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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

THE CENTRE FOR FINANCIAL AND REGULATORY GOVERNANCE 
STUDIES, THE WEST BENGAL NATIONAL UNIVERSITY OF JURIDICAL 

SCIENCES, KOLKATA 

AND 

HINDUSTAN PETROLEUM CORPORATION LIMITED 
P,3 
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WHEREAS The Centre for Financial and Regulatory Governance Studies 
(hereinafter referred to as "CFRGS") of the West Bengal National University of 
Juridical Sciences (hereinafter referred to as "WBNUJS"), the latter being a 
statutory university established under the WBNUJS Act, 1999 (West Bengal Act 
IX of 1999), adopted by the West Bengal Legislature in July, 1999 having its 
office at Premise No. 12, LB Block, Sector Ill, Salt Lake City, Kolkata 700106. 

And WHEREAS The Hindustan Petroleum Corporation (hereinafter referred to 
as "HPCL"), is a Govt. of India, Public Sector Undertaking functioning under 
the Administrative control of Ministry of Petroleum and Natural Gas with 
Maharatna status (Fortune 500 Company) engaged in the business of refining 
crude oil and marketing of petroleum products throughout the Country, having 
its Registered Office at Petroleum House, 17, Jamshedji Tata Road, Mumbai 

400020. 

And WHEREAS with a view to develop capabilities of available human 
resources of HPCL,upon being convinced that WBNUJS has the requisite 
expertise, capacity and capability of imparting such training, it has been 
decided by HPCL to sponsor its Executives to pursue training in Executive 
Development Program in Labour and Business Laws (Six-month customized 

certificate course) at WBNUJS, Kolkata. 

BE IT AGREED ON THIS THE 1SthOF NOVEMBER, 2021 THAT: 

1. DEFINITIONS:  

"Course "meanssix monthsExecutive Development Programme for 
HPCL senior Executives titled as "Executive Development 
PrograminLabour and Commercial Laws". 

"Academic year" means twelve calendar months commencing from 
the date of commencement of the first contact class for the particular 

batch. 

(iii) "Prescribed conditions" means the criteria based on which the 
Executives sponsored by HPCL for the above said course will be 
tested for the purpose of determining as to whether they have 
successfully completed the course or otherwise, including the 
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components of such evaluation, as may be prescribed by WBNUJS 
and agreed upon by HPCL at the beginning of the academic year. 

(iv) "HPCL Executives" mean the employees of the HPCL who would be 
sponsored by HPCL for undergoing the aforesaid course and have 
been enrolled in the course. 

2. PROGRAM TITLE: 

(i) HPCL hereby engages WBNUJS for the purpose of training its 
Executives in Labour and Commercial laws. 

(ii) The training programme shall be titled "Executive Development 
Program on Labour and Commercial Laws". 

(iii) The course shall be conducted by the Centre for Financial and 
Regulatory Studies, WBNUJS. 

(iv) At the end of the training and upon successful completion of the 
training basis the prescribed conditions, the HPCL Executives shall 
receive certificate titled "Executive Development Program inLabour 
and Commercial Laws". 

3. NOMINATION OF EXECUTIVES: 

HPCL would nomin' ateat least 15 Executives from the Organisation 
for each batch during the tenure of this agreement. 

(ii) However, upon mutual discussion, between HPCL and WBNUJS, the 
number of Executives may be increased at the beginning of the 

academic year. 

(iii) Based on the feedback received from the first batch undergoing the 
training and other extenuating circumstances, HPCL may nominate 
further batches of its Executives for undergoing the same course, on 
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(i) 

The content of the course is attached as ANNEXURE I to this 
agreement. 
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(i) 

(ii) WBNUJS shall prepare and distribute all the relevant materials, 
including the reading materials required for the course to all the 
HPCL Executives, in hard copy. 

(iii) The contact sessions of the course for the first batchshall be held at 
WBNUJS Kolkata campus / in HP-MDI, Nigdion four 
occasions/semester, as detailed hereunder: 

a. 1st session - 2 days at WBNUJS/HP-MDI, Nigdi - 2nd week of 
January 2022 

b. 2nd session - 2 days at WBNUJS -2nd week of March 2022 
c. 3rd session - 2 days at WBNUJS/HP-MDI, Nigdi - 2nd week of 

May 2022 
d. 4th  session - 2 days at WBNUJS -2nd week of June 

(iv) In the event of any unforeseen situations, the time period mentioned 
in clause (iii) above cannot be adhered to,WBNUJS and HPCL may 
agree on any other suitable time/ venue for holding such contact 
classes. 

In the event of sponsoring further executives for undergoing the 
course in future, the specific period of contact classes for the second 
academic year shall be agreed by HPCL and WBNUJS, in writing. 

(vi) Upon successful completion of the training on the basis of the 
prescribed conditions, the HPCL Executives shall receive a 
Certificate titled "Executive Development Program inLabour and 
Commercial Laws" from WBNUJS. 

5. FINANCE AND COSTS: 

(v) 

To ensure successful admission of the program, it is hereby agreed 
that HPCL would pay WBNUJS the following amounts towards 
student fees (tuition fees), material development cost and 
infrastructural fee as detailed hereunder: - 

a. Student fees @ Rs.35,000/- (Rupees Thirty-Five Thousand only) 
per Executive subject to a minimum no. of 15 students. 

b. lrtfrastructural fees of Rs.20,000/- (Rupees Twenty Thousand 
only) for each session conducted at WBNUJS, Kolkata for the 
entire batch of minimum 15 Executives. 

c. Material development cost of Rs.1,25,000/- (Rupees OneLakh 
Twenty-Five thousand only). 
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(ii) It has further been agreed upon that the material development cost 
would be payable to WBNUJS within 30 days of signing of this 
MOU, subject to WBNUJS raising bill / proforma invoice to that 

effect. 
(iii) In respect of student fee charges, the same would be disbursed to 

WBNUJS in 4 equal instalments i.e.at the end of each contact session, 
subject to raising bills / proforma invoice from time to time by 
WBNUJS for proportionate amount. With regard to infrastructure 
fees, upon completion of each contact session at WBNUJS, the same 
would be payable, subject to raising bills / proforma invoice from 
time to time by WBNUJSto that effect. In respect of contact session 
conducted at HP-MDI, Nigdi, WBNUJS would bear the tray elling 
expenses and no separate cost would be payable by HPCL, save and 
except incurring the expenditure of the faculties towaids boarding, 
lodging and fooding at HP-MDI, Nigdi for such contact sessions. 

(iv) WBNUJS being a notified as statutory university is exempted from 
Goods and Service Tax and the bills / proforma invoices such raised 
would not attract any Goods and Service Tax. However, in the event 
of any liability towards Goods and Service Tax in future, the same 
would-bepart of the invoicing by WBNUJS. 

6. OTHER TERMS:  

HPCL and WBNUJS agree to respect each other's rights to 
intellectual property, acquired by each part independently. The 
intellectual property rights that arise as a result of research related 
projects under this MOU conducted without using facilities or 
involving co-supervisors from HPCL shall vest with WBNUJS alone. 
However, the intellectual property rights that arises as a result of 
research project under this MOU conducted in collaboration with 
HPCL, shall vest with HPCL and WBNUJS in equal proportion and 
the decision for commercialisation shall be taken jointly by both 

HPCL and WBNUJS 

All intellectual property in the course, including the course content 
and reading materials created or distributed by WBNUJS shall rest 
with WBNUJS. HPCL, its employees or Executives shall not copy or 
otherwise reproduce or circulate to any third parties any of the 
materials or contents supplied by WBNUJS, without the prior written 
permission from WBNrUJS. 

3. WBNUJS and HPCL shall be separately responsible for the 
management and good conduct of their respective officers and staff 
and personal that is associated with the course. 
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4. The Executives shall be bound by all codes of discipline that are 
applicable to the students of WBNUJS, during such times that they 
are present on WBNUJS campus. 

5. WBNUJS reserves the right to refuse admission or discontinue the 
admission that was granted to a trainee on grounds of violation of 
the code of discipline applicable to students. 

7. DURATION OF THE MOU: 

This MoU shall be in force for a period of Five years from the date of its 
execution, implying Executives sponsored by HPCL will be admitted for 
the Executive course under this MoU upto the academic year 2025-26 and 
shall be extendable for such periods as the parties may further agree on, in 
writing. 

8. DISPUTE RESOLUTION: 

In the event of any dispute relating to or arising out of the terms of this 
Memorandum of Understanding, WBNUJS and HPCL shall negotiate in 
good faith to resolve of the dispute. This MOU shall be governed and 
construed in accordance with Indian Laws, UGC Act, 1956 and other 
disciplinary rules & procedures as applicable for WBNUJS, subject to 
jurisdiction of the Court of Kolkata. 

9. DUTY TO ACT IN GOOD FAITH: 

It is hereby agreed that WBNUJS and HPCL shall work in good faith, with 
the spirit of cooperation for the successful execution of the course and that 
the two institutions shall continue to exploreways and means of further 
collaborations. 

10. AMENDMENT MODIFICATION: 

The parties with mutual consent may amend this MOU at any time but 
ought to be explicitly in written terms referring amendment / 
modification, expressly to this MoU and duly signed by the authorised 
representatives of both parties. 

11. NO IMPLIED WAIVER: 

Either parties' failure to insist in any one or more s • ttane 
MoU steal! 

instances upon no  enton- 
performance by the other party of any of the terms of the 
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construed as a waiver of any continuing or subsequent failure to perform 
or delay in performance of any term hereof. 

12. TERMINATION: 

This MoU may be terminated by either party by giving 30 days notice in 
writing to the other party. However, such termination shall not have any 
effect of cancellation of enrolment of the Executives already registered / 
enrolled for the course subject to HPCL fulfilling its financial 
commitments hereunder, towards such students and both the parties shall 
discharge all their obligations with reference to such students till 
completion of the course. 

In the event any of the Executive opts out from the program and / or, for 
any other reasons is unable to continue with the training with WBNUJS, 
HPCL would be required to discharge their financial commitments for 
such candidate. 

In witness whereof the parties have signed this Memorandum of 
Understanding on the 	2.0 X, 

SIGNATORIES TO THE AGREEMENT 

ON BEHALF  OF WBNUJS: 
-Y\-(1 .Cri.A44/K-o-avig 

Professor (Dr.) Nirmal Kanti Chakrabarti, Vice-Chancellor, WBNCIS 

ON BEHALF OF LJPCL: 

Ahhishek Datta, Executive Director-HR. 

Witnesses: 

1. Milan Nag, Deputy General Manager HR HPCL EZ 

(haal.„44 
2. Shouvik Guha, Assistant rofessor (Law) NUJS 01-c9311, 
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