall continue to be designated as Deputy
{ semstrar/Deputy Finance Officer/Deputy Controller of Examination.

) The pay of all incumbent Deputy Registrars/ Deputy Finance Qfficers/

( Deputy Controllers of Examination shall be fixed in the Pay Bands of .Rs. 15600-

29100 with Grade Pay of Rs. 7600 or Rs. 37400-67000 with Grade pay of Rs.

( 84700, as the case may be, depending on length of service in the post; provided
that all those who have completed 5 years of service in the pre-revised pay scale
of Rs. 12000-18300 as ‘on 1.1.2006 shall be placed at an-appropriate stage in the
pay Band of Rs. 37400-67000 with the Grade pay of Rs. 8700. o

() The minimum qualifications for q'irect recruitment to the post of Deputy
Registrar and equlvatent posts shall pbe’a Master's Degree with at least 55% of
the marks or its equivalent grade of '8’ in the UGC 7 point scale; along with- - -

(i* Nine years’ of pxperience as Assistant Professor in the AGP of Rs.6000
and abov.: with experience in educational administration, or

i~

(i Comparabnle experience in research establishment and/or other—
institutions of higher education, or ' -

~~

(in) 5 years’ of administrative _expe'rlence as Assistant Registrar or in an
equivalent post, ' ‘ o

~ The University Grants Commission shall. frame -appropriate Regulations

( accordingly. , -

(d) " Teachers appointed to .the post of Deputy Registrar -and équlVaie_nt, shall

be entitled to appropriate Grade Pay for these categories of posts, and shall not

retain Academic Grade Pay of the teaching post held. - T
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(e)  Seventy-five percent-of the posts of Deputy Registrar/Deputy Finance
Officer/Deputy Controller of Exarhination, as the case may te, shall be_filled by - .
direct recruitmetit, as at present. ’ S e ST

- ()  There shall be” no change in the designation of Deputy Registrar/ -
equivalent posts on movement to the higher Pay Band from -the Pay Band of
P Rs.15,600.~ 39,100 with GP of Rs.7,600. - o -

(9) Twentyéﬁve per cent of the posts of Deputy Registrars/Deputy . Controller s
of Examinations/Deputy Finance Officers shall be filled by promotion from -among
eligible- Assistant - Registrars/Assistant -~ Controller of Examinations/Assistant
Finance Officers; as the case may be.. T .

(h). The age of >s.uperanr‘1u tiorr of Deputy Rég!étra_r/'be'puf-y Finance Officer/
Deputy Controiler of Examjration,- shall continue to be 60 (sixty) years as at
" present. . - - e ' '

(i) Assistant Refistrar/Assistant Finance Officer/Assistant Controller
of Examination ‘ i : ) - . :

(a) These posts shall pbe in‘the Pay Band of Rs. 15600-39100 with a Grade Pay
of Rs. 5400. ‘ ‘ ) .

(b) The existing minimum qualifications prescribed for direct recruitment for the
post of Assistant Registrar and equivalent, which are Master's Degree with at
least 55% of the marks or. its equivalent grade of 'B’ in'the UGC 7pt scale along
with a good academic record, as laid down by UGC, shail continue to be in force.

{c) All direct recruitment to posts of Assistant Reg'istrar and equivalent posts
chall be made as per exlsting procedure. '

(d: The existing pattern of 50% of the posts at this level being filled through
promotion from the lower grades shall continue. The minimum educational
qualifications mentioned above shall not apply in the case of promotion.

(e) Assistant Registrar and equivalent posts shall be eligible for the higher
Grade Pay of Rs. Rs.6600 within the Pay Band of Rs. 15600-39100 after 8 years
of service p_;gﬂggd, as currently required, they have participated in two training
programmes on Education Administration, each, of approximately four weeks'
duration and their performance appraisal reports are consistently satisfactory.
The higher Grade Pay of Rs.6,600 shall bé restricted, as at present, in the case of
promotion to senior scale of these posts, to 50% of total strength of Assistant
Registrars or their equivalent grades, as the case may be. '

(fy ~ Appropriate regulations shall be issued by the University Grants
Commission in this regard. :

(9) The age of superannuatidrn of Assistant Registrar/Assistant Finance Officer/
Assistant Controller of Examination, shall continue to be 60 (sixty) years as at .

present.
2. pay ‘fixation formula’:

The pay ‘fixation formula’ fecomMended by 6 Central Pay Commission a5
accepted by the Central Government shall be adopted. , o
\ _ _

R TT
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3. Date of implémentation of rev:sed pay and allowance and payment
- of arrears: - . :

/,, - B ’ _

B vy/ The rewsed Pay and revised rates of Dearness A110wance under this
cheme shall be effective from 1.01.2006.-The Tevised rates of “ail- other
. applicable allowances such as House. Rent Allowance, Transport Allowahce
- Childrest Education Allowance etc. shall take effect: from 1,09.2008.

- 1

{ Payment of arrears up tc 40% of the total ‘arrears shall be made durmg ‘
‘hc current fmanaa( year i.e. 2008-09, after deduction of admissible. mcome tax

i)y AN undertakmu \haH be taken from every beneﬂcxary under tms Scheme
toAhe effect that any excess payment made on -account of incorrect fixation of
say 10 the revised Pay | Bands or grant of inappropriate Pay Band/ Academic Grade o
Pay or.any other excess payment made shell be adjusted against the future
payments due or otherwise to the beneﬂcnary in the same manner as provlded in
this Ministry’s O M No. F. 23 7/7008 IFD. dated 23.10.2008.

(iv). = The revised scales of Pay and applicable allowanceq inciuding arrears of
salary as mentioned above shall be paid to all_eligible beneficiaries under this
Scheme nending issue of Reguiaticns by the UGC.

3.0 These orders shall be applicable in all Central Universities and institutions
Deemed to be Universities whose maintenance. expenditure is met by the UGC.
Universities may be advised to amend their statutes and crdinances in line with
ine Requlations within three months from the date of issue of this letter.

mar ter"‘s‘ ang conditions shall be governed in accordance with the
Guines ssuel by the Minstry of Finance (Department of Expenditure) vide OM
NG, 7-;23/&008 F.II1 dated 20.06.2008, regarding revision of the scales of pay of
the empioyees of ali the Autonomous/Statutory Bodies/Institutes. In this
connection, this Ministry’s letter No. 2-1/2008-U.I(A) dated 6.10.2008 refers.

5. Anomalies, if any, in the implementation of this scheme may be brought to
the notice of the Department of Higher Education, Ministry of Human Resource
Development, for clarification/decision. '

Yours faithfully,

ha,

v {R . Chakravarty:
e Deputy Secretary to the Government of India
nopy to.

1. Vice Chancellors of all Central Universities/ "Institutions Deemed to be
Universities maintained by the Central Government.

2. Principal Secretary to Prime Minister, South Block Central Secretar!at New
Delhi ‘ -

Secretary (Coofdination), Cabinet Secretaria‘t, Rashtrapati Bhavan, New Delhi

pow

Secretary, Department of Expenditure, North Block, New Delhi

~

5 - _Setret_é_ry, Department of Per‘sdnnel & Trainihg, North Block, New Delhi :

| yo -
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6. Secretary, Department of Aqr:culture Research and Educataon - Krisghi Bhavan
{ New - Delhi. - . . - . L
B _ 7. Secretary, Ministry of Health and Fjamilvae‘ffare (Meﬂicai Education),' Ni-r'miah g L
(“ - - Bhavan New Dethi. . - _
o 8. Member Secretary, Ali Indua Councul for Techrﬂcal Educatson New Delh1—
’-3 { ) 9. Chief Secretanes of all State Governments ) . .
a 10. Web Master, M1n|stry of Human Resource Development for pubhcatson on the" :
« -~ website of the Ministry, hosted by the National Informatccs Centre -
, ) : (R. Chakravarty)
( ) S ) Deputy Sccretary to the Government of India
(
(
/
{
¢
(
(
/
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.Revision. of Tuutlon Fees of the New: Students Year 2009 -

The Core Commlttee of CLAT in its meetmg held on 3'd & 4th November c
2008 at NALSAR, Hyderabad deC|ded there must be unlform twt:on fees in all the
Natlonal Law Schools R '

-The Commlttee was aIso of the opinion that -on the account of sharp
increase in the salarles of the Natlonal Law Schools, in view of the New UGC/Govt

pay scales there was an lmmedlate need to increase the tuition fees.

The Commlttee aIso suggested that the Umversntles may charge a minimum

of Rs.70,000 per annum towards tum\n fees for the BA/B Sc LL.B (Honours)
course. , | \\'_

The‘universi_ty authorities may look into the matter and decide accordingly.
b
. : ' P
N _ Dr. A.K.Poddar
Assocnate Professor of Law

& Member, IC-CLAT, NUJS.
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-M"NU_TES OF THE MEETING QF_’THE‘ ;COR’E .COM'MITT-‘EE' HE_LjD .

" The meeting of the Core Committee of ELAT-2008 ‘was. held on 3% and 4™

" November, 2008 at NALSAR University - of -Law, Shameerpét. The following

- members were present: . - . . . o -

Prof. Mool Chand Sharma, Vice-Ctrairman, UGC -
Prof. Veer S_ingh,Vice;Ch‘ancellor_.,. NALSAR .- - Convenor _‘
Prof. zgl__aya'govind.,-Viée-ChanceHo'r, NLSIU, Bangalore - _ )

1
2.
3. Pr
. 4. Prof #M.P=Singh, Vice-Chancellor, WBNUJS, Kolkata -
5. ProfsS.S. Singh, Director, NLIU; Bhopal = A .
" .6 Hon'ble Mr. Justice N:N: Mathur, Vice-Chancellor, NLU, Jodhpur- -
7' Prof. MK. Srivastava, Vice-Chancellor, HNLU, Raipur '
8. Prof. Gurjeet Singh, Vice-Chancellor, RGNLU, Punjab- -
g Prof. A, Lakshminath, Vice-Chancellor, CNLU, Patna.
10, Prof. Balraj Chauhan, Director, RMLNLU, Lucknow =~ |
11.Prof. P. Leela Krishnan, Member, Executive Council, NUALS, Kochi
_12.Mrs. Anita Mistra, Registrar, RMLNLU, Lucknow SR
13.Dr. Ghayur Alam, Senior Faculty Member, NLIU, Bhopal * -
14 Prof. Vijaya Kumar, Professor of Law, NLSIU, Bangalore

* 15.Mr. Ch. RameSstTKumar, Assistant Professor, GNLU, Ahmedabad
16 Prof.-K.V.S. Sarma, Registrar, NALSAR ' -
17.Dr. Vilender Kumar, Associate Professor, NALSAR
Prof. Veer Singh, Vice-Chancellor, NALSAR UNIVERSITY OF LAW AND THE.
CONVENOR OF THE COMMON LAW ADMISSION TEST (CLAT-2009)
welcomed all members of the CLAT Core Committee and Chaired the meeting.
 The CORE COMMITTEE after elaborate discussions has taken the following

decisions.

- ITEM NO1 o
UNIFORM TUTION FEE IN NATIONAL LAW SCHOOLS: -

All the members were of the opinion that on account of sharp increase in. the
salaries of the staff members of the NATIONAL LAW SCHOOLS in view of
proposed new UGC / Government pay scales there was an immediate need to
increase the “TUTION FEE. The Committee suggested that the Universities may
charge a minimum of Rs. 70.000/- p.a. towards tuition fee for the B.A., LLB.
(Hons.) course. However, it was further suggested that-this recommendation

shall be considered as a guideline only.
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Report of the Committee formed for review_of job content and career progression for the
admlmstratlve staff working in the Unlvel:snx . . .' L

- The matter arises out of the 27™ meeting of the Executive Councﬂ dated 23/8/2008(Agenda Item
) No 9) The Executlve Coun011 had deferred the matter. SR

The Standmg Commrttee in 1ts 23" meetmg dated 12/4/2008 had recommended that a review of

-the job content of the administrative staff 1nclud1ng prospects of promotion be undertaken. In this
regard the University had proposed to form a committee for reviewing- the job content of the-

Administrative staff and also for proposing a career advancement scheme.

The Standing Commlttee had accepted the proposal and recommended that a Commlttee may be
formed by the Vice Chancellor under the Chalrmanshlp of Mr. Satrajit’ Chaudhun Former

- Ombudsman, Insurance Regulatory Commission.

Accordingly, a committee was formed by the University under the-chairmanship of Mr.Satrajit
Chaudhuri with the following members:

1. Mr.N.Konar, Member
2. Mr.A.Mazumder, Member
3. Mr.S.Guha, Member-Secretary

The Committee has now submitted an initial report(Annexure 7 A).The Standing Committee had
directed that that the matter may be placed in the next meeting of the Executive Council along with
the report received from the Indian Institute of Psychometry, who are to make an assessment of
personnel in regard to all existing sections of the University in relation to the existing work in the
University. The Indian Institute of Psychometry has written to the University expressing their
inability to undertake the work.

Submitted for directions.

R o
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= : manpower planning for effective utilisation_of human resources. With this end inview .
S - .= werequest the University to define contents of the jobs and duties and respon51b|lmes of
I T -the following staff which are under our consideration for review:-- -
(. : -~v . _ - - ] - - -_ ’ T N -
R i) Campus Supervisor I - T
e - = i) PA to Vice Chancellor | ' .
(- - T - Data Entry Operator . - - )
o ) R Library Assistant - e ) T
(e - } v) - “Reception cum Telephone Operator - T )
‘ vi) Driver cum Attendant - - N : -
- vii) Office Auendant: ~ =~ S - . ;
(- o - - _ S
v S We also suggest that the. task of de1|mng the job. may be assigned 10 a Professional
o : - Management Agency for an objective assessment in respect of the followmg aspects:-
o - ; a) Total workload genel-ated . by - vanous offices/
{( ’ - , Centres/Schools/Dcpmtment etc. of the University;
= b) - " Analysis of the work and grouping and bunchlng of snmlar types of
- functions and work under broad heads ;
! - ) ¢) ~ .Requirement of supporting staff to dispose of the above volume of work
- ' on. the basis of accepted standard work norm:;
{ ) Designing new designation for the staff, if called for, so that designation
= . . correetly reflects the type of work handled by them.
/ .
\ Oncee job identification and job content is ascertained we may proceed to formulate
= appropriate pay scale for cach category of staff.
(
. O As regards scheme for career progression we have considered various options and
(T one such option is to adopt the career progression scheme introduced for non-law
teachers of the University [Part II/Chapter 11/8(6) of the Regulations]. It has laid down
-~ Merit Promotion Scheme with four grades of pay. Following this scheme we may
(- introduce revised pay scales in 4 grades for the supporting staff:-
oo a) Initial pay scale for 8 ycars of continuous service;
- b) - On renewal of contract after 8 years, a higher pay scale for another
8 years;
{ - ¢) A pay scale higher than (b) on completion of 16 years of service;
di A'sclection grade for staff continuing beyond © still superannuation.
- B Winle on the subject of carcer progression, we can’t help observing a sense of
uncertamty and msceurity among the staff about their future in the UHIV(,FSII)/ Such
- thousht are demor: LLL_JL’ and will lead them to leave the Um\usny at the carliest
opportunity in search of a better prospect elsewhere. In order to - discourage such
tendeney and to retain the efficient workers, the University may have (o decide whether
~ the existing system of contractual appointment for 5 years-with one year probation is- in
) the best interest of the administration. It may instead, decide to introduce a system of
‘, : permanent employment with one or two years of probation before giving the regular
e : scale. /
)
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Permanent cadre of employees secure in their job are likely to organisé themselves into
_ Unions and may fall -prey to-interference by political parties. ‘They are_likely to assert
{lieit Rights rather than Duties- with inevitable erosion of discipline and efficiency. But
as against this likely scenario, we will continue tG lrave the present uncertain and insecure
staff — lgoking for better opportunities outside- never developing - -loyalty for the

“organisation.” Pitfalls of Japanese “life-time-employment” and American “hire-and- fire”
system have been widely- discussed. in Management Studies. But we have to make

conscious choice and our vote isto choose a: permanent cadre of staff -with suitable
safeguards to make the system work. There are.well established mechanism both in the -

-~ Siate and Central govt. to weed out non-performing and in disciplined staff.-But perhaps
- the best safeguard against ills of “permanent settlement” will be an administration which

by its conduct is seen to be mdependent 1mpart|al transparent, firm but falr and
compassionate. o . - R
W¢ shall be grateful if the University consider our suggestions and give the - benefit
of its views and comment at the early date so that we may finalise our

recommendations shortly.

© With regards,

Yours faithfully

Sd/- -
Satrajit Chaudhuri
( Permanent invitee to Standing Committee , WBNUJS
& Chairman of Review Committee)
18/3/2008

S —
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- REVISION OF FEES STRUCTURE — A PROPOSAL, - - T

" Fees from student are the only major sources of revenue to meet the -exp_ené_es, both capital and .

revenue, in this University. Government grants are availaBlc‘only for’ payment of installments to
the Bank loan taken for building the campus. Whereas attempts are on to secure grants from-UGC
-and other Government sources for specific developmental needs, the authorities may like to

consider a revision of existing fees for the purpose of sustainability -and- growth. This will also -~

ensure better financial health to facilitate drawing up perspective and forward looking plans. It

- may be pertinent to mention here that there has not been any substantive increase in fees payable

by student.for both LLB and LLM Programmes for the past six years. The present fees structure of
_the WBNUIJS may be considered as the least in comparison to fees structure of other National Law -

Universities of the country which may be clear if we pay a cursory look at the comparative chart of

-fees structure of the NLUS including WBNUIJS as annexed — (Annexure- 8A). It may be

worthwhile to mention that in the wake of revision of fee of all the Central Government employees
as per recommendation of Central Sixth.Pay Commission and of all teaching and administrative

post of officers” of colleges and Universities as per recommendation of UGC pay review -

committee and as accepted by the Government of India giving its effect from 1.1 .2006, it would be
very difficult to meet the liabilities on the account of payment of salary including arrear of salary
(@ 40% in 2009-2010 and 60 % 2010-2011) and other major capital and revenue nature of
expenses from the next financial year(2009-2010) unless fees structure of this university undergo
an immediate revision at the proposed rate(s) (Annexure 8B) and somewhat inline with the
enhancement in the fees structure for B.Sc/B.A. LL.B(Hons.) suggested by the CLAT committee
in its meeting held on 3™ & 4™ November at NALSAR, Hyderabad (Minutes of the meeting of the

committee enclosed) (Annexure - 8C) with a view to make a uniform tuition fee in all the national
law schools.

However, as analyzed, there will be a total budget requirement of Rs. 235 lakhs for payment of
salary in 2009-2010 on revised rate of pay for the existing staff of the University and if additional
proposed recruitment in different teaching and non-teaching grades are made during 2009-2010, an
additional liability of Rs. 180 lakhs would be there. A provision has also been made of Rs. 38
Lakhs for payment of arrear salary @ 40 % in 2009-2010. '

In order to meet the demands of additional sums arising out of recent hike in pay of existing
employee as well as for new recruits, a table has been prepared (Annexure — 8D) to project the
idea of financial burden which may kindly be considered so that the revised fee structure may be
implemented from the next academic session to support the extreme financial liability of the

University. =

Submitted for directions.
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: i - Present _ |increase in [Total Amount |
Existing Student No of Students|Tution Fee |Tution Fee in Rs.P
Category - - S
Non-Nri | 310|° 30000 20000 .6200000
Nri+Foreign National -78 $3,000 $500 1560000
Total ) 7760000
i . " |Present lincrease in | Total Amount
For New Student No of Students|Tution Fee [Tution Fee inRs.P
SEMESTER FEE 70,000 B
Non-Nri 103 30000 40000 4120000
Nri+Foreign Nationals’ 22 $3,000 $2,000 | 1760000
Total_ 5880000
SEMESTER FEE 75,000
Non-Nri 103 30000 45000 4635000
Nri+Foreign Nationals 22 $3.000 $2,250 1980000
Total 6615000
SEMESTER FEE 80,000
Non-Nri 103 30000 50000 5150000
Nri+Foreign Nationals 22 $3,000 $2,500 2200000
Total 7350000
[SEMESTER FEE 85,000
Non-Nri 103 30000 55000 5665000
Nri+Foreign Nationals 22 $3,000 $2,750 2420000
Total 8085000

MNEX&&E_%’ S



© MINUTES OF THE MEETING OF THE CORE COMMITTEE HELD e

The meetifig of the Core Committee .of CLAT-2009 was held on- 3% and 4" = _ -

-November, 2008 -at NALSAR: University - of ‘Law, Shameerpet. The following . _ -~
- members were present: . - -l L ‘_‘ S a2 _ "

Prof. Mool-Chand-Sharma, Vice-Chairman, UGC - . = .-
Prof. Veer Singh; Vice-Chancellor, NALSAR' -Convenofr
Prof . Ag Jayagovind, Vice-Chancellor, NLSIU, Bangalore - .
Prof 1.7~ Singh; Vice-Chancellor, WBNUJS, Kolkata -
Prof/S.S. Singh, Director, NLIU,Bhopal =~ - -~ .
Hon'ble Mr. Justice N.N.-Mathur, Vice-Chancellor, NLU, Jodhpur
Prof. M.K. Srivastava, Vice-Chancellor, HNLU, Raipur
Prof, Gurjeet Singh, Vice-Chancellor, RGNLU, Punjab -
¢’ Prof. & Lakshminath, \fl(_:e-C.hancgll'Or, CNLUY, Patna -
10, Prof..Balraj Chauhan, Director, RMLNLU, Lucknow .~ = :
11.Prof. P. Leela Krishnan, Member, Executive Council, NUALS; Kochi -
~_12.Mrs. Anita Mistra, -Registrar, RMLNLU, Lucknow . S
13.Dr. Ghayur Alam, Senior Faculty- Member, NLIU; Bhopal - -~
14 Prof. Vijaya Kumar, Professor of Law, NLSIU, Bangalore
~— ! 15.Mr. Ch. Ramesh Kumar, Assistant Professor, GNLU, Ahmedabad
16.Prof.-KV.S. Sarma, Registrar, NALSAR ' .
17.Dr. Vijender Kumar, Associate Professor, NALSAR

1.
- 2.
3.
4.
Y
6.
7.
8-
a.

Prof. Veer Singh, Vice-Chancellor, NALSAR UNIVERSITY OF LAW AND THE .
CONVENOR OF {THE COMMON LAW ADMISSION TEST (CLAT-2009)
welcomed all members of the CLAT Core Committee and Chaired the meeting.
. The CORE COMMITTEE after elaborate- discussions has taken. the following
decisions. o e v

TEMNOA L S
UNIEORM TUTION FEE [N NATIONAL LAW SCHOOLS: -

All the members were of the opinion that on"account of sharp .increase in. the
salaries of the staff members of the NATIONAL LAW SCHOOLS in view of
proposed new UGC / Government pay scales there was an.immediate need to
increase the “TUTION FEE.” The Committee suggested that the Universities may
charge a minimum of Rs. 70,000/-.p.a. towards tuition fee for the B.A., LLB.
(Hons.) course. However, it was forther suggested that this recommendation
shall be considered as a guideline only. ' o '

L
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_ Basedon :
_ (In Lakhs)
- NewPay
- . - | oldPay Scale|Scale
. |Existing Liabilities for - -
_ |salary for Teaching& | - T )
“INon-Teaching Staff 165| " - 235
Additional Liability of ' _
salary for Teaching & _ !
‘INon-Teaching if - -
recruited against the '
vacancies - 40 180
Arrear40% - - - ) 38|
- |Total B 205 453
Id
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O AgendalteniNo:9 R o - I -

[ o N Jieport of the work undertaken for the construction of the Universitv Auditorium. -

o The Standlng Committee in its meetmgs dated 1/11/2008 and 2/12/2008 has f nallsed contractors for
' 1. Stage craft, Lighting and Acoustics werk 2. Civil and General Electric work ~3.Sound System in the

University on the basis of recommendations received from M/s Polaris, Unlversrty appomted architects
" for the work on the audltonum

The air condltlonlng work of the University auditorium awarded to M/s Voltas has cost- Rs. 3992393/ .The
Air Conditioning work has been completed. = . v o -

7 The contractors who ‘were awarded the Umversrty Audrtorlum work on the recommendation of
( M/s.Polaris are;

- M/s. United Projects : Rs.2039898/-(Stage craft and Stage Lighting)
M/s.Curtain Centre : Rs.1613690/-(Acoustic System)
M/s.Curtain Centre : Rs.5470207.92(Civil work)
M/s.United Projects : Rs.1266047/-(Sound System)

TN
il A

Subsequently, work has commenced on the auditorium and is expected to be complete by
( 31/3/2009. A statement is enclosed in regard to the expenditure mcurred ason
12/2/2009.(Annexure 9A)

Submitted for information.

an
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‘AgendaltemNolﬂ _ B I T

Status of. Constltutlon of Standmg Commlttee A Report -

i The Executive Coungil in its 17" meetlng dated : 7/8/2004 had constltuted a Standmg Committee -

having a term of three- years (Annexure 10 A).

Subsequently the Executive Council in its 22" meeting dated 16/9/2006 had amended the termvorf
the office of the members of the Standing Committee to five years unless dissolved or
reconstituted earlier by the Executive Council. .(Annexure 10 B).

P

The term of the first Standing Committee is to end during August 2009.

Submitted for directions.

L1
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In_exercise_of the -powers conferred L-lil.de-l'_C_lallSCS & 12 of
chedute to-the WBNUJIS Act. 1999,
constitntesa Standing Committee. with the f¢

)

)

)

_ 77 RESOLUTION .

(SEVENT '1_:'1«;'/\—/'/'//'}\/1/:'/:"}'/N( FOF THE EXECUTIVE COUNCIL DATED

- 07.08.2004)

AL Set up and functions of the Standing Committee - -

the Executive Couricil ‘hereby
llowing delegated functions -
Save and except the postS‘mcntiéned_ m Clause 9(1) of the
“Schedule 1o the WB NUIS Act. to create administragive.
ministertal and other neeessary posts. 10 determine the number
and emoluments of such . “posts, to  specity  nunimum
qualitications for appomtment to such posts on such terms and

condittons of service as may be prescribed by regulations in
this behalf,

——

To manage and regulate the finances, accounts. nvestiments,
property and business of the Universily, without alfecting the
powers and functions of the Finance Commitiee under Clausc
16 of the Schedule 1o the WBNUJS Act;

To mvest any money belonging to the University including
any unapplied income, in such stock. funds, shaves  or
securtties. as it may. from time to time, think fit, or
purchase of immovable property n India. with the
(o vary such investments from time (o time:

m the
like power

Toconsider and aive appropriate  directions o {he

recommendations of the Finance Committee: and

1o petform such other lunctions as may  be directed by
resolution ol the Fxecutive Council.
Al decisions made  and actions
Committee shall be placed for
the Lxceutive

taken by the Standing
confirmation or otherwise of
Council at a meeting or by circulation,

The
Fxecutive Council shall have the full

power to approve.:

the
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modlfy, alter Qr revise wholly or paﬂly the dec&sxons made or
action- taken by the Standing Com:mlttee ' :

“The Slandmg, Colnmltlee shall be composed oF the followmb
.nunbus _ - .

1) . The \/ice_C.haglcellor,' e -

i) The 'l‘_reasurcr; - -

Hi) o One Judge of the- lllbh Court, Calcutta nommated by tho
- \LCllllVL, Council, :

V) OneLawyer nOh‘linate(l by the Executive Council,
‘\_') The Advocate General of West Bengal,

1) the Secretary, Judicial Department, or in his absence, a senior
officer of Judicial Department as may be nominated by the
Law and Judicial Department, Government of West Bengal,

vi) - Finance Secretary or any other senior officer of the Department
of Fmance, Government of West Bengal, to be nominated by
the Government of West Bengal, -

vitt) - Secretary, Department of Higher Education, or, in-his absence,
any other senjor offjcer of the Department nominated by the
Government of Wcsll' Bengal,

ix: Two teachers of the University to be nominated by the Vice
Chancellor by rotation from among tl';e,.,.niémb;ér_s-of l}lc
Lxeeutive Council. Tenure of appointment of the teacher-
member shall comeide with the membership to the Exccutive
Council.and shall not, in any case, exceed two years.

e Commiuttee may inwvite an academician, or any distinguishcd
person to be nominated by the Vice Chancellor in the meeting.

R L
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— modify, alter or revise wholly or part]y the decmons made or -
' ~ action taken by the Standing Commlttee - - - =

The Standmg, Commlttee shall be composed of the followmgj
members: __ _ -

i) TheVice Chaﬁéelldr, B o S

i) The Treasurcr, e R L

i) - - One Judge of the lhgjh Court Calcutta nommated by the .
- Executive Council, :

iv)  One Lawyer nominated by the Executive Council,
V) The Advocate General of West Bengal,

vi)  ‘The Sccretary, Judicial Department, or in his absence, a senior
officer of Judicial Department as may be nominated by the
Law and Judicial Department, Government of West Bengal,

vii)  IFmance Sceretary or any other senior officer of the Departiment
of Finance, Government of West Bengal, to be nominated by
the Government of West Bengal, - ‘

viir) - Secretary, Department of Higher Education, or, in his absence,
quy other sepjor officer of the Department nominated by the
Gavernment of Wes( Bengal,

ix)  Two teachers of the University to be nominated by the Vice
Chancellor by rotation from among the.- muub&rs of the
Executive Council. Tenure of appointment of the teacher-
member. shall coincide with the membership to the Executive
Councilzand shall not, in any case, exceed two years.

The Commitice may invite an academictan, or any distinguished
person to be nominated by the Vice Chancellor in the meeting,

, 1Y



) — “The Sldndrn,g, (,ommlttee shall have powers to mwte any person or.
( - persons for speuﬁe purpose or- as Permdnent Invitee. -
{ - The Standmg Commlttee—shall meet as frequently as may be necessary
B - and cxpcdlent : i L -
o - lhc Vice Chancellor of the University shall preside over the meetmbs
{ - ol the SldndmgD Commlttee In his absence the Treasuxer shall
- o ])IL\ldL
Four members-of the committee shall form a-quorum. In the casc of

[ , : difference of opinion among the members the oplmon ofthe lnd_]()l ity
\ - shall prevail. :

¢ , - The term of appomlmem 01 a member of the Executive Councll other
‘ ~ than ex-officio member shall be for a périod of three years.

.
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SL - '—Agenda Item Resolution _ [ Remarks/Action
No. _ . . - - Taken .
9. The Executive Council in its 17" Meeting dated 7™

Amendment to the composmon of |
Standmg Commlttee :

| August 2004 resolved to constitute a Standing
Committee. - -

The first meeting -of the Slandmg, Commiticc was
heid on 16" "October 2004 The Committec mel=
twelve times to deal with 188 itcms of agenda-tifi

| date. - - , B

Based on the experience of thc pasl two years. it
was felt that certain changes in compositc and
functions of the Committec may - be expedient.
Accordingly, following amcndments to the
regulation governing the sctting up and functions of
the Standing Commlltce are proposcd
1. Clausc (a) may-. bc amu]dcd to read as
' follows
“Save and c\ccpt the post of the Vicc.
Chanccllor or the posts of Registrar, Librarian,
Professors, Associale Professors and Assistant
Professors on regular basis, to creatc academic.”
administrative, ministerial and other nccessary

posts, to determine the number and emoluments |
of such posts. 16 specify minimum |
qualifications for appointment to such posts in |
such manner and on such terms and condition
of servicc as may be prescribed by regulations |
in this behalf”

2. Composition of the Standing Commitice
may bc amended as follows : .

“ The Standing Committee shall be composed

of the following members :

1) The Vice Chanccllor !

i1) The Treasurer |

i) The Judge of the High Court, Calcutta
nominated to the Exccutive Council by
the Chancellor.

1v) Onc Lawycr nominated by the
Exccutive Council.

v) The Advocate General,

vi) The Additional Advocate General

vit) The Seccretary to the Govt. of West

Bengal. Judicial Department or in his
absence. a scnior oflicer of the Judicial
Department as may be nominated by
the Law & Judicial Department. Govt.
of West Bengal.
vit)  The Secretary to the Govt. of West
Bengal, Finance Department or any
other senior officer of the Department
of Finance, Govt. of West Bengal. to
be nominated by the Government of
West Bengal.
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Taken

"I‘{emafks/Acti_e—n

ix) The Secretary to the. Govt. of West

Bengal, Higher Education Department

- or in his absence, or in his absence any

other senior-officer of the Department |-

_nominated by the Govermn'ent of West
. -Bengal. .

x) - Two teachers of ‘the Umversuy to be
~ nominated by the Vice Chancellor by

-rotation. Tenure . of appointment of -

teacher member shall not exceed two
years.”

3. Following paragraph may subsutute the last
paragraph of the Resolution of 07.08.2004.
“The term of the office of the members of
the Standing Committee, unless dissolved
or reconstituted by the Executive Council
earlier, shall be five years.”

RESOLUTION

The Council approved the proposal to amend the
‘regulations governing the setting up and functions
of the Standing Committee adopted wvide the
Resolution at its 17" Meeting dated 07. 08 2004
with immediate effect. .
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Agenda Item No.11

~ Proposal mooted by Board of Editors, NUJS Law. Review Magazine_

The Board of Editors of NUJS LAW REVIEW MAGAZINE has proposed (Copy of the
proposal - Annexure 11A) that a sum of Rs. 500.00 (Five Hundred) to be separately
collected at the time-of colléction of Monsoon Semester Fee from next semester on

annual basis from each student with a view to provide the students w1th four issues of the
NUJS LAW REVIEW. = _. - -

‘The _collected amount recexved from the students will be tranéferred to NUJS LAW

REVIEW MAGAZINE BANK a/c to meet the cost of publishing the four issues of the
NUJS LAW REVIEW. The unspent balance of collected fees needs to be invested
suitably for earning of higher rate of interest.

Submitted for Consideration

RS & §
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\ - _ “The Vice Chanceltor pE-v '3 S N S
- T WBNUIS - o P B S : - T
( - - Kolkata-98 - v o Date: 29 January, 2009
( - i _ [-)car'Slr., - - i - B
. Subject Proposal for incremeat-in the anwual focs in ovder to provide the studeats
( ‘ - withi issues of the NUJS Law Review T '
( Please conscder the follawing proposal'so as to peovide the students with the issues of
. ) tﬁcNUJSLachv:cw T o -
‘ ) . 7 - The _Board-_of Edstors, NUIS Law Revicw proposc the inclusion of RsSOOI- 10 the
( : annuat fees payal_)lc._’!’his ts to facditate the pmusm of four issues of the NUIS Law
Review (o the students of the University. The Presideat, Studont Juridical Associatio
( (SJA) toq, luscqnoododloﬂucmmc
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< ’ g Thanking you,
P Yours sinocml‘y. ‘ ©
L
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[ 7 (Board rd of iditors, NUIS Law Roview) - 2 tar - —
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