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C Agenda Item No. 1 Confirmation of the Minutes of the 28™ Meeting of the
g ' Executive Council held on 22™ February, 2009.
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W. B. NATIONAL UNIVERSITY OF JURIDICAL SCIENCES
Dr. Ambedkar Bhavan
Salt lake, Kolkata

Minutes of the Twenty-eigth Meeting of the Executive Council of
W.B. National University of Juridical Sciences
Held on Sunday, 22 February, 2009
At Dr. Ambedkar Bhavan, Salt lake, Kolkata.

The Twenty-eigthth Meeting of the Executive Council was held on Sunday, 22 February , 2009 at Dr.
Ambedkar Bhavan, Salt lake, Kolkata. Following Members were present :-

1. Hon’ble Mr. Justice S.B. Sinha
Judge, Supreme Court of India, New Delhi.

2. Hon’ble Mr. Justice Chittatosh Mookerjee .
Former Chief Justice of Calcutta & Bombay High Courts
Kolkata

3. Hon’ble Mr.Justice P.C.Ghose
" Judge, Calcutta High Court,Kolkata

4, Hon’ble Mrs.Justice Ruma Pal,
, . Former Judge, Supreme Court of India and .
Professor, Ford Chair ,CHRCS,WBNUJS,Kolkata.

5. Prof. M.P.Singh
Vice Chancellor and Chairman, Executive Council
- NUIS, Kolkata.

6. Professor T.K. Oommen,
- Emeritus Professor,
" " School of Social Systems,
Jawaharlal Nehru University,New Delhl

7. Mr.K.K.Venugopal
Senior Advocate
Supreme Court of India
New Delhi

e 8. Mr.Dipankar P.Gupta

' Senior Advocate
Supreme Court of India
New Delhi

9. Mr.Nisith Adhikary
Additional Advocate General
West Bengal

10. Mr.R.N.Dutta
Former Sherrif
Calcutta
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11. Mr. Anirban Mazumder
Lecturerin Law
WBNUIJS,Kolkata

12. Mr. Nandan Nawn
Lecturer in Economics,
WBNUIS, Kolkata.

Mr. N.Konar, Registrar, WBNUIJS & Ex-Officio Secretary to the Council was also present.

Hon’ble Mr.Balai Chandra Ray, Advocate General, West Bengal, Member, Hon’ble Mr. Rabilal Maitra
Minister in Charge, Law and Judicial Department, Govt. of West Bengal, Member, Principal Secretary to the
Govt. of West Bengal, Finance Department, Member, Principal Secretary to the = Govt.of West Bengal,
Higher Education Department. Mr.A.Roy,Secretary to the Government of West BengalJudicial
Department,Kolkata,Member,Prof.P.Balaram,Director,IISc.,Bangalore could not attend the meeting due to
preoccupations. : '
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The West Bengalr National Univérsity of Juridical Sciences

Minutes of the 28" Meeting of the Executive Council of

WBNUJS held on Sunday, 22 February, 2009.

Sl.

No.

Agenda ltem

"Resolution

Remarks/Action
Taken

NN Ty

Confirmation of the
minutes of the 27th
Meeting. of the
Executive Council
held on 22 August
2008.

Ratification of the
minutes of the 26"
27" 28" and 29"
Meetings of the
Standing

‘Committee held on

2 August 2008,27"
Septemberl 2008
,1™ November 2008
and 2™ December
2008 respectively

The Minutes of the 27" Meeting of the Executive Council held on
22  August 2008 were confirmed with the observation that the
University should prepare a list of grievances of its students and

employees and place it in the next meeting of the Executive
Council.

The minutes of the 26™ 27% 28" and 29" Meetingé of the

Standing Committee held on 2 August 2008,27" September 2008
,1" November 2008 and 2™ December 2008 respectively were
placed for ratification.

RESOLUTION
The Executive Coungcil ratified the minutes of the 26 ,27,28 and 29

meetings of  the- — Standing  Committee held on
2/8/2008,27/9/2008,1/11/2008 and 2/12/2008 respectively.

Plan -of action is
under process.




SN

Pt

—~,

— ~~ -~

Agenda Item

Sl. Resolution Remarks/Actio
No. n Taken
3. Appointment of -The matter arises out of the 23rd meeting of the Standing Committee dated 1/3/2008(

Agenda Item No:2), - -

Dr.Gautam Ray.

Dr. Gautam Ray, Commissioner of Customs, Kolkata approached the University for
teaching in the University. Accordingly a proposal had been worked out and placed in
the meeting of the Standing Committee.The Standing Committee approved the
appointment of Dr.Gautam Ray on lien from the Central Government and also
directed the University to approach the Government for his one year deputation.
Accordingly, the University has now received a letter from the Ministry of Finance
confirming his deputation to the University as a Professor for a period of one year in
the pay band- 4(Pay Scale Rs.37000-67000) with a Grade Pay of Rs:10000/-.

Appointment of teachers at NUJS is made in accordance with second proviso to
clause 9(1) and clause 17 schedule to WBNUJS Act 1999 [NUIJS Regulation Chapter
11, Clause B]. Teachers can also be appointed by invitation, which covers the instant
proposal. Powers to appoint teachers has been vested with the Executive Council in
Clause 9(1) of the Schedule ibid.Particular of service of Dr. Ray, as ascertained from

"1 him, are as under:

01.07.1955

Date of Birth:
Date of Joining: July 1979 .
0ld Scale of Pay: Rs 18400-500-24400

Revised Scale of Pay as per office order F.No. A-35017/33/2008-Ad.II dated 2
December, 2008 ;
Pay Band: . Rs. 37000-67000
Increment: 1" July every year
Whether belonging to CCS(IRS) since beginning: Yes
Appointment of Dr. Ray can be made in‘terms of the DOPT order dated 05.01.1994,
as amended from time to time, with the prior concurrence of Central Government (
Lending Department).
In the event of the proposal being favourably considered, Dr. Ray will be entitled to
remunerations etc. as follows: '

1. Pay & Allowances: The pay band of Professor in the University
(Rs 37400-67000) is higher than the pay band attached to the post
_held by Dr. Ray in the Central Government.
Pay and allowances to be authorised to him initially are as under:

01.03.09- 01.07.09 - 28.02.10

30.06.09
Pay: Rs 43,000 44,590
AGP: Rs 10,000 10.000
DA: Rs 8480 8734
HRA: Rs 15900 16377
Transport Allowance: Rs 3712 3712
Rs 81,092 83,413 per month

per

month

Rs. 9,91,672 per annum

2. Increment: He will be granted increments as due in his parent
office, i.e. in July every year.
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3. Accommodation: Dr. Ray is presently occupying official
accommodation at Dover Lane for which he does not draw HRA
and is required to pay a nominal licence fee. Assuming that he is
permitted to retain the accommodation while on deputation. It is
likely that he may vacate the Govt. accommodation after joining
the University, which cannot be erfsured at this stage.

4, QOther allowances and benefits: Benefits like use of official car
and official telephones, as are being provided to Dr. Ray by the
Central Government, may not be extended as these are not available
to Professors of NUJS.

5. Medical Facilities; Dr. Ray is a CGHS beneficiary. However, since
NUIJS is not covered by the Scheme, he will be entitled to draw Rs.
3600.00 per annum according to NUJS Healthcare Benefit Scheme.

6. Pension_Contribution & Leave Salary : NUJS being an
autonomous -body, is liable to pay to the Central Government
Foreign service contributions as per norms, will be Rs.172376/-.As
the decision of the Govt. Of India in regard to determination of |
maximum of grade pay (i.e. whether as per maximum of Pay Band
like maximum of pay scale of the pre-revised scale or otherwise) is
awaited, calculation of pension contribution in respect of Dr. Ray
have been made according to the formula adopted by the Govt. of
India earlier in such cases. On “receipt of clear
interpretation/government order in this regard, differences, if any,
will be calculated and adjusted accordingly. In the case of leave
salary contribution, no such clarification is required and therefore
done as per existing rules.

RESOLUTION.

The Executive Council deferred the proposal.
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Sl.

No.

Agenda Item

Resolution

Remarks/Action
Taken -

| University created
1 by the Ministry of

Honorary
Professorship to
Professor
D.Banerjea.

Appointment of a
Professor to the
[PR Chair in the

Human Resources
and Development,
Government of
India - A Report.

The matter arises out of the 11™ meeting of the Academic
Council dated 29/3/2008 (Agenda Item No: 21)

The Academic Council had resolved to confer a honorary
Professorship to Prof.D.Banerjea, the former Principal
Co-ordinator, School of Criminal
Administration in the University. The Academic Council
had also suggested that the financial implications on the
University may be decided in consultation with
Prof.D.Banerjea.

The University had consulted with Prof.Banerjea who
assured that whenever he visits the University ,it will be
at his own cost and the University will not have to bear
any expenses in this regard.

Subsequently, the University has issued a letter to
Prof.D.Banerjea conferring the honorary Professorship.

RESOLUTION.

The Executive Council noted the matter with approval. '

The matter arises out of the 28" meeting of the Standing
Committee dated ¢ 1/11/2008 (Agenda Item No: 2).

The Standing Committee had accepted the proposal of
appointing Mr.Shamnad Basheer as Professor to the IPR
Chair in the University as per terms and conditions laid
down by the Ministry of Human Resources and
Development for the appointment and also recommended
the proposal to the Executive Council for ratification with
the observation that Mr.Basheer may be on probation for
a period of one year. Subsequently, Professor Basheer
joined the University on 10/11/2008.

RESOLUTION.

The Executive Council noted the matter with approval.

Justice = and ’
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Sl. Agenda ltem Resolution Remarks/Action
No. Taken v
6. Report on sixth pay | The Sixth Central Pay Commission was setup to evolve a

commission and
UGC Pay review
committee  along
with decision of the
Govt. of India
thereon.

proper pay package for the Central Government employees and
employees of organizations following Central Government pay
structure The Commission, headed by Justice B N Srikrishna,
submitted its Report to the Government on 24thMarch,2008.
As per Office Order No. 1/1/2008-1C of Ministry of Finance,
Government of India dated 30™ August 2008 , and the Gazette
of India ~Extraordinary, Part 1, Section I of 29" August 2008
the Government has accepted the report subject to certain
modifications. The Revised pay structure as approved by the
Cabinet was placed.. It has been decided by the Government of
India that the revised salary for all Central Government
Employees along with the organizations adopting Central
Government rules will be paid from the month of September
’08. The Government of India, Ministry of Human Resource
Development, (MHRD) Department of Higher Education, New Dethi
in its letter no 1-32/2006-U.11/U.1 dated the 31.12.2008 addressed to
the Secretary, UGC, New Delhi, B.S.Z. Marg, New Delhi ~ 110002
under the subject scheme of revision of pay of teachers and
equivalent cadres in University and colleges along with scheme of
revision of pay scales for the posts of Registrar, Deputy Registrar,
Assistant Registrar, Controller of Examination, Deputy Controller of
Examination, Assistant Controller of Examination, Finance Officer,
Deputy Finance Officer, Assistant Finance Officer following the
revision of Pay scales of Central Government Employees on the
recommendation of the Sixth Central Pay Commission intimated that
the Government of India have decided after taking into consideration,
the recommendation made by the UGC based on the decisions taken
at the meeting of the Commission held on 7-8" October 2008 to
revise the pay scale of teachers in Central Universities fully funded
by the Central Government. The revision of pay scales of teachers
and officers of the Universities shall be subject to various provisions
of the scheme of revision of pay scales as contained in the letter
mentioned above and Regulations to be framed by the UGC in this
behalf in accordance with the scheme included in the said letter. The
revised pay scales and other provisions of the schemes for both
teachers and officers have been detailed in the letter referred to was
placed. In most of the cases, the aforesaid scheme is at par with that

of the scheme adopted for revision of pay scales of the Central

Government employees on the basis of recommendation of sixth

Central Pay Commission as also accepted by the Government of

India and as detailed in the note while reporting as to the
Administrative Staff of this University following the decision of the
Central Government on the basis of recommendation of the VIth
Central Pay Commission
These are : -

l. Increments .

2. Pay Commission Formula

3. Allowances

As decided by the Government, the revised pay and revised rates
of Dearness Allowances under this scheme for both teachers and
officers shall be effective from 01.01.2006. The revised rates of all
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other applicable allowances such as HRA, Transport Allowance,
Children Education Allowance etc and the non-compounded advance
increment shall take effect from 01.09.2008. '

Payment of arrears upto 40% of the total arrears shall be made
during the current financial year i.e. 2008-09 after_deduction of
admissible income tax., - )

An undertaking shall be taken from every beneficiary under this
scheme to the effect that any excess payment made on the account of
incorrect fixation of pay in the revised pay in the revised pay bands
or grant of inappropriate pay band/academic grade pay or any other
excess payment made shall be adjusted against the future payment
due or otherwise to the beneficiary in the same manner as provided in
the Ministry’s OM No. F23-7/2008-IFD dt 23.10.2008 read with
Ministry of Finance (Department of Expd) OM NO f1-1/2008 -IC Q
30.08.2008

The revised pay in the relevant pay band and the Academic
Grade Pay together with the applicable allowances including arrears
of Salary shall be paid to all eligible beneficiaries under this scheme
pending issue of Regulation by the UGC.

This. scheme is subject to the guidelines issued by the Ministry
of Finance (Department of Expdr) under OM No 7-23/2008-E.111
dated 30.09.2008.

However, on the basis of the guidelines given by the respective
Ministry (M.H.R.D) following the decision of the Government the
revision and fixation of pay in respect of V.C., Associate Professors,
Lecturers, Assistant Librarian, Registrar, Accounts Officer and
Assistant Registrars of the University along with other
Administrative staff as per guidelines of Ministry of Finance, Govt.
Of India have been made and placed for information.

The total involvement of expenditure for payment of arrear
salary (40%) during this financial year for both academic staff and

administrative staff at the revised rates of pay w.e.f. 01.01.2006 to
August 2008 wili be as follows:

A.
1. Academic Staff . Rs. 18,07,811
2. Administrative Staff | Rs. 15,64,398
3. Library Staff Rs. 2,35,223
Total Rs. 36,07,432

And the arrear of pay and allowances per month for the following
three category of employees will be as follows w.e.f. 01.09.2008
B. .

l. Academic Staff Rs. 9,72,612

2. Administrative Staff | Rs. 5,67,028

3. Library Staff Rs. 1,60,259
Total Rs. 16,99,727

As we know the salary of staff of all the employees of this University
are funded from the tuition fees received from time to time from the
student and accumulated in the student fee account the balance in
which on date is .Rs. 96,12,387 and Rs. 74,58,632 in main
expenditure (WBNUJS A/C) totaling to Rs. 1,70,71,019 (Rs. 1.70
crores approx.) which may cater to the demands of monthly
payments of salary for both teaching and nonteaching staff upto July
2009 w.e.f 1.9.2008, if allowed to be paid.It would not, however, be
sufficient to meet the future demands of payment on the said score.
Therefore, this is the high time to consider for revision of tuition fees
immediately both for existing and future students. A proposal in the
form of revision of tuition fee of the next year students w.e.f. 2009
has been put forward by Dr. A.K. Poddar, Associate Professor of
Law and Member, IC-CLAT NUJS to the University authority alon%
with minutes of the meeting of Core Committee held on 3-4'

November 2008 where all the members of the core committee were

of the opinion that on account of sharp increase in the salaries of the

~
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staff members of the National Law Schools in view of the proposed
UGC/Govt. Pay scales, there was an immediate need to increase the
Tuition Fee .The: Committee suggested that the University may
charge a minimum of Rs. 70,000 p.a. towards the tuition fee for the
BA/BSc LL.B. Hons Course.

However, it has further suggested that this recommendation
shall be considered as a guideline only.

In this context, it may be said that at present this University
has the following number of students

1. BA/BScLLB -490

2. LLM.-10

and in next year only 125 student is expected to come (as per
availability of seats) to take admission in the first year LLB course.
So if the tuition fee at the proposed revised rate of Rs.
70000.00 is charged per student per year from the next semester to be
commenced from 01.07.2009 then the total collection on that account
will be around Rs. 58.80 Lakhs which will not meet the demands of
expenditure on account of salary of the employees but if the revision
is considered to be made for both existing and the future students at
the rate of Rs. 50000 for existing and Rs. 85000 for future students
then the total receipt will be as follows:

Existing Proposed Amount to be

No. of | Increased Rate in | received

Students Excess of the '

: Present (Rs. In lakhs)

400 20,'0_00 80.80

Future No. | Proposed Amount to be

of Students | Increased Rate in | received
Excess of the ,
Present (Rs. In lakhs)

120 85,000 80.85

Total . 1.65

and then there will be no shortfall in payment of revised salary from
August 2009 onwards and arrear payment of 40% in 2009-10 and
60% in 2010-11.The proposal was placed in the Finance Committee
and Standing Committee meetings dated 17/1/2009.The Standing
Committee directed that the University may implement the proposed

arrears.
RESOLUTION

The Executive Council approved the proposal of revision of Pay
scales w.e.f 1/1/2009 and deferred the payment of arrears.

revision of pay scales from 1/1/2009 and defer the payment of

Revised pay scales
have been
introduced w.e.f.
1/1/2009.

10
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Remarks/Action .

Committee formed
for review of job
content and career
progression for the
administrative staff
working in the
University.

Council dated 23/8/2008(Agenda Item No.9). The
Executive Council had deferred the matte_r

The Standing Committee in its 23" meeting dated
12/4/2008 had recommended that a review of the job
content of the administrative staff including prospects of
promotion be undertaken. In this regard the University
had proposed to form a committee for reviewing the job
content of the Administrative staff and also for proposing
a career advancement scheme.

The Standing Committee had accepted the proposal and
recommended that a Committee may be formed by the
Vice Chancellor under the Chairmanship of Mr. Satrajit
Chaudhuri, Former Ombudsman, Insurance Regulatory
Commission.

Accordingly, a committee was formed by the University
under the chairmanship of Mr.Satrajit Chaudhuri with the
following members:

1. Mr.N.Konar, Member
2. Mr.A.Mazumder, Member
3. Mr.S.Guha, Member-Secretary

The Initial report of the committee was placed. The
Standing Committee had directed that that the matter
may be placed in the next meeting of the Executive
Council along with the report received from the Indian
Institute of Psychometry, who are to make an
assessment of personnel in regard to all existing sections
of the University in relation to the existing work in the
University. The Indian Institute of Psychometry has
written to the University expressing their inability to
undertake the work.

RESOLUTION

The Executive Council deferred the matter.

sl Agenda Item ' Resolution
‘No. ' ' ‘Taken
7. Report of the | The matter arises out of the 27" meeting of the Executive

11
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Resolution

loan taken for building the campus. Whereas attempts are on to
secure grants from UGC and other Government sources for specific
developmental needs, the authorities may like to consider a revision
of existing fees for the purpose of sustainability and growth. This
will also ensure better financial health to facilitate drawing up
perspective and forward looking plans. It may be pertinent to
mention here-that there has not been any substantive increase in
fees payable by student for both LLB and LLM Programmes for the
past six years. The present fees structure of the WBNUIS may be
considered as the least in comparison to fees structure of other
National Law Universities of the country . It may be worthwhile to
mention that in the wake of revision of fee of all the Central
Government employees as per recommendation of Central Sixth
Pay Commission and of all teaching and administrative post of
officers’ of colleges and Universities as per recommendation of
UGC pay review committee and as accepted by the Government of
India giving its effect from 1.1.2006, it would be very difficult to

‘meet the liabilities on the account of payment of salary including

arrear of salary (@ 40% in 2009-2010 and 60 % 2010-2011) and
other major capital and revenue nature of expenses from the next
financial year(2009-2010) unless fees structure of this university
undergo an immediate revision at the proposed rate(s) and
somewhat in line with the enhancement in the fees structure for
B.Sc/B.A. LL.B(Hons.) suggested by the CLAT committee in its
meeting held on 3" & 4" November at NALSAR, Hyderabad with
a view to make a uniform tuition fee in all the national law schools.

However, as analyzed, there will be a total budget requirement of
Rs. 235 lakhs for payment of salary in 2009-2010 on revised rate of
pay for the existing staff of the University and if additional
proposed recruitment in different teaching and non-teaching grades

would be there. A provision has also been made of Rs. 38 Lakhs for
payment of arrear salary @ 40 % in 2009-2010.

In order to meet the demands of additional sums arising out of
recent hike in pay of existing employee as well as for new recruits,
a table was placed to project the idea of financial burden which
may kindly be considered so that the revised fee structure may be

financial liability of the University.
RESOLUTION
The Executive Council directed that the proposal may be examined

by the Finance Committee and then recommended to the
Executive Council for consideration. '

are made during 2009-2010, an additional liability of Rs. 180 lakhs-

implemented from the next academic session to support the extreme

sl Agenda Item Remarks/Action
No. N Taken
8. Revision - of | Fees from student are the only major sources of revenue to meet the

Fees Structure — | expenses, both capital and revenue; in this University. Government

A Proposal grants are available only for payment of instaliments to the Bank

The .matter
accordingly
processed.

has
been

12
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10.

Report of the work
undertaken for the
construction of the
University
Auditorium.

“Status of

Constitution of
Standing

Committee - A
Report

The Standing Committee in its meetings dated 1/11/2008 and
2/12/2008 has finalised contractors for 1. Stage craft,
Lighting and Acoustics work 2. Civil and General Electric
work 3.Sound System in the University on the basis of
recommendations received from M/s.Polaris, University
appointed architects for the work on the auditorium.

The air conditioning work of the University auditorium
awarded to M/s.Voltas has cost Rs. 3992393/-.The Air
Conditioning work has been completed. :

The  contractors who were awarded the  University
Auditorium work on the recommendation of M/s.Polaris are:
1. M/s. United Projects : Rs.2039898/-(Stage craft and
Stage Lighting) ,
2.  M/s.Curtain Centre : Rs.1613690/-(Acoustic System)
3. M/s.Curtain Centre : Rs.5470207.92(Civil work)
4. M/s.United Projects : Rs.1266047/-(Sound System)

Subsequently, work has commenced on the auditorium and is
expected to be complete by 31/3/2009. A statement was also
placed in regard to the expenditure incurred as on 12/2/2009.

RESOLUTION

The Executive Council noted the matter with approval.

The Executive Council in its 17" meeting dated :
7/8/2004 had constituted a Standing Committee having a
term of three years.

Subsequently the Executive Council in its 22™ meeting
dated 16/9/2006 had amended the term of the office of
the members of the Standing Committee to five years
unless dissolved or reconstituted earlier by the Executive
Council.

The term of the first Standing Committee is to end
during August 2009.

RESOLUTION

The Executive Council deferred the matter.

13
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sl Agenda Item Resolution Remarks/Action
No. ' Taken
Proposal mooted by Board of The Board of Editors of NUJS LAW

111

Editors, NUJS Law Review

‘Magazine.

REVIEW MAGAZINE has proposed that a
sum of Rs. 500.00 (Five Hundred) to be
separately collected at the time of collection
of Monsoon Semester Fee from next
semester on annual basis from each student
with a view to provide the students with four

issues of the NUJS LAW REVIEW .

The collected amount received from the
students will be transferred to NUJS LAW
REVIEW MAGAZINE BANK a/c -to meet
the cost of publishing the four issues of the
NUJS LAW REVIEW. The unspent balance
of collected fees needs to be invested ’
suitably for earning of higher rate of interest.

RESOLUTION

The Executive Council did not approve the
proposal but suggested creation of a “corpus”
for the “Law Review Magazine”. '

review.

The matter is under
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No. Taken

Other matters with the

permission of the chair
a. Selection of Registrar

The matter arises out of the 27" meeting of the Executive
Council dated 23/8/2009.

The Executive Council had observed that the University
should follow the regulations for appointment of the

Registrar. It also constituted a Selection Committee with the
following members :

a. Prof.Dr.M.P.Singh, Chalrperson
b. Prof.D.Chattopadhyay,Pro-Vice
Chancellor(Academic),University of Calcutta
¢. Mr.Rahul Mitra,Price Waterhouse Coopers Ltd.
d. Director, Indian Institute of Management ,Calcutta
or his nominee.
Subsequently the University for filling up the post had
advertised in the Times of India, University News and
Economic & Political Weekly during
August/September 2008. The advertisement was also
put up on the University website.
The University received 24 applications out of which 8
candidates were called for the interview on 7/1/2009.
Five candidates appeared for the interview. The
Selection Committee constituting of :
a. Prof.Dr.M.P.Singh,Chairperson
-b.  Prof.D.Chattopadhyay,Pro-Vice
Chancellor(Academic),University of Calcutta.
¢. Mr.RathinDutta,Member,Executive
Council, WBNUJS in absence of Mr.Rahul Mitra.
d. Director, Indian Institute of Management ,Calcutta

. or his nominee — Mr.Dinesh Varma, . Chief

Administrative Officer,lIM Calcutta.

recommended the following names(in order of
preference):

1. Dr.Dinabandhu Mukhopadhyay — with four advance

increments.
2. Dr.Utpal Sadhu.
RESOLUTION

The Executive Council approved the recommendation
of the “Selection Committee” and resolved to appoint
Dr.Dinabandhu Mukhopadhyay as Registrar of the
University. The Executive Council also directed that in
future presentation of the report of the “Selection
Committee” for any post must be part of the agenda.

Dr.D.Mukhopadhyay
has joined as
Registrar on
24/2/2009.

/5



| Selection of Librarian

The matter arises out of the 27" meeting of the
Executive Council dated dated 23/8/2008.

The Executive Council approved the proposal for
creation of a post of Librarian and also authorized the
Vice Chancellor to form a Selection Committee for the
selection of the Librarian. ~

Subsequently the University for filling up the post had
advertised in the Times of India, University News and
Economic & Political Weekly during

- August/September 2008. The advertisement was also

put up on the University website.
The University received 18 applications out of which 7
candidates were called for the interview on 17/2/2009.
Six candidates appeared for the interview. The
Selection Committee constituting of :

a, Prof.Dr.M.P.Singh,Chairperson '

b. Mr.C.V.Navalgund,Librarian,NLSIU,Bangalore.

c. Dr.Ramchandran,Dy.Librarian,National

" Library,Kolkata.

d. Mr.B.B.Das, Librarian, Jadavpur University.

recommended the following names(in order of
preference):

1. Dr.Arun Kumar Chakraborty
2. Dr.V.K.Thomas
3. Mr.Siddhartha Shankar Roy. -

RESOLUTION

The Executive Council approved the recommendation
of the “Selection Committee” and resolved to appoint
Dr.Arun Kumar Chakraborty as Librarian of the
University. The Executive Council also directed that in
future presentation of the report of the “Selection
Committee” for any post must be part of the agenda.

The  appointment
letter has been
issued.
Dr.A.K.Chakraborty
has asked for
extension of time for
joining the
University.
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1 Selection

Professors(Law)

of

The University has three vacant posts of “Professor(Law)”
and the University for filling up the posts had advertised
in the Times of India, University News and Economic
& Political Weekly during August/September 2008.
The advertisement was also _put up on the University
website. .

The University received 5 applications out of which 4
candidates were called for the interview on 7/2/2009.
Four candidates appeared for the interview. An
application from Dr.Sudhir Krishnaswamy was also
considered and Dr.Krishnaswamy also appeared for
the interview. The Selection Committee constituting of

a. Prof.Dr.M.P.Singh,Chairperson
b. Hon’ble Mr.Justice AK.Sikri , Judge Delhi High

Court.

c. Prof.VirendraKumar,F ormer Profesgor(Law),Punjab
University.

d. ProfS.N, Smgh Dean ,Faculty of Law,University of
Delhi.

recommended the followmg names(in order of
preference): :

1. Dr.Sudhir Krishnaswamy
2. Dr.Bhawani Prasad Panda
3. Dr.Manoj Kumar Sinha.

RESOLUTION

The Executive Council approved the recommendation
of the “Selectiori Committee™ and resolved to appoint
the three recommended candidates in order of
preference as Professor(Law) of the University.

The Executive Council also directed that in future
presentation of the report of the “Selection Committee”
for any post must be part of the agenda.

Professor
krishnaswamy and
Professor Sinha has
joined the University
on 16/3/2009 and
23/3/2009
respectively.

Professor Panda has
been given time till
31/5/2009 for joining
the University.
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Agenda ltem Resolution Remarks/Action
No. | Taken
d. Selection | of | The University has three vacant posts of “Lecturer(Law)” and

Lecturers(Law) the University for filling up the posts had advertised in

the Times of India, University News and Economic &
Political Weekly during August/September 2008. The
advertisement was also put up on the University website.
The University received 35 applications out of which 20
candidates were called for the interview on 7/2/2009 and
8/2/2009. Eleven candidates appeared for the interview.
The Selection Committee constituting of :

a. Prof.Dr.M.P.Singh,Chairperson

b. Hon’ble MrJustice A.K.Sikri , Judge Delhi High -

Court.

¢. Prof.Virendra Kumar,Former Professor(Law),Punjab
University.

d. Prof.S.N.Singh,Dean Faculty of Law,University of
Delhi.

reeommended the following names(in order of

preference):

Mr.Prabhash Ranjan with four advance increments.

1.
2. Mr.Pritam Baruah with three advance increments
3. Mr.Sanjay Kumar.
4. Mr.Krishna Kant Dwivedi.
RESOLUTION

The Executive Council approved the recommendation
of the “Selection Committee” and resolved to appoint the.
three recommended candidates in order of preference as
Lecturer(Law) of the University.

The Executive Council also directed that in future
presentation of the report of the “Selection Committee”
for any post must be part of the agenda.

Mr'.P.Ranjan and
Mr.P.Baruah  has
joined - on
6/3/2009.

Mr.Sanjay Kumar
has joined on
20/3/2009.
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‘Agenda Item No:2

Ratification of the minutes of the 30" Meeting of the Standing Committee held on 17"
January 2009.

The minutes of the 30™ Meeting of the Standing Co_rrimittee held on 17 January 2009 is enclosed

_in Annexure 2A  for ratification.
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THE WEST BENGAL NATIONAL UNIVERSITY OF JURIDICAL

SCIENCES

MINUTES OF THE 30" MEETING OF THE

STANDING COMMITTEE

- HELD ON 17 JANUARY 2009
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THE W .B. NATIONAL UNIVERSITY OF JURIDICAL SCIENCES
' Dr. Ambedkar Bhavan '
Salt lake, Kolkata

Minutes of the Thirtieth Meeting of the Standing Committee
The W.B. National University of Juridical Sciences '
Held on 17 January 2009
At Dr. Ambedkar Bhavan, Salt lake, Kolkata. -

" The Thirtieth Meeting of the Standing Committee was held on 17 January 2009 in Dr.Ambedkar Bhavan,
Salt Lake, Kolkata. Following members were present:-

1. Prof. (Dr.) M. P. Singh, Chairman
Vice Chancellor, WBNUJS

2. Hon’ble Mr. Justice Chittatosh Mookerjee, Member
Former Chief Justice of Calcutta & Bombay High Courts, Kolkata.

3. Mr.Balai Chandra Ray,Member
Advocate General
West Bengal

4. Mr. Nisith Adhikary, Member, |
» Additional Advocate General,
West Bengal.

5. Mr. AK.Roy, Member,
Secretary to the Govt. of West Bengal,
- Judicial Department »

6.. Mr.R.N.Dutta, Special Invitee
Member, Executive Council, WBNUJS -

T Mr.Anirban Mazumder, Membefi
Lecturer in Law, WBNUIJS

8. Mr.Nandan Nawn , Member
Lecturer in Economics , WBNUJS

Mr. Niharendu Konar, Registrar, WBNUJS was also present as the Ex-Officio Secretary to the
Committee.
Hon’ble Mrs.Justice Ruma Pal, Special Invitee, Former Judge of Supreme Court of India, Kolkata
Hon’ble Mr.Justice P.C.Ghose, Member,Judge,Calcutta High Court, Kolkata, Dr. Tapas Banerjee, Sr.
“Advocate, Calcutta High Court, Jt. Secretary, Higher Education, Government of West Bengal , Principal
" Secretary, Finance Department, Govt. of West Bengal, Member, Mr.Satrajit Choudhuri, Permanent
Invitee could not attend the meeting due to preoccupations.
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The West Bengal National University of Juridical Scienc;es

Minutes of the 30" Meeting of the Standing Committee of

WBNUJS held on Saturday, 17 January 2009.

sl.
No. -

Agenda ltem

Resolution

Remarks/Action
Taken

Confirmation - of  the
minutes of the = 29"
Meeting -of the Standing
Committee” held on 2
December 2008.

Renewal of contract with
Corporation Bank

Extra work by M/s. Voltas
in the auditorium air
conditioning

The Minutes of the 29" Meeting of the Standing
Committee held on 2 December 2008 were confirmed.

The University had made a request to Corporation Bank to
increase the rent in terms of current market rates. _

The University has received a reply from the bank. The -
Bank has stated their inability to increase the rent beyond
Rs.50000/- per month with effect from July2008.
RESOLUTION , .

The Standing Committee noted the matter and
resolved that the University may seek legal advice.

The University has received a letter dated14/11/2008
from M/s. Voltas. M/s.Voltas have stated that they did the
work of air conditioning in the auditorium on the basis of
the design approved by M/s.Polaris, which has increased
the initial value of the order from Rs.28,04,000/- to
Rs.39,11,507/-

M/s. Polaris has made further changes in the design of the
grill and subsequently M/s. Voltas has revised their offer
and submitted a proposal for further additional work on
the air conditioning of the auditorium with a further
additional cost of Rs.80886/-.

The total cpst for the air conditioning in the University

auditorium now stands at Rs. 3992393/-. .

RESOLUTION

The Standing Committee approved the extra work done
by M/s.Voltas in regard to the auditorium air conditioning.

As directed, the
matter is |
accordingly being
processed.
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Resolution

Remarks/Actio

n Taken

Extra work by M/s. United Projects
in the auditorium

Membership of Asian Law
Institute{ASLI)

Revision of pay scale of Data Entry
Operators and Personal Assistant to
Vice Chancellor

| The University has received a bill and a letter from

M/s. United Projects confirming that M/s.United -

Projects has done extra work on the basis of verbal
advise of M/s.Polaris without any intimation to the

University. .

The Visiting University Engineer has observed that
M/s.Polaris should have included the provision for
this work during the tendering process. A report
from the University Engineer was placed.

The total value of the extra work done by M/s.United
Projects is Rs.98600/-.

| RESOLUTION

The Standing Committee deferred the matter.

The University proposes to become a member of
the Asian Law Institute in order to facilitate
academic exchanges as well as research and
teaching collaboration among Asian law schools.

The membership fee will be SGD500(around 16000
INR).

RESOLUTION

Thq__ Standing Committee  accepted the

‘proposal of membership of the Asian Law

Institute.

The University has received a request from the Data
Entry Operators and Personal Assistant to the Vice
Chancellor to revise their payscales to from Rs.4500-
7500 and Rs.5000-8000 to Rs.6500-10500.

In this regard a report from the University Accounts
Officer was also placed.

RESOLUTION

The Standing Committee  deferred the
matter. ’

23



~

7

o~

o~

Agenda Tiam

Remarks/Action

NUIS

meet the moot court expenses depending upon the
compstition. Presently we are seeking help and
donaticn from eminent persons, organizations, NGOs
to mect these expenses. Depending on the donaticns
every vear the students opt to participate which is an
uncertain proposition. To mobilize the funds the
University itself will contribute around 15 lakhs every
year. The university has also received Rs. 5,000 from
Mr. P.P.Rzo towards creation of Moot Court
Fund as a donation but alternative source needs to be
generated which is given below.

To raise the fes in the Student Welfare Fund from Rs.
3,000/~ to 8,000/~ by which within a span of three-five
years »vg will be able to build up a corpus of around
Rs. 2 Croves and thereby eliminating the practice of
raisting donations from various other sources
MODALITIES FOR DISBURSEMENT OF MONEY

RECESIYED 0N ACCOUNT OF MOOT COURT FUND

“a. Passicipant for the Moot Court Competition representing
HUSS to be selected by the Moot Court Society.

%,  Number of student to be selected for such competiticn
need e decided also by the Moot Court Society both
for national and international moot participants.

¢. ‘The finance shall be released on and for re-imburserent
only for the Rail fare ( 3 Tier Sleeper Class} for natioral
students and Air Fare & Registration charges and daily
aliewance only for international participants

d.  The budget and expenditure shall have to be approved
by she concemed Faculty Advisor and Convenor of
Mant Court Society. * ) :

e Amount to be given to concemed participants separately
for pasticipation in national and international moots.

£ Acknowledgement to be th_ken from the studenis

concerned before transfer of money to the respective

Al

g Student concerned shall —be liable to submit an
expenditure statement after completion of programme so
2s to ensure proper utilization of the sum.

h.  Any unspent balance shall be refunded forthwith to the
proper hiead A/C of the University. :

i, Yhe student concemed only shall be responsible for the
drawal and adjustment of the amount earmarked for the
purpose. ,

j.  The unspent balance, if any, shall be immediately
transferred to the related fund.

RESCGLUTION

The Standing Committee deferred the
proposal and requested the Vice Chancellor to
_constitute a committee for preparing a report
on the modalities for disbursement of money
on account of Moot Court activities.

sl. Resoiution
No. Taken
) In the iast few years NUJS students are participating
. in the warious -moot court programme around the
7. Creation of Moot Court Fund for world. Every year at least Rs. 15 lakhs is required to

As  directed,

being processed

matter is accordingly

the
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Sl. Agenda item Resolution Remarks/Action
No. ‘ ' Taken
8. Reimbursement of expenses The University has received a request from the
incurred by the Campus Campus Recruitment Committee for
Recruitment Committee reimbursement of expenses from the placement
, fee which the University collects.
RESOLUTION
The Standing Committee directed that the | As directed, the
University”. should request the Campus | matter is accordingly
Recruitment Committee to submit details of | being processed
the expenditure incurred .
S. Finalisation of contractor for

Sound System in the University
Auditorium

‘The University received a report in regard to
| finalisation of contractor for the Sound System

in the University Auditorium from M/s.Polaris.
Their report was placed.

The University on the basis of the report
submitted by M/s. Polaris negotiated with
M/s.United Projects ,who agreed to give a
further discount of 7.5 % on their quoted rates.

Accordingly,the Uni.versity has finalised the

{ order for sound system in the University

auditorium with M/s.United Projects.

RESOLUTION

The Standing Committee accepted the
recommendations of M/s.Polaris and directed
that the University should issue the work order
to M/s.United Projects and the work should be
supervised by the visiting University Engineer,
Mr.B.Guha Roy.

As directed, the
matter is accordingly
being processed
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10.

11

Arrears of Ms.Anupama Ghoshal

Revi'sion of Tution fees for the
year 2009.

The matter arises out of the 26" meeting of the
Standing Committee dated 2/8/2008(AA2)

The University had received a request from
Ms.A.Ghoshal,Lecturer in Political
Science(Since January 2005) for pay protection
since she was already drawing Rs.8275/- asa
Lecturer in Political Science in Kalyani
Mahavidyalaya(from 16/5/2003 to 6/1/2005)
before joining the West Bengal National
University of Juridical Sciences. Ms. Ghoshal
joined the University on 7/1/2005 and her basic
was fixed at Rs.8000/- per month as
recommended by the Selection Committee. She
is currently drawing a basic pay of Rs.9100/- in
the scale of Rs.8000-275-13500 as per the
Standing Committee resolution dated 2/8/2008
which had approved the increment of
Ms.Ghoshal as a special case without any
precedent and her pay was fixed at Rs.9100/-

1 w.e.f-1/9/2008.

Now, Ms.Ghoshal has requested for arrears due
to her from the date of her joining the University
and also for pay protection in regard to her
earlier service . The total arrears due to her is
Rs.46658/-.

RESOLUTION

The- Standing Committtee" did not approve the
payment of arrears to Ms.A.Ghoshal .

The University has received a report from
the core committee of Common Law Admission
Test(CLAT)- 2009 recommending increase of
Tution Fees to a minimum of Rs.70000/- per year
for the B.A.LLB (Hons)course.

RESOLUTION

The Standing Committee noted the matter and
deferred it.

26



e

Sl.
No. .

Agenda ltem

Resolution

Remarks/Action
Taken

12,

13

Sand Stone Painting

Resignation of
Rai,Lecturer(Law)
Mr.M.L.Shankar

Ms.Sheela
and

Kaarmukilan,Jr.Lecturer(Law)

The University Institute building has a sand

stone fagade. Patches have developed on the

sand stone and water seepage has also been
observed on the inside walls of most rooms in the
institute block.

The silicon based water proofing treatment has
now become ineffective and the top edges have
started becoming dark, corrective action is to be
taken immediately.

The University Engineer after a survey has
estimated that the ‘cost for undertaking the work
would be about Rs.20 Lakhs (approximately).
There is no provision for this expenditure in the
Revised Budget Estimates 2008-09.

The University proposes to initiate the process of -

tendering and  keep a provision for this
expenditure in the Revised Budget estimates
2009-10. ’ :

RESOLUTION

The Standing Committee directed that the
University may approach other
institutes/organizations who have similar sand
stone fagade buildings and inquire from them
about the modalities of
maintaining/repairing/cleaning and painting the
Institute Building.. '

Ms.Sheel Rai,Lecturer in Law resigned from the
University and requested to be released from
2/12/2008. Accordingly, the University has
released her w.e.f 2/12/2008.

The  University had also  appointed
Mr.M.L.Shankar Kaarmukilan a former LLM
student of the University as a Jr.Lecturer of the
University on a consolidated salary of Rs.10000/-

" per month for a period of one year purely on a

temporary basis in view of the dearth of law
teaching  faculty in . the  University.
Mr.Kaarmukilan joined the University during
October 2008 and subsequently submitted his
resignation on 15 /12/2008..

RESOLUTION

The Standing Committee noted the matter.

As directed, the
University has
written to
organisations  like
State Bank of India,
Hyatt and also PWD,
Government of West
Bengal. Replies from
them are awaited.
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Appointment of Dr.Gautam Ray

‘White wash of common areas of
Hostel ©  Building/campus  and
Construction of Gymnasium

The matter arises out of the 23rd meeting of the
Standing Committee dated 1/3/2008( Agenda
Item No:2).

Dr. Gautam Ray, Commissioner of Customs,
Kolkata approached the University for teaching
in the University. Accordingly a proposal had
been worked out and placed in the meeting of the
Standing Committee.The Standing Committee
approved the appointment of Dr.Gautam Ray on
lien from the Central Government and also
directed the University to approach the
Government for his one year deputation.

Accordingly,the University has now received a
letter from the Ministry of Finance confirming
his deputation to the University as a Professor for
a period of one year in the pay band- 4(Pay Scale
Rs.37000-67000) with a Grade Pay of Rs.10000/-

RESOLUTION

The Standing Committee referred the matter to
the Executive Council for consideration.

The matter arises out of the 22" meeting of the
Standing Committee dated 1/3/2008 (Agenda Item
No: 21).The Standing Committee had approved the
proposal of painting and renovating the University
buildings at a total estimated cost of Rs.1582840/-,
Subsequently under the advice and supervision of the
University engineer white washing and painting of
common areas,staff quarters, Gent’s Hostel warden’s
flat,etc were done by M/s.Raja Construction and Co
.10/8A Bijoygarh, Jadavpur, Kolkata - 32(PWD
empanelled contractor) after a due process of
tendering . The University has also  completed
construction of a Gymnasium at a total cost of Rs.
306345/- under the recommendation of
Dr.S.K.Sinha,Scientific Officer,SAl. The University
had sanctioned an amount of Rs.3 Lakhs for the
corstruction of the Gymnasium . The University has
had an excess expenditure of Rs.6345/- on account
of the Gymnasium .

RESOLUTION

The Standing Committee noted the matter and

| also directed the University to undertake white

washing of all the classrooms during the
forthcoming summer vacation. The Standing
Committee also approved the excess expenditure
of Rs.6345/-incurred for construction of the
Gymnasium.

As ‘directed, the
matter was placed in
the meeting of the
Executive Council.

As directed, the
matter is accordingly
being processed

s
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17,

Requirement of Attendants in the
Library

Conference Proposal under ‘the
Scheme of Intellectual Property
Education, Research and Public
Outreach(IPERPO).

. [13

“The University has received a request from the
Library Committee to extend the Library hours to

12 midnight in this regard they have proposed
recruitment of six attendants .

The financial implication as prepared by the
Accounts Officer was also placed.The University
proposes to create the post for 6 attendants and
till recruitment to these posts are made ,the
University proposes to appoint six attendants on
ad hoc basis for a period' of two months with
effect from 1/2/2009.

The Accounts Officer has recommended that :

“ If Six Library attendants are engaged -on
adhoc appointment basis on payment of Rs
4060/- as consolidated pay.per month, then for

amount works out to Rs48720/-(Rs.4060 x 6 =
Rs.48720/-) which may be accommodated within
the budget of salary for this financial year but the
revised budget on the basis of revision of tution

| fees is-required before paying any sum towards

the above with effect from the next financial
year either on existing rate or on revised pay
likely to be effective very soon”. '
RESOLUTION

| The Standing Committee directed that the

Library Committee may give a report in regard
to the work allocation/duty of the proposed
recruitment of six attendants.

The University proposes to host a conference
from 19/2/2009 to 20/2/2009 at the University
premises. In this regard the University has
written to the Ministry of Human Resource
development for financing the conference. The
estimated cost for hosting the conference would
be about Rs.27.5 Lakhs.

RESOLUTION

The Standing Committee approved the proposal

| subject to receipt of written assurance from the

Government of India in regard to sponsorship of
the conference.

next two months (Feb 09 and March 09),the |

As d>irected, the
matter is accordingly
being processed
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Statement of Quarterly Accounts.

19. Endowment instituted by Mr. R N' ‘

Jhunjhunnwala and Mr. P K

Statement of accounts for the 2™ quarter ending

-1 on-30.09.2008 and 3rd quarter ending at

31.12.2008 for the financial year 2008-2009 was
placed. ' '

RESOLUTION

The Standing Committee noted the matter.

The West Bengal National University of Juridical
Sciences received an endowment of Rupees Six

Lakhs (Rs. 6, 00,000) from Mr. R N

Jhunjhunnwala and Mr. P K Khaitan for
providing Gold Medals to the best students in
different discipline as earmarked by them under
below mentioned categories: ) '

I List of Gold Medal Awards Endowment instituted by

Mr. R N Jhunjhunnwala and Mr. P K Khaitan

Si. ‘Name of the Memorial © Amount
No. Gold medal Award | Donated(Rs.)
1 Duttlal Jhunjhunwala . 50000.00
"'} Memorial Gold Medal to - -
best student in Labour Law
2 . | Laxmi Devi Jhunjhunwala - 50000.00
Memorial Gold Medal to - '
best student in- -

Environmental Law

3 Sitaram Jhunjhunwala 50000.00
Memorial Gold Medal to- ’
best student in Property
Law

4 Kunj Bihari Jhunjhunwala 50000.00
Memorial Gold Medal to .
"1 beststudentin - '
Administrative Law

S Duttlal Jhunjhunwala - 50000.00

Memorial Gold Medal to
best student in Corporate
Law-[{(Company Law)
6 Laxmi Devi Jhunjhunwala 50000.00

Memorial Gold Medal to
best student in Corporate
Law-Il(Competition &

‘| Securities Law)

7 Sitaram Jhunjhunwala L 50000.00
Memorial Gold medal to . '
best students in Intellectual
-| Propérty Law-1

8 Kunj Bihari Jujhunwala | 50000.00
'Memorial Gold Medal to- e

| Best Student in Intellectual |
Property Law-IL
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20.

21.

Transfer and Allocation of
Fund

Investment of University
Fund

During the academic year 2007-2008 fees .from the
students were collected in two instaliments, first at the
beginning of the session i.e. April — June 2008 and the
next at the beginning of the Winter Semester i.e. October
2008. The total fee collected from the students aggregate
to Rs. 3.93 Lakhs. As per the existing order of the
Executive Council, entire collection made under the heads
of Development Fee is capitalized and appropriated for
Campus Development Fund. Amount of depreciation
charged for the year 2007-2008 was transferred to the
Depreciation Fund A/c.

Accordingly, the following appropriation and inter-fund
transfers were made

'Campus_ Development Fund - 25, 20,000

Depreciation Fund - 1, 71, 00,000

RESOLUTION'

The Standing Committee noted the matter.

The university had accumulated balances in the following
funds which were invested in Indian Bank before 1.12.08
to earn higher rate of interest as the interest rate was

| reduced w.e.f. 01.01.2009 as per-direction of Govt. of

India and Reserve Bank of India.

Name of Funds

Name of Funds Fixed | Years | Rateof
’ Deposit Interest
1. | NUJS CAMPUS Rs. Upto | 10.50%
DEVELOPMENT | 35,00,000 2
FUND years
2. { NUJS Rs. Upto 10.50%
DEPRECIATION | 1,00,00,000 [ 2
FUND years

RESOLUTION

The Standing Committee noted the matter with approval.
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22 Implementation of Sixth The Sixth Central Pay Commission was set up to evolve.

Central Pay Commission
and UGC Pay Review
Committee alongwith
decision of the Govt. of
India.

a proper pay package for the Central Government
employees and employees of organizations following
Central Government pay structure The Commission,
headed by Justice B N Srikrishna, submitted its Report to
the Government on 24thMarch,2008.
As per Office Order No. 1/1/2008-IC of Ministry of
Finance, Government of India dated 30" August 2008 ,
and the Gazette of India-—Extraordinary, Part 1, Section |
of 29" August 2008 the Government has accepted the
report subject to certain modifications. The Revised pay
structure as approved by the Cabinet was placed. It has
been decided by the Government of India that the revised
salary for all Central Government Employees along with
the organizations adopting Central Government rules
will be paid from the month of September ’08. The
Government of India, Ministry of Human Resource
Development, (MHRD) Department of Higher Education,
New Delhi_in its letter no 1-32/2006-U.II/U.I dated the
31.12.2008 addressed to the Secretary, UGC, New Delhi;

B.S.Z. Marg, New Delhi — 110002 under the subject scheme of |,

revision of pay of teachers and equivalent cadres in University
and colleges along with scheme of revision of pay scales for
the posts of Registrar, Deputy Registrar, Assistant. Registrar,
Controller of Examination, Deputy Controller of Examination,
Assistant Controller of Examination, Finance Officer, Deputy
Finance Officer, Assistant Finance Officer following the
revision of Pay scales of Central Government Employees on
the recommendation of the Sixth Central Pay Commission
intimated that the Government of India have decided after
taking into consideration, the recommendation made by the
UGC based on the decisions taken at the meeting of the
Commission held on 7-8™ October 2008 to revise the pay
scale of teachers in Central Universities fully funded by the
Central Government. The revision of pay scales of teachers
and officers of the Universities shall be subject to various
provisions of the scheme of revision of pay scales-as contained
in the letter mentioned above and Regulations to be framed by
the UGC in this behalf in accordance with the scheme included
in the said letter. The revised pay scales and other provisions
of the schemes for both teachers and officers have been

_detailed in the letter referred to was placed. In most of the

cases, the aforesaid scheme is at par with that of the scheme
adopted for revision of pay scales of the Central Government
employees on the basis of recommendation of sixth Central
Pay Commission as also accepted by the Government of India
and as detailed in the note while reporting as to the
Administrative Staff of this University following the decision
of the Central Government.on the basis of recommendation of
the VIth Central Pay Commission e
Theseare : - '
1. Increments

2. Pay Commission Formula

3
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3. Allowances

As decided by the Government, the revised pay and
revised rates of Dearness Allowances under this scheme for
both teachers and officers shall be effective from 01.01.2006.
The revised rates of all other applicable allowances such as
HRA, Transport Allowance, Children Education Allowance
etc and the non-compounded advance increment shall take
effect from 01.09.2008.

Payment of arrears upto 40% of the total arrears shall be

made during the current financial year i.e. 2008-09 after

deduction of admissible income tax.

An undertaking shall be taken from every beneficiary
under this scheme 1o the effect that any excess payment made
on the account of incorrect fixation of pay in the revised pay in
the revised pay bands or grant of inappropriate pay
band/academic grade pay or any other excess payment made
shall be adjusted against the future payment due or otherwise
to the beneficiary in the same manner as provided in ‘the

‘Ministry’s OM No. F23-7/2008-IFD dt 23.10.2008 read with

Ministry of Finance (Department of Expd) OM NO f1-1/2008

1 -1C Q 30.08.2008

The revised pay in the relevant pay band and the
Academic Grade Pay together with the applicable allowances
including arrears of Salary shall be paid to all eligible
beneficiaries under this scheme pending issue of Regulation by
the UGC. . s

This scheme is subject to the guidelines issued by the
Ministry of Finance (Department of Expdr) under OM No 7-
23/2008-E.1I1 dated 30.09.2008.

However, on the basis of the guidelines given by the
respective Ministry (M.H.R.D) ‘following the decision of the
Government the revision and fixation of pay in respect of
V.C., Associate Professors, Lecturers, Assistant Librarian,
Registrar, Accounts Officer and Assistant Registrars of the
University along with other Administrative staff as  per
guidelines of Ministry of Finance, Govt. Of India have been
made and placed for information.

The total involvement of expenditure for payment of
arrear salary (40%) during this financial year for both
academic staff and administrative staff at the revised rates of
pay w.e.f. 01.01:2006 to August 2008 will be as follows:

A. :
1. Academic Staff Rs. 18,07,811
2. | Administrative Rs. 15,64,398
Staff
3. Library Staff Rs. 2,35,223
: Total Rs. 36,07,432

And the arrear of pay and allowances per month for the
following three category of employees will be as follows w.e.f.
01.09.2008

B.
1. | Academic Staff Rs.9,72,612
2. Administrative Rs. 5,67,028
) Staff
3. Library Staff Rs. 1,60,259
Total Rs. 16,99,727

As we know the salary of staff of all the employees of this
University are funded from the tuition fees received from time
to time from the student and accumulated in the student fee
account the balance in which on date is Rs. 96,12,387 and Rs.
74,58,632 in main expenditure (WBNUIS A/C) totaling to Rs.

1,70,71,019 (Rs. 1.70 crores approx.) which may cater to the

e
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Proposed draft »
University Leave Rules.

of

demands of monthly payments of salary for both teaching and
nonteaching staff upto July 2009 w.e.f 1.9.2008, if allowed to
be paid.It would not, however, be sufficient to meet the future
demands of payment on the said score. Therefore, this is the
high time to consider for revision of tuition fees immediately
both for existing and future students. A proposal in the form of
revision of tuition fee of the next year students w.e.f. 2009 has
been put forward by Dr. AK. Poddar, Associate Professor of
Law and Member, IC-CLAT NUJS to the University authority
along with minutes of the meeting of Core Committee held on
3-4" November 2008 where all the members of the core
committee were of the opinion that on account of sharp
increase in the salaries of the staff members of the National
Law Schools in view of the proposed UGC/Govt. Pay scales,
there was an immediate need to increase the Tuition Fee .
RESOLUTION

The Standing Committee referred the proposal to the
Executive Council with the direction that the University
may. adopt the proposed revision of pay scales with
effect from 1/1/2009 and .deferred the payment of
arrears. It also directed that the University should
consider taking performance reports of its employees
on a regular basis. -

The Matter arises out of the 27"  meeting of the
Executive Council dated 23/8/2008.The Executive
Council had directed that.the draft leave rules may
be placed in the Standing Committee for review.

A proposed draft of University Leave Rules was
prepared and placed.

RESOLUTION

The Standing Committee constituted a “Leave Rules”
Committee for review of the proposed draft University
Leave Rules with the following members:

a. Hon'ble MrJustice Chittatosh  Mookerjee,
Chairman

Mr.Balai Chandra Ray, Member

Mr.Nisith Adhikary, Member

Mr.Anirban Mazumder, Member

Registrar, WBNUIJS, Member ~Secretary.

o a0

The revised
scales have
implemented
1/1/2009.

pay
been
w.e.f
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Appointment of Ms.Payel
Rai Chaudhuri as Lecturer
and Mr.Oishik Sircar as
Researcher in the Centre for
Human Rights and
Citizenship Studies.

Work on the University
Auditorium - A report

The matter arises out of the 26" and 27" meeting of the
Standing Committee dated 2/8/2008 and '
27/9/2008(Agenda ltem No:2)

The Standing Committee had resolved that the
University may create a post of Lecturer in
Human Rights for the Centre and also directed
that selection is to be done through a Selection
Committee and on the basis of recommendation
of the Professor Ford Foundation Chair on Human
Rights in the Centre for Human Rights and Citizenship
Studies.”

Subsequently a Selection Committee comprising of the
Vice Chancellor, Professor Clarence Dias and Professor
Shamnad Basheer selected Ms.Payel Rai Chaudhuri as

9 months w.e.f 1/1/2009 on ad hoc basis .
The University has also appointed Mr.Oishik Sircar as
researcher in the Centre for Human Rights and

Citizenship Studies for a period of six months w.e.f
1/12/2008.

RESOLUTION .

The Standing Committee noted the matter and directed
that the salary of these employees is to be paid from the
‘proceeds of the Ford Foundation endowmient. The
Standing Committee also directed the University to
approach the Ford Foundation for enhancement of the

the Centre for Human Rights and Citizenship studies as
per the gmdelmes/ recommendatlons of the UGC Pay
Review committee.

The Standing Committee in its meetings dated
1/11/2008 and 2/12/2008 has finalised contractors for
1. Stage craft, Lighting and Acoustics work and 2. Civil
and General Electric work in the University on the basis
of recommendations received from M/s.Polaris,
University appointed architects for the work on the
auditorium.’

The contractors who were awarded the work are:

1. M/s. United Projects : Rs.2039898/-(Stage craft

and Stage Lighting) ]
2. M/s.Curtain Centre :Rs. 1613690/—(Acoust1c
- System) -
3. M/s.Curtain Centre :Rs.5470207.92(CiviI :
work)

Subsequently work has commenced on the audltonum
RESOLUTION

The Standing Committee noted the matter.

Lecturer in Human Rights for the Centre for a period of -

honorarium being paid to the Ford Chair Professor in’

As directed, the
matter is accordingly
being processed

hel
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26

27

Appointment of a Professor
to the IPR Chair in thé
University created by the
Ministry of Human
Resources and
Development, Government
of India - A Report,

Renovation of Vice
Chancellor’s chamber and
Ante chamber

The matter arises out of the 28" meeting of the Standing
Committee dated : 1/11/2008 (Agenda Item No: 2).

The Standing Committee had accepted the proposal of
appomtmg Mr.Shamnad Basheer as Professor to the IPR
Chair in the University as per terms and conditions laid
down by the Ministry of Human Resources and
Development for the appointment and also recommended
the proposal to the Executive Council for ratification
with the observation that Professor Basheer may be on
probation for a period of one year. Subsequently,
Professor Basheer joined the University on 10/1 l/2008

RESOLUTION

The Standing Committee noted the matter.

The matter arises out of the 27" meeting of the Standing
Committee dated : 2/12/2008.( Additional Agenda Item No:
AA1l).

The University had initially proposed to renovate the Vice
Chancellor’s chamber and ante chamber. Accordingly
quotations were obtained from selective interior

desi gners/decorators and tabulated by the University under the
supervision and advice of the Visiting University Engineer,
Mr. B. Guha Ray. The Lowest received tender was from M/s
Décor X Interior Pvt Ltd, and on further negotiation they
gave a discount of 6% on the quoted amount. Accordingly, the
University placed an order on M/s.Decor X Interior Pvt. Ltd
for Rs.312368/-. The University also made provision for this
expenditure in the revised budget estimates 2008-09.The
expenditure is to be booked under Furniture & Fixture
A/C/Campus Maintenance A/c as relevant to the items
concerned..

Subsequently, the University had consulted the Government
Architect who suggested further renovation and also
redesigned the Vice Chancellor’s chamber. Accordingly on
the suggestion of the Government Architect and the University
Engineer fresh quotations were obtained from the firms who
had quoted for the earlier proposed work. Accordingly the -
quotations obtained were tabulated and placed in the
Standing Committee meeting dated 2/12/2008.

The Standing Committee accepted the proposal with the
direction that the proposal may also be placed in the next
meeting of the Finance Committee.

RESOLUTION

The Standing Committee noted the matter with
approval. . :
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29

30

Appointment of Mr. Manab
Ghosh and Mr. Arunangshu
Sengupta.

Confirmation of
appointment of Faculty
mgmbers '

MOU Dbetween NUIS,
INFLIBNET,UGC and
ERNET '

The University on the request for extra personnel in the

Academic Section and subsequent recommendation of

the Academic Section had initially appointed .

Mr.Manab Ghosh as a Data Entry Operator on ad hoc

"|basis inthe Academic Section for a period of four
‘months w.e.f 1/11/2008 at a consolidated salary of

Rs.7160/-. He subsequently resigned w.e.f 31/12/2008.

_| Mr.Ghosh has now been appointed as an Office

Assistant attached to the IP Chair purely on adhoc basis
for a period of six months at a consolidated salary of
Rs.8000/- per month w.e.f 1/1/2009.

Similarly,on the request for personnel in the Accounts
Section, Mr.Arunangshu Sengupta has been appointed
as a Data Entry Operator in the Accounts Section w.e.f
1/1/2009 purely on adhoc basis for a period of four
months at a consolidated salary of Rs.7160/- per month.

RESOLUTION

The Standiné Committee noted the matter with-
approval.lt also directed that the University may pay the
salary of Mr.Manab Ghosh from the IPR Chair
budget/Fund. ” '

Report to be placed by the Vice Chancellor on the table
of the meeting.
RESOLUTION

The Standing Committee requested the Vice Chancellor '
to submit a written report in regard to confirmation of
Faculty members

The University has received a letter from the Director,
INFLIBNET for the availability of Internet bandwith

under the UGC-Infonet programme as well as that of

selected e-resources from F.Y.2009-2010.
In this connection the University now proposes to enter

India and then seek the approval of the Central
Connectivity Monitoring Committee(CCMC).

RESOLUT]ON
The Standmg Commlttee approved the proposal

into an MOU with INFLIBNET,UGC and ERNET —

The Vice Chancellor
has prepared .a
report.
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Agenda Item No:3

Revision of Fees.

The matter arises out of the 28" meeting of the Executive Council dated 22/2/2009.The Executive Council
had referred the matter to the Finance Committee for examination. (Agenda Item No: 8)

Fees from student are the only major sources of revenue to meet the expenses, both capital and revenue, in
this University. Government grants are available only for payment of installments to the Bank loan taken
for building the campus. Whereas attempts are on to secure grants from UGC and other Government
sources for specific developmental needs, the authorities may like to consider a revision of existing fees for
the purpose of sustajnability and growth. This will also ensure better financial health to facilitate drawing
up perspective and forward looking plans. It may be pertinent to mention here that there has not been any
substantive increase in fees payable by student for both LLB and LLM Programmes for the past six years.
The present fees structure of the WBNUIJ S may be considered as the least in comparison to fees structure of
other National Law Universities of the country which may be clear if we pay a cursory look at the

comparative chart of fees structure of the NLUS including WBNUIJS as annexed — (Annexure- 3 A). It may
* be worthwhile to mention that in the wake of revision of fee of all the Central Government employees as

per recommendation of Central Sixth Pay Commission and of all teaching and administrative post of
officers’ of colleges and Universities as per recommendation of UGC pay review committee and as
accepted by the Government of India giving its effect from 1.1.2006, it would be very difficult to meet the

liabilities on the account of payment of salary including arrear of salary (@ 40% in 2009-2010 and 60 %

2010-2011) and other major capital and revenue nature of expenses from the next financial year(2009-2010)

unless fees structure of this university undergo an immediate revision at the proposed rate(s) (Annexure
~ 3B) and keeping parity with the enhancement in the fees structure for B.Sc/B.A. LL.B(Hons.) suggested by

the CLAT committee in its meeting held on 3 & 4" November at NALSAR, Hyderabad (Minutes of the
meeting of the committee enclosed) (Annexure - 3C) with a view to make a uniform tuition fee in all the
national law schools.However, as analyzed, there will be a total budget requirement of Rs. 235 lakhs for
payment of salary in 2009-2010 on revised rate of pay for the existing staff of the University and if
additional proposed recruitment in different teaching and non-teaching grades are made during 2009-2010,
an additional liability of Rs. 180 lakhs would be there. A provision has aiso been made of Rs. 38 Lakhs for

payment of arrear salary @ 40 % in 2009-2010.In order to meet the demands of additional sums arising out -

of recent hike in pay of existing employee as well as for new recruits, a table has been prepared (Annexure
— 3D) to project the idea of financial burden -which may kindly be considered so that the revised fee
structure may be implemented from the next academic session to support the extreme financial liability of
the University. Lastly, it is submitted that revision of fees of students (Both LLB & LLM) may be
considered at the rate of Rs. 85000.00 per semester for Non NRI and at the rate of $ 6000 per semester for
'NRI and Foreign Nationals and Rs. 15000 for Non NRI and $ 3000 for NRI and Foreign Nationals
respectively so that the future financial liabilities as shown in Annexure ‘3D’ may be met up suitably.

The proposal was placed in the Finance Committee meeting dated 21/3/2009.The Finance Committee

~ constituted a sub - committee for examining the proposal with the following members:

a. Hon’ble-Mr.Justice Chittatosh Mookerjee
b. Mr.Rathin Dutta ,

¢. Mr.Satrajit Chaudhuri

d. Mr.S.K.Basu,Accounts Officer

e. Mr.N.Nawn. : .

f.

Prof(Dr)D.Mukhopadhyay, Registia_r.

A



TN

-~

Van

o~

. o~

P

The resolution of the sub- committee is given in Annexure 3E.Mr.Satrajit Chaudhuri did not attend the

meeting. Thereafter, the University circulated the agenda of “Revision of Fees” amongst the members of
the Finance Committee, ' '

The University has received a reply to the proposed enhancement from Mr.Balai Chandra Ray ,Advocate
General, West Bengal and Member, Finance Committee recording his dissent to the proposal of

enhancement of . fees vide letter dated : 1/4/2009. (Annexure 3F). Rest of the members of the Finance
Committee did not object to the proposed revision of fees.

Submitted for directions.
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LLB LLM :
Present jincrease Present {increase Totat
Existing No of Tution in Tution | Total Amount |No. of Tution in Tution | Amount
Student™ Students |Fee Fee in Rs. Students |Fee Fee in Rs.
Category ’
Non-Nri 310 30000 20000 62000001 8 .5000 10000 80000
Nri+Foreign Natior 781 $3,000 $500 | 1560000 2 $500 $200 16000
Total 7760000 96000
Collection on account of Tution Fees at the existing rates
: - LLB LM
Total
‘ Total Amount Amount
Present - Being Present Being
Existing No of Tution Collected in {No. of Tution Collected
‘Istudent™ Students |Fee Rs. Students |Fee inRs.
Category
Non-Nri 310] ° 30000 9300000 8 5000 40000
Nri+Foreign '
Nationals 78] * $3,000 9360000 2 $500 40000
Total 18660000 80000
Present |increase | . . Present jincrease Total
No of = [Tution in Tution | Total Amount |No. of Tution in Tution | Amount
For New Student |Students |Fee Fee . inRs. Students |Fee Fee . | inRs.
SEMESTER FEE 70,000 ' i
Non-Nri 103 30000 40000 4120000 8| 5000 12000 96000
Nri+Foreign . . | L
Nationals 22| $3,000] $2,000 1760000 2 $500 ] $1,000 80000}
Total 5880000 176000
' |SEMESTER FEE 75,000 . 7 . )
Non-Nri 103 30000 45000 " 4635000 0 - . 8. - 5000 13000] 104000
Nri+Foreign . - : ‘ _ :
Nationals 22] $3,000] $2,250 1980000 _2 $500 | $2,000| 160000
Total S : ; 6615000 264000
SEMESTER FEE 80,000 , .
"INon-Nri 103 30000 50000 5150000 -8 5000 14000 112000
- INri+Foreign ‘ '
Nationals 22]  $3.000 $2,500 2200000 2 $500 $2,500 200000
Total 7350000 312000
SEMESTER FEE 85,000 - .
Non-Nri 103 30000 55000] 5665000 8 5000 15000{. 120000
Nri+Foreign : ] :
Nationals 22}  $3,000 $2,750 2420000 . 2 . $500 $3,000 240000
"[Total 8085000] ' 360000

‘N.B.- $rate treated @ INR 40.00
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méeting of the mmittee . s ~heéld - 37 af¢
aber,” 2008 -at NALSAR: University- of Law, -Shameerpet. The - following

gsiv_erepresen_t: - . - ' -
i Prof.-Mool Chand Sharmia, Vide-Chainman, UGC - ,

~ Prof. Veer Singh. \ﬁcefChanoélxop,NAli_SARf " -Convenot :
| Peot:fgdayagovind, Vice-Chancdlior, NLSIU, Bangalore - . d
" ot £ P=Singh Vice-Chanicelior, WBNUJS, Kollata - - .-
ProffS:S. Singh, _Dixector,_NLl(I;‘Bhopa! S T
_“Hon'ble Nr. Justice RN Mathur, Vice:Chancellor, NLU, Jodhpur -
7! -Pr'c;f.'M.K Savastava, Vice-Chanoelior, _H__NLQ Raipur - :
5. “Peof, Gurjeet Singh, Vice-Chanoelior, RGNLU, Punjab -
- g Pref A, { akehminath, Vice-Chanoglior, CNLU, Patna. - = =
10, Prof: Balraj Chauhan, Director, RMLNLU, Lucknow L
| 14.Prot. P. Leela Krishnaq, Member Execufive Council, NUALS; Kochi
_ 12.Mrs.Anita Mistra, Registrar, RMUNLY, Lucknow . - - T
* '13.0r. Ghayur Alam, Seniof Facutty Member, NUIU, Bhopal - - - -
14. Prot Vijaya Kumax, Professor of Law, NLSIU, Bangalore
! 15.Mr. Ch. Ramesh Kumar, Assistaat Professor, GNLU, Ahmedabad

.16. Prof V.S, Sama, Registrar, NALSAR B <
17.Dx. Vijender Kumag, Assodiate Professor, NALSAR

- Praf. Veer Singh, Vice-Chancetlor, NAlSAR._!JNI\_IERSf_!.Y OF LAW AND.THE .

CONVENOR OF THE COMMON (AW ADMISSION TEST (CLAT-2009)
welcomed all members of the CLAT Core Committee and Chraired the meeting.

' The CORE COMMITTEE after elaborate- discussions has taken. the following

decisions.” . T e :

mEmNOt - S

UNIFORM TUTION FEE IN NATIONAL LAW SCHOOLS: -

All the members were of the opinion ¢ " a0CC .
the NATIONAL LAW .S(_:HOOLS in view of

salaries of the staff members of 3 S
proposed new UGC / Goveinment pay scales there was an. immediate need to

increase the . \ , \
charge 2 minimum of Rs. 70.000/- p.a. towards tuition fee for the B.A., LLB.

~ (Hons.) course. However. it was further suggested that this recommendation
shall be considered as 2 guideline only. o '

t .
1
; N
s , *
e o

1on that on-account of sharp increase i the

“TUTION FEE." The Commitfee suggested that the Universities may

i, of | Co‘afé Comymittee of CLA T—?.OOQ was"ileid -_Qn_'-.'s_.“f',.ahd'_ 4“‘ R
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(ntakhs) - |,
- NewPay " -
L old Pay Scale|Scale
Existing Liabilities for Do o
Salaryfor Teaching& | - . | |
[Non-Teaching Staff~ | "~ 165 235
Additional Liability of - -
_|satary for Teaching & - . )
Non-Teaching if- )
" |recruited against the - ’
vacancies 40 _ 180f -
Arrear40% -~ 38}
Totat 205 as3]
{




The West Béngal National University of J uridical Sciences
Meeting of the Sub Committee constituted by the Finance Committee of
: WBNUJS held on Tuesday, 24 March 2009.

sl. | Agenda item -Resolution ' Remarks/Action
No. Taken
1. Revision of Fees Structure | Fees from student are the only major sources of revenue to

meet the expenses, both capital and revenue, in this
University. Government ‘grants are available only for
payment of installments to the Bank loan taken for building
the campus. Whereas attempts are on to secure grants from
UGC and other Government sources for specific
developmental needs, the authorities may like to consider a
revision of existing fees for the purpose of sustainability
and growth. This will also ensure better financial health to
facilitate drawing up perspective and forward looking
| plans. It may be pertinent to mention here that there has not
- been any substantive increase in fees payable by student for
both LLB and LLM Programmes for the past six years. The
present fees structure of the WBNUJS may be considered
as the least in comparison to fees structure of other Nationdl
Law Universities of the country which may be clear if we
pay a cursory look at the comparative chart of fees structure
of the NLUS inchiding WBNUJS was placed. It may be
worthwhile to mention that in the wake of revision of fee of
all * the Central Government employees as per
recommendation of Central Sixth Pay Commission and of
all teaching and administrative post of officers’ of colleges
and Universities as per recommendation of UGC pay
review committee and as accepted by the Government of
India giving its effect from 1.1.2006, it would be very
difficult to meet the liabilities on the account of payment of
| salary including ‘arrear of salary (@ 40% in 2009-2010 and
60 % 2010-2011) and other major capital and revenue
nature of expenses from the nexi financial year(2009-2010)
unless fees structure of this university undergo an
immediate revision at tlie proposed rate(s) and keeping
parity with the enhancement in the fees structure for
B.Sc/B.A. LL.B(Hons.) suggested by the CLAT committee
in its meeting held on 39 & 4™ November at NALSAR,
Hydeérabad (Minutes of the meeting of the committee was

placed) with a view to make a uniform tuition fee in all the

national law schools.
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However, as analyzed, there will be a total budget
requirement of Rs. 235 lakhs for payment of salary in 2009-
2010 on revised rate of pay for the existing staff ‘of the
University and if additional proposed recruitment in
different teaching and non-teaching grades are made during
2009-2010, an additional liability of Rs. 180 lakhs would

be there. A provision has also been made of Rs. 38 Lakhs

for payment of arrear salary @ 40 % in 2009-2010.

In order to meet the demands of additional sums arising out
of recent hike in pay of existing employee as well as for
new recruits, a table was prepared to project the idea of
financial burden which may kindly be considered so that
the revised fee structure may be implemented from the next
academic session to support the extreme financial liability
of the University.

Lastly, it is submitted that revision of fees of students (Both

LLB & LLM) may be considered at the -rate of Rs.
85000.00 per semester for Non NRI and at the rate of $
6000 per semester for NRI and Foreign Nationals and Rs.
15000 for Non NRI and $ 3000 for NRI and Foreign
Nationals respectively so that the future financial llabllltles
as was shown may be met up suitably. :

The proposal was placed in the Executive Council meeting

dated 22.02.2009. The Executive Council has referred the |

proposal to the Finance Committee/Standing Committee.
RESOLUTION

The Sub Committee resolved to increase the students fees
as proposed in annexure 1A.

It directed that the University should immediately i
approach the Government of West Bengal for funds/grants
in order to cover the deficit/shortage of funds that the
University is going to face from the next financial
year(2009-2010). The Sub Committee also observed that
the University should explore the possibility of working
on “Research related Projects™ and also approach potential
donors for creating more endowments and Professorial
Chairs in the University. It also directed the University to

| approach the UGC for funds.
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The West Bengal Nationai Uni\)ersitv_of Juridical Sciences o

The Sub-Committee of the Finance Committee unanimously decided

in its #%

Meeting held on 24™ March 2009 to implement increase in the students fees from

the Academic Session 2009-10 and onwards and the same was adopted by
passing the following resolution :

“Resolved that the following be the Revised Students Fees for the Academic
~ Session 2009-2010 and onwards”

LL.B. Programmé -

Existing Fee per

Revised Fee per
student per | student per annum
I annum (Rs. / $) (Rs./ $)
NRI- / Foreign | $ 3,000 $6,250
National (1** year, ‘
New Admission) : _ 2
| ~ |Indian (1% year, |Rs. 30,000 Rs. 1,00,000
A. Tuition Fee | New Admission) L '
- [NRI / Foreign|$3,000 $4,250
National (Existing '
Students — 2" to
| 4" year). _ |
Indian - (Existing | Rs. 30,000 Rs. 50,000
Students — 2™ to
4" year)
B. Library Fee S Rs. 5,000 . Rs. 15,000
C. Development Rs. 5,000' Rs. 10,000
Fee
D. Hostel Fee Rs. 12,000

Rs. 16,000

"y
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Advd ste General, West Bengal

- High Court Buildings.
- Kolkata - 700 001
© (0):2248 2496

22207212
(R):2355 7929

Apoe — 3F

et

e

‘Date: 01.04.2009

{ ‘ To

The Registrar _
The West Bengal National University of Juridical Sciences .

( o ,
Dr. Ambedkar Bhavan,

( - 12, LB Block, Sector-III

. : ' Salt Lake City,
( |  Kolkata — 700 098.
(
( 'Sub: Revision of Students Fees for the academic session 2009-2010.
¢ Ref: Your letter no. NUJS/FC/Fees Revision/Cir/09 dated 30 March 2009.
C o o ~ Sir,

‘ I.do not agree to the proposal for the following reasons:

)  Campus recruitment is likely to shrink in the face of ensuing
¢ ’ : . : ’
( recession. Major attraction of NUJS stqdehts is ‘expectation of absorption in
( various.institutions at high éalaries. Prdpo’sed enhancement of fees may:be
( ~ counter productive to admission of meritorious students. Students should

not be forced to buy education. Those who are responsible for increased
expenses must share the burden.

¢

¢ f?%fw _




Agenda Item No:4

Appointment of Dr.Gautém Ray

The matter arises out of the 23rd meeting of the Standing Committee dated 1/3/2008( Agenda Item No:2).
Dr. Gautam Ray, Commissioner of Customs, Kolkata(Annexure 4 A) approached the University for
teaching in the University. Accordingly a proposal had been worked out and placed in the meeting of the
Standing Committee.The Standing Committee approved the appointment of Dr.Gautam Ray on lien from
the Central Government and also directed the University to approach the Government for his one year
deputation. Accordingly, the University has now received a letter from the Ministry of Finance confirming
his deputation to the University as a Professor for a period of one year in the pay band- 4(Pay Scale
Rs.37000-67000) with a Grade Pay of Rs.10000/-.(Annexure 4B).

Appointment of teachers at NUJS is made in accordance with second proviso to clause 9(1) and
clause 17 schedule to WBNUJS Act 1999 [NUJS Regulation Chapter II, Clause B). Teachers can
also be appointed by invitation, which covers the instant proposal. Powers to appoint teachers has
been vested with the Executive Council in Clause 9(1) of the Schedule ibid.Particular of service of

Dr. Ray, as ascertained from him, are as under:

Date of Birth: 01.07.1955
Date of Joining: July 1979
Old Scale of Pay: Rs 18400-500-24400

Revised Scale of Pay as per office order F.No. A-350] 7/33/2008-Ad 1l dated 22"
December, 2008

Pay Band: Rs. 37000-67000
Increment: I* July every year
Whether belonging to CCS(IRS) since beginning:  Yes

Appointment of Dr. Ray can be made in terms of the DOPT order dated 05.01.1994, as

amended from time to time, with the prior concurrence of Central Government ( Lending
Department).(Annexure 4C).
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In the event of the proposal being favourably considered, Dr. Ray will be entitled to
remunerations etc. as follows:

1.

Pay & Allowances:

The pay band of Professor in the University (Rs

37400-67000) is higher than the pay band attached to the post held by Dr.
Ray in the Central Government.
Pay and allowances to be authorised to him initially are as under:

| ' 01.03.09-30_.06.09 01.07.69 -28.02.10
Pay: Rs 43,000 44,590
AGP: Rs 10,000 10,000
DA: Rs - 8480 8734
HRA: Rs 15900 | 16_'377>
Transport 3712 3712

| Allowance: Rs

Rs | $1,092 per month 83,413 per month
Rs. 9,91,672 per annum - | ~

Increment: He will be granted increments as due in his parent office, i.e.
in July every year. '

. Accommodation: Dr. Ray is presently occupying official accommodation

at Dover Lane for which he does not draw HRA and is required to pay a
nominal licence fee. Assuming that he is permitted to retain the
accommodation while on deputatlon It is likely that he may vacate the
Govt. accommodation after joining the Umver51ty, Wthh cannot be
ensured at this stage.

Other 'allowances and benefits: Benefits like use of official car and
official telephones, as are being provided to Dr. Ray by the Central
Government, may not be extended as these are not available to Professors
of NUJS. b




~

Medical Facilities: Dr. Ray is a CGHS beneficiary. However, since NUJS

is not covered by the Scheme, he will be entitled to draw Rs. 3600.00 per
annum according to NUJS Healthcare Benefit Scheme.

Pension Contribution& Leave Salary : NUJS being an autonomous

body, is liable to pay to the Central Government Foreign service
contributions as per norms, which is calculated below:

Pension Contribution

Monthly
rate of
Max. of Contribution
Grade Pay + Lenngth of % of Months _ Amount
Period DP (RS)) Service Contribution (Rs.) Months { (Rs.)
1.3.09 -
31.10.09 36600 29-30 23 8 67344
1.11.09
28.02.09 36600 31-32 23 8418 4 33672
101016
Leave Szilarv Contribution
Grade Pay + % rate of | Monthly :
Period DP (RS.) - | contribution rate Months Amount (Rs.)
1.3.09-
30.06.09 53000 11 5830 4 23320
1.7.09 -
28.02.09 54590 11 6005 8 48040
71360
Total Contribution : Leave Salary Contribution + Pension Contribution
1,72,376 '
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Note :- As the decision of the Govt. Of India in regard to determination of maximum of
grade pay (i.e. whether as per maximum of Pay Band like maximum of pay scale of the
pre-revised scale or otherwise) is awaited, calculation of pension contribution in respect
of Dr. Ray have been made according to the formula adopted by the Govt. of India earlier
in such cases. On receipt of clear interpretation/government order in this regard,
difterences, if any, will be calculated and adjusted accordingly. In the case of leave salary
contribution, no such clarification is required and therefore done as per existing rules.

The University may like to consider making an offer to Dr. Ray specifying in details its
expectation of his services as a Professor and the remuneration etc. that may be paid to

him as per prevailing rules.

The matter was placed in the Executive Council meeting dated 22/2/2009 and was
deferred by the Executive Council.

Submitted for consideration.
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Dr. Gautam Ray = .

' Commass:oner of Customs, Ko!kata
e-mail: gautamray79@hotmail.com
Phone: 2461-8585 ®

2243- 53]2(0)‘ '

M A. (Ecwormcs) and Ph.D (Boston Uni »Xersny)

Bachelor of Laws (LL.B. ) ('Delhl Umver31ty)

,-‘

Sc. t,hemlstr)) (Calcutta Umversxty) |

.Sc. (Honours) (Chemxstry) (Prcsxdcncy College Calcutta)

e Summary _

ommissioner of Customs, Kolkata since September 2005

Secretary, Raja J. Chelliah Committez on Tax Reforms' resp
e report on indirect taxes and tariff (1991 ‘through 1993)

Director  (Fiscal pohcy) & 0.8.D to Prof. RaJaJ Chelhah Minister-of-State in
charge of Fiscal Affairs, Ministty of Finance,. Govemmcnt of India and was
responsible for monitoring implementation of Chelliah Committees R\,pOl t molvd1
introduction of serv ices tax and capacity building for iutroduction of v=;
replacing sales tax in states ( 1993-1995)

Iso held the posts of Commissioner of Cenira: Exc;ae and Sery;

ommissioner of Settlement Commxssxon ‘Customs angd~ Central Exme ﬁcp,l {y
Secretary, Ministry of Welfare, Govemment of India; Urder Secretary (Tax Research

‘Unit), Ministry of Finance, Government of Indld' Assistant Director, Eastern Regional

raining Institute, Customs and Central- exmse and Ass1stant Codcctox
“xcise, Hooghly Division, West Bengal -~

“WorL ed as Coordinator of the World Bank aided program “Cepacu Y Bmldm
Introduction of Value Added Tax in India” in 1994-95.

T aughi International Finance, Business Finance, International Fmaac“.‘ Managemani,
Money and Capital Market, and Modeling Business Decisions and Cutcomies as the
Depaﬂment of Finance and Economics, Boston Umvcrsnty School of

f Management.

-Developed models. hnkm g economic growth with investments on knowledge-capitaf

and ‘social capital,”and a general cqulhbnurn .model. captunng the contribution of
ansport infrastructure network in econonuc growth R

epresented government of India in various ofﬁcxal delegations in Japan indone
ailand, Singapore

wo (2) years experience in training revenue ofﬁczals of Eastern Regics

esigned training module, curricula and cot.rseworl' for these officials

rds and Honors . :

isited Center for Transportatxon Studles Boston Umversxty in Fall 2004

‘s1tcd Graduate School of Civil Engineering, I\yofo UP.‘,ers v in
cember, 1999. R IETEE

oncxble for plea_ ation \,;
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Centra!
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- “Institute, World Bank.

Empanelled as a fiscal expert in Intcmatxonai Monetary Puiid, Washington D.C in
Scptember 1993 . S . _

Represented India in the 8“’Asxan Admtmstrators Program held_ in Tokyo in 1993,
Provided technical assistance’ fo a- delegatton of ‘finance _ ministers -of state
govcmrncms in their study tour of VAT in selected developh_ig' countyies in 1994-93.

Ray Gautam 2007-  “Acquisition of Agncullural Land for Capital Investment:
Perspective from A Gtowth Theoretic Framework” Mimeo - . - - '
Ray Gautam 2007 . “Union Budget 2007-2008- An Appraisal” Presented at Bengal
Nationai Chamber of Commerce and Industries on 2™ March, 2007 R
Ray, Gautam 2006 “Endogenous Growth and Regxonal Development: A New
Modeling Approach” in Kobayashi, Lakshmanan, and Anderson (eds), *“Stricctirai
Change in the Transportation and t,ommunzcatzon in the Anonﬁlecige Socier,
Northan npto, MA: Edward Elgar Publishing ,Inc.- -

Ray Gautem 2006 “India’s Foreign Trade: Emergmg Trends and F utwre Sce‘u 16"
Presented at the Workshop organized by. Finance: and Investment Club, 'Indian
Institute of Management, Kolkata on November 27,2006.

Property Rights in India” Key-note address at the t,onfe.enc«, o [PR o
jointly by CII and US Embassy at Kolkata on 8 May, 2006. -
Ray Gautam 2006 “ Role of Customs i in Enforcement of IPR” *Special Address a.
the conference on IPR orgamzed jomtly by CII and US Embassy at Kolkata on f\aav
9,2006
- Ray Gautam - 2005 Pohcy Perspecttves for beerahzmg Indla S Educatlon Systen
Mimeo -
Ray Gautam 2005 “ Measuring oulput and producmtty in noverrunent offices™
Mimeo :
Ray Gautam 2004 “Using the CENVAT model to calculate State-lever VAT T
Economic Times, Kolkata, July 7, page 11
Ray, Gautam 2004 “ A Model for Estimating Evas1on of VAT i Selcuic
. Manufacturing Companies in India”. Mimeo '
Ray, Gautam, Lakshmanan, T, R. and Anderson Wllharn P.:2001 “Increasing Reterns
to Scale Inherent In Affluent Knowledge -Rich Economtes A IheoreUcal Inquiry”
Growth and Change,32(4): 491-510 B

o Ray, Gautam. “ Mechanics of Economic Growth and Development in Know[eé T
~ Driven Economies: A Umfymu Analytical Framework™” Workmg Paper Series, i .
2000, Center for Tramportalzan Studizs, Boston University, Baston; Pre.,ent=: a: e

International Symposxum on Transporwtlon. and Commumcatton held ot Kyoto
University between 29™ and 31 May 2000. o

@ Ray, Gautam Modehng Transportation-and Land.. use in A General Lguilibriur

Framework™ Presented at the International” Symposmm on Transportation: arnd
Comrr unication organized Jointly by thc Center for Ttansportatlon Studies, Boston

- ) —_———

. -

- Awar dcd World Bank Graduate Scholarshxp 1995 by the Economxc Development

Ray Gautam 2006 “T RIPS Compliant Measures for Enforcement of Inteliscinugl
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B

,f:iivéfsity and the Schoo! of Civil Engineering, Kyoto University held at Bostos o:
. the 18" and 19" October, 1999. ' '
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F.No.A-35017/33/2008-Ad.11
Government of India /% HPINE - ﬁ

Ministry of Finance
Department of Revenue
Central Board of Excise & Customs
' khkEEkkE
North Block, New Delhi
Dated, the 22nd December, 2008
To
The Registrar,

West Bengal National Umversxty of Juridical Sciences,
Dr. Ambedkar Bhawan,

12-LB Block, Sector-II1, Salt Lake City,

Kolkata - 700 098

Subject:  Appointment of Dr. Gautam Ray, IRS as Professor of Law on deputation basis in
the West Bengal National University of Juridical Sciences - regarding

Sir,

I am directed to refer to your letter No.NUJS/Admin/2008 dated 11.09.2008 on the
subject mentioned above and to convey cadre clearance and vigilance clearance in respect of
Dr. Gautam Ray, IRS(C&CE:1979) for his appointment as Professor of Law in the West
Bengal National University of Juridical Sciences (WBNUIS) on deputation basis for a period

I of one year from the date of his joining. Following acceptance of recommendations of the

6th Central Pay Commission, Dr. Gautam Ray has been placed .in the Pay Band — 4 (Pay-
Scale : Rs.37000-67000) with a Grade Pay of Rs.10000/- per month. The pay of Dr. Ray may
be protected in terms of DOP&T’s instructions on the sub_|cct as undertaken by the WBNUJS
in their earlier reference dated 08.05.2008.

2. It is requested that the offer of appointment alongwith terms & conditions for
deputation of Dr. Ray may be sent to this Department so as to decide the date of his relieving
after finalisation all terms & conditions. '

Yours faithfully,

A

( R. Sanehwal )
Dy. Secretary to the Government of India
Telefax : 2309 2401

-
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No.2/29/91-Estt(Pay li)
7 .. Government of India :
Ministry of Personnel Public Grievances & pensions
Department of Personne! & Training

New Delhi the 5 Jan.94

OFFICE MEMORANDUM

Subject - Transfer on deputation/foreign service of Central Govt. Employees to ex-cadre posts under the
Central Govt./ State Govts./Public Sector Undertakings /Autonomous Bodies Universities/UT
Administration, Local Bodies etc. and Vice - versa - Regulation of pay, deputation (duty)
Allowance, tenure of deputation / foreign service and Other terms and conditions — regarding

A need has been felt for some time past to consolidate at one place the various instructionsforders that
have been issued from time to time and are still in force on the above mentioned subject. It was also felt
necessary to review the entire ‘matter and bring about rationalization and uniformity in the
instructions/orders. Accordingly it has been decided to bring out a self-contained O.M. on the subject
incorporating the provisions of various orders quoted in the margin, with suitable modification, where
necessary. The Ministry of Finance, etc. are requested to bring to the notice of all administrative
" Ministries concerned the contents of this O.M. for information, guidance and compliance.

2. Application

2.1 These orders will apply to all Central Govt. employees who are regularly appointed on
deputation/foreign service in accordance with Recruitment Rules of the ex-cadre posts under the
same or some other Departments of Central Govt. or under the State Governments/Union Territories
Administration /Local Bodies or Under Central/State PSUs/Autonomous Bodies etc. (where such
foreign service has been permitted in relaxation of appointment on immediate absorption conditions).
These orders will also cover the cases of regular appointment as per Recruitment Rules in the Central

. Government on deputation/foreign service of employees of State Government [Central/State
- PSUs/Autonomous bodies, Local Bodies etc. However, the following cases shall not be covered
under these orders for whom separate orders exist:- ' .

(a) Members of the All India Services and those deputed to posts Whose terms are regulated under
specific statutory rules or orders; ‘

(b) Officers appointed on deputation to posts in the Central Secretariat such as Under Secretary,
Deputy Secretary, Director; Joint Secretary, Additional Secretary, Secretary etc. for whom
separate orders as issued from time to time will continue to apply:

(c) Dep_utation to posts outside lﬁdia;

(d) Appointments of a specific category of employees to a specified class of posts where special
orders are already in existence such as appointments made in the Personal Staff of Minister etc.,
to the extent the provisions contained therein are at a variance with those contained in these
orders; : ' '

(e) Appointments of the nature of deemed deputation or transfers to ex-cadre posts made in
exigencies of service with the specific condition that no deputation{duty) allowance to be
admissible —e.g.

() interim arrangements in the event of conversion of a Govt. officelorganisation or a portion
thereof into a PSU/autonomous body. or vice versa; and (ii) appointments to the same post in
another cadre. : '

- —
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3. Scope of Term ‘deputationfforeign service — Restrictions on treating an appointment as On
deputationfforeign service. ' ,

3.1 The term deputation/foreign service will cover only those appointments that are made by transfer on a
temporary basis provided the transfer is outside the normal field of deployment and is in the public
interest. '

The question whether the transfer is outside the normal field of deployment or not will be decided by -
the authority which controls the service or post from which the employee is transferred.

3.2 Appointment of serving -employees made either by'promotion or by direct recruitment with open -
market candidates whether on permanent or temporary basis. shall not be regarded as
deputationfforeign service. ‘

3.3 Permanent appointment made by transfer will also not be treated as deputationfforeign service.

3.4 Temporary a-ppointment made on the basis of personal requests of employees will also not be treated

as deputation/foreign service.

_'3.5 In case of appointments on deputation/foreign service from Central Govt. to Central. Govt. and in

those cases where the scale of pay and dearness allowance in the parent cadre post and ex-cadre
post are similar a person in a higher scale of pay shall not be appointed on deputation to a post in a
lower scale of pay. :

3.6 In case of appointment on deputation/foreign service from Central Govt. to Public Sector Undertaking
and in those cases where the pay scale and DA in the parent cadre post and ex-cadre post are
dissimilar, no appointment on deputation/foreign service shall be made if by raising the grade pay by
one increment plus dearness allowance(s) including interim relief, if any, admissible to a person in
parent cadre post-exceeds the emoluments comprising pay plus dearness allowance(s) including
interim relief, if any at the maximum of the ex-cadre post. ‘

4;Exercise of option

4.1 An employee appointed on deputationlforeign service may elect to draw either the pay in the scale of
pay of deputation/foreign service post or his basic pay in the parent cadre plus deputation(duty)
allowance thereon plus personal pay, if any. ’

4.2 The borrowing authority should obtain the option of the employee within one month from the date of
joining the ex-cadre post unless the employee has himself furnished the option.

4.3 The option once exercised shall be final, However, the employee may revise the option under the
following circumstances which will be affective from the date of occurrence of the same.

(a) When he receives proforma promotion or is appointed to non-functional selection grade in his
parent cadre. ' :

-(b) When he is reverted to a iower grade in his parent cadre;

(c) When the scale of pay of the parent post on the basis of which his emoluments are regulated
during deputationlfore_lgn service or of the ex-cadre post held by the employee on
deputationfforeign service is revised either prospectively or from a retrospective date.

(d) Based on the revised/same option of the employees, in the event of proforma promotion
appointment to non-functional Selection Grade revision of scales of pay in the parent cadre, the
pay of deputationists will be refixed with reference to the revised entitlement of pay in the parent
cadre. However, if the initial option was for the pay scale of the deputation post and no change ins

-



option already exercised is envisaged the pay already drawn in deputation post will be protected
if the pay refixed is less.

Note: Revnsuon in thé rates of DA, HRA or other allowance either in the parent ‘or borrowing orgamsatuon
shall not be an occasion for revision of the earller option,

4.4 If the pay of an employee in his cadre post undergoes downward revision, the pay in the ex-cadre

post is also liable to be refixed on the basis of revised pay and in accordance with the revised option
or existing option if the employee does not revise his option.

5. Pay fixation

5.1 When an employee on deputation/foreign service elects to draw in the scale of pay attached to the ex-

cadre post, his pay may be fixed as under;

(i) Deputation from Central Govt. to Central Govt.
Pay may be fixed under normal rules.

(i) In foreign service/Reverse i:oreign Service

(a) when the pay scale of the post in the parent cadre and that attached to ex-cadre post are
based on same index level and the DA pattern is also same, the pay may be fixed under the
normal, Fundamental Rules. .

(b) If the appomtment is made to a post whose pay structure and/or DA pattern is dissimilar to
that in the parent organisation, pay may be fixed by adding to his grade pay, one increment in
the scale of his regular parent post ( and if was drawing pay at the maximum of the scale, by
the increment last drawn) and -equating the pay so raised plus dearness allowance (and
additional or ad-hoc dearness Allowance, Interim relief etc., if any) with emoluments
comprising of pay plus DA, ADA, Interim relief etc., if any, admissible, in the borrowing
organisation and the pay may be fixed at the stage in the pay scale of the ex-cadre post at
which total emoluments admissible in ex-cadre post as above equal the emoluments drawn in
the cadre and if there is no such stage, pay may be fixed at the next higher stage;

(iii) pay fixed under (i) and (ii) shall neither be less then the minimum of the scale of the ex-cadre post
nor shall it exceed the maximum of that scale;

5.2 In cases of appointment from one ex-cadre post to another ex-cadre post where the employee opts to

draw pay in the scale of the ex-cadre post, the pay in the second or subsequent ex-cadre posts,
should be fixed under the normal rules as with reference to pay in the cadre post only. In respect of
appointments to ex-cadre posts on time scale of pay identical with the time scale of pay of ex-cadre
post(s)_ held on an earlier occasion(s) the benefit of proviso 1 (iii) to FR 22 will be admissible.

5.3 In cases of appointments to a second or subsequent ex-cadre post(s) in a higher pay scale than that

of the previous ex-cadre post, the pay may be fixed with reference to the pay drawn in the cadre post

"and if the pay so fixed happens to be less than the pay drawn in the prewous ex-cadre post, the
difference may be allowed as personal pay to be absorbed in future increases in pay. This is subject
to the condition that on both the occasions the employees should have opted to draw pay in the
scales of pay attached to the ex~cadre posts. :

Note-1 : The term parent post basic pay means the post hield on regular basis in the parent
organisation and pay drawn/admissible in such a post respectively.

Note-2 : An officer who may be holding a higher post on adhoc basis in the cadre at the time of
proceeding on deputation/foreign -service would be considered to have vacated the post held on
adhoc bas:s and proceeded on deputataonlforelgn service from his regular post. During his
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deputation/foreign -service, he shall earn notional increments, in his regular post only. On his
reversion if he is re-appointed to the higher post on regular or ad-hoc basis his pay will get fixed with
reference to the pay admissible in the lower post as on date of promotion. In such cases, if his pay

—

C gets fixed at a stage lower than that of his junior(s) who continued to serve in the cadre, no stepping

. up will be admissible as per extent rules in so.far as Central Govt. employees are concerned.
s However, if the pay so fixed is less than the pay drawn earlier while holding the post on ad-hoc basis
- the pay earlier drawn will be protected. Therefore, those Central Government employees who are
. already holding a higher post on ad-hoc basis or expecting it shortly in the parent cadre may weigh

all relevant considerations before opting for deputation/foreign service. This note of caution will be
¢ applicable to employees of other organisations wishing to apply for posts on deputation in Central
» Govt. if government by similar rules in parent organisation. :

Note-3 : Pay of officer appointed on dep_utationlforeign Service on adhoc basis pending selection of a
0 regular incumbent may also be regulated in accordance with provisions of Para 5.1 & 6.1 of this O.M.
) subject to the condition that if the said officer does not fulfill the eligibility conditions laid down in the

( Recruitment Rules of the ex-cadre post, his pay in the scale of the ex-cadre post, if so opted, shall be

subject to the restrictions under FR 35. Where the Recruitment Rules of the post have not been
C notified, such restrictions may be enforced if he is ineligible to hold a post in equivalent/analogous
) grade in his own cadre. This will also cover appointments in personal staff of dignitaries other than
( Ministers who have been allowed to make appointments of their personal staff at their discretion.

( ' Note-4 : The provisions of this Rule as well as Rule 6 will not apply to appointments on Personal Staff
of Ministers. Such appointments will be regulated by separate specific orders issued by the Govt. in

{ that behalf.
( 6. Deputation (duty) Allowance
( 6.1 The deputation{duty) allowance admissible shall be at the folloWing rates:

(a) 5% of the employee’s basic pay subject to a maximum of Rs.250/-p.m. when the transfer is within
the same station;

( (b) 10% of the employee’s basic pay subject to a maximum of Rs.500/-p.m. in all other cases;
( The deputation{duty) allowance as above shall be further restricted as under:-

( (i) Pay Plus Deputation (duty) Allowance does not exceed the maximum of scale of pay of ex-cadre
post; :

; (i) In the cases where pay scales are dissimilar then pay plus deputation(duty) allowance plus
DAJ/ADAIIR etc. does not exceed the pay at the maximum of ex-cadre post plus DA & IR etc.

' \\ (iii) Pay plus deputation (duty) allowance as above shall at no time exceed Rs.7300/-p.m..

Note:1. The term ‘same station’ for this purpose Will be determined with reference to the station where
the persons was on duty before proceeding on deputation.

{ Note:2. When there is no change in the headquarters with reference to the last post held, the transfer

' should be treated as with in the same station and when there is change in headquarters it would be

{ treated as not in the same station. So far as places falling within the same urban agglomeration of the
old headquarters are concerned they would be treated as transfer within the same station. -

6.2 Special rates of deputation{duty) allowance may be admissible under separate orders in any
particular area on account of the condition of living there being particularly arduous or unattractive.

’, Where special rate is' more favourable then that under para 6.1 above, employees deputed to the area
' , will be given the benefit of the special rate. :

-
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6.3 Whenever extension of the period of de_putation for the fifth year or the second year in excess of the
period prescribed in the Recruitment Rules is granted, it would be on the specific understanding that
the officer would not be entitled to draw deputation(duty) allowance. The officers who opted to draw
pay in the scale of the ex-cadre post shall however contlnue to draw pay in that scale during the

" extended tenure also.

6.4 If an employee with the permission of the competent authority proceeds on deputation/foreign service
from one ex-cadre post to another ex-cadre post in the same or another organization without
reverting to his parent cadre, and if the second ex-cadre post is at the same station as the first ex-
cadre post, then the rate of deputation (duty) allowance would remain unchanged.
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. 6.5 In cases where a person on deputationlfore‘ign service is transferred by the borrowing authority from
one station to another without any change in the post held by him, the rate of deputation (duty)
allowance will remain the same as was decided at the time of initial posting and will not undergo any
change.

PR o T, - E

7. Admissibility of other pay allowances & benefits While on deputationlfofeign service,

, 7.1 Any project allowance admissible in a project area in the borrowmg orgamsatlon may be drawn in
{ addition to deputation (duty) allowance.

( 7.2 Any speCIal pay granted to an employee in the parent Department under FR 9(25) or a corresponding
) rule of parent organisation shou!d not be allowed in addition to deputation (duty) -allowance. However
( . the borrowing department may allow in addition to deputation (duty) allowance under special

©  circumstances any special pay attached to the post held by the employee in his/her parent
( Department, by suitably restricting the deputation (duty) allowance. This will require the specific and
prior approval of department of Personnel & Training.

7.3 In case special pay is attached to the scale of pay of the ex-cadre post and the employee has opted to
draw pay also in that scale, in addition to his pay in that scale, he will also be entitled to draw such

( . special pay. However, such special pay will not be admissible if he has opted to draw grade pay plus

‘ ‘deputation allowance.

‘ 7.4 Personal pay, if any, drawn by an employee in his parent department will continue to be admissible
( on deputationfforeign service if he opts to draw grade pay plus deputatlon allowance. No deputatlon
allowance on this personal pay will however. be admissible. . .

7.5 Increments:- The employee will draw increment in the parent gfade or in the grade attached to the
¢ deputation post as the case may be, depending on whether he has opted for his own grade pay plus
deputation (duty) allowance or the time scale of the deputation post. If he has opted for time scale of
\ the deputation post, notional increment shall also continue to accrue to him in the post held on
regular basis in parent cadre/organisation for the purpose of regulation of pay on reversion back to
{ _ parent post at the end of tenure.

v 7.6 Admissibility of allowances and benefits While on deputation/foreign service.

borrowing organisation, shall not be admissible to the officer on deputation/ foreign service, even

L / (a) such allowances as are not admissible to regular employees of corresponding status in the
if they were admissible in the parent organisation:

(b) Following allowances will be regulated with mutual consent of the lending and borrowing
( organisation: .

(i) HRAICCA

. (ii) Joining Time and Joining Time Pay.

( ~
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“(iii) Travelling Allowances and Transfer T.A.

(v) Children Education Allowance.

~

(v LTC.

(c) Following Allowances/Facilities will be regulated in accordance with the rules as explained
against each. o . : .

(i) Dearness Allowance- The employee shall be entitled to dearness allowance at the rates
prevailing in the borrowing organisation or in the lending organisation depending on
whether he has opted for to draw pay on the time scale of the ex-cadre post or his own
grade pay plus deputation (duty) allowance.

(i) Medical Facilities — This will be regulated in accordance with the rules of borrowing
\\ organisation. :

(iii) Leave — An officer on deputationiforeign service shall be regulated by the leave Rules of the
parent organisation. {f however an employee proceeds from vacation department to non-
vacation department, or vice-versa, he shalt be governed by leave Rules of the borrowing
organisation. At the time of reversion from the deputation post to the parent cadre, the
borrowing organisation may allow him-her leave not exceeding two months. The employee
should apply for further leave to his cadre controfling authority.

7.7 Leave salary and Pension Contribution.

() As at present allocation of leave salary and pension .contribution between different
Ministries/Departments of Central Govt. and between Central and State Govt. has been dispensed
with . In such cases of deputation from Central Govt. to State Govt. and vice-versa, liability for
bearing leave salary vests with the Department from which the officer proceeds on leave or which
sanctioned leave and no contributions are payable to the tanding organisation. Liability for
pension/employee’s contribution to CPF will be borne by the parent department, to which the officer
permanently belongs at the time of retirement and no proportionate contribution will be recovered.’

(i) In case of deputation of central Govt. employees on foreign services to Central Govt. employees on
foreign services to Central Public Sector Undertakings/state Public Sector Undertakings and
Autonomous Bodiesletc. leave salary contribution (except for the period of leave availed on foreign
service) and pension Contribution/CPF (Employer's share) contribution are required to be paid either
by the employee himself or by the borrowing organisation to the Central Govt.

(iii) In cases of reverse deputation from Central Public Sector _Undertakings]State Public Sector
Undertakings, Autonomous Bodies to Central Govt. the question regarding leave salary and pension
contribution will be decided by mutual consent. _

8. Tenure of deputation/foreign service.

8.1 The period of deputatiorilforeign service shall be subject to a maximum of three years in all cases
except for those posts where a longer period of tenure is prescribed in the Recruitment Rules. -

8.2 The Administrative Ministrylborrowihg organisation méy grant extension beyond this limit upto one
year, after obtaining orders of their Secretary (in the Central Govt. and Chief Secretary in the State
Govt.). Equivalént level officer in other cases where'such extension is considered in public interest.

8.3 The borrowing Ministries/Departments/Organisations may extend the period of deputation for the fifth
year or for the second year in excess of the period prescribed in the Recruitment Rules where
absolutely necessary, subject to the following conditions;



(i) while according extension for the fifth year, or the second year in excess of the period -
prescribed in the Recruitment Rules the directive issued for rigid application of the tenure rules
should be taken into consideration and only in rare and exceptional circumstances such
extension should be granted.

(i) The extension should be strictly in public interest and with the specific prior approval of the

' concerned Minister of the borrowing Ministry/Department and in respect of other organisation,

with the approval of the Minister of Ministry/Department with which they are administratively
attached. ' : '

(iii) Where such extension is granted, it would be on the specific understanding that the officer
would not be entitled to draw deputation (duty) atlowance. '

(iv) The extension would be subject to the prior approval of the landing organisation, the officer on
deputation, and wherever necessary, the UPSC/State Public Service Commission and
Appointments Committee of the Cabinet (ACC).

(v) If the borrowing organisation wishes to retain an officer beyond the prescribed tenure, it shall
initiate action as above for seeking concurrence of landing organisation, individual concerned
etc. 6 months before the date of expiry of tenure. In no case it should retain an officer beyond
the sanctioned term unless concurrence of lending organisation has been received.

Note:- For extension of foreign service of Central Government officers to Public Sector Undertakings
.beyond 3 years, approval of ACC would be necessary in terms of instruction of Department of Public

Enterprises on the subject.

8.4

8.5

8.6

8.7

8.8

In cases where extension is beyond the fifth year or second year in excess of the period prescribed in
the Recruitment Rules, the same would be allowed only after obtaining the approval of the
Department of Personnel and Training whether Central Govt. is the lending organisation or the
borrowing organisation, proposal in this regard should reach this Department with the approval of the
Minister of the borrowing department at least three months before the expiry of the extended tenure
with full particulars. A check-list for such particulars is annexed. :

When extension of period of deputation/foreign service for the first and the second year in excess of
period prescribed in the Recruitment Rules is considered by the borrowing organisation under power
delegated to them, the period for extension may be so decided upon so as to ensure that officer
concerned is allowed to continue on deputation till the completion of academic year in cases where
the officer has school/college going children. No proposal for further extension beyond the second
year in excess of period prescribed in the RRs shall be forwarded to this Department on the
consideration that the officer has schoollcollege going children. Extension beyond this period will be
considered only if it is strictly in public interest.

For computing the total period of deputétionlfdreigri service the period of deputation/foreign service
in another ex-cadre post(s) held preceding the current appointment without a break in the same or
some other organisation shall also be taken into account.

If during the period of deputation/foreign service the basic pay of an employee exceeds the maximum
of the scale of pay of the post or the fixed pay of the post, on account of proforma promotion in his
cadre under the next Below Rule or otherwise, the deputation/foreign service of the employee should
be restricted to a maximum period of six months from the date on which his pay exceeds such
maximum and he should be reverted to his parent department within the said period.

if during the period of deputation, on account of proforma promotion in the parent cadre under the
Next Below Rule, the employee becomes entitled to a scale of pay higher than the scale of pay
attached to the ex-cadre post, he may be allowed to complete the normal tenure of deputation subject
to 8.7 above but no further extension of the period of deputation should be allowed in such cases.



9. Premature reversion of deputationist to parent cadre.

Normally, when an employee is appointed on deputation/ foreign service, his services are placed at the
disposal of the parent Ministry/Department at the end of the tenure. However, as and when a situation
arises for premature reversion to the parent cadre of the deputationist, his services could be so returned
after giving advance intimation of reasonable period of the lending Ministry/Department and the employee
concerned. .

10. Relaxation of conditions.

Any relaxation of these terms ahd conditions will require the prior concurrence of the department of

U Personnel & Training.

11. In so far as persons serving in the Indian Audit and Accounts Department are concerned, theée orders
are bring issued after consultation with the comptroller and Auditor General of India. '

12. These orders take effect from the date of issue._ln case of persons already on deputation/foreign
service, if the modification incorporated in these orders are not beneficial, helshe may opt to retain the

earlier term(s).

(Hindi version will follow).

Kook ‘9\‘/“
. _ (5ot. Revathy Iyer
Daputy Sacratary to tos Govt{ o¥ In.*)lia

To

All Ministries/Departments of the Govt. of India etc
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No.2/29/91-Estt. Pay IT
Government.of India
Ministry, of Personnel, Pubhc Grievances and Pensions
Department ofl?ersonnel & Training

OFFICE MEMORANDUM

ISubjec‘t " Deputation df Central Govemmeh'r Employees to ex-cadr'e posts

R -1 anidec...Central/State Governments' and -on Foreign Service to
Central/State PSUs/Autonomous Bodies.

, . Reference is mv:‘red o this Deparfmen‘rs OM of even number
da]ed B .Tanuary 1994 which’ lays down the guidelines relating to deputation of
S tz‘enfral Govemmenf Employees fo ex-cadre posts under Central/Staie

Governtents and on Foreign Service to Central/State PSUs/Autonomous Bodies.

% s T L Para 8.8 of fhls oM kxys dovin that 'if during the period of
ke deputation, on atcotint 6f ‘pro-forma promotion’ in the parent cadre under the
- Nekt Below Rule, theiemployee becomes éntitled to a'scale of pay higher than

the normal tenure of deputation, subject to the provisions laid down in Para 8.7
but no further extension of the period of deputation should be allowed in such

DI . |
. . ., The proposal for mcorpora‘hng a provisien for making the officers
S ton depufcmon ellglble for the benefit of pro-forma promotion if it becomes due
" “to them while fhey are in the extended period of deputation, has been under
~ “gonsideration of the Government. It has now been decided that if an-officer
becomes due for pro-forma promotion in his parent cadre while in the extendzd
period of deputation, he may be allowed the benefit of pro-forma promotion and

i #complete the extended tenure dlready sanctioned but may not be glven any
further extension in the deputation period. .

iy - Accardingly,Para 8.8 of OM dated 5194 is amended fo read as
T (O Uﬂdeﬂ; : ' e :-'_:-';' .- " ' ) ' ‘
~@ i“813 .'_ N If durmg fhe perlod of depufu’ﬂon on account of pro-forma

pré}noflon in the parent cadre under the Next Below Rule, the employee becomes
entitled to a scale of pay higher than the scale of pay attached to the ex-cadre

post, he may be allowed to Complete the normal/extended tenure of deputation
135Tialfeady ‘sanctioned, sub jett to 8.7 above but no further exfens:on of the period
of deputation should be allowed in such cases.”

In so far as the persons serving in the Indian Audit & Accounts
Department are caoncerned, these orders are being issued after consulfa‘hon
" with the gompfroller & Auditor General of India,

_ ‘(Rita Mathur)
Deputy Secretary to the Government of India

‘To All Ministries/Department of the Government of India

New Delhi, the 2% June 2006

:+the gcale-of pay-attdthed to the ex-cadre post; he may be allowed to complete -
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’7\"0’ 6/7/2003-Estt. (PayID

: ““Government of India

\hmstq of Personnel Public Grievances & Pensxons
Department of Perqonnel & Training

" New Delhi dated theFwJanuary, 2008

OFFICE MEMORANDUM

Subject: Deputation of Central Government Employees to ex-cadre posts
under Central/State Governments and on Foreign Scrvice to Central/State
PSUs/Autonomous Bodies.

Reference is invited to this Department’s O.M. No. 2/29/91-FEstt.
(Pay 1D dated S' January. 1994 which lays down the guidelines relating. 1o
deputation of Central Government Emplovees 10 ex-cadre posts under
Cenual/State  Covernments and  on  Fereign  Service 1o Central/State
PSUs/Autonomous Bodies. ‘ '

Para 8.4 of this ONL lavs down that in cascs where extension 18
bevond the {ifth ye

year of s-ccund VEUr I eNCess 0’” e period prescribed i the
Recrwiment Rules, the same would be aliowed onldy afler obtaining the c“;‘u“ i
of the Departiment of Personnel and. Fraini mne. whether Central (uhunl it is the

let wding organizauion 0"1}]\. borrowing organization.

e

?\. If 3% NOW ‘O“ "o RS

oo )1n ln; [RIS AARS o 4:‘)7‘ Py Tyt
130 ON 1

2 en decided o delegate th 5000 OXien
deputation in respeet of Group "C* & "D’ officials luond the mlh year or secol

vear in excess of the period prescribed in the Recruitment Rules of the ex-cadre
posts to the Borrowing Authorities/Administrative Ministries/Departments. In
such cases, the Competent Authority [or granting approval for extending the
deputation  period  would  be  the  Secretary of  the  Borrowing

normal period prescribed in the Recruitment Rules
thereafter. However, w hllc considering th
down in this Department’s O.M. dated 5° g v.o 1994, as amended 110 n lme t

time, may be taken into consideration zmd the following may specifically be

— T
'.\'4

ot

jod

o

e

-~

- examincd:

(1) Whether the procedure for granting extension has been followed viz. whether
the individual’s consent and the prior approval of the lending authority has been
obtained. '

(i1) Whether the ofﬁcu has been given pro-forma promotion under NBR during
the period of deputation. '
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(i11) If the scale of the parent czidr_e post has become higher after grant of pro-
forma promotion, whether the pay has been regulated in terms of Para 8.7 and 8.8
of the O.M. dated 5.1.94 read with O.M. dated 20" June, 2006.

(iv) Whether the initial appointment on deputation itself was from a higher scale .

to a lower scale (which is not permissible as per the guidelines) and if so whether
the approval of the competent authority has been obtained for such an
appointment. v

(v) In cases of overstay on deputation, the cases may be examined in terms of the
provisions laid down m DoP&T s O.M. No. AB.14017/30/2006-Esit. (RR) dated
29" November. 2006. |

If any of the conditions are not fulfilled, the proposal may be sent to the

Department of Personnel & Training for consideration.

4. These orders will 1ake efiect from the date of issue. In so far as the
persons serving 1 the Indian Audit & Accounts Department are concerned, these
orders wil apply for deputation outside Indian Audit & Accounts Department.
Deputations within Indian Audit & Accounts Department will be regulated as per
orders issued by the office of the Comptroller & Auditor General of India.

{omz
(Rita Mathur)
Director (Pav)
To

All Ministries/Departments of the Government of India
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Agenda Item No:5

Request for representation of a “staff representative” in the Executive Council of the

University '

The University has received a request from the staff of the University for nomination of a staff
member in the Executive Council of the University.(Annexure 5 A).

The proposal was placed in the Standing Committee meeting dated 21/3/2009 .The Standing
Committee has directed that the proposal may be placed in the Executive Council.

This is a matter related to the amendment of the schedule in the West Bengal National
University of Juridical Sciences Act of 1999.

Submitted for directions.

67



SN

—_

"<-’u~ﬁ ’ ) \ B . 5 - -3 - C’CT q:'w-\,\ NW\’W\ ,fm
= , e U ea 2L \LS w . 0N %
i DY ) ML_\& T,,.GA. @"P: %
\ V . Wﬂ o F 239
oo \Cr(/ @N\ .
S ' :
- ; J/ \V
5o N
O
\7
Vv
. C‘f)
1o S Dated : 12.02.2009
The Vice Chancellor \
NUJS -0
L
\

Respected Sir,

This is in response to the desire expressed by you in the meeting with the staff
Jated 3™ October 2008 accepting and recommending the need for having a representative
from the staff in the Executive Council and other University bodies. It was also decided
i the suid meeting that the members of the staff would select/nominate their
representative and would forward the same to the Vice-Chancellor for consideration.

I am glad to inform you that the NUJS staff has unanimously selected/nominated
my name for the memberships in the Exccutive bodies of the University. A copy of the
resolution passed to that effect is enclosed for your kind perusal and records.

In this regard, it may kindly be noted that the Universities viz., Jadavpur, Calcutta
and Kalyani arc having more than 2 members in various executive bodies from the non-
tcaching staff cadre. In NUIS, at present, does not have any representauve from the non-
tcaching staff to any of the executive bodies. :

My humble request to you Sir that the University may kindly take necessary
action to incorporate the staff representation to the executive bodies o1 the University in
line with other leading Universities of the state. Regards.

Thanking you,

Yours faithrully,

, .
Léz/ﬂﬂ 89,
(Md> Nuul j&r)

Spokesperson & Representative,

e (A AR - NUIJS Staff oo
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The W.B. Naiionai University of juridicai Sciences
‘ Dr. Ambedkar Bhavan
12 LB Block, Sector-111
Salt Lake, Kolkata — 700 098

RESOLUTION

We the following staff of NUJS wunanimously
resolve and nominate Mr. Md. Nurul Ansar as the nominee of the
staff’ for the membership in the Executive Council of the

University.

This nomination is done In response to the desire
expressed by the Vice-Chancellor in the meeting with the staff

dated 3™ October 2008, accepting and recommending the need

Jor having a representative from siaff in the Executive Council

Dated : 24.10.2008

Signaturc of the members of the staff:

1. Md. Nurul Ansar M‘
2. M Dwaipayan Basu é/ w

3. Mr. Sovan Chaudhury

4. Mr Subhendu Bhattacharya ,‘Q/// \\c\u‘
Uy 0

5. M. Pritwish Saha C \\b{)
\\\\

Page 1 of 3
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Nornination of Mr. Md. Nurul Ansar for the membership in

14.

15.

16.

18.

19.

20.

21

22.

the Executive Council; Resolution dated 24.10_.2008

Mr.

Mr.

Mr.

Mr.

Mr.

. Pinaki Saha “:’(« :
. Anindita Talapatra /\ e

s. Nandini Das Blswas V)

. Debodeep Roy

. Sukhen Biswas

o ) r)b/.
 Abhijit Nandi AV 1/4[‘(’

: e
. Anirban Banerjee %% 24 } /

ot

. Purnendu Saha \,G\V\\

Jo

P

“L-}
Q"si\

)
/f
L

. Abhijit Biswas \?b\}%, 1

Rajsesh Kumar Singh ‘\;kv/)/ ft?“ \
Sambhu Nath Das f
Siddheswar Mondal &%’V <

. Pradipta Saha
Ali ITmam Siddiqui

Sufal Biswas t”ﬂﬂo"ﬂ

Uttam Metya
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24,
25.
26.
27.

28.

29.

” Noinination of Mr. Md. Nurul Ansar for the membershin in

thie Executive Council; Resolution dated 24.10.2008

@ML 2.4] 15/

T A8 .
('.:'\\'/‘:},\\ \\/\'-/\

Mr. Manik Mallick
Mr. Subrata Thakur
Mr. Deb Bhusan Prasad Nag. [l g e B
Mr, Bipul Biswas WQ

Mr. Asim Kundu {{“/{/\(‘4\@\

Ms Shampa Kaur \"’ \\\\

Ms. Soma Dutta ‘%}/5&\0\.

Ms, Shrabani Ghosh §.6s - 2] n[o8

Mr. Dipto.Sengupta i ol \\\ﬂ

Mr. Premananda Mukherjee }} “u\

pIRES
Mr. Bzrcs],i{Bhauacharya ﬁ/u] no¥ ( /

Mr. Rajesh Roy Q}éﬁ q‘l\\\\efS

Ms. Molly Nandi. - / /
SHNTANE L /&}é //’—/Aj’
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Agenda Item No:6

Report of the Committee formed for review of job content and career progression for the
administrative staff working in the University.

The matter arises out of the 27™ meeting of the Executive Council dated 23/8/2008(Agenda Item
No.9). The Executive Council had deferred the matter. The matter was also placed in the 28"
meeting of the Executive Council dated 22/2/2009.The Executive Council had again deferred the
matter.

The Standing Committee in its 23" meeting dated 12/4/2008 had recommended that a review of
the job content of the administrative staff including prospects of promotion be undertaken. In this
regard the University had proposed to form a committee for reviewing the job content of the
Administrative staff and also for proposing a career advancement scheme.

The Standing Committee had accepted the proposal and recommended that a Committee may be
formed by the Vice Chancellor under the Chairmanship of Mr. Satrajit Chaudhuri, Former
Ombudsman, Insurance Regulatory Commission.

Accordingly, a committee was formed by the University under the chairmanship of Mr.Satrajit
Chaudhuri with the following members:

1. Mr.N.Konar, Member
2. Mr.A . Mazumder, Member
3. Mr.S.Guha, Member-Secretary

The Committec has now submitted an initial report(Annexure 6 A).The Standing Committee had
directed that that the matter may be placed in the next meeting of the Executive Council along with
the report received from the Indian Institute of Psychometry, who are to make an assessment of
personnel in regard to all existing sections of the University in relation to the existing work in the
University. The Indian Institute of Psychometry has written to the University expressing their
inability to undertake the work. ' ‘

Submitted for directions.

AL
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To ‘
Fhe Viee Chanceltor

WEBNUIS

2 3 LB Block, Sector-111

Salt Lake City

Kolkata-700098

Sub: Review of job content and career progression for the
administrative staff working in NUJS.

YRS

Kindly recall the discussion in the Standing Committee meeting on 1™ March 2008 v
| brieted the Members about the progress of work relating to review of job content and wiroor
progression of staff. 1 pointed out that the Committee dealing with the matter held a number -
meciimgs but felt that it necded clarifications from the University on certain issues. As decidicc ot
the above Standing Committee meeting, 1 am making this reference on behalf of my Committee
foseeh comments and views of the University in respect of the following issues:-

On pursual of the Acts and Regulations of the University and also on examinat i
ot the advertisement for the recruitment of staff and the Memorandum of” Agreement
betore appointment. we do not find any description of job and duties and responsibititics
for the staftl In this connection we have gone through the Report of the Committee oo
on 12th March 2005 to recommend scales of pay etc. for the administrative staff. 1.
Report classified posts without classifying the job and recommended introduction of pirs-
scale for different category of staff. The further question of linking the pay to dut: .
and responsibilitics of a particular post was not considered. We are of the view that y.
scate must relate to job content of a particular post and not to mere designation of il
post. This is more so when we are also considering scheme for carcer progression -
terms of pay scale tor the staft.

Weithso notice that presently certain categories of staff are working in diverse  position
in e University. For instance, a Data Entry Operator is working in the office of the
Reaistrar, i Front Office, in Accounts and other Schools and Centres ete. There is no
stnilarity in the functions and duties for the Data Entry  Operator, as  the  jobs  avied
responsibilities in ditferent offices are not comparable.  Unless the core functions of a
Data Entry Operator are defined, evaluation of his performance can not be made on
abjective basis Ieading o avoidable controversy for the administration. Similar is the
position with Atiendants who are engaged in offices/departments widely different in
scope and responsibilities.

! We are aware that in the imtial years of the University some adhoc Linformal and

discretionary appointments and deployment of staff could not be avoided . But - time
has come (after nearly a decade of its existence) to formulate a well structured

13
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manpower planning for effective utilisation of human resources. With this end in view
we request the University to define contents of the jobs and duties and responsibilities of

the following staff which are under our consideration for review:-

i) Campus Supervisor

i) PA to Vice Chancellor

i) Data Entry Operator

iv) Library Assistant

v) Reception cum Telephone Operator
vi) Driver cum Attendant

Vi) Office Auendant.

We also suggest that the task of defining the job may be assigned 10 a Professional

Management Ageney for an objective assessment in respect of the following aspects:-

a) Total workload generated by various offices/
Centres/Schools/Department etc. of the University;

h) Analysis of the work and grouping and bunching of similar types of
functions and work under broad heads ;

¢) Requirement of supporting staff to dispose of the above volume of work
on the basis of accepted standard work norm;

d) Designing new designation for the staff, if called for, so that designation

. . correetly reflects the type of work handled by then. ,

Once job identification and job content is ascertained we may proceed to formulate
appropriate pay scale for cach category of staff.

As regards scheme for carcer progression we have considered various options and
one such option is 1o adopt the career progression scheme introduced for non-law
teachers of the University [Part TH/Chapter 11/8(6) of the Regulations]. 1t has laid down
Merit Promotion Scheme with four grades of pay. Following this scheme we may
mtroduce revised pay scales in 4 grades for the supporting staff:-

a) Initial pay scale for 8 years of continuous service;

by On renewal of contract after 8 years, a higher pay scale for another
8 years:

) A pay scale higher than (b) on completion of 16 years of service;

d A sclection grade for staft continuing beyond © still superannuation.

While on the subject of carcer progression, we can't help observing a scnse of
uncertamiy and msecurity among, the staff about their future in the University. Such
thoughts are demoralising and wilt lead them to leave the University at the carliest
opportunity in search of a better prospect elsewhere. In order to discourage such
tendency and to retain the efficient workers, the University may have to decide whether
the existing system of contractual appointment for 5 years with one year probation is- in
the best interest of the administration. It may instead, decide to introduce a system of
permanent employment with one or two years of probation before giving the regular
scale.
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Permanent cadre of employees secure in their job are likely to organise themselves into
Unions and may fall prey to interference by political parties. They are likely to assert
their Rights rather than Duties- with inevitable erosion of discipline and efficiency. But
as against this likely scenario, we will continue to have the present uncertain and insecure
staff - looking for better opportunities  outside- never developing loyalty for the
organisation. Pitfalls of Japancse “life-time-employment” and American “hire-and-fire”
system have been widely discussed in Management Studies. But we have to make
conscious choice and our vote is to choose a permanent cadre of staff with suitablce
safeguards to make the system work. There are well established mechanism both in the
State and Central govt. to weed out non-performing and in disciplined staff. But perhaps
the best safeguard against ills of “permanent settlement” will be an administration which
by its conduct is seen to be independent, impartial, transparent, firm but fair and
compassionate. ’

\We shall be grateful if the University consider our suggestions and give the benefit
ol s views and  comment  at the early date so that we may finalise our
reconmendations shortlv.

With regards,

Yours faithfully

Sd/-
Satrajit Chaudhuri
( Permanent invitee to Standing Committee , WEBNUIS
&  Chairman of Review Conunitiee)
18/3/2008
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Agenda Item No:7

Status of Constitution of Executive Council — A Report

In terms of existing terms for membership to the Executive Council (Section 18,Schedule 7.clause

i and j ) two Professors or Associate Professors and two Lecturers or Assistant Professors would
be members of the Executive Council by rotation.

Justice Ruma Pal being the only Professor(Ford Chair,CHRCS) of the University has been a

member. Recently, the University has appointed four Professors — Professor Shamnad Basheer(
IPR Chair Professor), Professor Sudhir Krishnaswamy, Professor Manoj Kumar Sinha and
Professor Bhavani Prasad Panda(who is expected to join the University by 31/5/2009.).The

University also has three Associate Professors — Dr.T.V.G.N.Sudhakar, Dr.A.K.Poddar and
Dr.Sreenivasulu N.S.

There are two lecturers(Mr.A.Mazumder and Mr.N.Nawn) who are members( under Section
18,Schedule 7.Clause j.) since the constitution of the second Executive Council in 2006.

Submitted for directions.
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Agenda Item No:8

Status of Cdnstitution of Standing Committee — A Report

The Executive Council in its 17" meeting dated : 7/8/2004 had constituted a Standing Committee

having a term of three years. (Annexure § A). '

Subsequently the Executive Council in its 22™ meeting dated 16/9/2006 had amended the term of
the office of the members of the Standing Committee to five years unless dissolved or
reconstituted earlier by the Executive Council. .(Annexure 8 B).

The term of the first Standing Committee is to end during August 2009.

The Executive Council in its meeting dated 22/2/2009 had deferred the proposal.

Submitted for directions.
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©07.08:2004)-

A. Set up and functions of the Standing Committee

In exercise of the powers conferred under Clauses 11 & 12 of the

Schedule

to the WBNUIS Act, 1999, the Executive Council hereby

constitutesa Standing Committee, with the following delegated functions :

a)

C)

d)

Save and except the posts mentioned in Clause 9(1) of the

~Schedule to the WB NUIS Act. to create administrative.
nnisterial and other necessary posts, to determine the number
and cmoluments of such  posts, to specify  minimum
qualifications for appointment to such posts on such teris and
conditions of scrvice as may be prescribed by regulations
this behall

To nunage and regulate the finances, accounts, mvestiments,
property and business of the University, without affecting the
powers and functions of the Finance Committee under Clause
16 of the Schedule 1o the WBNUIS ‘Act:

To invest any money belonging o the University including
any unapplicd mcome, in such stock, (unds. shares or
seeurtties, as it may. {rom time to time, think fit, or m the
purchase of immovable property in India. with the like power
to vary such mvestments from time (o time:

Fo o consider and  give appropriate  directions o the
recommendations of the Finance Committee: and

o parform such other functions as may e direeted by
resolution ol the Excceutive Council,

Al decisions made and  actions taken by the Standing
Committee shall be placed for confirmation or otherwise of
the Exccutive Council at a meeting or by circulation. The
lixecutive Council shall have the full power to approve.
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mod1fy altcr ar. revlse wholly or partly the demsxons made or.

;the‘Staudmg Co1mn1ttec

1|m St'mdmg, Commxtpee shall be. composed of the followmgj

members:

Vi)

'\l”)

Thé Vice Cha-i_lc;ellof,
The Treasurer,

One Judge of the High Court, Calcutta nominated by. the
Executive Counctl,

One Lawyer nominated by the Executive Council,

The Advocate General of West Bengal,

The Scceretary, Judicial Department, or in his absence, a senior
officer of Judicial Department as may be nominated by the
Law and Judicial Department, Government of West Bengal;
FFinance Secretary or any other senior officer of the Department

of Finance, Government of West Bengal, to be nominated by
the (Jovunmcm of West Bcnbal

Secretary, Department of Hibhcr Education, or, in-his absence,

any other sepjor officer of the Dupmlmcnt nominated by the
Gavernment o[’Wcs Bengal

Two teachers of the University to be nominated by the Vice
Chancellor by rotation from among themiembers- of 1lie
kxecutive Council. Tenure of appointment of the teacher-
member shall coincide with the membership to the Exccutive
Council, and shall net, in any case, exceed two years.

The Committee may invite an academician, or any distinguished
person to be nominated by the Vice Chancellor in the meeting.
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modify, alter or revise wholly or partly the demsxons made or
action taken by the Stauqmg Commlttee 5

-~ The St"mdmg, Commlttee shall be composed of the followmg

members:
i)
i)

1)

1v)
Vi)
Vi)

viii)

The Vice Cllaooelior,

The Treasurer,

One Judge of the High Court Calcutta nominated by the
Executive Council,

One Lawyer nominated by the Executive Council,
The Advocate General of West Bengal,

‘The Sccretary, Judicial Depér_tmcnt, or in his absence, a senior
officer of Judicial Department as may be nominated by the
Law and Judicial Department, Government of West Bengal,

Iimance Sceretary or any other senior officer of the Department
of Finance, Government of West Bengal, to be nominated by
the Government of West Bengal, - '

Sceretary, Departmcnt of Higher Education, or, in his absence,
aquy elher sepior officer of the Department nominated by the
Co\cmmcnlo{‘Wcs Benz,al :

Two teachers of the University to be nommated by the Vice
Chancellor by rotation from among the:mi¢mbers: of t}}e
Executive Council. Tenure of appointment of the teacher-
member shall comc1dL with the membership to the Executive
Council, and shall not;-in any case, oxpeed two years.

The Commitice may imvite an academician, or any distinguished
person to be nominated by the Vice Chancellor in the meeting.
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“and expedient.

he Standing’ Committe shall have powers to invite. any person or
crsons lor specific purpose or as Permanent Invitee.. '

The Standing Committee shall meét ‘a_s frequently as may be necessary

" The Vice Chancellor of the University shall preSide over the mectings

of the Standing Commiittee. In his'abse‘nCe,'_the Treasurer  shall

“preside.

lFour members of the committee shall form a quorum. In the case of
difference of opinion among the members, the opinion of the majority
shall prevail.

The term of appointment of a member of the Executive Council other
than ex-officio member shall be for a period of three years.
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SL Agenda Item 'Resolution Remarks/Action |
No. _ ' ' : : Taken i
9. Amendment to the composition of | The Executive Council in its 17" Meeting dated 7°

Standing Committce.

August 2004 resolved to constitute a Standing
Committee. _

The first mecting of the Standing Committee was
held on 16" October 2004.- The Committec met
twelve times to deal with 188 items of agenda till
date.

Based on the expericnee of the past two years. it
was felt that certain changes in compositc and
functions of the Committee may be expedient.
Accordingly, following amcndments to the
regulation governing the sctting up and functions of
the Standing Committce are proposed.

1. Clausc (a) may bc amended to read as

follows: ' :
“Save and cxcept the post of the Vice
Chancellor or the posts of Registrar, Librarian.
Profcssors. Associate Professors and Assistant
Profcssors on regular basis, (o create academic.
administrative, ministerial and other nccessary
posts, 1o determine the number and emoluments
of such posts, to specify miniuum
qualifications for appointment 10 such posts in
such manner and on such terms and condition
of servicc as may be prescribed by regulations
in this behalf.”

2. Composition of the Standing Commitice
may be amended as follows :
“ The Standing Committce shall be composed
of the following members : '
) The Vice Chancellor

ii) The Treasurer

ity  The Judge of the High Coun, Calcutia
nominated to the Exccutive Council by
the Chancellor.

iv) Onc  Lawyer nominated by the
Exccutive Council.
V) The Advocate General.

vi) The Additional Advocate General

vii) The Sccretary to the Govt. of West
Bengal, Judicial Department or in his
absence, a scnior officer of the Judicial
Dcpartment as may be nominated by
the Law & Judicial Department, Govt.

of West Bengal.

viii)  The Secretary to the Govi. of West
Bengal, Financc Department or any
other sentor officer of the Department

of Finance, Govt. of Wesl( Bengal., to
be nominated by the Government of
West Bengal.

o

=




P

SL Agenda Item . " | Resolution . S kcmarks/Acﬁon_
No. ’ Taken

ixX) - The Secretary to the Govt. of West
Bengal, Higher Education Department
or in his absence, or in his absence any
other senior officer of the Department
nominated by the Government of West
Bengal. .

X) Two  teachers of the University to be
nominated by the Vice Chancellor by
rotation. Tenuré of appointment of
teacher-member shall .not exceed two
years.” '

3. Following paragraph may substitute the last
paragraph of the Resolution of 07.08.2004.
“The term of the office of the members of
the Standing Commitiee, unless dissolved
or reconstituted by the Executive Council
earlier, shall be five years.”

RESOLUTION .

The Council approved the proposal to amend the
‘regulations governing the sctting up and functions
of the Standing Commitice adopted vide the
Resolution at its 17" Mceting dated 07.08.2004
with immediate effect. e
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